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PHEIN [T VPN m
SECTION I. INTRODUCTION

D §nUmmcTanT™ ( TTUWpb Fue nt m 2 G akeng mha sang
Ido Vi t Nam va Hoa 18 c6 tam huyt v, i s nghi p gido dc Ylh ¢ Vi t Nam./
Tan Tao University (TTU) project has been launcbeite2006 bythe Vietnanese
and Americanfounders whare dedicated to the higher educationVietnam

Sau 04 Xphvc 6ehvetchdl v = ha thudgheo mé hinh khai
phéng Hoa I8 (American liberal arts) vis ¢ viiga c8c gi Fwgas €
Hoa K8, /hL n t m, TPWchith thc ‘lt®h t @g Chinh ph cho phép thanh
Idp, gilng dy bgth g Anh, t he qa diin€©RinegAftérfour yedrs c
of preparation of physical infrastructure and academic resources in the model of
American liberal artseducationand with the adviceof the leading American
professors, TTU officially obtained the Prime Ministed s a p pfar aty a |
establishment andffer programs taught in Englisfollowing the curriculum of Rice
University.

Qua 6 WbinmpvihkGqu 100 % s i nh Fwtign't onghk hvaos L
ntm 201&lAameyimei | €hn g 8tti big§20 gi ut ng, gip nhiu Fn
soyi | €asighvienttnghip c8ag#iHe€ kh&§c (Theo J
khngnh TTU L« v~ _Hagnghitnpctidustin ch ~m@n gThne
h ¢ phi I i nhuch theo mé hinh khai phéng HoaBK 4 tiéu chug chl © hg@ao
t r o n gtb./IOVeo thet past siyears of operationall the first term graduates of
TTU in 2015 hae been employeavith a monthly salary much higher tharthose
from other universies (according toJob.com)of VND 8 million to VND 20 million.

It showsthat TTU hasembarkedon the right path to beconaenon-profit university
modelled after an American liberal artsniversity thatprovides high quality
education and training

Thchinkish ‘'whwib3nmcec L2ch ng~y & nhg®id ©n g
dc L% pMotthu hat sinhviencé ¢k~ h @ i blols phat trd bQy v ng
ca TTU tr onT§lUtadesrog the acareditation procedures in order
improve training ad educational qualityo attract quality students andnaintain
sustainable development of TTU in the future.

n©y fi FUtién, TTUthchinBéocaotl §nh gi §ThigisTtneG) .
first time TTU has conducted a SafsessmeriReport.



TTU d a tréncéc tiéu chi Rivh "t h ;i chil, so sanh M th ¢ U]trén mi
c § ¢ lcharth, niyc a minh, xem xét nt cach h th’ ng va toan din tHl [ cac
mb L% o (6 T), ukimahc(NCKH), chuyd giao cong ngh(CGCN),
h ptac quc UJ(HTQT),vacacngnlc ( coin, ngdehd),..;t L - phor
t2ch, L8&nhngWwigihh whin&l n®acidchot h h ngh L
khb ph ¢t n td, phat huy cao i ¢ @rcmthih hifm gi v ng va nang cao ¢
| “@ g ndTTU./On the basi®n the accreditationcriterion, examination, and
comparisonto the actual situationn all fields of operation comprehensive and
systemati examination of altraining areas scierific research, technology transfer,
international cooperation, and resources (han, infrastructure),...,TTU has
carried out analysis and evaluatioto identify strengthsand weaknesses, and
thereby has proposed action plattisremedyweaknesses angest bring into play
strengths tanaintainandenhance trainingjuality of TTU.

Th chinch t r ©hWhg ithkcitd * hg@®idodc YUbh c ( GDpaHB) ¢
Gidodec v Un" @GR & nT)W KmHeiH & Ghedsb tiéu
chuiy kih "h ctdll “ hg@®D ¢caB GD&n T  clba® hanh theo qlly 'nh s
65/ 20B4GDQAM ng~ "y 70N/11d &M 0 indedh Khac./ In
accordance with the regulation dhe higher education accreditation of the Ministry
of Education and Training, TTU hasarried out the local level seHfssessment
according to the standards for educati@tcreditation of MOET provided in
Decision No. 65/2007/QIBGDDT dated November 01, 20@&hd otherguide line
instruction documents

TTUt/Nh h ™ nhfnhay@inh c L 2Tdhimplements thisSelfassessment
Report with the following purposes

1. n§ntctipgv@caangin | c, chtl © hg@an b hot | niy trong
TTU theocactiéuchn L § n Hdl gtig@aR BD&nT, trong L -
sosanh, i t AMehcrha Lov@ ochiLintd , nguy ° @xudl h @ €©hh
t r 3 n h, nbKh ph cltrong thi gian t i;/ Evaluation of the actual situatioof
resources, quality of all TTJs o0 p e aceotdingotatee quality assessment
standards of MOET, including analis comparson explanation to identify
strengths, weaknesses, causes, and propos$ailction plan taoemedyin thecoming
time

2.Xaydng vin hi at iT Fidhdle hive L% ot heo Wt h
h c khai phong Hoa Bl ° n  Huvnig thBmgiatichccvas nhdhthc L Yn g
Lda ¢ a toan th\can b quln ly (CBQL), ging vién GV), nhan vién (NV) va sinh
vien (SV)WQc t ng [migac " h & ( n BD@elppment ol TU culture
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with the criteria based ouality in the model ofAmerican liberal artseducation
first and with activeparticipation andproper awarenes®f all manaerial staff,
faculty, staff and students about the Quality Assurance.

3. Kh?p g nhltinh t ch vat chu trach nhim ¢ a t ng Khoa, tng Phong
Ban,tng cd nhantheocke n t n my Lnéhgiao, pht hp v i tfm nhin, s
mthg va mc tiéu ca T g8 Hilra;/ Assering autonomy andiccountabilityof
each School, Department,and individual on theassigned functions and tasks, in
accordance with the vision, mission aadgetset by the University;

4. M, c t iHbTrau PHL " €ng nlkh Qltiéu cho§ chil ° hg@ a B
GD&nT, songthscugb mMi Qkin WITU tham gi a
kivh “1th ¢ a h th ng gido dc Hoa K8./ Set target Being recognized to meall
quality standardof MOET, and in parallel, preparation of all necessary condsgio
for TTU to participate in the U.S. accreditation processs.

BS§8o c8§o0 ToWBchhntheoKot h THIG cdh Ts nktm 20
2016 ‘¢eHiTn TnG TTU _idacdm dunggcdng viowa thanh
phfn  t ham g i/ &hisrSkHéssessmanReport has been implemented in
accordance with the locaével SeHassessment Plan for the academic year 2015
2016 and has been approved by the-8stiessment Committee with the following
contents and paticipants:

(i) VQthu thdp minh chng ( MC) _WC: | @Wyttnhi m v m
quantrng quyl niikfoguca Tn Gdys3pi vE®chinmtcach vo
cung khoa'hc. Congvic n "y cl & TlU€nk Bgay t b g * fu théinh &
t Tneg Fobilt |7 c?! dgtaitigc the€hfrgmdy r BEach LIg3u t
theo h th' ng m t cach khoa'hc khdng nhin g [mlblo cho cong tac Mh " ith ma
conphcv cho ¢! n gb, hgBién cu hamy nday. Riéng cac minh cig VQ
cac hét ngcaTTUnGichungvaasinhv n ( SV) n-‘ict chice ng
thchin v! c¥%ng phrogn,g @G K«c BlElfy L't ltuy nhién
d o d umggac hi®nh va cac Video Indn  ‘lc@p xPp 19 cé h th' ng theo
th i gian vathc hin_ng d ng céong nghIT vas h o 8\6thwd dang truy ep
cichinftnh; c&8c oM@ ‘ltEEvEscsan Vv nglckyén mchvd n h
thchin L<€a thnyd linm Kn Qi %p ¢ ih oclecotiyBam kio
d dang va nhanh chéndrlegarding the collection and storage of evidendéss is
an important task that determines the result of theasdéssment, therefore, it shall
be implemented in a scientific way. This work has been identified since the early
days of its foundation, especially in training activities; documents amdcola
have been systematically and scientifically stored not only to secure the
accreditation process but also to serve the daily training and research activitie. The
evidences of TTUOGOSsS opeartions in gene



abundantly and dynamically collected, the evidences have been Fully archived,
however, the large size of images and videos requires systematic storage by date
digitalized and IT applications to be implemented for easy access; the evidences
have been graduallycanned and stored in specific modules and updated to the
accreditation database for fast access and easy reference.

i) Vi} B8o c8o TnG: 06s N@-hamhcalNhggn t §
t rn@chutrdchnhimvi/i BS§o c&o tTTrrG di@ livu' ‘Llehrg s
cihbi ¢ §c; “lnilpth i céic Nh6m cé thph ng v ¢ § ¢’ nitxh lAm nd
hhnctthgcacing c! ng t §g, trong sotmua triftrvl@ BCTn G.
Preparation of Selassessment Report: 06 working groups, the Leader of each
group will be reponsible to prepare the Salsessment Report based on evidences
and database provided by the units; Concurrently, the groups can interview the units
to clarify the actual situation of C
throughout the preparain of the Selhssessment Report.

(i)  PhHnbin, hiuchnh, b sungfntifo B C T n &trén Hphln bi n
va gop y, cac nhomcé trachnii x e m Qu @inh, b ding vao cac gim mo f,
I Wh mthh, T ntdva khoteh dithi ngatngtiéuchingvihot nggca L hn
v ./ Counter arguments, amendment, supplement of the drafiSal§sment Report:
Based on the counter arguments and comments, the groups will be responsible ti
consider, amend, supplement the descriptions, strengths, weaknesses amaf plans
each criteria in line with the activities of the units.

(v) Hiuchnhvabiéndp BCTnG aw-p ki Bamnt h

d@s chlgaPhochtc h “nhghtre Hn T Adendment and editing of
the SeHassessment Report after collectingroons: The Secretariat will carry out
the task under the direction of Standing Vice Chair of the-a&skssment

Committee.

(V) Gop y Fn cui: Ban giam hiu v~ ©b « o 8 ¢ U/ Eiralnfeedback:
The Board of Trustees and heads of departments argiahisi

(vi) Tn@Gg HMHIGud angkH8h tcht chchp v~ L&nh
B C T n/Geflassessment: The Sadsessment Committee meeting will be chaired
by the Provost President for evaluation of the Seldsessment Report.

Sau khiHi “nlg T n & niEihkitgul L § n h €ty t8 thsc hi n quy
t r3nh L 8§n hAfteg apgrovahl gf ahé iSedgsessment Committee, the -self
assessment results will continue to be implemented according to the external self
assessment procedures.

Quahdt nlg TING n" y, ~Tghp, ghickht °Lc@h ng thanh
tu Kigul«G& L'E€trong 5ngnatphét td© yTmde g tha01t L o

10



2016 va qumrg,thil cl ng npmhngtnthmnitd t L- UGhhonht
ch€ehng traq ht rhéd md20862 0 2 Wkhdi ph ¢ hth ch] [ntblo
choctdl * hg@®dodc L%oga t T Tun dtieuchd " hg€amt "nmg@L

h ¢ khai phdng md hinh @ Hoa K8, gop pifn nang cao dii * hg@idodc Lbo t
'9 K c¢aVitNam va tham gia vao qua trinhimhdp gidodc Yk c¢ ( GDn H)
trong khu vevath]gii nglthihod nlg TnG cifing t /phat i h
trivdi v £ n Hih " hag cthrio nmg-EBV-C\B v~ SV ° hgrgomphn Tr
h3nh th" nitd Vvig@ondhTd g Theohgh the selissessment, TTUak
summarized and recognized achievements and results over the past five years of i
establishment and development from 2011 to 2016; At the same time, it has identifie
the existing weaknesses, thereby, to formulate an action program for the next five
years of 2016 2011 to remedy weaknesses and ensure the educational and training
quality of TTU in the model of American liberal arts education, contributing to
improve quality of Vietnamese higher education towards the regional and
international intergraton of higher education; the selsessment also contributes

to promote the quality culture for staff, faculty and students in the Unviersity,
contributing to form the quality culture of TTU.
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PHEIN 1./ T° NG QUAN/ SECTION Il. OVERVIEW
Cu ., D LI 'UKIgQM MHCH[T L[ INGGD
1. ThpTihgVetUni ver si tyds nalme in Vietn
Ti/hg Anh/In English language Tan Tao University
2. Ténviftabe a t ng:&i/hg Vi t/ Abbreviated name in Vietnames&TU
Ti/hg Anh/In English languageT TU
3. T T n L @)y 8)(Pnecedent name (if any)Xhéng cé (N/A)

N

.Ch quadqulnegk t nmgiFhe managing organizationB, Gido d, ¢ va
n ~ dbo./Ministry of Education andTraining
5nachga tnge TP E.cCHuyy T @&dai Tinh Long An/
Address: Tan Duc E.Citiy Duc Hoa Districti Long An Province
Thing ti@onkct °nnh Tet th@H2)Y 377 5995;
376 9208
E-mail: info@ttu.edu.vn Website: ttu.edu.vn

6. Nt m t hd nthngA¥ear of establishment2010

7. Th i gian bab FutuyWd si nho L( mT)t Tkhé first enfoliment
year. 2011( n £ m 20112012/academic year 20112012)

8. Th i gian cbp bRag t t nghi p cho khoa 1/Time of granting degrees to the
first term graduatesThang 10/2015Q@ctober, 2015)

Cong KHo/Public [ ] Ban congbemipublic [ ] Dan Idp/nonstate
[l T+e,_ dPhvate x[]

LoY hinh khéac: khéng cddther: N/A)
9. Khai quat vQl'ch s phat trivid TTU:/ Overview of TTU history

TTU dt@nht theo Quif nhis: 2 1 5Td, Ggay 25 thang 11
ntm 2 &It @y Chinhph. Sau 5 dptm "t RGn by, TOU ho
I « Vi ugi nhc m2Hn hh” @Sklgéa i€ 11 chuy°n ng“tnh,
nghip rangt rv€ o t h§ngTTW Bas beenmestabisted actording to
t he Prime Minister -Tdgon Nevember P50 2010NTGU ha 1
enrolled students for five academic years in 11 majansd its first students
graduated in October 2015.
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TTU LUCesatg@bi BrhgThHoangVh, T Lo nbchi@n T
vi c8c ‘dtiffgcaMdo®i8u i ¢ vdchdl T dRyhdt h ndb trén
di n tich 103 ha‘bi Céng ty Morris Architects (Ha K8); c6 Quy ctij T ch c va
hot njcamt n H_ctpBilinhuh theo md hinhvatiéuchugcamt YL
h ¢ khai phéong Hoa Btuanth t he o "'y BLGD & n./TTTU has been
founded by Mme. Dang Thi Hoang Yen, Tan Tao Group and renowned America
professors with synchronous and modern infrastructure facilities planned by the
Morris Architects (USA) on the area of 103 ha; TTU operates in accorance with the
Regulation on Organization and Operation of a fpyofit private university in the
model of American liberal arts education in accordance with the regulations of
MOET.

TTU d- nlgl c § e, Hhih hy hsc $hordggiad kinh nghim, 1a cac
nha khoa 'hc, cac nha din Iy GD ni ti/hg ¢ a Hoa K8, “Tng € mi quan h
hpticyi c8wogt tiytrong TOP 10,@ UYlh ¢ Hoa K8n h &l hic
Ri ce, _Dgfué&aHahquc n HIEcWonseiva KonkukThe Founders
and members of the Academic Committee of TTU are renowned U.S. scientists an
education managers; The University has develomgationships with the TOP 10
American universities such as: Rice University, Duke University, and leading South
Korean universities such as Wonsei University and Konkuk University.

T ngay thanhdp /& nay, T Fltrong ltimhg¥hgrchung ca h
thng GDnH Wamliquirhiut rk h - “kngtdo s thilrcac hanh
lang phap ly, squln ly hanh chinh Fog Q thyp quydht ch ¢ca | ocn hGDn H
VitNam. Tuy vy , . ide@ «ntbgcdHi “nlg n hng, itb th® « nth, L
CBVC v~ S&iVHLIn«| ckidng ngng th ¢ hin fts mthg, fm nhin,
mc ti °’uc Hlra nghy@ Lfu./ In the common situation of the Vietnamese
education system, since its foundation, TTU has faced many difficulties and
obstacles due to the lack of legal framekyotomplex administration procedures,
absence of autonomy in Vietnamese higher education. However, under the
leadership of the University Committee, leaders, staff and students have dedicate
endless efforts to achieve the mission, vision, and targetsisat the beginning.

Congtac't ch cvaqgynly TTU v a &p dng mo hinh khai phénga n H
tién tVh Hoa kK8, v a [Mibfothchin t he mm hgQnkit "y nH, ¢ §c
'nh ca B GD&nT v~ dPH§&p N uc/ Th€ organization and
management of TI adopts the advanced American liberal arts education model,
and ensures the i mplementation of t h
MOET and the State Law.
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T T U  dtsd] k/jva xay d ng bRag tai tr ¢ a cac nha sang trén din tich
g i ath 1 &d3 hecta ) c[nh quan thoang mat,m g r « i ,ng xadhstht r €
G, ‘chHtfnsy LU ¢xaydh g Entkhathin Ul idin t 2 c hgglaT t
mt thg€ nWbhattrMd 1au dai, Ih v ng./ TTU has been designed and built
thanks to the donation tfie founders, in the first phase, on 43 ha area with spacious
landscape, greenrcleanbeautiful enviroment, modern infrastructure over an ideal
area for a longterm and sustainable development of the University.

Ch® wtchil L « v ' cda@anhdy saritdeti/p t c tai tr xay d ng
khang #téaochg) calmt Y B c Khai phong Hoa B v, i nhiQu hthg
mc, fy- B4ckhuchc n tWplgc vl cho vic giing d¥, h ¢ td, nghién
cu ( NC) sinh heéh gili tri va cac hét  nlg v \ahm ./ Thehfacilities have
been continuosly funded by the founders, spaciously developed to meet with th
standards of an American liberal arts university with sufficient functional areas for
teaching, learning, research, accommodation, entertainment and otharratult
activities.

Trang thit b d9-h c, phong thi nghim, t m€’lcv@ang b LFy . Eho
tHi c[ cac mdnhc , W «Qi ki n thuch [ i cho qué trinh ding d¥, h ¢ td, NC
ca GV v-© S Yig./ Eqoipment forr tedching, learning, laboratories, and
library have been fully equipped in all departments, which has provided support for
the teaching, learning, and research activities of faculty and students of the
University.

T h € n,\phong he, giln g ~ Mig@hong thi nghm,  ‘cth ¢ Isanh cho SV
nganhY, €& c Ilf® t ‘@chvt@ ° u wng KplthSi mhu du cho hét | nb
d/-h ¢, NCKH theo quy md twd s i n h hLlibragy, claseroomg, lecture
halls, laboratories, medical practice facilities for students of School of Medicine, ...
have been excemely invested, meeting the needs of teaching, learning, scientific
research in line with the universityo:s

Ctng t§&c [m'bjottckpthhchotmi hot  niy ga TTU./
Financial activities have been well implemented neety meet the needs of T.TU

ni ngl CBQLfy .GVL &hh& villi/h soc nTee
ngoai, ging d¥ t t b3ag tihg Anh, c6 nhu kinh nghim va cé nh@u céng trinh
NCKH t r . ocnvg qure @)/ The university has the sufficient number of
manayerial staff, faculty, most of them earned PhD degrees from foreign
universities, have the capacity to teach in English and have acquired great
experience and international and domestic scientific research works.
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Ch€ehng treégxapdngdaterethting Wea tm: W3 nh
h ¢ Khai phong Hoa B¢ a UYlh c Rice, Duke, ChicagoQurricula is built based
on American liberal arts education of Rice University, Duke University, and Chicago
University.

SV ‘'cw@eWw vaoyi Wichuoh khdcaovaghv@ quatphBge L
vbh./ TTU admitsstudents who have a high score of the nationwide university
entrance exam and pass the interviews.

Student s admi ssion requires a rela
entrance exam and passed thirviews.

TTU 'Y lag tihg Anh vi tiéu chdqr  r ang pHi €t 6 0M L i
TOEFLhdb t €hng L €efuigngmmpmeen Wha Ri ce Vivi Duk
sinhvien QuctJChnhng StV 'E®hg An hW5STOBFL Hdb t €©hn
L €hng c h:drhud h ovd Wh ého cad khoa khac mchinhthc ‘Lt o
hc chuy°n ng’” nh’c Ri%gnong kghAnlaVi ¥ )WL € mg
nhu du ph cyv b nhnhan Vit Na nfm k[6 hot | ng nghién cu, Kp th i cd
nhd théng tin Quc /] / TTU provides ourses in English and requires its graduates
to achieve a TOEFL score of 600 or equivalent similar to the graduation
requirements adopted by Rice University and Duke University for international
students; the School of Engineering of TTU will accept stsdeith a TOEFL score
of 500 or equivalent to continue their specialized area of study, and a TOEFL score
of 520 for other schools. The School of Medicine offers courses in both Vietnames
and English (bilingualism) to meet the needs of Viethamese pa#iadt®ensure
further research activities and update of international medical information.

Chh "he nT |~ tfuta THAY. h100%LSWglnh - a
bfockll “h & ( nBtQHIQIL « cclamwiittqr | €hng k hngdb c a
b2ng chungg, a cac SV'ttnghi p Ylh ¢ khac H Vi' t Nam./Training quality is the
top priority of TTU. All of the firsterm graduates of TTU have received high
quality training, and they all have obtained jobs with substantial higher salary based
on the salarcommon ground attained by those from other universities in Vietham.

B§o c §ga TT GWthlcdi ntheo 10 tiéu chid v i 61 tiéu chi ban
h“nh theo 37/212(IBGDA Ts ng "y Wi/cls@/ 612
sungmts L@Q@ca Qn65/ 20@BG/DQAM ng "y 0QdB 1ing200
B GD&n T’ clirigh bay chi fif° phfn sau, bao'gn: M6 T,  Vdh imthh, T'n
t4, Kjholce h  h " mdr W~ T n 6g tiEuhohip tiéut ch§./ TTU's SeH
assessment Report is conducted based on 10 standards comprisectitdrigih in
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accordance with Circular No. 37/2012ABGDn T dat ed on 30
amending and supplementing several articles of Decision No. 65/206B(EDT
dated on 1/1/2007 by the Minister of Education and Training as specifically provided
below, inclwing: Description, Strength, Weakeness, Action plan and- Self
Assessment in each of criteria and standard.

TTU's SeHassessment Report is conducted based on 10 standards comprise
of 61 criteria in accordance with Circular No. 37/2012/BTGDn T dat ed
30/10/2012 on amending and supplementing several articles of Decision No.
65/2007/QBBGDnT dated on 1/ 1/ 2007 by the N
as specifically provided below, including Description, Strength, Weakeness, Action
plan and SelAssessménn each of criteria and standards.

10.Danh sach can b | « nUo chl’ch t¢ a TTU:/ List of TTU key leaders

%b,§ [Z?hch)b hn Il;l va tén/ h e vg,héhi: g?;?ll'itle, n in tho4, email/ phone,
ull name o email
Departments position
1. Hiut r Th't s, ng vién Tip resident@ttu.edu.vn
Ch tc i:@ Hn| ntbgTh Chtch HnQT P ©
Provost, Chair of the Hoang Yh Hi u  tng/Kaster,
Board Ph.D candidate,
Chairwoman, Provost
Ti/h bua, s <€
o . Phtr §chb Hé g michael.pham@ttu.edu.vn
2. Pho Hiu  'tng/\  \jichael thuct va NC/Ph. D, 0974643447
Vice Provost L, ¢ PHm Lawyer, In charge of
training, academy and
research
Nh™ gi 8o
- Thts, 0913891137
PhoHiu tng R ho.huynh@ttu.edu.vn
3. Phé Hiu ‘tng/ Husnh tragh Ta_u chanh, C_SVC,
Vice Provost o L in i/ Oustanding
teacher merit, Master, In
charge of Finance,
Infrastructure, internal
affairs
Ti/h s o
Ph trach Tuy sinh, 0903401618
4. Ph6 Hiu ‘tngl TruyQ théng va Hét duong.tran@ttu.edu.vn
Vice Provost TrEn Deh L ng sinh viénPh. D, In
charge of Admission,
Communication and
Student Affairs
5. Cac phong, ban chc  n Lt Departments
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?b,§ pChch)I7 Nl g vaten h o \?,héh? S?{,n?ll'itle, n in thod, email/ phone,
Full name o emalil
Departments position
5.1. Phong T ch ¢
HC-n N/
Department of Nguy n Th T r' & phong, 0918736850
Organizationi Kim Chau | C nhan/Head, Bachelor| chau.nguyen@ttu.edu.vn
Administrationi
External Affairs
TP. ®“5&PHT
5.2. Phong B¥%i V4ii tra&chKn Cii/hs/ 0918813457
LT E Registrar & In charge of nam.bui@ttu.edu.vn
n- ob-KnCL N
; ' accreditatiori Ph. D
Department of
R Jonathan | Ph6T P -Aks/ | 0972853007
Lankford Associate Registraf jonathan.lankford@ttu.edu.vn
Master
5.3. Phong Ph- HT kng®°
Tuyw sinh/ TrEn phongTS 0903401618
Department of D€ehn g|Ti/h Asgdciate Provos duong.tran@ttu.edu.vn
Admission cum Head, Ph. D
5.4. Phong Tai chinh
KJ] toan/ K/Jt o 8§ hngt r €
Department of Trj;':n Ng.:f¥ : C nhan/Chief ¢ togoz@?’élogg
Finance and An Ta Accountant, Bachelor U-tranttu.edu.vn
Accounting
5.5. Phong PR
Dep;ﬁ’rﬁm th°”90/1 Trn . Gi s U 0903401618
Communication  and D€ehn g| TiJhs/Director, Ph. D duong.tran@ttu.edu.vn
PR
5.6. Phong .
Sinh vien y/| D€hng _ Ph. gC8m 0916518895
C nhan/Vice director,
Department of Studer An B an.duong@ttu.edu.vn
. acholor
Affairs
5. 7. 'Whbearyy| Tr €hng| . Qtachty, 0979154347
H[i Au C nhan/Librarian, au.truong@ttu.edu.vn
Bachelor ' U
5.8. Phong QL CSVC
Thistb/
Department of Lé 0966308309

Infrastructure and

Thanh Quang

T r' & banMHead

guang.le@ttu.edu.vn

Equipment
Administration
5.9. Ban Qiin ly

KTX/ Dormitory Trfn T r' & ban, 0913790951
Administration Vi t An C nhéan/Head, Bachelor an.tran.@ttu.edu.vn
department
5.10. Phong IT/IT| no”" ncN T r' & phong, 0913114960
Department Nhd Minh | C nhan/Head, Bachelor] minh.doan@ttu.edu.vn
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C8&c Lhn C s A Ch c danh, . . .
(b, phch)/ H vatén/ hcv,ch cy /Title, n in thod, emalll phone,
Full name o emalil

Departments position
6. Cac khoa: /School
6.1. Khoa Kinh f}

QTKD/ School of _ .

Economics and MlCha"el Tr @ khoa, 0974643447
Business L c PHnm Ti/h s/ Dean, Ph. D michaelloc.pham@ttu.edu.vr]
Administration

6.2. Khoa Ph trach khoa,

K: thud/ School Tify?ao DI | Ti/h s / Coordinator, duno?:i?(;(s@?tiﬁfsefsdu i
of Engineering Ph. D 9 T
6.3. Khoa Ngbn ng- .

Nh©n Sthooll nkg PR trach khoa, 0917252427

. Thtt s/ Coordinator,
of Language| Th ™ nh M. A nhon.dang@ttu.edu.vn
Humanity T
6.4. Khoa .

CNSH/ Nguy n - 1]? 2 /t?cf?rﬁ?noa%r 0909002808
School of Biologica| n 3 n h' nd@ Ph. D ’ truong.nguyen@ttu.edu.vr]
Techonology '

. - T r' & khoa
Bul Duy Tam GS.TSY khoa/
Dean :
R T tam.bui@ttu.edu.vn
6.5 Khoa Y/ Prof. PhD in Medicine
School of Medicine Ph. ' fAykhea
0903698920
- R TS.BS.Y khoa/
Phtm Hung . van.pham@ttu.edu.vn
VAn Vice Dean,

Ph.D in Medicine
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11.C h Buct ch ¢ hanh chinh ¢a TTU/ TTU Administrative Organization
structure

H |~ ING
ny1H" C/ University
Committee
HI U B )
T Rh NG/ H T~ ING
KH & ACRDEMIC &
PROVOST TRAINING COMMITTEE
PHO PHO PHO

HI'U T RNG/ H'U T RNG/ HI'U T RNG/

VICE PROVOST VICE PROVOST VICE PROVOST

Phong/ Céc khoa/
Phong/Department Phong/Department Department School
Y
Th+¥ QL Tai TC IT TuyW Truy Qh Sinh néo Medicine
vi n/ vien v,/
Library Sinh Théng Studen CNSH/
CS Chinh NS JAdmissior] [Communicatior] | Affairs Ty O Bio Techonology
NV&NN/
Language &
VC & & & Humanity
KT -QTKD/
Ky Economics &
tlc xa Business
Thil} KJ] Hanh Dorm Kn Administration
b/ Toan Chinh/
Infrastructure and Finance Organization, CLGD
Equipment and Human resources Training & K THUxT
Administration Accounting| | and Administration Accreditation / Engineering

19




12. C8c ng " nh/ chuydn md*ehm @iaciblines o h n
(Training programs)

12.1.S1® g ng "~ nh Nuamber of discipfigst 11
12.2. C8c chWMgdtsn ng" " nh nT:/
a) Khoa Kinh ffQTKD: Tai chinhK/]Jtoan; Ngan hang; QTKD; Kinh doanh au

t/}/ School of Economick Business Administratiorf-inancei Accounting; Bank;
Business Administration

b) Khoa k thud : "nii ni nt; Khoa hc may tinh; K thud céng trinh xay
d ng./ School of Engineering: Electrical Engineering; Computer Science; Civil
Engineering.

c) Khoa Ngbnng-Nh ©n v £ n_ AniN/&éhool ohLgnguagésHumanity:
English

d) Khoa CNSH: CNSH; 8&h h ¢_ ng d ng./ School of Biological Techonology:
Biological Techonology; Biological application

L)Y Khoa Y: Y:llaa kkSucwa) of YI&Riae: Polyclinic

123.S1°®@g ng ' nh (chuy®n ng Nonbdrofotier rkajos:c :
N/a

13.Cacldi h 3 n_ha THUT/TTW Training category

C6 Khbéng
Chinh quy/Regular x[] ]
Khéng chinh quylrregular ] ]

Lienklf n T w kgoai/Affiliate programs with foreign partner

OO

Lienklf n T t, c/Affligte pnogams with local partner
1 [

*T'ngs c8c khoa rNimbersf Skhhotsab/
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PHEINII.T- nCNH GIL &TTUGSECTION IIl: TTU SELF -
ASSESSMENT REPORT

Tieuchw1 1: S mthgvam ctiéugaTTU

Standard 1: Mission and target of TTU

1.1. M LFu/ Introduction

TTU [Agtntctp@litnfuch Ftién € Vit Nam theo md hinh
khai phong ca Ul c Hoald. “Tnrg€ ¢ x@ d ng d a trén tiéu chi khamphan
bi t ch ng t ¢, mau da, dan t hay quc tch, cac tiéu chi ti sinh, chinh séch
GD,ch]l, hcbn g, cho vay, c mtd\bhaiilg htary® nch§ cr “cnh
quinlygca TTW ‘E®chin tr ¢ xemcxéicas it trén niRn [ih
bloxaydngmt ‘g€ nH theo Xié&mbhtetHoaBve hub o
SV r'ang ¢orch® ° hge@ao./TTU isthe first nonprofit private university in
Vietnamin the model ofAmericanliberal arts education At TTU, there is no
discrimination on the ground aface, color, ethniity, national origin. Admission
criteria, edwation policies, scholarshigrequirements loan programns, physical
training and other management programs of TTU are all carried out obdbes of
the above factors with the aim of developing a US standard university that produces
high quality graduates.

1.2. TFm nhin/ Vision

TTU khéat khao tr thanh mt n'H tiJjng trén th] gi, i, cung & N GD
chil ° hg®ao, chi y thc hanh trén @ thg kihth ¢ L “«c h I t& va NC, phc
v ng#&dan Vit Nam, nt!ng NAgni/ TTUwaspires to Benomé &
globally distinguished educational institution, providing excellence in education,
while participating in the advancement of knowledg®ulgh research and serving
the people of Vietham, Southeast Asia, and the world.

1.3. S mthag/ Mission

V itriJly GD, tiéuchoqpvathctinda tr °n m! _Hoaw8 GDr
TTU khuyh  k h2 ¢ h s ldpy rémluy h gh¥nlchE kién tri, ton irng s La
dchgvangbn ng. TTUSn T n°ng nbomncotimp&€ngd, c¢c- t€
logic, hctp sut " iltrungthc, cotrachnhimy i HL e, @cokfintng | «
I'%b./ With an educational philosophy, standards, and practices based on American
liberal arts model of higher education, Tan Tao University encourages freedom of
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thought and expression and seeks to foster tolerance and respect for diversity an
dialogue. It aspires to produce individuals committed to creétiand logical
thinking, lifelong learning, integrity, civic responsibility, and leadership.

Tiéu chi 1.1./ Criterion 1.1.

Somingowva Ynrg n Hc Lx Blwphithip waichoc n & nign,VA, cab i
nguth Ixc  vi h lbhg phat triéh cva TTU; phu h p va n k& vai chitn e
phat trigh KT-XHcva L p h_ _dargacv ™ ¢

The mission of a university is defined in line with its functions, tasks, resources
and development direction; in accordance and association with the socto
economic development strategy of localities and the country.

1.1.1. M0 (:/ Description:

TTU &T8 t @g Chinh ph cho thanhdp theo Quyt niis: 2154/ Q
TTg, ng "y 25/ 11/ 2eBRGD[ NI. OTWECHiod huy Tn
ng " nh theo7&&8/d8X30QnTs ng 'y 25/02/ 2011 |
2146/Qn-B GDn T, ng"y 18/ 6/ 2013 2[8H11.-B0@MQ nOTL,. C
ngay 01/8/2013 [H1.01.01.04]Jl/TU has been established according tedsion No.
2154/QDTTg, dated 25/11/2010 by the Prime Minister [H1.01.01.01]. TTU has
been approvedor enrollment and offeng of training programs pursuant to:
Deci si on NBoGDn T 8 4d/aQnre d 25/ 02/ 3011 [ H1 .
2146-B@GbnT dated 18/ 6/ 2013 [ H1. 01.-01.
BGDnT dated 1/8/ 2013 [H1.01.01.04] by

Vic x'@tes nithg, fmnhinvamctituga TTU c¢c- T "nggho
Lo bi t, quyl "nii quy md va cll ° hg@ac h&t  nbj ¢ a TTU trong qué trinh
phat trMd. S mthg, Fmnhinvamctituca TTW Ix&kmtl c8§ch ¢ -
lyluchvathctin, phahpvimec ti ° Ucqulynhile c § c[nmahg b
tinh phap Iy; po [is phahpchc nt nmgy ,rcécingln | c; phd hp va
g KFv ichi/h “lcghattridkinh v £ n -xB hiag a "al p h ©thhang t
An, khuvc “rgbagséng Culong, mh nt ng, WamabTrong qua
trinh th ¢ hi n, s mthg, fm nhin va mc tiéu phat t\d L «ELV&E nk k8ra
soat,b s un @quchrlh v ¢ triw I@ai th ¢ hi n cho phu hp v i nhu du phéat
trivi KT-XH c 1 ng fAphaetrMtga t GD v 't NanTva Wén tHgi i./
The identificationof mission visionand targetof TTUis the key talecide the scale
and quality of TTU'®perations duringts developmenproccess TTU's vision and
missionhave been identifiedased on theory anckality: aligned tothe education
objectives defined in legal documents; accordancewith the functions, dutieand
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resources; inconnectionwith cutural, socieeconomic development strategy of Long
An Province, Mekong Delta, Southast area ad the country. During the
implementationjts mission vision and development targétave been and will be
periodically reviewedsupplemented, amended antplementedn accordance with
the socieeconont developmenmeedsas well as the education and training
development trend in Vietham andie world.

Nh3m ho"n th" nh s_ m nh c¢c.a m3nh,
In order to fulfill its mission, TTU has adopted the following principles:

(i) X©y d. ng khu!n vi°n nH, ch s v
nh.ng h ¢ vi Hobah'K8g bfaw g an vi c¢c L€ ¢
nh.ng t° ch ¢ kiWm L nh chblt |1 € ng ca
chblt 1€ ng GDnH IDevalop&Kudiversity magnpus, Hadilities,/and
faculty equivalent to those found in t&pS. educationalinstitutions, including
accreditation by one of the college and university accreditors recognized by the
Committee for Higher Education Accreditation of the United States of America.

(ii) C ng hiJn cho | ognh vo./®edida@Gonto” n h
both topnotch research and excellence in teaching.

(i1 i) Thi J)t | dp ch2nh s8ch tuyWn s
Establisimento f a -bfilnieneddo admi ssi ons policy,
students.

(iv) H, tr° t"i ch2nh LW L8p . ng n
ho i blo € ¢ mh tr° th"” RrdvideNihanciakabsistanceh

to all outstanding studentghose ambition is to be in science or management

(v) Phbin nglundn cl 'cth3nh mXu c_, a GD
tr°n thJ] gi_, i, TTU c¢c- c¢ch2nh s8ch t2ch
tr°n t BtriYe tg be, recogriized as a model for higher education in the region
and the world, Tan Tao Universityillpursue a vigorous policy of collaboration
with other outstanding global universities.

V.is mthg ndi€ WNhrig phatrhe tinh #n ch L ng, sangtb, tich
ccxdydngTTUtr t h" " nh trung tOm nT, NHE K Hge t
caocatnhomt "thge€nH c- ulna 2 nhdypudm gn T, Wh§t
ngl nnhanlcchdl " hg@ao;frt h " mbhtiicd ¢ akhdngnhng t r.@ng
ma con trén khu w va Quc v}/ With suchmission, the University promotes the
spirit of activenessand creativity by activelybuilding up TTU to becone a training
center,scientific research centea high quality culture center of the provinand a
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national prestige universityneeing the demand of trainingvith the development of
high quality humarresources becomeing a trustworthy destination not oofythe
countrybut also of the region and the world.

(vi) TTUlamtf chcmithanhlp . Do L -, Tjrkbichldick n |
c8§c GV v~ NV W#&ndgng it TTg ngdy-cang hoan tm. Vi vdy,
ngoai vi c gifng d va NC, tlicfc § ¢ G&/khuyfjekhich phéat huy chuy&n mén
t h e ong k&¥d ng vaphattid ‘tnrg€ n H Niti/hvQPc®@:€han g cf r 3 1
T ‘neWhngcaocll "he¢ GD,ngiwit €@ a c8&§c ch<€ehng
tam NCKH, lien kfvi c 8mg t m M kth ®cnhaulva tham gig r SV
hott | ng./Asa newly established institutipii TU encouragesll of its faculty and
staff to contribute tabring up TTU to perfection So, apart fromteachingand
research the wholefaculty are encouraged to promote thekpertiseto build and
developTTU towarda researchuniversityby improving thecurriculum,introducing
new ideas to improveaeachingquality, creating academic progranad research
centers developingthe cooperationwith other universitiesin mutual support and
participating i n adtivities. support of studer

(vii) TTU  a I% t4 thanh ph Tri Th ¢ T ©@thurc tnh Long An; hét
L ng theo Lut GD [H1.01.01.05], Lut GDnH [H1. 0 Q.flOTIr.«§ 6 ]
nH [ H1. 0 ITUdctated in Tan DucEity, Long AnProvince hasoperated
in accordance witithe Lawon Education [H1.01.01.05], Law of Higher Education
[H1.01.01.06], and the University Charter [H1.01.01.07]

(viii) Y9nigllnnhdanocbd nH, s anhiQn khgv nh nT
nhau, bao“gm: Khoa Y, Khoa K thud, Khoa Kinh fjva QTKD, Khoa CNSH,
KhoaNgdbn Ngv ™ Nh©n Vin.ngNgloHRT rETUGr cldeh ¢
TTUSn T nngflvaocéchl " h € ¢ a o, tvr 3 ndnh ni W& sang
viohec TTU vingc SncHctiru€o ng ® & ngo®./TTU provides
undergraduate and graduate training suchdisciplinesas Medicine, Engineering,
Economis and Business Administration, Biotechonology, and Languages &
Humanities. Inaddition, TTU Talented Highschool, an affiliate of TTaffers
quality candidates with qualifiedEnglish skills to be admitted tolTTU and other
internationaluniversities in the country and abroad

(iX) MHodU conEinontltn h<€ng T TU L ‘«vat$am trumgitgm L €
NCKH va chuy giao céng nghvaothctin, t r omép dngk thud tr ng
g skth ¢ a cong ty ITARICE, gop pkn di thi n thu nkdp cho nong dan mg
c§ch ttimlg vt ndy wasbhdp pRe€phat trid ngin nhanlcphcy s
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nghi p céng nghip hoa, hin Ylhoacatn h L o n g H A ne @ng bik[nh

h i nhdo qu c U] Hi n nay, Long Anlamttrongnhngtn h  t hfu H ¥l pvl o
da FUdne.S mthgga TTWw Ix&b b gayQantthachdpg “tig €
[H1. 01. 01 . @ &iW khai'phuth®vichc ntnmy, cahnginl c

ca TTUngcing& cho S\VWgBDVANEKH® , c - chuyéh nh
m:n clmdp Eho SV cdam vie kanthjch hg nhanh vi QU Ki n

lam vi ¢ m i trong B i c[nh h i nhdp qu ¢ U}/ In spite of being newly established
TTU hasconfirmed, in application, its role as scientific researctand technology
transfer center including theorganicrice productiontechonologyapplication used

by ITA-RICE corporationthat has contribwgd to improvefarmer's incomehrough
increasingrice field productivityand nutrition andto develophuman resources to
serve the indutrialization and modernization of LongRkavince and the country in
the international intergratiorproccess Currently, Long AnProvince isamongthe

top provincesnationwidein investmentattraction. TTU mission is defined in the
University establishmentproject [H1.01.01.08] and has been implementedime
with its functions, tasks and resources. Theiversity providegjuality training and
professionalsciertific research conditiondor students and ensures thstudents,
after graduation, have beesquipped with skills and expertise to quickly adapt to
any newworking environmenn the internationalntergrationprocess.

S mthgca Tngehu hpvimctiéu nhimy phattd H o &

ntm 2016 |  Wménggab diit riig® GD v 'H nhf@gure h
nhan | c; phat trfid khoa hc, cong nghva kinhfjtrith c A [ H1. 01. 01 . 0O
I. cac ngun nhan, tai, &l c;c6s h tr hptacca ‘tnrg€ nH Ri ce,
caHoak®®v"™ c8mg Qiiathk h §Wth ¢ hin's mthg [H1.01.01.10];

[ H1.01.01.11], TTthUu, duwug bd s a¥hg tté® websgd_ @

t T n@ www.ttu.edu.vn & brochure gii thi u vQt t n@ [H1.01.01.12].The mission
of the Universitys in linewith thenational developmerdbjectives and tasker the

period of 20112016, that is, to "developand improveTraining, Educationand

Human ResourceQuality; developScience, Technology andnowledgeEconomy"
[H1.01.01.09]. TTU hasadequatehuman and financial resources It receives
support from Rice University and Duke University in, @8d other international
universities to fulfill its mission [H1.01.01.1(H1.01.01.12].

1. 1 .vih mthin/iStrengths

Vic x8&bs InnhgaTTU thwhin Tcéh ng Wi inthh sau
L © yThe/identification of TTU's mission demonstrates these following strengths:
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http://www.ttu.edu.vn/

Vi c phattrivd nglinl ¢ c o niquyp ‘@lh t €hmtHcl qiic gia
nao. THJK 21,ngunlc c o'ni nlg« HLt quan tdm bi tinh chil quy/}

'nh ga ¢ o'nitramgsEphat trvd th]gi i . C8§ch LOy BHamnt al
" i c6 cung nhbbRag trich | Hantrivakinhfivi ¢ 8actrong@uvec nh€ TF
Lan, Singapore, Han Qu , Co . Tuy nhit° mM,a mshdluHoHh n

bit tr onggidbgom HIh @ CHdl ~ hg®ido dc YUlh ¢ Vi t Nam nhng
ntm quwjlamé& « b Bigvati thanh mi quan tdm_In ¢ a Vi t Nam. Chinh
ph L « L €au giligphapyihy Vv ngv cddy chil * hg®ido dc Ulh c, tuy
nhién K qur con Hixavi mo ndi tKammich'c - ~ & € h &duy nid

I ‘& xp hthg 197 trong khu ve Chau A. TTUr a i Wi m, c tiéu xay dng m t

'Y h ¢ nghién cu phi | i nhuch theo md hinh khai phéng & Hoa K8 L\Wy6p phin

L " Bbngunnhanlcchl “h ¢ c aél coh®ichiing va choh Long An
cung cac ving landd n - i €uindyrhoan todm iphd b v i chi/h "k ghéat
trivid kinh f}xa hig a HL _© #®ng xu tf]h i nhdo  vHo bi Ltrong tinh hinh
nhu du vQnglin nhan lc ¢ - _toaa&@om hl dén Hlralbjes ¢ d bach;/
Human resourcedevelopmentietermineghe future of any country the woltd. In
the 21st century, human resoust¢es been particularlpf interestdue to itsdecisive
role of humans irthew o r ldevélgment. 50 years ago, Vietnaas atthe same
level of education and economag other countries in the region such as Thailand,
Singapore,and South Korea. However, after more than 50 years, Vietham has
laggedfar behind from those countriggarticularly in higher education. Vietnase
higher educatiod guality has reached an alarmg threshold and triggerethajor
concerns. The government Haroducedmeasures to improve the higher education
quality, but the results fall far short of expectation. Specificalhly 1 Vietnamese
university ranked 197" in the top universitiesn the Asian region. TTUhas been
established with th@bjectiveof becominga nonprofit research universityn the
model ofAmericanliberal arts educationto contribute todevelopinghigh quality
human resourcefor the country in general and for the Long Arovince andthe
neighboring regions in particular. It is entirely consistent with the secionomic
developmenstrategyof the country in the integration trends and especially in the
urgentneeddor quality human resources

Béendh h LI'mbhgsgca TTUNgnguynv ngga nigldd, pho hp
vituyrthng chim Jplygogancon emiva phd'p v i xu thdu h ¢
sinh Vit Nam sang Hoa 8L ang n g~ y Incadditign, TTUtmisgjon meets
the expectationof people in line with the traditional fondness for learning of
Vietnanese studentand theincreasingnumber of Vietnamesstudentsto study in
the U.S.
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Vi cxaclhs mthggaTTUcontMhinbln | on h',qoyiéamxay t r
dngTTUganhng ‘risa@®tp,ca | &bwvathbthwanb, GV, NV TTU;
thWwii nxadydng TTU ‘tph&tuydlhcecaTTU, tranhths gi %p L
canhng gi 8§80 s €, cerfticic nHoakksh aogh cha ‘all p h €hn
Long Anvanhn g ‘rt@n€huylv is nghipgi@dc Yb cgaVitNam.
S mthg ¢ a TTU pHn anh tinh toan dn cac mc tiéu GD, pfin  § nh L Y%ng
LWh "Imi GDnhgthil x8b L Y%ngtr ngthmcanhimy n T
ngl nnhanlccocidl * hg@ao, phc v, nhi my phat trd KT-XH ¢ a tnh,khu
v cva d n &./ Thecreationof TTU mission also demonstrates the political
braveryanddetermination of founders, leaders, facwdtyd staff off TU. That isthe
capacity to develop TTU based on its own resources, the support from renowned
Americanprofessors and scientists, support from the Long An Province authority,
and persons dedicated to the Vietnamese higher education. The mission of TTU
reflects the complete targets of education, and innovative views of higher education,
and at the same timg,defines the key mission of training high quality human
resources to serve the so@oonomic development of the province and the country.

1.1.3. ¥ n t4:/ Limitations

Vic x&ks ththgcaTTUconmts ©ntd  n h €©The @antifi¢ation
of TTU mission demonstrates the followirlgmitations:

S mthgga TTU mang tinhclih “kc€1 ©u ,dphfith Ehi nliémg c
v’ |l ©otbbid” il,i °lih qllmon ctd’ni nlg«® Ln@ ng, gidb@c
trong mgi cheinidefmnhinkhhG® L - ng khumgg t
nhu du ¢ a ca nhan; chinh vidy, nhiu | ocrkioa lve quan trng va & cfn cho
s nghi p cong nghip hoa, hin Ylhod ca HL &€ n h®n ¢ tlh ds@h,
sinh vi®°n gua/cho @ny tac D sinh ¢ca KW gH nhiQu tr
ngd, 1am cho TTU bechdn I trong victhchins mth g  Eua ¢la minh.
nngthi,doTTUmi “Ew®@nhtp,thi gi an Wb €&can tiin L
V. i xa h i./ TTU strategic mission requiseconstantand longterm implementatio,
particularly regardingtraining of the human resourcegho have been nurtured and
educatedn an unintegratedenvironment witlihe visionlimited bypersonalneed;
therefore,manyimportant scientific sectoraecessaryor the industrialization and
modernization of the counthjave drawn less interest from studenritserefore,TTU
has facedmanyobstaclesin enrolling studentghat has caused TU to beslow in
achieving its semission.At the same time, as a newly established university, TTU
has nothad enough time to gain confidence of the society.

1.1.4. Khotc h  h ~ ngHhAction plan:
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-KJjhot h  h 'nngh LT trivi khai trong bdo cag e Hiu  ‘tng ©U
td Hingh tng kK] h" ng ntmnpg kf § 05 cr8tomdtt hng reh
[H1.01.01.13] vasE c6 kiJhoth nga hth va trung Bh trongtn g g iYhaphat L o
trid ¢ a  ‘Tnig#&he action plan has beeafteployedn the TTU Provost seport at
the AnnualSummaryMeeting, Five-year Summay Report [H1.01.01.12] and TTU
will have a shortterm and mediurrterm plan for each development period of the
University.

-L tr3nh ngthehing mthggca TTUt nay ¢hh2620 VA
nhng nAptheot€l ‘@ hoanchm h t r °bns wrmhd@ushnhnidungca
s mthg cho phuhp v itinh hinhthctinvakh[n £ n g flis phatkrMd./ The
roadmap to fulfill TTW gnissiontowards 2020 and the following years will be
finalized on the basis of splgmentand amendnentof the mission in accordance
with theactualsituation and ability tacatch up withthe developmerntend.

- TiJp t c tuyén truyh va ph bi/hrngrdis mthgga ‘TngHg nhiu
hinh th c: trén website.a TTU, c¢c8om phehdgg ¢cthivkn d., b
nhng QUfn bl vQtuyWwdk si nh h~ ng fAtPR tuyd sinlgtlicic ¢ §
t Tn@hctrong §n&& . Qrihuhlil nla TTU cho§ b cé khod th hai ft
nghip, vichidl ~h ¢ LU tométhinh khai phong @ Ylh ¢ Hoa K8 va ki,
n £ nfipg Anh théng thb ¢ a sinhvienttnghip L« gi %p 100% c §
I'fu tién tt nghip nhch  “le@ clam @ nh ngcong tyIn L acgig@uim ¢
| €hng c%oac sinthriéntt nghipt nhiw ‘tnrg@lc kh8c. TT
thanhHbHicu sinh W& ¥n THhoWhktipt cti/p _lbc€ho cacem
tr°n " apthdtg® nghip, b dunigi acaccu SV.S thanh cong.ca
cac em 8§ la minh ch ng thuy} ph ¢ nri gung ba cho hintffnh ¢ a TTU trong
¢ n g nd.vaxa hi./ TTU will continueto disseminate and popularize itgssionin
various forms inculding TTW svelsite, public media, newspapers, radioannual
admissionguidelinesand PR & admissiortours at high schoolsacrossthe country.
It is a big advantage that TTU is prepared to havesésond term graduage Wth
Americanliberal arts educationand excellem English skills all of the firstterm
graduatesof TTU have obtainedjobs in multinational corporatios with a salary
muchhigher thanthosefrom other universitiesThe universityhas establishedhe
TTU Alumni Association tprovide continualsupportfor students to develahneir
careerand alumni connectiong har successswill be the most convincingvidence
to promoteheimageof TTU to thepublicand society.

1.1.5. UYTyéG:du qa tiéu chi/ Self - Assessment:Meeting the
requirements ofhe criterion.
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Tiéu chi 1.2./ Criterion 1.2.

M,ctiéuga tmge nHc Lhrphthpvimec ti °u nHhHHtrs3

quynhtdLudGDvas mthg L« taa °hT Wec rhiedra soat,

b sungchiih v ctrikki&haith c hi n./ The objectiveof the University
Is defined in line with the higher education objectives stipulated in Eaucation
Law and the stated mission of TU; it is periodically reviewed, supplemented,
adjusted and implemented.

1.2.1. M0 {:/ Description

M, ctiuchinhtrca TTU d «x &¢te t Qanthgnhdp ‘tng S
vi ¢ ban hanh smthg, fm nhin ¢a TTU [H1.01.02.01].The political objective of
TTU has been defined in the Universgstablishmentroject via the missio and
vision d TTU[H1.01.02.01].

Cacmc t Qraphufipvimctitugca GDnH tdr o@@n H ul -
nhan | ¢, nang cao dan tri, b _dgéhan tai; NCKH, cong nghtb ra tri th ¢, gn
phX¥m m i, ph ¢ v yéu du phat trid kinh t}xa h i, b[o [ gu ¢ phong, an ninh
vahinhdpquct] nT SXnchidichifmtr, bl ¢ cokihthc, k ntng
th c hanh ng®nghi p, n £ NQva phat tid_ ng d ng khoa hc va céng ngh
t €ehnmpvyikx trA@mh Ekhesxokinktng Y% &rréch rihim nghQ

nghi p, thich mhi vi  mt ing lanrvi; c6 y thc phcy nh©n dhen o .

objectivesset by TTUare in linewith the higher educatiommbjectiveso f raifiirg
humanresourcesand r ai si ng p e o p;lfostéringtalenisthat are a |
stipulated in the Law on Higher Education conductingscience and technology
research to create knowledge and newproducts that serwe socioeconomic
developmentensuringthe national defensend security continuing international
integration training studentswith political quality, morality, knowledge and
professionaland practical skills,and a capacity foresearchand application of
science and technologgt their training level having goodhealth, creativity,
professional responsibility anan ability toadgpt to the workingenvironmentand
consciously seimgt he peopl e. 0O

V.imctiéug thWn T t r 3nmHhWB\Y. c6 kih th ¢ chuyén mén toan
di n, ndn v ng nguyén ly, quy ldt nhiénxahi, cok thudth ¢ h " nfh,c& h
khfntng ’lc”, didysangé vagliquylnhngvh Qthuc ng “noh

n T Soecific objectives of the higher education training are to provide students with

comprehensive profess@nknowledge,having a thorough grasp of priciples,
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natural laws of societypractical skils, and ability to work independenthand
creatively andsolving problems in their trained areas

nT tr theels L\BK ¢ vién c6 kih th c khoahcngrtfng, cék nt ng
chuyén sdu cho NCQm t | ccrkhoa he hab hdt | ny ngtQnghi p hi u qu,
cO ki n hg lam vic | dldp, sangé v ° ¢ -c phatthinggili lquy/} nh ng
vth Qlthuc chuy°n’cngriTh[ H¥ Mdsteral@gre®plobrank
provide students witfundamental scientific knowledge and advantechnical
skills for researchin a scientfic or professioal field, ability to work independently
andcreatively, andsolving problems in their trained areas

TTU | "nOhrHyv d@deao tronghthng GDn H 'nhvaan g
ne; TTUcomt il ngl HIGWdglao, troongTi/h- S@O % «
t Ty nH Ji@ ot ctciph@trid v g tili c6 nhiQu kinh nghi m trong
NC cl ngngk<€[ gfiLl. 01 . 0 2c. OMhinh thadnygia Vao comg tac
NCKH ¢ a ‘tng./dTU is a highquality educatioal institution in thehigher
education system of tipeovince and theountry; TTU has higlguality faculty, 90%
of whom have obtained PhD degres from renowneduniversities in developed
countrieswith greatexperience in researchnd teaching [H1.01.02.03]lt is the
main foice involed in thescientific research activities of the university.

Hot ngNCKHca c8§8c cdvgkf€trong b8o_ ax&o h
Khoa g i lén ban gidam hiu va Hi * nfj khoa hc TTU [H1.01.02.04].,Scientific
research activities of the facultyeasummarized in the schools' annual report that
are sent to the Board of Trustees and the Science ComofifidéJ[H1.01.02.04]./.

TTUsSda tr°n c8cWhimdke dd mpmhy INCKH h-~
cac khoa [H1.01.02.05], [H1.01.02.06].TU will, based on these reportallocate
annualscientific researcltbudget tats schools [H1.01.02.05], [H1.01.02.06].

TTUkhuyn kh2 ch GV Qattnogd knih ccdihde dip s ban
nganhva% mi Qkinftnhdl WEGVth chin c@@inayn'ivi c@c |
taicp “tnrg€ s a'wctupkhch ntL M2 T nly khoahc g akhoaEL ‘& g i
len Hi “ng khoahc “tng ¥8t duyt nhan [th blo s phd hp v i nhu du va
'n h _ mghéat titd ¢ a  “tng [B1.01.02.07]. SV tham gia NCKH théng quacvi
tham gi a Q@i NCKHgac A@Vngtini c8&c CLB SV &NCKtE
thanh H va nth “lc®@ h tr t h g xuyén ca TTU [H1.01.02.08]./TTU
encouragests faculty toregister scientific research projectat state, ministryand
department leveland provides the bessupport for its faculty to carry out the
project. Regardinghe Uhiversity level projects, after being selected by the Science
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Committeeof the $hool, the project will be submitted to the Science Comnttee
the University for approvaio ensurdts compliancewith theneedsand development
direction of the University [H1.01.02.07Rudentsparticipate inscientific research
through thefaculty's scienctific research projects. In additidne student gentific
research clubs have also been establishedwith constantsupport from TTU
[H1.01.02.08].

TTU h tr vi ct ch c céc hingh, h i th[o khoa hc, m i cac nha khoa
hc trong .\t ithfoguehi va bamh tac [H1.01.02.09 ], [H1.01.02.10]./
TTU has providedsupport tothe organization of scientificonferencesnd seminars
with the participation of local and international scientists [H1.01.02.09],
[H1.01.02.10].

TTUh tr vath Qkin WGV Li t haimkhpa fec trong @ao L
n g o " ic tramgethi gian ngh va daihth niRn mc L2 ch n®©ng ca
NCKH [H1.01.02.11]; [H1.01.02.12]TTU has provided assistance and support for
its falculty to participate in shortterm and longterm scientific exchangein the
country and abroado enhance thscientific researcltapacity.

TTU con t ch ¢ cho sinh vién cung tham gia nghiérucd céc hi th[o
Quct] L ¢tdpttihHoa K8 LWsinh vién thc s L ‘& tfi nghi m, lam vic va
hchitrct/p t r on gngm®id vJbermr é&8h nhng ly thuyl & fec td
TTU [H1.01.@.13]./ TTU has made arrangements for isudents toconduct
research, participate in international conferencespbtain internshipsin U.S. to
acquire practicalexperiencedirectly work and studyn the internationalworking
environmentin addition tothetheoreticalknowledgdrom TTU [H1.01.02.13].

1. 2 .Vé&h mUnin/iStrengths

ni ngl ,aGvrg€ c-  NECKHrdo vil90% cohcv t Ti/h s o
tr 1én,dovy L 8&pg "¢cBll “"he tr o@gi NCKHcVid c @tai L
NCKH ¢ a “tnrg€ ¢t&@tr baogmch y/u c @taitr i g W b va dp
s thwhins phuhp ‘nth  mg®CKHca ‘tngva chi/h °  ghat tid khoa
h ccong nghg a HL _ ©.®goaira, mts LQtai connlth ‘lc€ taitr t cac
t ch c quc tv]cd uy tin./90% ofthe Universitp s f are BHD$ gndhighly
qualified researchscientsts; so, it would ensurethe quality of scientific research
projects.Concerning théJniversity's fundedeyresearch projecistheyare maintly
the ministerial and departmealtlevel pojectsand in line with the orientation dhe
scientifc researchof theUniversityand in accordancavith thenationalscience and
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technology development strategy. In addition, some profents beenfunded by
prestigious international organizations.

Liéenkl nT w€ngo” i nghtphtéo guicE]ter ong n T;
chil " hgghiugd hot nlg NCKH.  nTgt ncgt atdph c v cong tac
nT, N CTKeHuniversity has promoted interraial coperations in trainingo

improve thequality and effectvenessf scientific researchand continued to develop

facilities necessary to meet that demand

nfmbfo trdt, an “tngf mkiéh qu@ lod b b nh thanh tich trong

GD va nhng tiéu ¢ c trong thi ¢, kién quy} lod tr  TNXH xam nhd vao hc
Lhg;gi vng Vv~  n@s gg vt cidva binh tHn cho can b, cong nhan

vién./ The university has ensutesecurity and order with the determination to

eliminate "achievement obsessiom"' education andprevent fraudin exans and
social vices in theeampusto maintain and impro® material andspiritual life of
faculty andstaff.

M ctituca TT W xdcep hoantoanphdipyvime ti °u nT

nH ‘t€quytd ludGD, LudGDnH vithg L etuyend ¢ aTTU

n

t

vQtHIc[ ¢ § ¢ p h'@Hnogtiéudpih Bllga TTUA'CH "h e nT nd §p

nhudu n T nmifmliccas nghipphattid KT-XH ¢ atnhvacadn &

trong bhgiiaM cla i °a @ Tlaglth@hdatrongnh@ v FnnWEb

trivd khaithchin nh€: nivQthghidiquycdnT" [H1.01. 02

chjt chcvahét ngcaHi "ngkhoahc v~ nT" [H1. 0.

vQquln Iy hot |, ng NCKH va cong ngh' [H1.01.02.16]./The objectiveset by
TTU arein line with the objectives dhe higher education training stipulatead the
EducationLaw,theL aw on Hi gher E dnissoairt all aspecsali U
has set the objective thatTraining quality should meet the needs ofhuman

0 2

T

resources training for the socioceconomic development of the province and the

country in the neverd'. The objective of TTU ispecifiedin manydocumentdor
implementation including"Regulation onimplementation ofraining procedure$

[H1.01.02.14], "Regulation on organization and operation of TTU Science and

Training Committee" [H1.01.02.15], "Regulation on mgement ofindustry and
scientific researcloperations [H1.01.02.15].

Toanb mc ti °. @ @ T Wdritkt&hai mt cach toan dn trén Hic[
c8§c lcomvhckildhe t r a, [QBchh mplka8s8Vivdl ,in K  hg®) c
tieu phattid ca T T W thic@i n ¢6 hiu qu./ All training objectivesof TTU
have beercomprehensively implemented in alleas and have beemperiodically
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examired, evaluatedand adjusted Thereforethe TTU developmendirection has
beeneffectively implemented.

TTU liént c phah B v € h &t thanh tich stifl s, gi v ng nh ng thanh
t2ch4G L€ ®ingnhng ntm qu@ Buagkien can BBND tnh
[H1.01.02.17]./TTU constantly strives to achievecekent results and sustain its
outcomes achieved recent yearsasthe cerificiates of mrit granted by the Long
An ProvincialPeopl eds Commitee [H1.01.02.07].

NhHi quan trong vic  x ‘@itcva W khaith chinm ctiéu:mec ti"tu L
X § cnh icantoan phU'ipvi  qatygallud GD,Lud  GD nH.ctiéD§ c
‘& ‘nhkdrasoatbs u n g chrh iva tridd khai th ¢ hi n m t cach kp th i.
M. c t i &M nth €hod, cthWwao cac h&t  nf ¢ a TTU./ Theobjectives are
consistently defined and implementdte setobjectives areentirely in line with the
regulationsof theEducationLaw and the Law on Higher Education. The objectives
are periodicallyand timelyreviewed, supplementeajustedand implemented. The
objectvesare materialized through the operation$§ TTU.

1.2.3. ¥ n t4:/ Limitations:

HCh ch]l n nidic a TTU la do mi thanh Hp, do vy tronfg g ith i tct €
mabvi cthchintuyd sihhcamts ng”" nh n@ ck-h-nhkfhtk n,
khoa Y, cac khoa khac tl§ si nh4 chht@a ul h = Being anAewly /
established University is the largest limitation of TTkkrefore,in the early sige
some Schools of the universigxceptfor the School of Medicinéhave had many
difficultiesin enrolling studentandhavenot mettheanualenrollmenttarget.

1.2.4. Klhoc h  h ~ mgiAction plan:

-Ti/ptcb s ung Qvchnh Hic tiéu ¢ a TTU cho pho hp v i tinh hinh
phat trd KT-XH c a ‘all p h€hH g, ev@ha hlp v ith c g a TTU./ To
continue to supplement and amend DBrBbjectivesto bein line with the socie
economic development situation of the province and the cowartdyto cope with
the reality of TTU.

-Cacmc t i °al ‘enclthvhoa Bag cach xay dng | trinh th ¢ hi n
m t cach kif thi trong K] hotth ¢ a TTU;/ The Training objectiveswill be
materializedby creatinga feasiblamplementation roadmap farTU.

-TTUthchinvic Qitra, kfiosatbfykihca SV v~ <c8c
tuyWd dng, s dng SV ngahutfu €n T, fugh u SWe -L° ¢nBng
thong tin quan tmg, khach quan, chinh xac, ghy. cho cdng tac tW sinh, xay
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dngmctiéuvachih "c€a TTU tr oddmumi/gTUawil cdnduct
surveys and investigations to collect opinions from students and employdigeon
training needs in orderto gather accurate andbjective information to serve
enrollmentand the identification of objeetes and strategies of TTU in the new
period.

1. 2. 5. Y&yén Gu ¢ atiéu chi./SelfAssessment: Meeting the requirements
of the criterion.

KJT ludn vOti€éu chuXp 1:/ Conclusion on Standard 1:
n Wh mthh n i bdt:/ Prominent strengths:

S mhg ¢ ex@bd K- kheatcw tinhthctin, pho hpv ichih
| “@ phat tid KT-XH ¢ a ‘al’ p h €h fimg& vd nhucfu vQngl n | ¢ chdl
| “@gcaophcy chdi Le€vd @fghehngik8CNHiHag H {THeset
mission has scientific and practicalvalues in line with the socioeconomic
development strategy of the province and the country, andebasof high quality
human resorces to serve the province and the country in the industrializatmah
modernizatiorstage

Ph[n  § n b tink t®an din cac mc tiéu GD. Mc t i° ¢ u x Bkehodh
toan phohpvi qgqatycallud GD,Lud  GDn H mth'g 4 ¢ tuyened
caTTU.Cacmc t i © unh K3 soat,bs u n g chnh va trid khai th ¢
hi n cé hiu gu./ Theu n i v e edsidatiory dbjsctivehave been comprehensively
reflectedand implementedlrhesetobjectives are entirelyin line with theregulations
of the Education Law t he Law on Higher Educat i
objectives are periodically reviewed, supplemented and amefatecffective
implementation.

T°ntd  dim/ Bésic weaknesses:

Mts mctieunghhthga githi tctm@ ¢, n kh- _khtn
hi n, ¢ thwa cong tac tuwd sinh ¢a cac Khoa ngd tr  Khoa Y./ The University
still faces difficulties in carrying owhortterm objectivessuch aghe enrollmentof
its schools excepr the School of Medicine.

St i ° uY%wgéh &u: 2 Number ofpassed criteria: 2
Sti°u c h®%: 0kNumberpffdiled criteria: 0

Tieuchwn 2. T ch cvaqunly

Criteria 2. Organization and Management
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M" Lfu:/ Introduction

TTU c-Bifcchcthchin t heonhgay@ilt rneg nH v
I ‘& ¢ thwhoa trong Quy cjvQf chcvahdt nggca TTU theo mt
khai phong Hoa R./ Organizational structure of TTU complies with the provisions
of the University Charter and ispecifiedin the Regulions on organization and
operation of TTU in accordance with American liberal drigher education model

Tiéu chi 2.1./ Criterion 2.1.

Chbhict chcga tmge nHcth€hin t heonhguy Qilil
tr®g nH v~ ‘mhiwac gauphpaplid c- | i “©¢ ghoa , L
trong quy ch/JvQt ch cva hdt | ngy ¢ a TTU./ Organizational structure of the
University shall comply with the mvisions of the Charter of thé&Jniversity and

other regulations of applicable laws specified in the regulation on organization
and operation ofTTU.

2.1.1. M0 {:/ Description

TTU " tBanh ¢ theo Quyf 'nii § 2 15 4-TQg /-TTg ngay
25/11/2010 ca Th t <@g Chinh ph [H2.02.01.01]. Ngay 25/2/2011,BGD&n T
cho TTU tuyd sinh 8 ma nganh a khoa Kinh fjlva QTKD, Khoa K thud va Khoa
Ngonng v:- Nh©n vin [ HDB/6/Q023BAD&&MT ;¢ mogWyT U
sinh Khoa Y [H2.02.01.03] va cho W sinh khoa Céng nghsinh h ¢ 2 chuyén
nganh vao ngay 01/8/2013 [H2.02.01.04]TU has been established according to
t he Pri me DMicniss toar 0 NG.T g /2AQg5aeh/ 25/41/2010
[H2.02.01.01]. On 25/2/2011, MOET apprové&dU to enrollstudentsn 8 majors
from School of Econoios and Business Administration, School of Engineering, and
School of Humanities & Languages [H2.02.01.02]; MOg&rmittedTTU to enroll
in the School of Madine on 18/6/2013 [H2.02.01.03] andn the School of
Biotechonology with 2 majors on 1/8/2013 [H2.02.01.04].

. Vit Nam, T@yg hH, cphekebhuh Fu'tién theo mé hinh
'Y h ¢ khai phong .ca Hoa 18, ° & &p phép cho m khoa Y./TTU is the ifst
private nonprofit Viethameseniversity in the model of American liberal algher
education, being granted the permisstorestablish the School of Medicine

Quych]T chcvaHdt nggca TTU [ H2. GczZhiadtHanhaasn] |
phfn  n h €ThaRegulatibn on organization and operation of TTU [H2.02.01.06]
consists o€ightfollowing chapters:

1. Quigacaccl * ng dp:&hagter bf founding shareholder
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2 . Qi ig u ynh thung;General provisions

3. Qnfica cHht chc va gyn ly;/ Regulations on organizatiah
structureand management;

4 . Qi ic acac GV, can ih NV va SV;/Regulations on lecturers, officials,
staff andstudents;

5 . Qi ic a cac miquan h qu c ¥}/ Regulations on iternational relations

6. Cac hét  niy ¢ acong ngh, khoahc v~ Q@ ITg ataign, tai chinh
-t ch c 149 va k7 thuc;/ Industry, science and trainingctivities regulations on
asses, finance, reorganization andermination;

7 . Qi kiwh tra, xac minh;Regulations on inspectiand vesting
8. OQnmty Quilith ¢ hi n./Regulation®f implementation

Tr€ L-, tron,g myQunteID® 9knighHbh (MOU) gi a
TTU v~° nH Rice [ Fhahioh2g m dac thartjuh vOQBIm 2000, b
the Board ofManagement signed Memorandum of Understanding (MOU) with
Rice University (H2.02.01.07]. The Memorandum of Understandtigdes

A T r iacbuyéd mén trong GD va NG vTTU bao gm thif k/jc h €hn g
trinh gifng d4y va phat téM;/ Professional exchange in education and research with
TTU, including curriculundesignand development;

A Tr a8V, QV va cac NV khac; Hd  niy NC chung;/Exchange of
studens, faculty and staffjoint research activities;

A " Th c cac cuc h pvQh cthud, hith[o ; t ircacdh pbn, tai li u
h ¢ td va cac thdng tin khac@rganization of academic meetsgworkshops
exchangsof publications, learning materialand other information.

Nt m 20 1kbg ThbBi6angiWh , "~ nsgn@ tp va Ch tchga TTU va
T/h so David LeebHoRi c&i §®a)thuhhe téde §ia k
hai’ ng. Thé Thathuh n "‘yn,g tnrHEERIUpcTEU phattt 5 ndg r €
m i bao g m phét tiM cacc h €hn g [gd® n h bgoGw v "iSY;/dnao |
2014, Mme. Dang Thi Hoang Yehge foundingpresident of TTU, and Dr. David
Leebron, Director of Rice University (RU) signedooperation agreement between
two universities. According to this agreameRice Universityvould support TTU to
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developfive new schools, including curriculuatesign facultytraining, and student
exchange;

H ptacgia TTUva RU baogn ¢ § ¢ . clsgunTiU and RU agree to
collaborate inthe following areas

A C%n g chb ®CSvca RU hdb TTU;/ Providing joint consultancy to
reseachers dRU or TTU;

A r c kchohcac SV'ttnghipvatih s b  mang lafre@®ilChay hc
tdo t4 RU hotb TTU;/ Creating the opportunity for negraduates and new PhD
graduatedo bea scholar or tostudyat RU or TTU;

A T r i&G¥-S\:/ Exchange of faculty and student

A“mgtaitr ¢ahingh qu ct]hithfo,hingh c h uyQ Gosponsor
of international conferenseworkshopg, and seminars

A n€a & 8Cmadgt I’ iich chung, bao'gn d nh ng NC lién nganh
c6 fm quan frng toan €u;/ Implemendtion of research projects that bringn
common interest including interdisciplinary research projects of global
importance

A " mg xudl bln cac bai v}, bai bao trong% chi c6 uy tin heb trinh bay ¥
cac hi ngh;/ Co-publication of papers and articles in prestigious magazinesabr
presentationn conferences;

A T i céadsh pbXm, tai Il u R ¢ i va cac thong tin kitd Exchangeof
publications, learning materials&ndother information;

A Tham gthp, hd 8gh ch uy Qn a Hai bén’t ch c./
Participating in symposia andorkshopseldby thebothsides

H i “ng hcthut do Nguyén Chtc hdHcRicegi 80 s€ Mal co
lam Ch tch va Nguyén Hiu ‘tnrg€ h g€ cRicegi §0 s€ Eugen
lam Phé Ch tc h,” c thdh & chu trach nhim vQH ¢ thud va Nghién cu
khoa hc ¢ a TTU [H2.02.01.08]. Trach nhin chinh ca Hi “ng hc thud WL
'fm bfo TTU th ¢ hi n theo tieu chrga m? W A okhai phong Hoa B,
khuy khich va duy tri cac tiéu cHu cao niiiltrong ging dy, h ¢ tdp, NC va fo
vV quyrt dohcthidgaTTU. Hi “nghcthud ¢l ng ¢ magidnrs8tc h
s phattrMi catiicfcachét nghctd ca “tng, €y dng va ra soat cac
ch2nh s@adthcacthht€ | i ° dhvglu@Qinctdt v~ L - ng Vva
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c ctrongvic n Bdhg dd,ih c tdh va NC € TTU./Prof. Malcolm Gillis -
Former President of Rice lirersity and Prof. Eugene H. Levyrormer Provost of
Rice University ae respectively Chair andi& Chair of the Academic Committee
that is establishedo beresponsible of acadeics and scientific research of TTU
[H2.02.01.08]. Themain responsibility & the Academic Committee is to ensure
TTUGs oper at i on stheistandacds ohprericamlibeeal avsghierh
education to encourage andnsurethe highest standards in teaching, learning and
research and toprotectthe academic freedom of TTUhe Academic Committee is
also responsible for overseeing the development of all acadacrtiaties of the
University, formulating and reviewing policies, guidelines and procedures in
relation to the academis and playing an active role in assuring the quality of
teaching, learning and reseach in TTU.

Treythchin nghi °@f t¥e& niH [H2.02J61.0
chcvahdt ngcgaTTU [H2.02.01.10, Ld GD nH [H2.02.01.
I"nh khac ca phap ldt, TTU t/p t c hoan thinb may T chcvaQuin |1 Q L
hanh hét | ng./ The University strictly follows the University Charter
[H2.02.01.09], Regulation on organization and operation of TTU [H2.02.01.10],
Law on Higher EducatiorfH2.02.01.11]and other regulations, TTU continues to
complee its Organization andManagement structure.

2 . 1 .Véh mthin/i Strengths:

Chhid chcgca TTWwshdphuthpvichec nitnmy cmahi
nh " nygtrkeh i’ ctha@hdp; ludnlubntuanthc § ¢ ‘qlugya Ml t T ng
nH, c § ¢nh khécyca Phap Idt va phu hp vith ¢ g a TTU./ The
organizatioral structure of TTU hadieen implemented in accordaneeath its
function and mission since itsundation it has always beeim compliance with the
regulations of the University Charter, othexgulations of the Lawand theactual
situationof TTU.

2.1.3. ¥ n t4:/ Weaknesses:

Vi' ¢ tuyWt d ng nhan s am hMi vQh th' n g Y H: ¢ khai phong.ca Hoa K3
v " nd'th i c6 kinh nghim vQgiado dc Yl cVitNamlamt kh- Khkin
ngd | n ntEL Chinh vivy, nhans gcamts b phdhgcaTTUtds ch€a L §
~ng, hlc yfadadngtdc va cac pc  t Qra.liTheldemand forecruitement of
human resourceand the ufamiliarity with American liberal artsn Vietnamhigher
education constitutes abig difficulty and obstacleTherefore human resources of

38



some TTU departments do notetwith the working requirements artie stated
objectives.

2.1.4. KThot%c h  h " nylhAction plan:

nWe6 thiwhoan thin - chlint @h cphcy chovic t h'ém c tifuca
m3 nh, HIUTndtamvic t hu Fwtil Lh'gd, dd§ l§ thdmg thb
Anh- Vi't , " cl @ %ahinh quy.t Hoa K8, song song M vi c chnl ¢, ¢
nh ng sinh vién sdisdbt tnghipt TTU L €ac Lrg on'@® WY thanh t
i nigth adka TTU, tiptcthchins mthgdonhngnhasangp T THY L
ra. Cacemlanmg ‘rig@<€lbo vingthankt TT U, ¢ L ‘B
gido d c chl °~ hg@én tih ¢ a HoaK8ngay € Vit N a nr, giad ge Wt
thanh mt céng dan cé nhan cach, cé tradch nhiv i ¢ n g~ nd va n than cac em
cl ngninhkMhnghim 1c® €u’'tea TTU famngl ith/]cho cac
em tr °’'nngkponghiplde\dycacems8tr th™ nh lhgth atkih ntng
cho TTU./ To complete the organization structypersuant toits objectives, TTU
focuses on the attraction and training of managerial staff who are fluent in English
and Vietnameseand graduate fromthe US Conversely, TTU issending its
outstanding graduates to study in foreign countrieg whichTTU will, later on,
continueto carry onthe mission set out bis founders. They are students wiave
beentrained andraisedup in TTU, in anAmerican modern education in Vietnato
be a person with personality and responsibility with the commuvtity can also
ascertainthe preeminence of TTU that provedihem with advantagethroughout
their careerpath hence becominga potential inheritance force of TTU.

2. 1. 5. Y¥yén Gu ¢ artiéu chi./Self-Assessment: Meeting the requirements
of the criterion.

Tiéu chi 2.2./ Criterion 2.2.

Céh thng vEnnWbch c, qunly m tcach c6 hiu qul cac hdt | nig
¢. a TTU./ Documentation system for effective orgaation and management of
TTU activities

2.2.1. M0 {:/ Description
NWITU lubn"n ‘'nbt chcvahdt nlg b3¥mdhHuUh@erge L« gi
cho Ban T ch c-Hanh chinh ¢chtri, pdiih pvi c8&8cthhm wwBu v

t rney c8&dnogdimpnith, phohpvi Q@itrneg nH v [nc8c
phap it khac. Tnt m 2fhhay, rd'soatd c8cn vE« bam i nl
nh ng n i dung khéng con pht' Ip, B sung nhng nidung conthip [Mibfo v & n
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bfn ‘lc®an hanhthcs laconge quinly hi ugqu.n - o ensure the normal

and effective organization and operation of TTU, the Provost has assigned the
Department of OrganizatieAdmisnistration to chair, collaborate with other
departments to recommenalthe Provostegardinginternal managerial douments

in accordance with the University Charter and other laws. Since 2011, TTU has
reviewed published documents, amended thefedidte content, and supplemented
missing content to ensure that the published documents are effective managerie
measureswhich include

S tay ging vién/Faculty handbookH2.02.02.01];

S tay sinh viénStudent handbodid2.02.02.02];

- Quy/J ‘niiban hanh Clt  n &t n iy ¢m@lCac Khoa va cac Phong, Ban
ch c n £ ncgthy t rTTU [H2.02.02.03]/ Decision on the function,
responsibility of Schools, Offices, functional departments of TTU
[H2.02.02.03];/

- QuynhBQUnhmc | agcalcan b, GV [H2.02.02.04];Regulations
of working norm of staff and faculty [H2.02.02.04];

- QuynhiQQuy t @xiHh ¢thaolgia, phé duy mua sdn tai §n, tu S a
CSVC n'hng [H2.02.€2.05];/Regulations on the process of proposal,
offer, and approval for acquiring assets, and maintaining the University's
infrastructure [H2.02.02.05];

- N i Quy Ky tac xa [H2.02.02.06]{Dormitory regulationgH2.02.02.06];

- QuynhkQQuyib ngx vt n _CB,G¥, NV, SVHS [H2.02.02.07];
Cultural codes of conducts for offcials, faculty, staff and students
[H2.02.02.07];

- Quy nhtMQntng kT ¢ nkivim trahthi ¢ [ H2. 02. 02. 08

Regulations on coursegistration, control, and examination [H2.02.02.08]

2 . 2 .V&h mthin/iStrengths

C8§c {ntban hénh pht'lpvi qalygalphap lat Vit Nanmmv ”
blo cactiéuchiamt “thrg@H ckhaiphongHoaB @i n~"y L. &g c -
r6 r ttrong cong tac dgin | T Qu¥dnh thing nlllvOmHut ch ¢,  hngytb L
s ¢ mthh tdp thw ™ niy th i phét huy tinh ch, ng sang% ¢ a cac’t ch ¢, ca nhan
trong tngJ The prom@gated documentsonnect to regulations of
Vietnames laws and meet with criteria of an American liberal arts university. This
fact has significant effects dime managemenpadministration work and on the
unification of organization and actionthis creates collective strengths, while
promotng active creativity of the organization and individuals in the University.
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Toanb h thng vVvih@a bT TW ‘kE¥E€u mttcach co hth ng va
khoa hcthéng quahthng ‘cdh lis HEbittiéntthca TTU L« gi
vi c trivd khai th ¢ hi n, ra soat, kkh t r anhdnkechong va g th i./ All of TTU
documentsire systematially and scientifially archivedin theadvanced database of
TTUwhich helps to make the deploymenihgblementation, review and examination
fast and timely

2.2.3. T n t4:/ Weaknesses:

Mts veirdn bban h "mthi che€me€& /jbaos§ quleh ©,
v chod  ngdonhansg aBanhanhchinhva®hc ¢, n_mth€avl nt
L, ng./ A number of documentsre not timelypromulgatedand do not embrace all
processesactivities of the Deparment of Organization and Administrabofuman

resources are not strong or active enough.

2.2.4.Klhot%c h  h " nylhAction plan:

T h 8g xuyén b sung, sa " il ¢ § dn quh I§ sab cho phd'ip v i tinh
hinh chung ca TTU, pha hp vinh ng t hiavQchTL chinh sach_a nha
n . Ban Nhan ssHanh chinhnchlL ng t ham m§k]hok®lydt dni
ca TTU, tr dmgt Ha mQcams@apbhsung, sa il ¢ § c[n khik n
thby cfn thi}; ¢ thwh - a  vng oéht@d khaithc hinc§ ¢ Vi quy gt
mi; r " so[@guyphncavinmtb € b awkijhmghretp col
th¥n quydh s a " ilhh ng ni d ng khdng con pht’tp hab ch ng chéo gia cac
v £ rn./ o regularly supplemergndamend the managerial documents in order to
meetthe generaheeds in the currerdituation of TTUand deal withthe changes of
government policies. The Departmemif Human Resourceand Administration
actively recommend  formulating the action plan of TTU, including the
recommendation on the reew, amendmeng&nd supplement of the documents if
needed;to materialize and guide the implementation of new normaintg to
review promulgated gorvement normatiaets to recommendhat the competent
authorities amend the owif-date or overlapped redations.

Hoan thin nhan s ¢ a ban Hanh chaaNhan s la m t trong nhng nhim
v, ma Ban giam hu n h 'ng dnrpHE th ¢ hi n trong KJhotth 201722 0 18/ L
LS§mg "¢@l ngl binengdt Lcho TTUm¢teewas thing
¢. a minh./To ensurethe Departmend of Human Resourceand Administrationare
one ofthe missions that the Board of Trusteessha implement in the 20742018
plan in order to meet the reqements of key managerial forae orderfor TTU to
keep ompursuing its objectives @missions.
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2. 2. 5. Qyén Gu ¢ atiéu chi./Selfassessment: Meeting the requirements
of the criterion.

Tiéu chi 2.3./ Criterion 2.3.

Chc ntng, mwv8qy hthhgia cac b phdn, CBQL, GV va NV
I € p h'@mrd fang./ Functions, responsibities and rights of departments,
managerial staff, faculty and staff are clearly specified.

2.3.1. Mo {:/ Description:

nWc § ¢ L'vara nhan phat huy tinh_clt, ng sang % trong cong tac,
gilngdy,valamvic, ng~ "y 05/ 07/ 2011,/ thdvakidk b a
Lngca TTU @HeaeanpinH _ de®gThban /th " mihm 201
niuitTrney nH TH L « Qlchinh, bdo cdo v UBND t'nh vQQuy ch]t
chcvahdt ngmi v- o ntm 2016 [ H2.phd.ly0gBan O 1 ]
trngWLL - x®yg d8&dncotinhchbnib L'&c¢gthW r» r " ng
chc ntnmgvohi c8c trichhoc;vhimy c8c khoahmcGV;
| aongtacanb,GV.TUptcs dng c§¢n vitw Lb&an It” Oyt
n h €©méy corvphu hp v i c §cnhga¢hiniphvathctjca TTU nh
Quynhkhc ntnmy cahic §c trlthmc[M2.02.03.02; OQuyQ L
quin | @ hantivia i quyfcongvicga ¢ § ¢ trlcitho c [M2.02.03.03]./
In order to promoteactiveness andreativity in training, teaching,and work, MU
Issuedthe Regulation ororganization andoperation of TTUon 05/07/2011in
accordance withthe University Charter approved by the Prime Minister. In 2015,
TTU issued anewamended Regulation on organization and opera#iod reported
to theProvincial Peoplé® €ommitteeabout the new Regulation on organization and
operationin 2016[H2.02.03.01].It is the important legal k&s for establishmenof
clear and detailednternal documentsegarding functions and duties directly
dependentlepartmerg; dutiesof Schools, faculty; work norsiof staff andfaculty.
TTU will continueto use the previously issuddcuments that are stith accordance
wi t h t he Gregulations raedthé actual situationof TTU such as
Regulation on functiaand dutiesf directly dependerdepartments [H2.02.03.02];
Regulation on management, ogion and resolution ofasksof directly dependent
departments [H2.02.03.03].

2 . 3 .Vih mthin/iStrengths:

nWwhnibd L ©y " ¢phanwcong, phannmtd TTU r wgthi” ng
co6s phihp “ngh gi acicbphch Wian h "~ nh[nqundy mvttach b
Kpthi,cohthng, c1 n'gngxuydepmntat€ c § cn quypit phap
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ud , c8mcvitbgcathh t Wsa ilb sung c¢ §cgurviLphd b
h p./ It is noted thatTTU tasks are clearly assignedt the same timehere is a
consistentcooperation between the deparments for timely and systersstie of
documents, as well as a rdguupdae of normative textand directiors fromthe
authorityto amend and supplement documexsropriately

T r. €khi ban hanh chinh tis, cacfnd thfo | u ! n’cl ull@aolren
luch By y ki/hgopyca | &méan i, GV, vivdyttb ‘lc® L ng thuh cao
trong hg.nCh&no€cc 8o KiEpubihbmlh§c xdythmg v
kjholch¢a L hm3 nvh t r €rlfU duyd.nBeforébeing formally issued
the draft documerd are always puforward for discussionand commentsfrom
managers staff, and falculty; therefore, this represents strong concaisus of the
entire universitypo s 0 p. iBasedoan sthose documents, individual departments
createtheir ownplans to submitto theTTU leadership for approvailt the beginning
of the academigear.

Tr °n' ko't & ° ddayt , c § drivilkiraith cvhi n./ Based on the
approved planghe individualdeparmentsleploy the implementation.

nngthi , Banb | Khth dl mghole h nddéyt Wheo dbi,
L' §nh gi 8oamthanhnhmy ¢a Lhn cv8c c¢c§& nhlOnAth r o
the same timeghe TTU leadership,based on the approved plaregn overseeand
assesshed u t compledion of departments and individsi@ each department

2.3.3. ¥ n t4:/ Weaknesses:

nti khiuscph nh ptghaicac b phchchc n B dgiindts v £ n
blm ban hanh con em hab ¢ h ®i#&h hd cac tinh hung Xy ra trong thc t/}/
Sometimes, due to tHack of collaborationamongdepatments the issuance of
documentsvas noton timeor failed to anticipate possiblgtuations in reality.

2.3.4.KNhotc h  h " ngiAction plan:

TTUch t r €hnmg they °n r "[ns d &t beVkpthvdm K
s u n g chrhicho pht'hp v i tinh hinhthc vJjg a TTUvacht r €hmly c !
sachca nhe odnrd  “tnhgx@yén nhn g  vlih quy gt phép ldt ¢ a
nh" . cm®& ban WHW khai thi hi n Kp th i, nhan [th b{o tinh nghiém
tic caphap ldt vachjl, ¢a L hn ‘niwg €@ agpva tac tiéu chiQL[m blo
chil " hg@ywi s i n hh, NTKH.HTTUW will constantly review the issued
documents to timely supplemeartd amendthem in accordance with the actual
situation of TTU and theSate regulations and policies The university will
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constantlyupdatethe newlyissuedlegal document®f the Sate to timelydeploy for
ensuring strict compliance withthe legal regulations, regulationef deparmerg
employes and criterion of ensuring quality of admission, training and scientific
research.

nWhang cao tinh §fn trach nhim va s t giac phih p ¢ a mi ca nhan
cl ng ‘ritge, mc h2 nhng phi £H ‘&tap dhg trit WH h riTo raise
responsibility and voluntary collaboration efachindividual at all levels,TTU will
apply a strictereward and penaltyolicy.

2. 3. 5. Yyén Gu ¢ artiéu chi./Self-Assessment: Meeting the requirements
of the criterion.

Tiéu chi 2.4./ Criterion 2.4.

TYchoc dngvacacYchoc L o®tnr arhgn gt rm #Ht imphiMi g va
h'ng ntim £ 8nix cgcih8t itng ova tY choc dmng va cac Y choc
L o " ®thxchivh t h e &mh apyauphap Liot./ The Party committee and unions
of the university have worked effectively and been vesaluated; Activities of the
Party committee and unions comply withéhaw

TTU ch<e€a dol lchglngvienca TTU | " o ®oie
TTU has not had darty cell since most of TTU faculye foreigness.

Tuy nhien comts nhans L'&tuwdng s au Qkdhih €« t he
chinhsach.ca n h ¢vasifd hgt gt "al p h SNevedheléss, sonstaff
who have been recruited by TT&If t er t heir retirement,
activities in treir residing localities

Tiéu chi 2.5./Criterion 2.5.

Co6ft chc nBCL GDn'mb phpdaochuy°n tir igh; co&n
ntng Wriw khai cac hdt  nlg L § n h3mgliy8ri, mahg cao chd

| “@g cac hat iy ¢ a TTU./ Implementation of quality assurance of higher
education, including specialised department; qualified staff to carry out evaluation
to maintain and improve the qudy of TTU's activities.

2.5.1. M0 {:/ Description

TTU L « dtBar chilyénltrachQn BCL . B a'm trach mpim € h
chcthec hinnhimy v~ Qlhanh toan dh cac hét .nlg nBQL ¢
t Ty, tham meutng®dli Adlg n hrig trang vic B sung quy
chjlamvicga TTU,t chccanb vienchc t r o n gh clhimrcac wing
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clng ‘tc§cgila® tnheaTTd thgm dianth x ®t , IQRuEIh ¢
k henng hted GV, CB,CNV¢ca L hadTUhas established Department

of quality assurance. This department is respondiblearry out and managethe
entire quality assurance activities of the Universityaking recommendations to the
Provost and the Universit€@ommitteeon the supplemerdf working regulations of
TTU, assigning staff in the departmentto carry out tasks accordng to the
regulations of TTU, participating in the assessment; proposingewards or
disciplines forfacultyand departmenstaff.

2 . 5 .V mthin/iStrengths

Cing t8cceaB®&ilcoitrhg: HAfGhe LW lduy tin, lay
t quyl ‘niis Pntdvaphattidca TTUbnhdhtdc L -, T Ut @ «
xaydng, il ngl vdath s ° QckBrc [Mblo khac phe v cdng tac
nT, NCKHcwénghd:coitng ctng tWEhithmvig ua,
n t n ¢l hsuugu. Cong tac thankra, k\th t r ati/j. €h " nig t hedyn° n |
bflomihod nfggaTTUtuanthquy ch] q ahygallTU va phap ld ¢ a
nh” . crvie IBfykimhpin it SV "E®h h "~ n hg xayén@uality
assurance iseriously considered'Training quality is the prestige and a deiis
factor for the existence and development of TTU". With suplreeption TTU has
investedin develojing human resourcesfacilities and other conditions to serve
training, scientific research and the communitonsideringthe importance of
competition activities to create ammpetus for effectiveess and efficiency
Examination and inspectioave beenregularly implemented to ensuréTU
operationsin compliance withthe regulationsof TTU and theState laws the
collection of feedback from studerareregularly carried out.

Nh lam f t cdng tac thanh tra,Wh tranénchl " h & n T .c chip hant
quy ch] q mhyg alcan b, GV, NV V& nang 328 K t.LTeanks to
effectiveinspection and examinain, the training qualityand compliance of the
regulations ofstaff, faculty and students have betrarly improved.

2.5.3. ¥ n t4:/ Weaknesses:

noOy frl FWtdn TTUtrMA Kk hai  ®miG, LdSon hag ljljcéng t
tac kh “h chdl " hg@onnihkQu | ¥an g t Yn g'p th &/ Thiskshhie first h €
time that TTUhas conducted &elfassessmenteport, therefore,the evaluation,
summaryandquality accreditatiorare not fully and timelymplemented.

2.5.4. KThot%c h  h ~ nglhAction plan:
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ViclL8§nh gi § ct!nlig E€Ct  me@yEerin giip Hiu
t rni&g v~  BEbNTTU ndmbeb [E #hh hinhthctintt  h Yoo gik
phap thichhp trong vic fL t €/ud B CL. TTUebhgd® il
ngl &M Vb |~ m c lchugéntroBgnhnngB Qlbvma tt h' ékovkh L u
I"nh Vi t Nam va Hoa I8[H2.02.05.02]./Theassessmenf quality assurance shall
be constantly conductetb help Provost andhe TTU leadershipbecome aware of
the actual situationsto takesuitablemeasures oihvestmentn factors determining
qguality assurance. TTU plans to trais staffand employees faquality assurance in
the coming yeargndpursue the accreditatiom Vietnam and the kited States

2. 5. 5. Gyén Gu ¢ atiéu chi./Sdf-assessment: Meeting the requirements
of the criterion.

Tiéu chi 2.6./Criterion 2.6.

C6 cac chih lc @& K]hotch phat trivd ngda hth, trung hth, dai hth pha h p

v.i ‘nlth _ hg@hat trivi va s mthg ¢ a TTU; c6 chinh sach va bin phap

gi § m s 8§dia,vi clth§mhhn cac kjho%h ¢ a TTU./ Shortterm, medium

term and long term strategies and plans are in line with development direction and
mission of TTU; adoption of policies and measures to oversee and evaluate the
implementation of TTU's plans.

2.6.1. M0 t[":/ Description:

Quy/} tam thc hin 'nth _Mmg®ay dng TTU tr thanh mt c m Ts
NCKHchi "hé ng vy ¢  ng & khailplog catoa B8 Banh L
gamhiu L« m@®yc h€hng  ng f otéu ghat o todl din ¢ a
TTUHhLNEm 2020, 2 Op2Heo [M2.02.@6891; trand. qua ttinh th
hint/ptc ’‘lt® sung, hoan thin phu hp vitinh hinhcatng githai L
With the determination otlevelopingT TU into a high quality training and research
institution modéed after theAmerican liberal artseducation the Board of Trustees
has created anaction planwith the goal of comprehensive development of TTU
towards 202Q 2025 andonwards[H2.02.06.01]; during the implementation, TTU
continues to supplemeahd amend thaction plansubject tathe actual situationin
each period.

Hi “nghcthd do Gi 8o s€ Malcolm Gi]lis
t r ¥¢cthidhh@p W ham med = ayhggn trHH2.02.06.07]. Hi “nyhc
thud c6 trdch nhim [thbloctl "h & 1 ov't NC ddvnaguyQnth € t
dohcthudgaTTU.Hi “nghcthir c 1 ng ¢ mgidnrsatsphat md i
catiicfcachédt nghctdca “tng, €y dng va ra soat cac chinh sach,
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hahgdhcacthtc | i °nhvgu@bhctdd v~ L-ng etmong tr
vic nBChg dg,ihc bng, va NC ca ‘tng./&he Academic Committee
chaired by Prof. Malcolm Gillis and Prof. Eugene Ldwys beenestablished to
advise the Board of Management [H2.02.06.07The Academic ©mmitteeis
responsibldor training and research quality assuranaed protectingthe academic
freedom of TTUThe Academic Committee is also responsible for overseeing the
development of all academactivities of the University, formulating and reviewin
policies, guidelines and procedures in relationth® academis and playing an
active role in assuring the quality of teachisgholarshipand reseaclof TTU.

Ngayt lLfu, TTUihlpyipmH Ri ce vUcChigago (UIC)] i n
Nh cacthanh¥ncahi “ngsangdplanhng gi §o /jge€aldoakBh t |
TTU L djthkalithukyvi nH Ri ce WeothNEd gd,g wnit Lh3 nt
ttbgah vaocac Khot h v ° ¢ h €& iTy./ From the begnring, TTU
has collaborated with Rice Univetgi and the Universtiy of lllinois in Chicago
(UIC). SinceT T U fownding members are prestigious professorshe US TTU
signed MOW with Rice University and UlChaving the possibilityo adopt their
training model intheplans andcurricula of TTU.

TTUN tr °n 1Ht@ thamteph T ® n & n_c Koa, Tnh Long An.
Tr g ~ ¢t} k/]b i Cong ty kih trac Morris, cofrs t4 Te x athg. TA B~
HoangYhvaTld Lo nb TGw T€ t rd nl 41:3v8aamMfit ng
mc fu t € 603Dchordi§n "¢ €echia thUnTfndachyli si
fngd ki/hs€lL'® ho " n th”  nh it rl dmglLocatedn g 106€
hectare aredan Tan Duc ECity, Duc HoaDistrict, Long AnProvince, TTU has been
designed bythe Morris AchitectsCompany headquarteredn Texas USA. Mme.
Dang Thi Hoang Yen and Tan Tao Group have investert $130 million and
committed tanvesting a totabf $500 miilion in the threegphasesf the project The
entireinfrastructure is expected to be completed in 153ea

TTU d ki/h qui mé 5.000 SV sau khi hoan thanhiT/U is expected to enroll
about 5000 students after its completion.

2 . 6 .Vih mthin/i Strengths

Cacmc ti °u, c h<€mghpantoarfphthp vh éhnthr €@hng p
lud ga nh¢c timh®nhthctinga TTUav phihnng,cac it p
chircamt YHB ckhai phong Hoa Bl ~ ngll ¢t Mteac hét  ng ¢ a
TTU ngay mt hi u qu./ Objectivesandaction plansare entirely compliantvith the
State lawsthe actual situation of TU and thelocality and meet thetandards of an
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American liberal arts uniersity. Thisgivesan impetus o p r o moopeeatiomsT U 6
more effectiviy.

2.6.3.T n t4/ Weaknesses:

Vicmrng SWchdndonhng dnhyphcltthvaldih plycavic
m nganh mi .” ngnth i cdng tac nghién i khoahcga TTUDB [n h * tg@o
nhng gnhydiHplygaB GD&n T,,thWwa ¢ chdn cho phép m nganh
The & gih s fh chioledng tac nghién a khoahcga TTU b [n h * g€
nhiQu Qtai cac ging vién buc pHi nhch sinh vien hti/h  sa «§ og khac €
L'Wh ehg o khoahc/The sl ow i ncr e a drainingfrogranisds Un
due tothe compkated and unreasonablesgulationsin the opening of a new
training program At the same timehe scientific research of TThhs beeraffected
by theunreasonable regulations of MOESecifically, MOET deplayed its approval
for TTU to open Master and Doctoralegree programs, whichffect scientific
research of TTUIn several projectsI TU lecturers hal to instruct doctoralstudents
from other universitiesn their research projects

2.6.4. Khot% h h " nghAction plan:

TTU ntm htiduchoth Kitm nganhtht s o, L Oy .B¥ng
giop TTUdithi n ’Lle®h _ Hghién cu cac cong trinh khoa b. Tuy nhién TTU
ki/h ngh B, GD&n T fnoxem H ¢ &idki nlimi n g~ nAbho quyd ch L, ng
mng nh nbhecHO&KBY I c Sdrénitf®i i.Chhc - ndpEUvV
cl ng n ke ckhl@ccmi 6 thiMinh hot  L'Wb o L tanognhuldec a H
n & trong t ng th i k8/ This year, TTU hasfulfilled the requirement$o opena
Ma s t aegréeprogramit will enableTTU to improvethe progress oits scientific
researchprojects However, TTUrequestsMOET to review the requirementd
opening training programto allow universitiesto have the right to opetraining
prograns like the universities ilJS andin other countries.In doing so, it willhelp
TTU andother universitieto provide flexibldgraining programsto meet the needsf
the country in each perioof time

2.6.5. nHnYBu du ¢ a tieu chi/ Self-Assessment: Meeting the
requirements of the criterion.

Tiéu chi 2.7./Criterion 2.7.

Th chin F¢ _ kWL, I'nhk8b 80 c 8§80 ¢ lgu[m,uam§ o« hcfh qu
ly vQcac hdt ., n'g v~ _IIBu , ltdc bao cado ca TTU./Adequate

48



implementation of periodial reporting to therelevant authority, administration
agencies on its activities arthe completarchiveof TTU's reports.

2.7.1. M0 1./ Description:

Cachét njca TTU nhkds nly ths§ng , ctguding ntr
ki L&8nh gi 8ptivicholé&® 8, Sc Bganhlco lién quan [H.2.02.07.01]
v " a €l €tuh d o nbhbiphatbh/TTU's activities are summarized, assessed
and reported tahe relevantMinistries and Departments ora monthly, quarterly,
yearly basis anthe reportsareto be archived in accordance with the regulations

2 . 7 .Vih mthin/i Strengths:

C8§c b8@néufto "€t h "  nh t2chk Wlicagngnsh€ r
'Qva rat ra baihc kinh nghim Vit L - | ““nchoovire phsat hy  €Vih, Khdb
phc nhr®hil "m cho cbhohglbtcc TTWUn kb IHhten gith €
LY%ng Vv~ [c- ph8p. TgW ¥gh ¢ & nHHl/ The reportsshow the
achievements and weaknesses of eatijectand the drawn lessonswill serve as a
bass for promoting strengthsremedyingweaknesses to make the direction and
leadership of TTUnore effective, and provide the most actokitions

H i “ng qun tr rBl quan tam va ch’ sau sat vic th ¢ hi n ch]L, bao
c§onhBgca nhwhng Cackchoa v~ 'dPBomg, Bahaohc vnircg t
hi nnghiémticvic b&8o c8§8o thg&ng c h'ongMMhe@dardwf B
Management shows much attentionand have a cleardirection for the
implementation of periodic repatof the University. Schools and functional
departmentfhaveseriously carried out monthly reparto the Board of Management
and the Board of Trustees of the University.

2.7.3. ¥ n t4:/ Weaknesses:

Trong c'ng t&c bp8oi .c 8®! ncg. Kl &%kc tcdoeat
I ‘& ap dng cong nghtin K ¢ 100%, mb  d 2 B gl val &nng B ¢ a
TTU ¢ BL trchih Usongdonhdansc huy°n mlki/hithe®a L
cong ngh | TWed thwph i h p f t nhHL/ The Reportgare sometimesiot submitted
timely. The doament storage has not been fully supporteacdaypputer technology
although thelT personneland system of TTU have been largely invested;ekiewy
the professional stafhas not acquired necessary IEBkills to create the best
collaboration.

2.7.4. Khotkch h * n hng:t'Action plan:
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TTUti/ptcquantamvaemgc ct ng t 8c vhbamgt bEecth €u”
nhan s v. a c6 chuyén mén, \a cé ki n £ n jing Anh va va pHi cé ki/h th ¢ va
bifphih pviB phdh [Whoatthin ¢! ng _tv&tuy dp@bng tinyd
i u./ TTU continues to care and strengthen thecument storagdvy providing
training to the professional personnel English skilk, IT knowdedgeand skills in
order tocollaborat with the IT Department taarry outthe storageand theaccess
of information and data.

2. 7. 5. Yyén Gu ¢ artiéu chi./Self-Assessment: Meeting the requirements
of the criterion.

KJT ludn vOTIiéu chuXp 2:/ Conclusion onStandard 2:

nwh mthh nibd: Mo d¥%ngr €®nhidthi gi an ch:
nh€eng min Mt chc, ban hfynth tih§ U[nph dy
cong tact ch c, qun ly, chuyén mén;chc ntngnyv quahic §c vl hn
c§ nh'@n plth@®mrd ming./ Prominent strengths: Despite being anewly
establishedUniversity, T T UG s 0 p e r laeeni sabiegcluldirrgthe issuance
of sufficient documentsto servethe organization, managemengnd professioral
activities; assignment ofuctions and dutiesof departments and individda are
clearly defined

T'ntd  dmDb TTWwtha®ldvithi gi an ch€ea d-
v. a t h'ei m6 Hinh khai phong ¢ a Ylh ¢ Hoa K8, v. a phli tuan th, phap
lud Vit Namvachbl cnh nggidtr vein ho§ fadamtcldoway c
L@kinvQcon “hnegn@lhchy] Ban W «ARU Idith cnhr »¢c L€
nhngtntd n~ ywoquw/ It ©mbbbhHaros ttTt " i niktng, Jc-
v.is nghi pgidod c WHitp TTUth, chin Tcn ctiéuvas mth g Qré./
Basic weaknesse®©nly operatedust for a short period of time, while pursuing the
American liberal artseducationmodel TTU functions in compliance withthe
Vietnamese lawsand adopts thedominant cultural values of the nation; in such
conditions,the choice of suitable personnebecomedimited. Being aware of these
weaknessesJTUO s | e alth®e masldha girong determinatioto form young
talented personnelith dedication to education in order to help TTU falfill its
missions and objectives.

’

° u Y géh &u: T,/ Number of passed criteria: 7;
° u__c_h9%: 0.kNumberpf fdiled criteria: 0

-

t i
t i
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Tieuchuqr 3: Ch €hn ¢b/Standaml B: Clirricdumt
M" Lfu:/ Introduction

Ch€ehng t.m3 TR WLxadyengdatrénhtihg c h€hnpnag t |
ndhcRicevaDukelanmgYhc h ' faogaHbaKks, t r olmgblol -
L' ch€ehng tr3e6b&kTFubgn dbpwihs, mipghvazFmh
nhin,chc ntnmy craliTU ghvinhudugaSV,nhufu Li c,du
nhilla duhc’ Hoa K8/TTUG s c u r is dewelapedasedon the curriculum of
RiceUniversityand Duke University wbh are two renownediniversitiesin the US.

Its curriculum meetsthe framework curriculunrequirements oMOET, in line with
the mission, vision and functignof TTU, in association witls t u d eeeds dos
overseas studyesecially studyingin the US.

Ch€ehng treglhgdybagltifg Anh crhgagbBaignh L
nY h ¢ Hoa K8./ Academic Courses ataughtin Englishequivalent to Aerican
university's standard.

Ch€hng ‘tcr 3nmh 't @din dh ngay t Lfu thanh &./ Since the
begiming, TTU has applied the creeliased curriculum.

Tiéu chi 3.1./Criterion 3.1.

Chehmngnh _aTimge nHcxay@lng t heo ‘mhiicnhgnhy L
doB GD v° nT ban hTmhch®hng htarnfcrg&hn gt Tndt
C - uy t 2 nchdHotrémtly]gini; €6 s tham gia ¢ a cac nha khoa hc
chuy°n mln, g i, n ¢@Rfrlkhoa/ Mraining programs of the
University have been created in accordance with the applicable regulations of
MOET,; with reference tothe programsof domestic and foreign prestigious
universities; with participation of scientists faculty, managerial staff, and
representatives abchools.

3.1.1.M6 1:/ Description:

T ntm 200t@ghvadiu ‘tng€a UYlhc Rikkg Duke |
cuingyi  bHig Th Hoang Y 'nth _tg€hqb vQc h vadchd v~ ¢ h€
t r3nhkb WKayod ng TTUtr t h ™ n m g ¥ i €philinhuch theo mé hinh
khai phong Hoa B L'fu tién & Vi t Nam./ Since 2006, President and Provost of
Rice University and Duke University, together with Mme. Dang Thi Hoang Yen have
directed thepreparation of fadlities and curriculum to develop TTuhto the first
nonprofit Viethamesé&Jniversityin the model oAmerican liberal arteeducation
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Chinhviv , TTU ‘dh«lyxilBg Eh€hng trthngtinnT
ch [H3.03.01.01]. Da t r°hn td®@ay,ngg 20/ 10/ 201 0Lb[nTTU
ghinh v.i Y c RicevaDukeaM: vQvics dng ¢ h<€hnaggat rn3Hn h
D u k ¥kay’d ng 8 nganh’hc fu'tién, bao’gm: K: thud cdng trinh xay dng, K:
thud "nti'int, Khoa hc may tinh, Tai chinfNgan hang, toan, Kinh doanh
qu ¢ t/] QTKD va Ngon ng Anh [H3.03.01.02]. Tham gia vao qua trinh xayng
c§c ch€ehng n"y Ja “sq §tcr mpiggtdig & €tng, Bhing
nNnge L« Q -ninmmikimtrdngadnghicqgun | T W cBcog t €
n H ini/hg ¢ a M: [H3.03.01.03]. Ngay 25/02/2011, B D&n T L «J} cnii q u
vQuic gi ao ch&®hTeh8 nhl quryH t8 3md~ rih i Aid r °
gilng d¥ b2g tijhg Anh [H3.03.01.04]./Therefore, TTU hasmplementedthe
creditbasedsystem[H3.03.01.01]. Based on this direction, on 20/10/2010, TTU
signed the Memorandum of Understanding (MOU) with Rice University and Duke
University in the U.S. to useriginal training programsof Duke University to
develop thefirst eight majors, including @il Engineering, Electronis and
Electrical Engineering, Computer Science, Finafi8Bankng, Accounting,
International Business, Businegsdministration and EnglisistudiegH3.03.01.02].

The establishment of TTU programs has the participatiderofessos andPh. Ds,
and members dhe TTU Advisory Board, who hail@ng years of management and
training experiencen prestigiousUS Universities [H3.03.01.03]. On 25/02/2011,
MOET issuedthe decision approvingl TU to openthe 08 English taughtraining
programs [H3.03.01.04].

Ch€ehng tr3:nha rkTh olEETHL Y €ng d a trén 1 tng
ch€hng tr3ahnM k hbcebang Clicagd (iMu[H3.03.01.05] va
LImblo che€ehng t aBrGD Kkh wnlfg Y(tdg [H3.08.01.06]. Trong
quatrinh xayd ng,viuytingca GS TS B¥%i ndkhoa Y THDNQ GS r €
TSFul ng"nh troeglw thgm gia€g-p 1:lceho
khoa h chinhquyca TTU [ H3. 03. 0ts ¥ 1th ¢%alhok h i
Cfh TIQhh@hng tH33 OB .MM .[0&] nv¢aBn®@®D nv 't hn T
B, Y t]vQc § cQu Ki m m nganh [H3.03.01.09], ngay 18/06/2013,8D-n T L «
gi ao choc TpU®RE€nT ng”  nh  YnHL akhikhhgaya t
[H3.03.01.10]./The generamedicine training progranat TTU has been developed
basa&l on the medical programof the University of lllinois, Chicago (US)
[H3.03.01.05] andin compliance withthe frameworkcurriculumof MOET (and the
Ministry of Medicine) [H3.03.01.06]. During the establishmemth the prestigeof
Prof . Dr . Bui Duy Tam, D e a mumbzerf odomé&sticd s
and foreign leading professors and doctors hawetributed their opinions to the
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general medicine training program of TTU [H3.03.01.07]. Aftereceiving the
appraisal of Can Tho University [H3.03.01.08] anthe appraisal delegation of
MOET and the Ministry of Medicine dhe requirements of establishing training
programs[H3.03.01.09], on 18/06/2013OET approvedT TU toestablish the fudl
time general medicine training progm [H3.03.01.10]

Ch€hng t ©CGNSHvarSiih'he ngdngca T T Uc xdy@ ng
d a trén s tham kfo vQc h€hng t_ra® mmhH nKlonk u& dH€LNn Q
haegdhcaHi “nghcthitga “tnrg€ [H3.03.01.11]. K
dngvaditizn 02hncgh@ r 3 nh n Tpwithyc Ul la ¥ t Namoi h
chung va Long An néi riéeng. Trong quatriddydng c¢8c ch<€ehng tr
CNSH [ HgcaHi "nghcthet do gi 8blyrsc&lanhnh”
ti/hg Eugene Levy tctipgéopyvatamkdo che€hngcareé &d mH
caHoakB[ H3. 03.01. 13] .7 i KEaBANh@NSBcL g ®o s
IFu ng~ " nh t ham giharond qua dgrinhgxaypd g ckhi€hn g
[H3.03.01.14]. Ngay 01/08/2013,B5D & nT L« gi 8Zngaomtonh T T
I, n H  bhinh quy bao gn: CNSH va Sinh’hc_ ng d ng [H3.03.01.15]./The
Biotechnology and Applied Biolodsaining programsof TTU have been developed
basel on the reference to th#aining programsof Konkuk University inSouth
Korea,under theinstructionof the Academic Committee BTU [H3.03.01.11].The
School of Biotechnology haseated and improved the tvi@ining programsin line
with theactual situationof Vietnam in general and Long Amovince in particular.
During thecreation oftheseprograms the School of Biotechnology has receiveé
instruction ofthe Academic Committee, directly frdPnof. Eugene Levya world
famous physicistand with referenceo training programsof prestigiousAmerican
Universities [H3.03.01.13].The School of Biotechnologgonsultedmany leading
professors and doctor®or their adviceduring the establishmenbf the training
programs[H3.03.01.14]. On 01/08/201MOET approvedl TU to establistwo full-
time undergraduate training prograns. Biotechonology and Applied Biology
[H3.03.01.15].

Ngo“ i ch€ehng tr3nh chuyémn fy, Enhhe€hn g
trinh cac mén chungdo BGD & n T thy nlh €phon@va An ninh, GD W
chilva Ly ludh chinh tr cho SV #i c[ cac nganh'hc [H3.03.01.16]/Apart fromthe
above specialation programs TTU alsocomplies to the common courses required
by MOET such as Defense and SecuriBhysical Education political theoryfor
students in all training programs [H3.03.01.16]

3 . 1 .V&h mbhin/iStrengths:
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Ngayt khibcst fulxdydng ch<€hng tr 3anh Eelc,8 cT TgU ¢
conhiu ntm N@dytdHeiK8v ~ ¢ Sphantr® tham gia vao qua
trinh xd&ydng ¢ 8 ¢ ¢ h €rsmaee the bedmmdof theTcredtion otraining
programs TTU has invited professors with years of experieinceesearch and
teaching at the institutions in U.&ndin other developped countries participate
in the establishment of training programs

Vicngayt lfuc 8§c chehnébctar STAH " ddw Ltt€ °n ¢ h
tr3nhand8c nH Wit 2l tgriup tTATU ¢ - H®WSc
| “@g cao./Since the beginning, the creation of TTU training program, based on the
ones from worldwide renowned ueargities, has produced its own high quality
training program.

Bendh h L_.ngykith L- nga gt pngl GShg TrSgge nt
nhik ntm KNG hatplvdlamvic t r ongngnt!GD talérg r
doanh nghip L n, ¢ 1 ntg Wh ithhm a r "@g./ Besids, the contributing
opinions of professorsand doctors with years of researchstudy and work
experiencein education and business field®nstitutes thestrong pointof the
university.

Chil "hg@Qc h€hng ta3mMAUNTT akiwhdchen gL €r ong
2016 khi ma 100% cac SVttnghi p khoa 20122 0 1 5 L' ¢ lant v i thw hd
binh quan cao [H3.03.01.17Quality of TTU'straining programs was proven in
2016when 100% of thgraduatesof the term 201-2015obtainedhigh payingjobs
[H3.03.01.17].

3.1.3.% n tY:/ Weaknesses:

H thngtihchv™ ch€hng tr nfrn@irihh [@nBiGD¥a n
nNnT xbBn phi®p "cdacaNVtre®@ L - ng g-p dathdh U
|dp. Tuy nhién trong qua trinhfgig d,t nhng L - n.a GY,drg hculva
thnhging, TTU B uvackwhe, fimthuvacimhsa WEh€hng tr
nT afnmibocl "hg@amt YW cHoakdv a L Bgonhu §u ¢ a xa
h i./ Whenthe creditbasedsystem and training programs were submitted to MOET
for approval,it did not receive contributo opinions directly from faculty members
since TTU was not formally establishétbwever, duringhe teaching procesfrom
contributing opinionsof both full-time and visitingfaculty, TTU hasreviewed,
selected and amended the programsassurethe quality of a standard American
university and to meet with the needstbiesociety.
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3.1.4K17hokc h  h " nghActibn plan

TTUd ki/ncoklhoe h t ht nhQV,SVQchi€hng tr 3 nh
sctrinh [én cho Hi “n H ¢ thud WP thu nh ng ¥ ki/h khoa hc gitp cho céac
ch€ehng t.a3 AfWmoded ‘tnhg@yén, ngdng ~dtcéectih b
cathgii v o nT. MoOywhhgh2 AR U@ olldBimlithi
"ng h cthud 1a cac nhakhoale v~ ¢ §c du SadHosk® TH plargs L
to collect opinionsfrom faculty andstudens on its training programs and then
submitthe resultsto the Academic Committder scientific feedback taupdate its
training programs and adopt advanced training methods in the world. i$Hise
advantage of TTWince it is directed by thAcademic Committee including leading
U.S.professors and scientists.

3. 1. 5. 9yeGdu cna tiéu chi/ Sel-FAssessment: Meeting the requirements
of the criterion.

Tiéu chi 3.2./Criterion 3.2.

Ch€ehihg3 nh pdtéwrdrang, ¢ thweblitraich p | T ¢ thil} i
mtcach h th'ng, _ bgypu duvQchup ki/nth c,k ntnga on T tr
I nH v~ _rg8igh hot nhu cfunhdan lccath t r g | agp L
Training programshave clear and specific objectives, appropriate structuaesl
systematiaesigns, and medhe requirements oftandard knowledgand training
skills_at higher _education levelnd flexibly satisfy the manpowerneeds of the
labor market.

3.2.1.M0 ./ De<ription:

C8c ch<€ehnga t T uchhati€ur@rang, co chp fura ¢ thw
v “dcéng b. TTU bao gm 5 khoa: (1) Kinh fjva QTKD; (2) Ngén ng va
Nh ©n v t:nhud; (4BONSH (5) khoa Y. Ndétr k hoa Y, c h€ehn
ca 4 Khkthif kv €3mctiéug thWbaogm:ngding .,k ntng Jv = |
th ¢ [H3.03.02.01], [H3.03.02.02], [H3.03.02.03[MU's training programshave
clear objectivesand specific standard outputs, and are publically announdad)
consists of five Schools, amely (1) School of Economics and Business
Administration; (2) School of Languageand Humanities; (3) School of
Engineering; (4) School of Biotechonology; (5) School of Medicine. Excefhe
School of Medicine, the curricula &dur Schools are designed withree detailed
objectives:English proficiencyskills and knowledge [H3.03.02.01], [H3.03.02.02],
[H3.03.02.03].

3
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VOngddng, "mmgenT Wgtdeg bAnh . cy®\u &L t r 3 nh
ti/hg Anh nidl “niti (tdy nganh’hc ) WL & phép theo hc cac mén chuyén nganh
[H3.03.02.04]./All academic courses of TTU are taughtEnglish. Students are
required tohave a certairEnglishproficiencylevel Gubject to individual majojgo
attend academic courde$3.03.02.04].

VQk: n £ nrg@ gt Xrfh theolmd hinh khai phénga Hoa K3 (American
liberal arts), toan bSV ¢a 4 KQhpbiah cl10 mon kbbu ¢ (TTU CORE).

Nh ng mon hc nay nffm hoan thin k: n £ n"gg va lam vic cho SV vi cac kih

th ¢ vQt nhién, xa hi, kinh ] qun ly, ngh thud giaotip v~ W gnh . 1 é
Nhngménhc n "gspx@® ntm rnhivath haica ch<€hng tr
nh®©n 4 ntm [ H3.n&k.goat ‘@b/pg c h@s thin kcac hc

phfn  chuy°n ng”"nh v~ o c 8lo thennodel cdAanericap H 3 .
liberal arts education all studentsf the fourSchoolsof TTUare required tostudy

ten coresubjects (TTU CORE)hese subjectaim to bring to perfection student
working and living skillsby consolidatingthe knowledge of nature, @ety,
economics, managemettie art ofcommunicationand leadershipThesubjectsare
offered in the first and second yearsf the four-year undergraduateprogram
[H3.03.02.05]. Such skillsvill continue to beerfected in the specializatiamedits

in thefollowing years [H3.03.02.06].

VOQphfn kijhthc, ch€©hng at T hhthi@Ith og nt gi a
cac khoa va cohl trac hp Iy v i cac khi ki/hth ¢ ¢l chibyén nganh, nang
caovatchnnffmmec L 2 nbhg hdaaacthchnga SW. §mg nhu §u
inhhotgatht Tn&g | rgoCadmoénhc ¢ | ‘necghitlkA®, i rang buc vQ
mon h ¢ tién quy} va/hdb mon hc song song rfn [th blo ki/h th ¢ truyQn ti
c ho Se&/th ¢hen mtcéach co hth ng [H3.03.02.07].Regarding knowledge,
TTU'straining programs have been designamhsistently amongc8ools and have
an appropriate structure with general, academic, advanced eladtiveknowledge
for the purpose obffering the studentdiverse options toacquire in order to cope
with the fexible needs of the labor marke€Courses are alsoarranged with the
requirements ofprerequisite courses and/or paralel coursés ensure that
knowledge is systematically presentedttalents [H3.03.0207].

Chehng t maKhodaYcofic cL2 chl Tt »n Wgbacyg coy
L ctruynthnggaodngt ngiryhcVitNamHi  Trg$€an Ong, va cé kih
th cvak nt n g [naQyh btheotiéuch¥p n htey linc y khoa ca Hoa K8
L'VES thNlam mt - nighf@ thu ¢ fi n®Ghi@ dm i ghilyén mon, coOkn £ n g
L ¢ sach, nghién @ blagtih g  AWiRp thti righ y khoa mi ¢ ath]gi i ng
dngvaolfov, chitm s - c_ ckhdlnrg@atag vacm @ nds
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[H3.03.03.08]./The wrriculum of the School of Medicine haspecific objectivef
training physcianswith traditional medical ethics of the gredietnamesehysician
Hai Thuong Lan Ong, andS standard medic&nowledge and skills in order to
becomegood physicians with medicathis ( i A doct or abavea ge
goodexpertiseand havean abilityto read andstudyin English tograsp and adopt
new medicaknowledgean providing bettehealthcare forpeople and the
community [H3.03.03.08].

C thWwvQki/nthc, S¥Y B ® Jjcth cwikhoahce cfimyfbc ¢ h
s lam nQy tfng cho yh c lam sang; cy L' o &urir,vapghéngbn h; nRBRCL |
khoa h ¢ trong cong tac phong bh, ch a b nh va NCKH; @n v ng phap ldt va
chinh sach @blo v , chtm s . ¢ _ okhoGnmhd@ man. @kamt nsgh ¢
' o § nly, theo ddivadphong cacmh ‘trg@pvacacBhcu t h¥mg t
'nh  tg@ L o.8#% bnhchuyénkhoa;ch’nh v~ L §amtsgi §
xétngh‘imvak thua t htpnc dnt ndgnphechy choch§ L o8& nnhc §c
t ht n"on gtQxuiinh ng bi n phdp X Iy thichhp, I kJholc h chtfo s -
V , nang cao < khoGtoan dinvaliéentc cho ¢ § n hog nd.vg hoa L
v mti ngth€ hinmts xétnghim L hintigin g ng: phat hin s m
cac dch b nh, tham gia phong chg dch va qdin Iy b nh nhan ngd tri toan din,
lient c;4pdngy h c ¢ truyQr trong cdng tac phong va. cabnh;thchin ‘lc€
clng thH§GDstckhowt chc ¢ ht njos vamang dao £ khoGnhan
dan; nlkh "nb viah Qth i trong y h ¢ ofn gili quy/F vat ch ¢ NCKH chonh ng
vbh QL - . d ®Bg ~ ¢t@thii mtngdd ng vatin hc WKRC va hc td nang
cao t chuy@hmoh. @t h §:itchtl vis nghip ¢ ht nfos vamang b
cao sc kholnhan dan; tén’tng, dm thdng va i long phc v n g ¥ nh; tén
tf ngva chan thanh’tp tac vi ~ nfy nghip; gi gin va phat huy trugh th ng f t
'G ¢ anganh; coitmgvickihpyhchin Yk iyh c ¢ truyQ; ton tr ng
lud phap [H3.03.02.09], [H3.03.02.10]Specifically studentsare provided with
knowledge obasic science, basimedical sciencas a base of clinical medicine,
diagnosis, treatment and prevention; scientific theory quality assurance in disease
prevention,treatmentand scientific researchand firm understanding daws and
policies on protection, treatment anbealth improvement. Regarding skills:
diagnosis,solving monitoring and prevention of common diseases and common
emergencies; oriented diagnosis of sodiseases;indication and assessmenof
some tests and basmedicaltechnologiedo servediagnosis of common diseases;
proposingappropriate solutions creating comprehensive and continuous plans of
treatment, protectionhealth improvement for individual, family, community and
environmental protectiongonductigp some simple tests in the community; early

h
h
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detection of epidensg participating inpreventionof epidemis, and comprehensive
and continuous management of outpasgantilizing traditional medicine in disease
prevention and treatmentproviding consultaion, health education, treatment,
protection anchealthimprovementor people anticipatingnewmedicalissues to be
addressednd conductingscientific researcHor resolutions proficiency in at least
aforeign language and I$killsto learn and pursa the improvement giofessional
gualification. Regarding the attitudededication tothe treatment, protection and
health improvementfor people showingrespect and sympathto servepatient
respect anchave sincere cooperatiowith colleagueskeepingand promotingthe
medical tradition considering the importantombination of modern medicine and
traditional medicinecomplying with théaws [H3.03.02.09], [H3.03.02.10].

Ngoai cac mc tiéu ¢ thwQngad ng ,kk nt ng Jvthc ki r ° n, C
tr3nhanTTW cl nlfy ttusmn ‘ahigya BLGD & n Tkhvi ki/h
th ¢ Iy luch chinh tr, GD qu c phongAn ninh va GD thWchHl [H3.03.02.11],
[H3.03.02.12]./Besides thelaove specific objectives of foreign language, skills and
knowledge, TTU$ r ai ni ng progr ams ¢ o mpdfpolieai t h
theory, defenssecurity education andphysical education [H3.03.02.11],
[H3.03.02.12].

3. 2 .Vih mthin/iStrengths:

THc[c&8§c ch€ehngatmB nbho@dd cv o ch<e€ebng
ca c8cinH8E c¢c- uy t2lfu calbmehmp tlctumty aly«
rang, ¢ thwceo ditraic hp | T ¢ xayld®y mt cach h th ng 16 gic, khoa hc
vathctin vimbB8 t2nh | i hggiadche manhighy "d t r 3 nh
khac nhau (xem thém tiéu chi 3.53ll training programs of Tan Tao Universiaye
basal on the original curricua of the prestigious universities. Thereforigpm the
beginning,its programshas had dear and specific objetiveswith an appropriate
structure,built on a logicalsystemyith a scientific and pratical designto ensurea
diversified connectioamongvariousfields at differentevek (see criterion 3.5).

Ch€hng tr 3nngh’ ¢ic€E chip&iphthc,k nt ng vihgauy
chifp fL r a L « Toaming pfograms méet theequiremens of knowledge,
skillsandthe announced graduatistandards.

3.2.3. ¥ n t4:/ Weaknesses:

DoTTUmithanhtp ‘lc® ntm, Kkmoal% ot hnt mat h
cho d¥ukho8 mgwvi&]oqirEEsn ~ng€100% sinh vién co v lam
L'etfl €hng cao, 0ft sfroahdgyddnni&mmdchreh L
b ngTh | ¢ nle aT mgth ng Hoa K3, tuy nhién minh chng th ¢ tJch ng minh
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chocti "he LW mich dngld’ mtkhoatt nghip./ TTU was only
established 6 years ago, and its School of Medicine has offered trdonranly
threeyears however, ts first graduates havachievedimpressiveresults: 100%of
graduates havebtained high payingpbs,anda student from TTU was one of three
Viethameseeople to be grantethe full YSEALI scholarshifpy the USPresident.
Inreality, TTU6s training qualit yfirstiterm gadllcatesn my

3.2.4.Kho% h h " nghAction plan:

TTU €ti/Jptcopnd chehn@th réemédo Lsh c khain h
phong Hoa 18 L'Whgay cang hoan thi chll * h ¢ L% .0 ngith i s€ti/h hanh
kh[o satt cacnhatuwidng sinh vi °mngWitl: L gL § mh t g i
chidl "~ hg@gunnhanl ¢ do T TFoU. LTro°lnt Ecénh g rattavab
sung, sa il{n/p cé) nfRnm hoanthin ¢ h€©hng a8 wa lhBmh
cfuvOnhan|c c Ho ol€a L 8gmhu§u g asinhviéen Qti/pt ch clén
hotb i 'ty imcéovddng tyn & ngoai/ TTU continues to updatés
curriculum in the model oAmerican liberal artseducationto improve training
guality. At the same tim& TU will conduct surveys @mployersvho have employed
TTUOGs ¢ inadarn @assesshe quality of humn resourcesrained by TTU.

On such basisTTU will review andamendts curricula to meethehuman resarces
needsof the countryandalso support students to pursgexduateprograns or work
in foreign corporatios.

3. 2. 5. 9YyeGdu ¢m tiéu chi./Self-Assessment: Meeting the requirements
of the criterion.

Tiéu chi 3.3./Criterion 3.3.

Ch€ehng tr3nh nT c’hregn hx ugyldyhi/pme hGebo tmhpg |
nBCL nCurridulum of formal education and continuig education are
created according to the regulatiorsd ensuredraining quality.

3.3.1. M0 (:/ Description:

Ch€hng tr3nh ‘mTil&n2¥mhy dthye gl @ Tin ch
camt YH ckhaiphong Hoa B [mtbfotuanth quychn T _ac nH 9HOnN
[ H3. 03. 03. 0Ohh cavB G&uryT Ly Y t/]BH3.03.03.02] va
H3.03.03.03]./Curricula of formal edaation have beerdesigned according tthe
credit system of an American liberal arts universityile alsoensuring compliance
with the training regulations of Tan Tao University [H3.03.03.01] andhe
regulations of MOET and Ministry ¢fealth[H3.03.03.02 and [H3.03.03.03].
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M, i c h ©hn g Qitbao®ym kh i ki/Ji thle Ti/hg Anh, kihth ¢ 9L
c ‘©h n gi ki/h khtc chuyén mon, Khi ki/phth ¢t ch n, th ctdp b nhvi n, céc
k: ntng _¢igQnghilp [H3.03.03.04], [H3.03.03.05], [H3.03.03.06],
[H3.03.03.07], [H3.03.03.08], [H3.03.03.09], [H3.03.03.1@&dch curriculm
includesEnglish studiesyeneral knowledgegcademidknowledge, optional
knowledge, clinical practiceskills, and medicagthics [H3.03.03.04],
[H3.03.03.05], [H3.03.03.06], [H3.03.087], [H3.03.03.08], [H3.03.03.09],
[H3.03.03.10].

Cackntngn ne i nagl ngogBépvaocacmoénbtfi Qlt nt mHn h
I khi f t nghi p nRn [th bfo Gltiéucho§ FL ra t heo quy Lin
Soft skills are also included tm courses fronthe first year to assure graduation
standards according ttheregulations [H3.03.03.11].

C§8§ Qc¥hng oenQiuahth L ¥%4n g mhoeGkiwl t ra L &nh g
' \Wh [H3.03.03.12], [H3.03.03.13]. Quy trinh cdng b\Wwh K p th i, khach quan va
cong g [H3.03.03.14]./ Syllabi comply withthe regulations on examination,
assessmenand grading [H3.03.03.12], [H3.03.03.13]Score announcement is
timely, objective and fair [H3.03.03.14].

Céac hc phHn vQLY luch chinh trva GD thAehHl [nilbl[o L Yan gugya® u
B GD&n TQs J “@g va ni dung [H3.03.03.15], [H3.03.03.16], [H3.03.03.17].
Céac hc pfn vQGD qic ph [mbgo LL %n gfu g& ln Qe Phong
[H3.03.03.18]./The credits of Political Theory and Physical Education satisfy the
quality and quantity equirements of MOET[H3.03.03.15], [H3.03.03.16],
[H3.03.03.17]. Credits of defense education meet with the requirementthe
Ministry of National Defense [H3.03.03.18].

TTU kht!nlgh GDo ‘tng €uyén./TTU d o e s n 6 dontiruifgf e r
education progans.

3 . 3 .Vth mthin/iStrengths:

Ch€ehng tr ¥athijl %t ¢ rihgmbd ‘lced ° hge
nT v~ L «6ng khai gén Website a “tng AN ti/p thu cac y kih pHn
hit c8§c chcga,ang§ tnhon t ngoKigu khlosa $vat it
nghi p khoa 20112015 v i 100% SV cévic | . mvatngayesau khit nghiép
cangchng mi nh drcakicthikklg hiehng tr3nh nT [ H
The curriculahave beenlesigned in compliance with the regulatioassuring
training quality, and have been pubhlied on the website of the university in order to
havefeedback from institutions, organizatiomsdindividuals inside and daide the
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university.According to he2011 2015survey,100%of thegraduatesobtainedjobs
right before orafter their graduatio, which hasddemonstated the effectidesignof
individual curricula [H3.03.03.19].

3.3.3. ¥ n t4:/ Weaknesses:

MHodu quy trinhxaydig ch<€hngbht % n hlwbing tonwvy L
IImblo L Bpg  dclil " hgeeoyéufucachugr Fll ra. Tuy nhi °®
tr3nhanZ khoa (Khoa Y v° CNSMp, dod hle h €3
ch/]phfn nao vic kish ch ng th ¢ U] tuy nhién Khoa Y khoa 1, b du ch m i
ntm 3 hnh€npn phi nh @ E@ ki b QMahg Hoa Bth ¢ td,
trong It fulhtaii®° i Lcsang i irthfiovathctptdb nhvin
Hoa K8va thamgiahaicchithfo ntiBsb Ki nh c T oty tr samge L
tham quand Nhd Bfnvavif s§8ch c¥%ngaHo8i8c fn ond €
minh chng "¢ e "he L% ga Khoa Y Tan ¥b./ The creation of
curriculum complies with regulatienand assures qualityaccording to the
graduation standards. Howevdhe respective curricula of th&chool of Medicine
andthe School of Biotechonologyhich have notyet produced angraduates have
undergone limited evaluation due to limitations in practic&o, thefirst term
students of the School of Mediciného are stillin their third-year, have qualifiedo
have medical internshipsn the US The first two groups of students have
participated in medical workshops and made internship in US hospitals. They have
atterded two important conferences in Beijir¢hina, and theyere financed to visit
Japan and assisted in drafting a bookith American professorsthesefacts prove
the training quality of the School of MediciaeTTU.

3.3.4.KJho% h h " ngihAction pan:

Cii ntm 2017, -28lY ¢akkhoa ENSP 8tltghip. Do L
TTU €ti/hhanhkifo s &8t L &n Hailgng §acat nhatdn g i\
SVftnghipkhoandy@ h<€hng tr 3 nhl SWcoéeitlamgngaylsa® t
khi t't nghip./ In late 2017, students ofhe 2013 cohort of the School of
Biotechonology will graduate. Therefore, TTU will implement the investigation of
employeé evaluation of graduates of this school in relation with the curricula as
well as investigation of theepceriage of students who find jobs right after their
graduation.

3. 3. 5. G¥yén Gu ¢ atiéu chi./SelFAssessment: Meeting the requirements
of the criterion.
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Tiéu chi 3.4./Criterion 3.4.

Ch€ehng tr3mmbk3bd slu® g chthid a t r ° ntharo kh[os
c§8§c ch€hng /nogut tjlcacy kif phinthiit cac nha tupd d ng

| aong’, ~int'gr@hi p,cact ch ¢ GD vacac't ch c khdc nlRm L §ng

nhu cfu ngd’ n nhan | ¢ phat trivi KT-XH c,a ‘all p h €htb g n en/
Curricula are periodically supplemented and adjusted based on references to
international advanced curricih, feedback from employers, graduates,
educational institutions and other organizations to mettte needs of human
resources of the socieconomic developmemf the locality and the country.

3.4.1. M0 {:/ Description:

Tr[i qua qua trinh gng dy cingyi X .ung phé& td nganh ng@ m t s
ch€hng tr3nh ndbclumgy thdhidatrénmkin L - ng ¢
gacac GVitrcti/p rdglp, ng €k hongh ménthd c8&c gnh§o
gingt c8c ' ngrH t rong vc', ncglong ni@B nigh arh €hh
tr3nhb L'lcép bhd ca Ynh c h "fo g a Hoa K3 [H3.03.04.01],

[ H3.03.04.02], [H3.03.04.03], ng[htpdayp 3.
t rnig k hoaithithdykihe L -épga gc§c nh” chuy°n
ViPhOHiu tng@@tr Schlohudi w~HhH Li€any i cathudh Wauy/}

I"nh [H3.03.04.06]. Da trén quy} nticahi “ng hcthut, hiu ‘tng €ky

quy/} nhi ban hanh cac bsung, chnh s a nay. Hinmay, tiicfc § ¢ c h€hng
nT QL L «c cBg b trén Website ca “tng [813.03.04.07], [H3.03.04.08],
[H3.03.04.09], [H3.03.04.10],[H3.03.04.11]. Wi thu thp y ki/h pHn i di n ra

t heeg xuy°n trong nktthijoluchéa@V vdcateanglr bu
moén hdbtr ctpvi ‘g€ k hoa.ngkC@icn t ¢ KA @ chnh tit ch

tifp ch<€ehng tr 3 ficdord m ttshie ch c khuy@ry nganh co uy tin
[H3.03.04.12]./Through teachingxperience and along with tlvareer development
trend, several curricula have been supplemented and adjusted based on the
contributing opinions ofdeans, heaslof department, faculty members awiditing
professors from domestic and foreigniversities, as well awith the referencdo

the latest curricula of leading US uwiversities [H3.03.04.01], [H3.03.04.02],
[H3.03.04.03], [H3.03.04.04],[H3.03.04.05]. In this cagle Dean is responsible

for collecting opinions from specialists, angith Vice Provost the Dean is
responsible fortraining in terms ofdiscussing and submittingroposalsto the
Academic Committee for decisidfl3.03.04.06]. Based on the decision of the
Academic Committee, Provost will signd issudhe decision for implementation of
supplementand amendmentsCurrently, all curricula hawe beenpublished on the
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universityd s we b $H3.03¢04.07], [H3.03.04.08], [H3.03.04.09],
[H3.03.04.10],[H3.03.04.11]. Théeedbaclcollection is regularly implemented each
year via discussions betwetatulty andheads oflepartment or directly with deans
Heads of department can also adjust curricatcording tothe recommendatioof
some prestigiouprofessional institutions

3 . 4 .Vih mthin/i Strengths:

nd [CHi sngl,aGVTte LI€bahinh quy.t Hoa K8, c6 kinh
ngnimgingdyt c8§c.ca€© t rkhoathctiBntth nh€ Ph8@, F
Nhd Bfn, Anh Quc é “nglthil ¢ "hg&Vcoklfnktng NC ‘vqictfuan
t't,ngodivicgingdy L « t hoanhi aglintdi®©t n € ngoai cho cong
tac nghiéncu. Dovdy c h€hng _dTTY khéngmhiT g c nlg€x u yc° n
ch nhd m”  “cc gdn [iQL v&i hott | n nghién cu./ The majority of TTW s
faculty graduatedfrom USuniversities and have acquired teachiagperience in
developedcountriessuch as US, France, South Korea, Japand England. In
addition to teaching, its faculty have great research potential and good international
relations, whichhas attracted several foreign fundingsourcesfor the research
activity. Thus TTU's curriculum is nojust frequentlyupdated but als@associated
with research activities.

V.is quyltamvaythc ‘lt€quanfrngcavicepnd ¢ h€hng
theoxutfjth i Y& a | &nTAU, Bacykihphinhi ° & #&p thu nghiém tac
v nhanh ccap-ndg W€ che€hnwith TTY3 nheader:
determination and understandintipe importance of curriculumevision in line with
the current trend is recognized while feedback and opinions are seriously
considered and quickipmtegrated into theurricula.

CacchnhsavQc h€hrn3gn ht "o T Gkh@thuh ca o, cdrid L -
khai iir r " ng, kh!ng c -Adjkstmerg ok ¢tuiricula havedhe /
consensus of all facultytherefore they have been easitarried out without any
difficulties.

Ch€ehng ‘tcr nAgtifig\ h, d @ odiinhd rdK p th i cac xu
h €hg ¢ a th]gi, i./ Academic courseare taughtin English,therefore, they have
been updated to the latest wottdnds.

3.4.3. T n t4:/ Weaknesses:
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Vi cthamkffoy kijh ¢ acacnhatwd g n gWluchn h c h€hiég t |
c., n c heth ¢ Hi € nhiQ./ Adjustment of curricula via consultation of
employers' opinionfias not been sufficiently implemented

3.4.4.Klhotc h h "~ myhAction plan:

TTUL «  ghokhktih hanh kifo sat y kih ¢ a nha tuyd d ng | n song
songyiviclByykihgca SV ttighipwQL phaohpga ch€hng tr
vinhuduviclamvaphattids nghipca SWeothwe[itihft han n
chidl " h ¢ nT® improve the training qualityTTU plars to conduct a survepf
big employers' opinions in pakial with its graduates' opinionsegarding the
c u r r s adaptalilidy tahe needs of jaband career development of students

3. 4. 5. Gyéwm Gu ¢ aitiéu chi/ SeltAssessment: Meeting the requirements
of the criterion.

Tiéu chi 3.5./Criterion 3.5.

Ch€hng tr 3crthiv} ktTh d 0 dr[@iblo lién théng v i c8c tr?3
nT v° c¢ch€hng tCQCuficula arexdEsighett® ensure connection to
the training levels andother training programs

3.5.1.M0 1":/ Description:

Ngod tr khoa Y vi Holthd ngt®Qnghi p va cac yéufu khact B, GD&n T
vaB Y t/] c 8¢ ¢ h€ehmadgkhoar(RinhHQTKDI K: chud, CNSH, NV
v’ NRNothifkgImblotituchodhcamt UBEc h FmgaHbaks v a
L[m blo tinh lién théng vi c8c nT3wmnmh d8c ch<e€ehnpagHod r 3 1
K8 ¢l ng mhek k&c  d dgtinmligBnénhong vi ¢ ®hec triing
n & [H3.03.05.01]. Tinh liénthéngv c 8§c ch<€hng ‘kthahnm n
quaviccac SVttHcfc 8§c ng. cnhkhcvabiE® chuy °QnpHs ©u,
hecmts | “@gkihth cchungca ‘Tng@ ¢ca Khoa, cac Wh th ¢ nay bao
g m: Ti/hg Anh, khoa'’hct nhién, xd hi, kinhtY] vtn ch€hng v~
nh€nkn@n nif H3. 03 .Q0nay. g2 $V.d damg chuyd ~ ilhganh hc
trong thi g Fuanfu dih thby khéng phu hp v i nganh ngl « “rc hb fun L
[H3.03.05.03]. Vis | “@g cac hc pifnt ch n chifm khdn g "mg st tin ch
theo yéu €u, gilp cho SV ¢hl, ng trong vic ch n cac mén'hc t cac nganh'hc
k h § Whodh thin bla g L Hi vhRog habd c6 nhu u [H3.08.05.04],
[H3.03.05.05]./ Except for the School of Medicine witlspecific professional
requirementsand otherrequirements oMOET and Ministry of Medicineurricula
of the four Schools (School of Economics & Business Administration, School of
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Engineering School of Biotechonology, and School of Humanities & Languages)
are designed tomeet thestadards of aleading USuniversity, and ensure a
connection to other training levels and other training programshe USand in
other countriesand aconnectionto all domestic universities [H3.03.05.01]. The
connection with other curricaldemonstrates thattudentseforeengaging in their
major have tocomplete generaknowledgecourses fromthe university and the
sahool, including English, natural science, scstudies economics, litterature and
humanites as well as soft skills [H3.03.05.02}.enablesstudents to easily change
their major if t hey donot f 1 n dtheit initalyschosenmagor f i
[H3.03.05.03].With gotional credis making upfor about 1/3 of the totahumber of
credits studentsre able toactively pickcourses from other majors tubtain adual
degree ora second degreit neededH3.03.05.04], [H3.03.05.05].

T2nh |li°n thtngcecngamphmek i ce h@hi e t
ca nH %Honcew}kjLWeho phép SV tich lucac hcpifnt ¢ §c’ ng r €
nH kh8&c tr ongvachuydn gtleanhi tin ch€n thip WLt nghi p
[H3.03.05.06]./This horizontalconnectioniss t r engt h e namiculaae T T
designed to allowstudents touse credits from other domestic and foreign
universitiesto transferto the requirectredits for graduation [H3.03.05.06].

VQtinh liénthéngvi ¢ 8c, T 3tnth® €¢hh€hng _ a rrebh hT @
T t r 3 nchnh@inlQ L 8gonhu §u dn thiF cho phép SVt nghi p ti/p
tchcthng | °n caéaorht,mietijis L %ng chuy®°n fnlg~ nh
sung thém Wih th ¢ [H3.03.05.07], [H3.03.05.08]Regarding the connection to
other training levels eachundergraduag¢ curriculum of TTU meetsthe needs of
graduatesto pursiwe graduateand dotoral programs in their training areas without
supplemental knowleddEl3.03.05.07], [H3.03.05.08].

Ch€ehng t.m3 iKhomT Ycin Hic @iPkiLWién thong vi cac
c h ©hrimfyY khoa khac_,ca M: nh3m gilp cac SV Y khoa,@ "tng &8 th\L i
th c td t4 M: ngay trong qua trinhle [ H3 . 03 . 05 . 0 9Athj IByc T n
chngchUSMLEngangBag trim® &¢8&8c Si nh v8sdurkhiyY k
t" t nhi p [H3.03.05.10]./Curriculum of T T U 8chool of Medicine is designed to
connectwith other medicineprogramsin US universitiesto enablestudens from the
TTU School of Medicingo do medicalinternships in the US during theistudy|
H3.03.05.09], as well am take theUSMLE exam asAmericanmedicalgraduates
do[H3.03.05.10].

Cac hc pHfn vQchinh tr, GD thwehii ¢ 1 ng'cn p@€ "@ thi] K€
L ¥ang ‘mhgwpcadkbng " nh |1 i°n quangp HBb- LkhBW
xin chuyd “ilcac tin chndy gia tr ong Vrig./ Graglits ofi Politics, €
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PhysicalEducation,and Defense are designed in compliance withregulatiors of
the relevant ministries and departmentstherefore, students won't confront
difficulties in converting these creditsside and ouwgide theuniversity.

3 . 5 .Vih mthin/i Strengths:

Ch€ehng Ttca3 A Uxndlaén tiéu ch¥ ¢ ah th ng gido dc 4L
h cHoakg cotudnthc § ¢ ‘qruv@l LEbcaB GD&n T Vvcgilng dy
baagtihg Anh cho c¢§8c k'rcging dyrsong nggVi tkAnohw/ LY
I'mblo B§c so MUasghlyg & ‘&b@hnhah Vit Nam, song cé Kn
n £ n'g th kcd nhd, nghién cu cac kih th ¢ Y khoa th]gi i [H3.03.05.11], do
L - c h€ehng_ atThTUQ cohinhhiéh thecngcao@ c¢c8c ng " nh n-
ngo ic, n€l nga nch&&  qiT 3 @imay Ebcho SV mts i Wi
sau:/TTU's curriculathat are basel on the American higher educatistandardsin
compliance withthe regulations of MOETare taught in Englishin all Schools,
except for the&school of Medicingvhere itscurriculum istaughtin both Englishand
Vietnamese. This enabl@&sT U geseral practionersan serveVietnamese patients
with the ability to learn the latest world medicaknowledge [H3.03.05.11]
Therefore,T T U éumicula havestrong connectios to otherdomestic and forgn
ones at varioudraining levels.This has provided théollowing advantagedor
T T Udiuslents:

() CotW tng k'lcléncao¥ h c §wog ¢t Hoa K8va Quc T}/
Ability to be enrolled intograduate programsin the US and in other
countries;

(i)  Thuch [ itrong vi c tim vi ¢ lam va phat tid s nghi p;/ Qualification to
obtainjobs andfor carreer development

(i) Thuch [ i cho SV trong vic chuyd " ilnganh hc ngay sau khi ndin thby
khéng phu hp./ Allowing students to change their majors wherytfied
not fit totheir current major.

(ivy SV cli nyhechcblaly Lt i mH qui hhtrfgi gian vao
h ¢ 19 nh ng kih th ¢ t ng quat va Tihg Anh./Pursuing a dual degree
without taking much time toatch up with requiregeneral knowledge and
English.

3.5.3. ¥ n t4:/ Weaknesses:

Ch€hng t ra3kimoh Y theb tiéo chfr Y khoa Hoa B la tiéu chuq
khav Kk h e fulirénrtt@gi iLh ctdp | u’lcmda KQEy i th ¢ hanh va nghién
c u.Chinhviwkij/nthcgaSVKhoaYTanthcothw@ xa cSng SV
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lYh cYkhacdusos 8§nh t heo cdéa®V d dang bhham chan i

lién thong vi c § 0 g4 K & khoa khac_a Vi t Nam./ Curriculum of the
School of Medicine complies withe American medicastandards, which isne of

the stricteststandard in the world,learningis alwaysintegratedwith practice and
research. Thereford, he knowl edge tstadens havegadihédsis fane d i
morethanfrom otherdomestianedicaluniversitiesof the same academic yedhus,

TTUS studentamay not feel motivatedl connected tather medicaluniversitiesin
Vietnam

3.5.4.Klhotc h h "~ myhAction plan:

T'ntd ¢ h€hn g Wthirnitthcha khod Ythachd 9 1Wh HEtho
rieng bitgcaKhoaYTan®® v~ L - c | Wygmthd tha mihtuld sinh L i
¢ aKhoa Y. TTU €ti/ptcoch nkd ¢ h €h n[g b[o liérf tihdhg vL.cac trinh
L cao ‘"l n Hfulhh\gl o ; nglth ira soatiiicfc §c ch<€hng t
vQtinh lién thdng gia cac nganh ngd cac nhém nganh khac nhauiv. c®hcc L
n & ngoailWt £ n g i chésinh vién trong xu fhh i nhdp vQgidogc v~ L~
tS%h./ Thelimitation of current curriculum igheunique characteristic of the School of
Medicine of TTUbut is also an attractingtrength toenroll studentdor the School
of Medicine. TTU will continue to updaits curricula to ensure connection to higher
training levek att h e  wleadihgdudiversitieswhile at the same time review all
of itscurriculasfor theconnection between different majavih foreign universities
to provide the opportunity fostudents in education anihtegration of current
training trends

3.5.5. U yé@: du rtheo tiéu chi/ Self-Assessment: Meeting the
requirements of the criteria.

Tiéu chi 3.6./Criteria 3.6.

Ch€ehng ntTr oMb k8L § nh gi &hivditifnlchel " hgal a
trén kJTqul L 8 n h Quiricdla are periodically evaluated and improved based
on theassessmenesults.

3.6.1.M0 1:/ Description

Songsongyvivi capnhd  ch€©hng ‘tngRuyéh, nhaT neg h €1 n ¢
cokljhoth L8&8nh gi 8§, r " snbBtt heb€mign t MH3n|
Ngay sau khi mi khoa SV tt nghi p, bRag vi ¢c khfo sét mc | Hailong ca SV WQ
ch€hng tr3nh nT [ H3. 03 .tO6tL Wpge htsinh widnrray n
t Tn@vaykin L&nhacécingtidngWilg "y ¢c” ng n@ng
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chHl " h & L. KT qu phin i ¢ a doanh nghp khi SVthctd ¢l heg L
xem X ®t Jheh divi/haeHlk  hg® ch€ehng tr3nh nT |
nay ntgr @ &0/ t1 ch<€hng ctrl®§rhhn ngi[HR 08106.04],
[H3.03.06.05]./n paralell with a regular update ofts curricula, the university also
plans toassess and reviews curricula annually [H3.03.06.01]. Right dter each
graduationterm, the university will conduct asurveyof student'Seedback on the
satisfaction of thecurricula [H3.03.06.02], as well ashe tracking ofgraduat s 6
advancementand employel® e v al uat traming qfiatityd s t hempr. ov e
E mp | o jeedbaskon internshipsis also consideredand incorporated into the
process to I mpr ¢H3.83.080B]LCursentlg 10T curiaulb af

TTU have received the first assessnfieid3t03.06.04], [H3.03.06.05].

3 . 6 .Vith mthin/iStrengths:

TTU "nghx@®éntchcvath Qkin ¢ ho ~ ctham Bisvao cac
hot nlg t §sinbviéh, thctdp td 1 ®oai, tham gia trinh baytcac hi
thfo danh tthg trén th]gi. i “ngthiv. i il ngl fnGY ph c8&c gi &
khoa hc L ‘«c k&g nhltén tui trén thgi i tr ¢ ti/p gifng d¥, 1am du n i
chocaicemhnhdpvi cBhtcHbaks Hnbit ch<€hn'gs i ynh
In c8c gi FogasHea KM n g n E3rfn Bgilng dy, h i thlo, trao
Ui v° L8&8nh ¢caiS8 THcfé®dh GVQO~  yL8nh gi 8§ c
nhngwQkhfnt ng chuyPnrt nrdp gl,iAkh |aSV, mh afcah c
t “@g ftvQkh[ n £ n gn Wlis phan tich va pfn bi n ¢ a SV TTU./TTU has
regularly organized andprovided support to students to participate student
exchanges, overseas intership programs and international conferences.
Additionally, its faculty consists ofbrestigiousprofessorsand worldwide renowned
scientistswho providedirect training and supportstudenté i nt egr at i o
universities.Particularly, TTU invites a numbeof renownedUS professorswo or
three times per year to offer courses jointly hold seminars,conferencesand
studentexchanges, and to evaluate their levéll the visiting professors haveot
just appreciatel T T d &tudents with respect to themrofessional knowledge,
capacity and Englishproficiency,but have also been impressed by tloaipacity of
expressionanalysisandcritical thinking skills

Béndh h L., "TAdX d&dhko tc8&8c khoa HnNg ht rgdi ngh
htag ntm timea Thhhgt heBGBY ROMd 7yl Tlarg 02/
G D & n Tin &ddition, TTUannually conducts seldssessment and review of its
curricula in accordance withMO E T Giscular No. 08/2011/TIBGDDT dated
17/02/2011.
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C8§c kQodmprmd,b sung c h €lprfgi ,fnriforith kHoa
h ¢ va tién tih./ Schools havéimelyupdated and supplementedrricula to ensure
advanced and scientific characteristics.

3.6.3. T n t4:/ Weaknesses:

Vict chc L&nh dgnt toh®€hng t rtcuidcrhTas «
thchin ‘lc®i khoa CNSH v~ khoatnphipdThe ch
comprehensive assessmentufriculum of theSchool of Biotechonology artikdat of
the School ofMedicine after a complete traininmeriod have not been conducted yet
since those Schoatavenot yet produced thegraduates.

3.6.4.KJhoc h  h "~ myhAction plan:

-Ti/ptctivdi khai ¢! ng Ht s8hof nSrmphgai Bthdah t
cac SV bi il ngl gicS8doaskEh "gn g v@hkipnac ging dy, ph i
h pnghiéencu. n Oithtiéhgcla TTU  ©nh céic®V uy tin va Hi
" ng h ¢ thud ¢ a TTU bao ‘gm nh ng nha khoa'fc tén tli ¢, a Hoa K8 mang
I4./Continuing to collaborate with prestigious visiting professors from .U.S
universities to deploy assessmefithetraining quality. It is a unique advantagthat
TTU has prestigious facultymembers as well as thcademic Committemmembers
who are renowned Americatientists.

-CUi  ntm 2 0&tim haniTKhdkat sadoanh nghip c6 SV ca TTU
L'ang ’lcvQh Lv8img nhu §ucongvicgadoanhnghpsaumt ntm S
TTUlamvictd ¢ §'cL :tlinlates 2016, TTU will condua surveyto collect
feedback from the companies about the job satisfaction where Taduajes have
worked for after one year

3. 6. 5. UTyek du/SelfAssessment:Meeting the requirements of the
criterion

KJT ludn vOTiéu chuXp 3:/ Conclusion on Standard 3:

nwhmthhnibd:Ch€©hng t r 3cxélydmgithed q®y trinh trén
c h csh €Hrngc,a c¢c 8§ gtlifi€ h "fugaloaKs trofng L -
blo Lc€ qinyh Lc h€hng t_raBn&D &nhTu nvy t/jeBi khoa Y.
Tuy n hvhmisl cH’tiguy/t nichbll "h€ nd@ TTU c atbbJdghn
chung ‘cn&gdititcr € r cog! h8dpl LGV "©ge c§c ngr €
LG h cHoaK8v ~ . anrgoai \Qtham gia giing dd vath ¢ hi nhot g NC
d€s hengdvagidmsatcaHi "nghcthuda TTU | ° c8c g
khoah cdanhtihgga c¢ 8k c L h " fogdHbaKs.
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Prominent strengths The arricula have beendevelopedbased on the
curricula of leading American universities in accordance with the framework
program of MOET and the Ministry of Medicine regarding the School of
Medicine. Neverthelessthe keyelement that makes TT® $raining quality better
than most other domestic universities is thdnighly qualified faculty from
prestigious US universities or from otheforeign universities They have
participated intraining and scientific research activities under the guidance and
supervision ofthe TTU Academic Committeeomprising ofrenownedprofessors
and scientists of leadingy S universities.

Ha g n.inrg, ktQuae@t ch crasoat,bsung,cinhsa c¢ch<€hng t
cd s tham giag a cac nha khoa le, cac GV trc ti/p gilng d/, cac nha tuwd ¢ ng
va cac cu SV./ Annually,individual Schoolshave carried outeview, supplement,
and amendanent tocurricula with the participation of scientists, faculty, employers
and alumm

C§8c hmtge t re3xayhd ng.met cach lién thdng, dim anh s mthg va
mctiéuca ‘tngpBattid t henq WM d a ngpwnimhudpxa’s h
hiva xu th]h i nhdp ¢ a Vi t Nam wWQgiéo d ¢ va kinh 1}/ The curriculahave
been consistently developéa ensure aconnection,and reflect the mission and
objectives towards a mulkevel and interdisciplinary directiorto meet the needs of
society and theconomic and educationaitergration trend of Vietnam.

T'ntd  dm D®TTUmM ich'coé mtkhodat tnghi p Futién va K
qufrSV rangQl®d Tc® ¢ | °~ m v Thnhanht Tugnhién TTU
c h€ah tlbyyki/hg acacnhatuyid ng | @ago L

Basic weaknessesITU has had only onegraduation term and all of its
graduates haveobtained well paidjobs and goodpromotion NeverthelessTTU
has not conduad asurveyto collect feedback from employers

S ti ° uY%ygéh&u: &/ Number of passed criteria: 6
Sti°u c h%%: 0kNumberpffdiled criteria:0

Tiéu chuXn 4: Hok g L%/ Btantdard 4: Training activity

M" Lfu:/ Introduction

Hot nlg IS lahdt ngchimnhiQthigannd tr on'gng hdo” t
g mnhiQunidung, nh@ hdt ntg, | i JhmhiQq Uik nnhg@®ong va ngoa

nh " ng ta@t  ng quan trng va co tinh qui ‘nlintl Jhickll "h g L7 o
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ttb gca mtt rn@ hc/ Training is the most timeonsuming activig of the
university, includingvarious contents and activitieselating to many entities both
inside and ouside theniversity, the mostimportant and most decisive factor
determiningthe training qality of an institution

Tiéu chi 4.1./Criterion 4.1.

n a Und hodcachinhthc n T, ndy8upfuhctdbgca SV t h'ed qu
Diversification of the training methodsto meet withthe study needsf students in
accordance with the regulations.

4.1.1. M6 (:/ Description:

Ngay t khi m i thanh H , TTUhthe ‘tt¥fmquantrnggavic
L §pgyéuguhctdoga SV. TTtUr €xndedl & - @ ch<€hng
ca m3nh t heob Mh ckhaiphongHoéadg-Lt" QL il « tHexn h
gigogdc UhcgaM: LLng hFunhggi LL; t r Pmbfo theo yéulfu ¢ a
B GD &nT [ H4. 04} othoidp tnoy; H4. 0dh 01
h g ch€ehng Simcé its hestalplidhinent, TTUhas understood the
importance of thetudcentacademic requirements. TTU plans to diversify the training
programs followingthe American liberal arts modewhichis the American higher
education systenmand the top ranking of the worldvith assuranceto fulfill
requirements of MOET [H4.04.01.01]Ufiversity Establishment Decision);
[H4.04.01.02] (Orientation of Training Program).

C thwQlod h3nh nTtr GhnUg nckhT c h2 ndptruggd y  t
Regardingthetraining model, TTU provides futime higher education programs.

VQcach thct chc, TTUtp trungvao gngdy h ch2 nh qgdy,
trung ngay § campus ca “tnrg€© nJHh p dho sinh vién tham gia th td td
cac cong tyd cac khu CNca Tdo L o " n'b./Regardinf the organizational
method, TTU focuses orfiofal training prograns with centralized implementation
on the campus of theniversity, arranging trainee programs for studentwith
corporationsin theindustrial parks of Tan Tao Group.

ntobit ¢ h€©hn @ Khoa Kinh JL ‘& cht frn g /hL L % ®oanh
nhon t4hv’inhc 8ic ¢ h€hn g cti/p thanhgiadidmkinhgMayt r
t rong  hghe Khoa¥thchin ¢ ho cSHctptcacBnhvint
n £ m nrhdil/ In particular, the training program of the School Business and
Economes focuses on the training of successdutrepreneurs with programs that
allow students tgarticipate indoing businesswithin the university. The School of
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Medicine has arranged internships for itstudens in hospitals since the first
academigyear.

Ch€hng trétmwhkkndhgrnh®g t hre ha&e ng dh m
idvhc Li,ithei hvWi B minhugucaSVtheotibuchpcamt YL
hcHoakdv™ t heo ‘"hhigrad CGiDuyn TI. thWCThe curricula are not
only designed in acecdance with a multsectoral orientation, but also in
association with the practice to meet students' needs following the standards of ar
Americanuniversity andheregulations of MOET.

- Khoa Kinhflv = QT KD: n T/]todn, Taigchimhmgai hang, Kinh
doanh quc ¢ NC th t Tn@ va qin Iy chuyi gia tr;/ School ofBusiness
Administration and Economics includes 4 majors: Accounting, Finanaed
Banking International Business(Global Business Managementand Business
Administration (with a concentration in Marketing and Supply Chain Management).

-KhoaK thud : nT chuy?®°nngWilil Znnmgt vakkhoa r
h ¢ may tinh;/School of Engineering includes k&y majors, namelyElectrical
Engineering and Computer Science;

-Khoa NhoOon vin & TNgnign® ninniN/gSchool of g
Humanities & Languages provides English studies;

-Khoa CNSH: nNnT 2 ng” nb_ nd {ng;/CSehdd of v ~
Biotechonology includes 2 majof8iotechonology and Applied Biology;

-KhoaY:Tdp t r ung: lhall K Bolaolsf Medicine trains General
Practitionner.

Trong L- c h €la 0gngani. K thuat comgrtrinh xay dng; K
thud ~rtli'in € ; Khoa h ¢ may tinh; Tai chinh ngan hank/]toan; Kinh doanh
quct] v- QKA dHeE t heo c hextan gn H rCPunkhe gv ~
(Hoakd) [ H4.04.01.03], [H4.04°.cO0In.TO 4]h.e oCX
trinhtiéentih¢aB GD & n THIc[ d&c nganh'ic QI “lc §ilng d 100%bng
ti/hg Anh; Ngéitr ng”" nh Y Lca rkTh osab3gpe tifhg Anh va tihg
Vi’ t [H4.04.01.05]./The curricula of 8 majors, namely Civil Engineering, Electrical
Engineering, Computer Science, Finarmed Banking Accounting, International
Businessand Business Administraticare basel on the original curricula of Duke
University and Rice University (US) [H4.04.01.03], [H4.04.01.04]. The majors
comply with the advanced ggrams of MOET. All majors are instructed in English
exceptthe School of Medic n eGereral Practitioner whichis instructed in both
English and Viethamese [H4.04.01.05].
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Tngschuy®°n n@khoahgaTTU la 11 nganh. Tuy nhién, im t
ng" nh n% "TFEUL%yhéani dung .oaTL¥echimndundN
cami n g Quixday diuanh 3 QU(1) ki/h th ¢ chuyén moén; (2)kn £ n g
nghQnghi p; (3) k n £ n @n [H4.04.01.06]./Thetotal number of majorin the 5
Schools affTU is 11. However, each major isvelrsified in training contents and
training targets. Training comint of each major focuses on 3 issues, namely (1)
professional knowledge; (2) professional skills; (3) soft skills [H4.04.01.06].

VvOmc L2ch nnTh  tF&NUT Lcon ncch@n he Shg@hét
trivis nghipga ¢ §& n h ©m:/Redamriog trénigy targes, TTU intends to
train people to develop their own cars by

(i) Chdp canh vatb n tfng d” vQIy luch, th ¢ hanh va nhan sinh quan cho
nhng ‘rigg®hatvngtr thanhnhng ‘rig@u tlr ong  okikt] | on
Y khoa, Nghién cu Khoa hc va Xa hi;/ providing support and foundation of
theory, practice and perspective to people who aspire to become leader
economicsmedicine,sciernce,and socialresearch;

(i) Trang b ki/h th c va kinh nghim ¢ 1 ng #hh & hk2hcuhp @ mu
tr thanhnhng doanh ®khahhndg hB& & ¢ o ngrha khenhtcn g ,
gi i;/ providing knowledge and experience, as well as encangageople who wish
to become successful entrepreneurs, talented practitiooieg®od scientists;

(i) Trang b nh ng kihth cvacackn £ nfan thif ¢ ’H o md&nong
mincomtcucsng' n LinhQ@ c hti/jhdahivi clam. Vi d, Khoa
ngbnngv" nh&n vewmnodjwgg nAnh dn h@ o Say hédh vic
~ng dng ngdn ng ti/nhg Anh® ¢ § ¢ ming lam vi&khac nhau cho SV
[H4.04.01.07]./providing necessary kowledge and skills to people who want a
stable lifeand more opportunities to find job. For example, School éfumanities
and Languagesfocuses on English trainingoward diversification of English
applicationin different working environmesfH4.04.0107].

VOni dung ®Th tr AgE Wi @ n:Tn tkn @n cho SV. Vi v,
bénédhh c¢c8&8c min chuye°nchghhngk nt 68¥¢ndgnahu L
tr ng va nhng mén hc Wi hinhcamt "thge€nH theo m: h3n
Regarding the training conté, TTU attaches special importance to providing soft
skills training for students. Therefore, in addition to academic courses, TTU students
are taught impaant soft skills and typical courses ofuaiversity following the
liberal arts model.

Ch<€hngnTr & hicghitlkAxan Bag gi a ly thuy} va th ¢ hanh.

Mii g e'Tc Ix&@rtckhdag chtrong khudn vien TTUmalc mt i " ngr €
lamvicthd s tdcact chc, doanhnghp. Ch€hng "tchiaf@m2n T
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phfn. PN Iy thuy} bao gm kihthcvak nt ng c¢ § ¢ [nma chuyénh |
ngh " nh. Sagl &t sk ntépmicyi mT ng lamrvi@ th ¢
t/jthdng qua cac chup L ictdttth ¢ § ¢ * nglam vit kh& nhau cac't

chc, doanh nghp Wt 2 ch | Ty t hm fam W c fH4.01.6108];

[ H4. 01.01. 09] . aChS&h nkoh othiff kyjppt . eQoig h e L | L
V. ihanhngaytn £t m 1t Saumiphfnh clythuy} ¢ § ¢’ ¢ th mtdltierac
bnhvin troomgvhengdodVkhoanyédhc song songh 2 ¢
ch€ehng trnhmgh BogaDynd v~ ¢ h<hohgg ehrhanh h
nglQcaM:. SV khoa y véqukNMeoa C&6adtJE ek W c

th ¢ td./ The design of curricula also asssra balance between theory and
practice. The taining environment is identified not onbn the campus of TTU but
also in real working environments in organizaticersd enterprises. The curricula
consist of 2 partsthe heory that includes knowledge and skills of general and
academic courses, and tpeactice thatcreates the opportunity for studemdsget in

touch withreal working environments through trainpeogramsin different working
environments in organizatisnand enterprises to accumulate worexperience
[H4.01.01.08]; [H4.01.01.09]. The wriculum of the School of Medicinewas
designedto strike a balance betweetheory andpractice from thefirst academic

year. After theory classes, students with internshipsin domestic and foreign
hospitals.Medical sudens pursue 2 program in pardlel, namelythe stipulated
program of MOET andhe program for certification of practicen the US. Students

of medicine and biotechonology can iternships in the US and other developed
countries.

TTU v¥ khdng ngng tim toi, phat huy sangi WEL athdg h - aa h hr
ch€ehng t ammhnfn TL Sgngay mttt h hnfu g V. TTU
Langpgt d€mgEtim rng lod h3nh nT sang nT
nghanh Khoa hc may tinhQ T K D ; B8c sgviighkihuy o s O©u
v ¢ tim mh, gan @& céng nghsinh h ¢ di ti/jh gi ng va cay trng gitp cho phat
trivd néng nghip chEl * hg©ao va cdng ngttao ¢ a Vi t Nam noi chung va Long
An ndi riéng[H4.04.01.07]./TTU keeps on searchirgnd promoting initiatives to
diversify moreof its curricula to meet with students' needs. TTU is taking steps
towards establishin@g postgraduate degree programae computer sciencand in
businessadministration specialized research practitioneis cardiovascularamd
hepaticfields, and in biotechnologywith a programto improve seeda nd p |l an
genetic manipulationfor the development othe high quality and hightech
agricultural industry inVietnam in general and Long AProvince in particular
[H4.04.01.07].
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4 . 1 .Vih mtnh/iStrengths:

TTU TLggéi ©Su Wghéd@@chinhtlt n@niv dunhg,
hewg,mc L2ch wtchee§ cohT ,t WIbTtU du a i tnCemtikid
f ng quan, m r. ng fm nhin, khuyp khichkfkntng ph©n t2ch L §
SV ‘etang bkhi ° hg®ih th c phong pha, gitp SVtt i n  kchiv bo€ L
v Ingminhudu mctiéus nghipganhi “iL "n & S Q.naymdp
phfn i quan frng cho vic  n T nmifi Ic chidl ° hg@ao ca HIL . © @i
chung vainh Long An néi riéng.TTU has strived toptimize and diversify training
models in relation with content, orientation, objectives and organization of training
TTU pays special attention to training general knowledge, opening vision,
encouraging anlysis and evaluation capabilities toave studems equipped with
abundant knowledge, confidence to step into life @umkwith all needs and career
goals of manylifferent peopleThis fact contributes an important part to the training
of high quality human resources of the country in general and BanBrovince in
particular.

4.1.3. T n t4/ Weaknesses:

n"i ° mg@hinh SV ca TTU la cac em'tt gj i, hi/u h ¢ JJL't nh ng gia
L'3nh ngh” @acknh- tw™ nth _& I  ok@ohdg khtnhnt nd h
nhdo g acacemitly/u.Bénéh h Lesngt " Etpxic,dyd biny vin
hoatienth c¢ 1 n.gtr Ingd kiidng nh khi/h TTU pHi mEith i g Wgiap L
c8§c em phcetchta@tyngl € r Agndk cas @n hod rb lva® moi
t T n@gido dc L ifinh thgidc cao va kiin £ n g ’lc " dildwia mé hinh
n T Ylh ¢ khai phéng Hoa B/ The principal targeted students of TTU are
outstanding and eagédo-learn students coming from poor families and provinces of
the country, hence their capability of intergration is limited. In addition, since they
don't have opportunities toave had contact with arae taught in advanced culture,
TTU needs mordime to hép them pursue the curriculum and guide thdémouigh
the process ohtergraton in an education environment that requires sgicipline
andthe ability to work independently as the environment of American liberal arts
model.

4.1.4.KNhoc h  h " mghActibn plan

-Hi“nghctht c¥%ng Ybadegimgovi°n vOTBaAnN |
ti/pt cnghiéncutimhW Wkdydng ch<€hng tr3nh [mido ph
I Yan g FyvQehHl ¢ hg@ aH th ng chdl * hg®loa K8va Vi t Nam, v a chd
[cnhngtruyhthng viEnt Go&VitNamvaHoaBLIWoO sundy L

75



chhnh ch€hng tr akihthhbngBp, clhg HBdEhh co kih

th cchuyénsau@c huy °n mt . Qlhay Sgiup &/ thdn g ~ ¢ndi

" i th/Jtrong tim vic lamva phéat tid s nghip, bih . € mka c& em thanh
hi n th c;/ Academic Committee together with education department, falculty and
TTU's leaders continuéo examine, study different possibilities formulate the
abundantraining programs to assure agell to reach théJS and Vietnad suality
norms asto preserve good cultural traditions of the US and Vietnamorder to
supplement, amend the curricuida thestudentscan obtaingeneral and diversified
knowledgebeside specialist knowledge. This meien will help students take all
advantages in job seeking ami the development of their career, and make their
dreams come true;

-V athchinhdt  nlg n BKpthiratkinh nghim Qichnh nifRm
ti ©€u h-a quthchAfNithiWmTihckBEIfn, do Ph_ ng
SVy cung phihpt chcvis thamgiacaticfc §c LdhaTTW/
Implementation of the training activities, together with learning and amendment to
optimize the training processes based on experiences is inmitxheg least 1 time
per semdsr, by Registrar Office and Department of Studédffiairs with the
participation of all departments of TTU,;

Implemenhg training activities,drawing experience and adjusting them in
time to optimize the training processase implemented at least onper semesir
by Registrar Office and Department of Student Affairs with the participation of all
departments of TTU;

- Nghién c u xu th]phat trMd ¢ a Vi t Nam va TH]gi i trong cc8c
kinh ] khoahc,Yhc, V& Xahh €6ngngh W' n h | tg®n m cac ma
nganh mi ph ¢ v nhu du phat tid HL . © ¥ xu ti]h i nhdp khu v ¢ va toan
cfu ¢ a Vi t Nam/ Studying the development trend of Vietham and the world in
sectors of economics, science, medicine, cylaoeiety and technology ttetermine
new majors to be openeth order to serve the needs of coutrgievelopment and
its regional and global intergratiotrendof Vietnam.

4 . 1. 5. Gyén Gu ¢ arttiéu chi./Self-Assessment: Meeting the requirements
of the criterion.

Tiéu chi 4.2./Criterion 4.2.

Th, ¢ hi n cdng nhdh k/T qul h ¢ tdp ¢ a SV theo nién clijk/th ' pv.ih ¢
phfn; cé kjhotdch chuyd quy tr 3 nh d]3angthlt enftineh ¢n ¢
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tinh linh ho va thich h pnh3amtdb Qi ki n thudn [ i cho SV./Recognition of
academic results othe students according to the academic year in combination
with modules; plan for swithing the training process from academic year system
to creditbased systemwith flexibility and suitability to creatdavorakde conditions
for students.

4.2.1.M06 T":/ Description:

Ngayt ng "f Onm nH Wolhw Ttkrhiai n T Jjrt h etoh
hinh th ¢ h ¢ ch]tin ch [H4.04.02.01], da t r ° n Y4 c khal phéng Hoa
K8va quy cijcaB GD v~ nT [ H&nc® the M&dinnifg2 Tan Tao
University has executed the credased training system regulation [H4.04.02.01],
based on the Aenican liberal arts model and regulations of MOET [H4.04.02.02].

Dotlicfc §c¢ ch€hnd¢l {tnge th chi'noheothcch]tin ch
(ngddtr ng " nh Y RRAp khDat keoniémdik/hh pvh tin ch)
[H4.04.02.03], SVtchncac mdn'hc v ° t "2tia bh cfin thif} theo chuyén
nganh minh ¢m, bao gm cac mén Bbbuc ¢ca ‘tng,*©c mén &buc ¢ a
khoa, cAc mdn &bu ¢ ¢ a nganh va chuyén nganh,ivs | “@g tin ch theo yéu
cfu. S¥chtlenhg Litng kTc ck8hcin gt'@tki nhtién quyt cho
moénhc m3 nh Lt fugnikicks hvy' ol tln g B in6nk & khong h
phohphaytiptchc theo Litng kT [HidaddudAGVE 2t 04 ]
h ¢ tdp [H4.04.02.05]. Vivi ctrivd  k h a idy, khilb[€ [ U vao tuyd sinh
t heo Li%ntghik,h y 3§ ménzhc theolndash mihh ma f t nghi p, SV
e Litng thoghipg®mthaynhtn hhn) ng"nh nT m"

c h€ehng t r 3t n hn Lmmn)h[dm04.0R.06]; [H4.04.02.07].8ince all
curricula of the university apply the crediased system (except the School of
Medicine that apply the crediiased system togetharth academieyear system)
[H4.04.02.03], students choose courses and accumulate the necessary credit
according to their chosen majors, includiegurses required byhe university, by

the school, by the majors, with required number of credits. Studantsactively
register to study a course when they meet with allgorgditions of such as course,

at the beginning of the semester. Students are able to cancel their early registeret
courses or continue the registered courses [H4.04.02.04], with acadeivisoas
[H4.04.02.05]. With this implementation, when students guarantee entrance
standards according to their groups of university entrance exam, and accumulate
enough courses of their majors, students can register for approval of the graduation
of (1 ormore) major(s) twice per year [H4.04.02.06]; H4.04.02.07].
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N h €, vi ¢ cong nkeh k/F qul” cac moén he theo hc chtin ch gitp cho
SV hoan toan ¢hl, ng trong vic sd x/p th i gian hc, chnmén hc ,'n . _ g€
nghQnghi p sau khittnghip, c¢ 1 nhgywikhgelsang ¢ 8d ¢thosg
ngo " iccorctdg hinnthc nT; N goocksh nhdn I} qui h ¢ td ¢ a SV
tc§c aof &h8&c cfinmgt hg° m, itpkhtdphtd TTU cho cac sinh
vitngca c8ng@Hcee kh&c tr oncdTheréforentigeaccdgnition®f
the creditbased courses helps students become completely active in arranging stud
time, selecting courses, navigating careers after their graduation, as well as
transferring their results to other domestic and foreign tragninstitutions who have
the same training model; In addition, the recognition of academic results of students
from other training institutions also contributes to creating more opportunity for
students of other domestic and foreign universities to studyu.

Riengyi ng " nh Y hba tkhhipaan i gdconthlchla D oh vit
vdy hfu b} cac mén he chuyén nganhs&sl ‘& s x/p theo nién cf SV co6 thw
L't ng, dilnmts mén kih th ¢ chung va Tihg Anh danh cho khoa Y, va
I ‘& qun ly theo hinhth ¢ tin ch./ Regarding the School of Medicine, because of
the training characteristics of the general medicine, almost all academic courses will
be arranged according to the acadergigar systemand students can take some
general courseand MedicalEnglish thatfollow the creditbased system.

4 . 2 .Vih mtni/i Strengths:

n €cthifkJvatrvi  k h ai rcTW]tinbhengay h Lfu , ° rig khéng
phli chuywt ~ iltheo dhg t nién ch]sang tin chn h © GB® & n Turd. Thay vao
L. ,"ndthechintt t heo Inkang Ty tckhgtm chh/ Since the
creditbased system has been applienmn the beginning, the university éa't have
to switch from the academic year system to the cleied system according to the
decision of MOET. The niversity's good performance of cretidsed system
complies with the regulation of MOET instead.

V.ivictriivd Kk h aidy ,n hSe¢ liwhi K&t ch n | a cdc mon'hc va thii
gian h ¢ phd hp./ With this implementation, students will have the flexibility in
selection of appropriate courses and study time.

Treg TLehct nT v~  II§urh c tepinBt cdch nghiém tic,
khach quan (tiéu chi 4.4)[® [ vi ¢ xét cong nkh { t nghi p khi SV hi _ yéu
cfu t t nghi p theo nganh minh ch./ The universityhas implemented the serious
and objective evaluation of training activities (Criterion 4.4) to assure the
graduation of students when they meet with graduation requirements of their majors.
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4.2.3. T n t4:/ Weaknesses:

Do holtht riéng, hinvictrivikh ai _eTng " nh YxXlaklhlpho a
nién ch] va tin ch./ Due to its own characteristics, the implementationttod
General Practitione curriculum still combines the acadenyear system and credit
based system.

4.2.4. Klhotdc h  h "~ ngiAction pan:

Ti/p t c hoan thin ¢ cki Nidinthl} WML § mgnhuguvQn Tt 2 n
t" t nhHL/ Continuing to complete necessary conditions to meet with the requirements
of the credibased system.

Co thiwhghiéncu  p h €h n §gng g4hc8ap cddilt ¢ yi'khaa Hoa K8 LW
C gdagxaydngvatrmikhaidgndin n T ‘tthmgehjthichcho ng~ nh
khoa./Learning from teaching methods of the American universities of medicine to
formulate and implement the crethésed system for the General Practitioner.

Tchc phO©n t2ch, L§np & shehcsaglatrighu an
thchin nT theoguanl chm¥atMki lntha in gundii hdh-n h
nh3n nang cao dil ~ h ¢ nARalyzing, objectively evaluating the strengths and
weaknesses a@he implentation of credibased system to learn and more efficiently
implement the training activities to improve the training quality.

4 . 2. 5. G¥én Gu ¢ artiéu chi./Sel:-Assessment: Meeting the requirements
of the criterion.

Tiéu chi 4.3./Criterion 4.3.

CokJholc h v nBCL ~figecahhdy i i ging ddy ¢ a GV; chu

tr ngvictrivi khami LnB&ilvakdc, nBCL WEqn[h cadp § Kk
ca SV t mephathiv® nt ey hic,t NC valam vi c theo nhém

¢ aSV./Havingapl an and reasonable quality as
activities; attaching importance to the development and renewal of quality
assurance in teaching and learning, of the student learning results in the direction

of development of their selfaining potential, independent research and
teamwork.

4.3.1.M0 1:/ Description:

nWhang cao cill ° hg@®ing d, TTU nhch th ¢ rd fm quan trng ¢ a vi ¢
IBfykijn L &§nhcgirig8yocaéménhc W™ m cl & nit H i Bg€c h
gingdy v~ g iQ@ugin BV n B Eth i [K4.04.03.01]. Quy cHtuyW sinh
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v’ nT [H4cDAgdcBn@d2H sung h . .rm ctidk mngwao
chdl "he® nT yaTTWCTheaKlhott h n Tim ik3u . tc k3 final,
SVElL'e® ph®p L §nh Tpinprowd Yainmgduality, @TU/ is clearly
aware oftheimportance othe collectionof opinionson teaching coursto evaluate
the teaching quality and help faculty members adjust the quality assurance in time
[H4.04.03.01]. Regulations on admission and training [H4.04.03.02], are also
annually amended and supplemented in ordeimprove training and research
quality of TTU. According to the training plan, at the end of each semeéstfore
the final exam, students can evaluate their instructors, using an online evaluation.

Vic L8&8nh gi &8 kh§&c hjJgyiwawhh ctE\ akiinh. Nic h €:
dung L § nchth cghi n8ad pBn mQn cho $h | ih Iojo tihh chinh xac
hhn. C8c ti°u mhBQggrdpicayi 6VbawB@L L &n
vic chogr b ga GV, ci " hgea s phu hp ¢ca tai liu glhg d é
[H4.04.03.03] (Phip L &8 n h ‘gcikl®a e)./ For dn impartial evaluation, the
evaluation will be conducted prior to the exam resulfhe evaluation is
implemented by softwaréo assure accuracy. The evaluatiariteria include
assurancequality of instrut or s teaching, assurance
students preparednes®f instructors,and thequality and compliance of teaching
materials. [H4.04.03.03] (Course evaluation form).

TTU quakbbit @m d! ng WEIp GWiCh cc tham gia NG
t heg xuyéneb nlkd "E¥@nthcmi t r on g chlydnmdn a minh
clng nh@mtir o\Bdiglddgj TTUnhamiy GIV. h " nfigcd ntn
itnhll 1 b "t comg® trénh€acth chi danh fihg ¢ a th]gi, i [H4.04.03.04]
Hp ngGV).Qwchjca TTU nhdpandquycacGVph c- b~ |
trén o chi rieng ca “tng @ETU Review)./TTU pays special attention to research
activities to help facultyo actively participag in research frequentlyupdatewith
new knowledge in their coentration areas as well as ithe innovation of
t e a ¢ hquatitg, 3 8J requires that each lecturer has at least 1 research article
published on prestigiousvorldwide renownmagazines per year [H4.04.03.04]
(according to the employment contract). TTU ragjons clearly stipulate that
faculty shall have articles published
to TTU Review).

TTUR B tchGtrn g/hkictrivi  k hiani Ln B&lahkc, nBCL
L &§nh jguirBctdpbca SV trhgpmattwiet ngt B c,t NCvalam
vi ctheonhdbme SV. Thewe lguigVihi WIS nh gi § [iSVL a (
dthg héa cac hinhtk L 8§ n h UYUngibd tov "L §ch McOghiMEE n'h g i 8§
chinh xac, pth ivaphattik nt ndicga SV. ¢S Vvih ga€hong ch
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vQki/nthcmacon@Qk: nt ng,:kvmk ndg Jjtrihhukknt ng  Etlidm L
lam vi c theo nhdm, kn £t ng Y « n Dol thg baictH}dJ]bdo gm d bai
thp LE&Nnh gi § odgdhg ldGn lanv vic thed nhont/TTU attaches
special importance to implementation of innovation in teaching and learning quality
assurancethe quality assurancef evaluation otudent academic resultsiented
toward the development of seléarning, independent researcland teamwork
potential capabilities. Accordig to the regulations on the grading structure, to
evaluate students, instructors shall diversify assessment methods and exercises |
order to accurately evaluate students and developleathing skills of students.
Students are evalted in relation to not only knowledge but also to skilamely
presentation skills, individual work, teamworktegration and leadership.
Therefore, the designed exercises for students include both individual evaluation
exercises and teamwork projects.

SV TTU khéng chl ‘& L' § n @ki/Jyth &ly thuy} ma con §vQk: n £ n g
th ¢ hanh. Cac em co\tti/h hanh mt cu ¢ khio sat thc v] hatb cé thith ¢ hi n
mtd anthctv][ H4 . 04 . QB€Wridg dd ma GV)./TTU's students are
evaluated not onlpn theorical knowledge but alson practictical skills. They can
conduct areal life survey, orcarry outa real project [H4.04.03.05] (according to
instructor syllabuses)

Ngoai bai kikh tra chinh la Rith tra gi a k8 va cu i k8, cac bai Kivh tra khac
I ‘& s X/p trong sUt qua trinhhc WES tHWM. § n h g p & i V@& bhink xac./
In addition to mainexams, namelynid-term and final exams, other tests ai®@ be
takenduring the learning process in order &valuate gidents accurately and in
time.

VQc hhl c\WthjitheoquycAn T, QGMo6ipnhHi2 lod  Wih: i20%50% la
I \wh bai th, ngdd khoa, thuyj trinh, thi gi a h ¢ k8. Bai thi va thc hin Qtai
cuicung chim t I L\kh 50%. Nh vdy, K qur h ctdp £L€c L8§nh gi §
di n  h Regarding the grading structure, according to the training regulations,
Faculty shall give at least 2 kinds of scar@0% - 50% of the grade for the
exercises, extracurricular activities, presentation, and the-terich exam,while the
final examand writing project make up 50% of the final grade. Thus, the academic
result will be more comprehensively evaluated.

4 . 3 .V mUnin/iStrengths:

-TTUch' L% 't g &iyén, kp th i cac hdt | nij chuy@n mén, thhi n qua
s ch L% g s&yén trong cac ce h p giao ban; c6 ghotth kivkh tra, giam séat
vi ¢ th ¢ hi n nQn/p chuyén mén; chd’'tn g full t € ve bhdl grang thi} b
phc v nhu du “ilm i n B ATU's/ frequent and timely instructions of
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academic activitiesake place throughegular meetingshavingplans of inspection
and overseeing the implementatiamder of professional skillsinvestng in facilities
and equipmerto servethe needs of quality assurance innovation;

-Thegxuyénccanb, GV Li t hiangh, biitffo ccaScéc h
t T nBg WhLc td kinh nghi m;/ Regularly sending faculty to attend conferences and
workshops held by otheniversities to learrfrom theirexperiences;

-n'nhk8h " ng dkhai caKihotth vt gido trinh ni b, , bai giing,
IQc€hng "e® ol hgholt” ngrhngéppfnnangcaodi "heg nT; /
Plans o, the formulation ofin-house textbookdectures,syllabusesare annually
implemented, and this activity also plays anmportant role in contribuhg to the
improvement of training quality;

-Ttngngc#® h&t nghp t&c trong 'H cigbukmh L -
nghimvi ¢ 8wg" n@agodi; k ntng ’lc kmn tvn'gg ¢sa HSSV
Le tEmgchateh g t Lnggihtheth ctJcho HSSV théng qua nii
hinh th c...;/ Promoting cooperation activites in training to exchange aain
experiences with foreign universities; working and living skills of students are
enhancedattaching importance to enhance real knowledge of students via various
methods;

-Cacbmtn, c8&c _ Kkhptangliethctin "ilmi nB&L d
hec,imli nB®h tkria, JdIMhh tdyga8HSKV mtcach linh hét,
phu A p v i Holthic at ng h ¢ pin;/ Individual departments and Schools have
actively innovated teaching quality assuranfiexibly evaluatestudents' academic
testingresults in compliance with characteristics of individual courses;

-n« x @y “dheth ngtieuchill § n h [ggidy ¢ @GV saumih ¢
k8 théng qua mt h th' ng cau chiy L § n Whe delaching/ evaluatioariteria
system have been establishafler a semestethrough a systematicstandard
evaluation form;

-Tre®g L« ngS¢ €ed8§c khurn3gnh hn€hntgr otng L -
I'nh cachthckivh t r a, L $icftcacgndnghe, cao mganh phillp v i yéu
cfuthct] Q@umaygéppfncungep c8c thing timi chd.
The university has established the new training program fraorewincluding
testing and evaluation methods for all courses, all majors in accordance with actual
requirements. This contributem providing informationto go along with the
innovation of trainingprocess

4.3.3. T n t4:/ Weaknesses:

Cac khoaconthl,ng trong L fhg g gk, dh@amh hgti
hodt  ngchuyénménmng t hu HoWalV théint giergSchbols are still passive
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in model clasgeachingand class observationyhich has not becomepmofessional
activity for activeparticipation offaculty.

4.3.4.KNhoc h h " ngiAction plan:

T nt mc 20162017, ngay.tlfu nkten, hPh K &kjfhmpVicéc
phong, ban lién quan, cac khoa,hén tr ¢ thu ¢ xay d ng kiJhoth thao dging, d
g Wc §c TLdynlnw Ltndn KI€&n higoay tr thanh mt hot
I, ngchuyénmént r ong " ng’ nt thugboithath yim g Lx Sc L
L ‘& nhant L\ h 3Whéng ua 8 mX, nhanrng t r o n'ong;/tFrom n t
the beginning of the 20162017 academic year, Registrar Officellvaollaborate
with other relatingdepartments,Schools and divisions to formulate the plans of
model class teaching and class attendatwédelp these units register in order to
make this activity become specialized activity of theiversity, attract the
participation of all Faculty. It's necessary to identify typical factor to be propagated
in the university via lecture model,

T ntmc2016201 7, P h_ tntgW khai cho tac khoa, bmdn ch
L ngxaydngkJhott h"iMii nBCigddgi t h! ng QxubleQc[ictic L
nBCL, x ¢inn[on.aFromi2016- 2017 academic year, Registrar Office will
guide Schools andDepartments to actively formulate the plans of innovation of
teaching quality assurance through quality assurance improverpsesposals,
seminarsandconferences.

Tbngng<€cling t §c n BchAng tab dfn ghg@uyakihv i
phin Ait SV vQhot | nk ging dy ¢ a GV;/ Promoting the quality assurance
activities throughthe improvanent ofthe quality ofs t ud e nt dolleai@hbna c k
relation with teaching activities of faculty;

nnhkdt chchithfo(mi ntm) r YVmvQKiimih mRyEig
ddyy, t L - alkhn hinh thc va ni d U hrg i cho phu hp;/ Periodically
organizing (annual) conferences to learn from experiences of teaching quality
assurance innovation, based on which, the appropriate form and content of
innovation will be slected,;

Ti/ptc fU t €, Bhn @riveg dtiphcy vicdyvahc ,Follth
th' ng cac phong tt TN-TH nhan nang cao dii ~ h ¢ nCbntiruing to invest
and improvefacilities serving teaching and learning activities, especially the system
of laboratories to improve the training quality.
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4 . 3. 5. Gyén Gu ¢ arttiéu chi./Sel:-Assessment: Meeting the requirements
of the criterion.

Tiéu chi 4.4./Criterion 4.4.

nBCL v~ qum tranh8kh Lbaig& hlp@blo nghiém tac,
khach quan, chinh xac, cong Bag vaphd h pv ihinhnth ¢ n T, tfhoh t
tdp, m ctiéuménhc  v[in bl mrubag chel * hg®i acac hinhthc n T ;
L'§nh gdngc L Ehlu: ¢ aSVWki/hth cchuyénmén,knt ngc t h
h" nh v c phtrhign, dili quy/t vbh Q Quality assurance and testing
and evaluation process are diversified to ensure the seriousness, objectivity,
accuracy, fairness and comply with the training modes, learning styles, course
objectives and ensure the quality ground between traghimodes; evaluating the
students' accumulation of knowledge and pradaicskills and capabilities to detect
and solve problems.

4.4.1. M0 (:/ Description:

TTU L« ban h'nmyQhod §alg q U § nH tdy ¢chE Svh
[H4.04.04.01],sdng t hwAdg [ H4. OAM B8ANDO0OBR] 8Lt heo cC
hctdh c §c ntgr @ H gHoi&hiJKk meedcaB GD&nTNT t heo
hceWjtinch/ TTU has promul gated regul ati ons
activity[H4.04.04.01], and utilised a-goint grading scale [H4.04.04.02] in order to
follow the evaluation of the Americamiversities, in comparison with guidance of
MOET in relation with the credibased system.

V. ivi ccacmdén’hc ‘lc ¥y d ng bai in, theoyéufugca ¢ h€hng
nT, W% "¢ytudu flra (learning outcomes), inm t h ¢ pfn QU ‘lc€
L' §nh g'i lBp nhia \htithanh pn  Vih ikhac nhau phd'tp v i tr3nh
nhchthc cl nftrng€ch€hng’ct rgfunyh liviomlgdtjay L
( nh<€ b aiki, daihks, hogti ng t | p, lam vi c nhém, trinh bay béo céo,

NC ( semiéanakhoalh thttdp, é) [ H4. 0a .104°®3¢hed
NT (curricaulturnf)n nv§ andq,GY chBhb LQc €hngl/ichi
mon h ¢ (syllabuses) phi'pv im ctieu n T, * cwhdng u&€bi b, mén ph

t r § ¢ bkhitthr c@i n [H4.04.04.04].With the fact that courses are methodically
designed according to the requirements of training programs, in order to meet with
requirements of learning outcomes, every creddvaluated through a combination

of different component points, in compliance véatbonceivabldevel as well ashe

load of the program, and it is regulated in regulations on examination (such as mid
term test, final test, activity in class, teamwogkesentation of reportresearch
project, thesisand internship.) [H4.04.04.03]. Based on the curriculum and the
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above regulations, instructors prepare syllabuses of their courses in accordance
with training objectives, the syllabuses shall be apprdwedHeads of Department
before implementation [H4.04.04.04].

Hinhthckivh tra LS8nik ‘¢cie¥cunyéh b©ho $Micv o
k8 v~ | Qu€hm@/hghiBdt itt imei4.04.04.05].The testing and
evaluation methods of courses arevyided to students by faculty at the beginning of
the semest, and the methods are stated in the syllabuses bafolgived at the
library [H4.04.04.05].

TTU "hgexuy°n theo W »nhgiugdy ia&kimhtraae §
td ¢ a GV (xem Tiéu chi 4)3 Wi B C L [nggdy va choy fu'ra cho_tng khoa
h c./ TTU regularly oversees and evaluates teaching activities and ad@atisting
activities of Faculty (see Criterion 4.3) to assure teaching quality and learning
outcomes of each term.

SV & &b nht thong tin WQqua trinh he va K} qul L4 ° & &ia cac bai
thi, kivh tra, bai &p,.. | p va qua hth” ng mthg-moodle [H4.04.04.06] (xem tiéu
ch2 W.@ohnhlhdt  ng h c td ¢ a minh mt cach tich cc./ Students get
updated information on leamg history &ad achieved results through exams, tests,
exercises et c é pire classoandoa Yoodle through a network system
[H4.04.04.06] (see Criterion 4.5) tadjusttheir own leaning activities.

SVthchin L §nh’ cduvec gimg &y va kWh tra mdn hc ¢ a GV
vao cli k8 [ H4 . 04 . 04 . O T [nh todgmua trinthree. Qumin Tny L
blo tinh cong Bag, minh Bth, va hiu gu trongvicgingdy v~ L&oh g
h c./ Studentsevaluateteaching and testing activities of Faculty at thad of
semest [H4.04.04.07] as well as give feedback during the learning procHss.
assures the fairness, impartiality and effectiveness of teaching and learning.

4 . 4 .Vih mbni/iStrengths:

Hoh ngchtqbt r o@my€eHng emthehiht chc L&nhe gi
td tMRee€hbg |~ nkpbhg ° m "tniegp th°ui nG@® M
phlinp Qc €hng/ifglhgdyvabhthng ‘cchlis n BTIU, dowy
ttbthanh mthjthhng ¢ h€hng t_rc3kith ava ilp lchio taes G\ ning
khoa tip sau ddang chnl cnhng <©ugavic @c€Hnlgg dd ic a cac
ngnghip Lickithp&ivich sungvaepnhdKpthicackimth cmi
nhtl ¢ a th]gi i vao ging d4./ Preparation activity of syllabuses and assessment
implementation of learning activities according to the syllabuses are serious and
close, meeting with training objectives. All Faculty shall submit the syllabuses to the
TTU training database, hence amtinuous and inherited curriculum system is
formulated to help future facultjo easily select essences in syllabus of former
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faculty, together with supplementing and timely updating whe r | ree\west
knowledge into teaching activity.

Y th c glng dy val § nh " gtds alGV cao, o [rd chl °~ hge
Teaching consciousnessid evaluationof Faculty learning isacute, the quality,
therefore, is assured

Quy trinh xéttt nghi p ’Lc@ c hi n khach quan, céng?g, nghiém tdc,
L Yan g d}/uGyaduationreview processs objectively impartially and seriously
implemented in compliance with regulations.

4.4.3. T n t4:/ Weaknesses:

Ch€a xghythdg n g © Qthihdo wyocd thakhi/h cho mts GV
mEnhiQuthi gi an Qthii€amtsah d¢phfn " nglthi d JLvi c K}
qul thi sSb ph thu ¢ vao mi ca nhan GV./The examinationtess bank has not
been established, hence some lecturers spestd a lot of timé formulate test of
certaincredits,the test resultwill inherently be depeatent toeach lecturer.

4.4.4.Klhok h h ~ nghAction plan:

Ti/p t c hoan thin tiic[ cac quy trinh Rith t r a, [ngbfohtheqtié§ ,
chu{y, gop pfin nang cao dii ~ h ¢ nContihuing to complete altontrol,
testing and evaluation processesassure the standards and improve the training
quality;

Tiptcthchinkwh tra, L8nh gi §Ughea cac hinhy
thckith tra L8&nh gi ®ghinhthe: ludi, S5 h L gpnghirb r
trén may tinh, t luch K} h p v i trdo nghi m khach quan, ...;Continuing to
implement thecontrol, testing and evaluation activities in complianegth the
process; diversifying testing and evaluation methods such as writing essays, Q&A,
multiple choice test on computers, writing essays in combinationtraitisparent
mul ti ple choice tests, etcé

Xaydng ngoOmt hi nghéoful “mdBCYL° u LEmMhQ d i &
thiph[i "Er@himthut cBbb mt nJh dii khoa, &b “tng.MEstablishing the
test bank in compliance with the requirements, quality assurance and comprehensive
evaluation. Thedsts shall be approved by tiepartments, thé&chools and the
University.

4 . 4. 5. Yyéw Gu ¢ antiéu chi/SeltAssessment: Meeting the requirements
of the criterion.
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Tiéu chi 4.5./Criterion 4.5.

Kfqurhctdbga SVcithéBg bdokpth i , cll €u LFyr . Lchinh
X8&c v~ an 2mgpchngch VEndpb t h e on g uw c ¢dhgH
tr°n trangnt lgaid./ The acadéniic results of students shall be
informed promptly and archived completely, accurately and saféljplomas and
Certificates shall be awarded in compliance with the regulasoand shall be
published on TTUGs website.

4.5.1. M6 (:/ Description:

Qua h th ng website gn tr nT ( moodl e v~ web hr
[H4.04.05.02], GV ep nht k/} qul cac bai kith tra dn g nJh &8 nmon hc.
TTU c¢ - nhoQviyc clibh bai va cunglsd ki qu L § n h ~ agdo €ho BV, bao
g m g ump chb Hicl cac hinh thc kiwh tra, thic n h € | “dwh?ap tifn, thit
gi a k8, cu i k8, viJ} bao cdo,... [H4.04.05.03]. Cadtk q&m®Bh Lgc GV ob €
nhdtrén hthng mo owhlfeghplilc€i cho Ph, ng nh/T t
Through the training administration website system (moodle and web hrm)
[H4.04.05.01],[H4.04.05.02], Faculty ugiate tests and results of the courses. TTU
has regulations on grading and providing academic evaluation results for students,
including regulations on all test and exam methsdsh as weekly assignments,
mid-term test, final test, reportetc.. [H4.04.05.03]. The evaluation results are
updated onMoodle system by Faculty; the combined grade is sent to the Registrar
Office acording to the regulation.

K/t quf h ctdp ‘lc8V theo ddi qua hth ng website.Students can track
their academic results on the website.

Kjgu e | €lify t,lchinh xac va an toan. Hitd, toan b h th' ng
website vadliu ‘lcgunly td Phong IT ca ‘tng, @i h th ng server rkhh
vado M an t o n ‘tchkiWwmtm nghitrmngb L sao | €u
t h g xuyén. Hth'ng dn g Wii.gibf va cac tailiu | i ° n’ caumahntd L €
ph, ng “mdunlylbddn, theo h th ng, an toan (an toan chay,n ° & Ko
v an ninh trong tda nha admin, khuew ph, ng nT k h{ingoaicah o
vao tiy tin, . . . ), ~ckiwh |tumaia/The result is stored completely,
accurately and safely. Actually, all website system and database system are manage
by the IT department of the university, witlp@verful server system to assure the
information safety, and the systemstsictly tested and regularly backed up. The
paper grade point average (GPA) sheets and relating documents are managec
methodically, systematically and safely by the Registrar Office (Fire safety, security
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safety of admin building, andccess to the Regiat Office is restricted only
accessed with authorization, ety, and are always periodically tested.

Quy tr 3whh d¢whinldBiigwlycHichegi 1 a GV, Khoa
nT_ a | i ° nWinhsatnkgh ta bh nhau, va [mibfo quydhch L ngc¢ a
GV, v.a [ri bfo quydr [ i SV./ Faculty, Schools and Registrar Office strictly
cooperate to implement the scoring processes in ordalda crosschecking, and
ensure theutonomyof Faculty and the right of the students.

Blng W iv" ™ 3w¢g nech t h e mh [H40¢.05104]. SVcOW. L n g
ky xincgbbin g Wi it ht ng qua Wwoel bhsh tdeangTh quydh cb) €
Lngga SV [H4. 04%0@f3nghip] lc@yrt nl Tb L Yundgbfa g u
md (nhQebl &° b t’ rcquinly bvif ri@hg® Vi c xem xét, &b phat
L Yang q u,\aBtGD&mHT onh [jH4.04.05.06]. ThongtinQc § ¢ Sodg. n &
I «Hp ¢ ‘lc€b nht trén website TTU [H4.04.05.07]The transcript and diploma
are deliveredaccording to the regulations [H4.04.05.04]. 8&nts carregister to
request their transcript via TTU websitewith clear appointment making
[H4.04.05.05]. Diploma is managed in compliance with sekestping regulations
(as described above) and is stored in a seprate locker. The diploma reviewing anc
awarding activities are implemented in compliance with regulations of MOET
[H4.04.05.06]. Information ondelivered diplomas is updated on TTU website
[H4.04.05.07].

4 . 5 .Vih mtnkv Btrengths:

-Toan b vicqgunlykjqguhctdbca S@ lc®chn ch€ehn
trinh hod BPag pPn m@ntin hic v~  m&iy bld thuth i i clo vi ¢ qun Iy,
truy op, fnghp b §o" ng&o [mMfoan toan va tinh minhth cho d
li" u./ All student academic results management activitiescaraputerizedas the
maragement software offerdavourable conditions for managing, accessing,
summarizing, reporting, simultaneously ensuring the safety and transparency of the
data.

-Tr ®©g Ltki/F ki]phfn mQn chuyéndnggun | T inilt bgli | T
¢ a TTU, nén vic qun ly va chif xubld 1" u thuh [ i, nhanh chéngt Qi ki n
cho vi c qun Iy d dang, nhanh g, hi u qu./ Theuniversity has its own spédii
managemensofware designed bits highly qualified T T U érI'sstaff to manage
training activities. Thisprovides the conveniemhanagement anduick access of
dataas well as gives way to easy, fast and effectiaeagement.

4.5.3. T n t4:/ Weaknesses:
88



ni ngdngsacpfnm@nqun | T n Ty ,c,torn3gniéd dlhg
ch€anglQr Ther eds and unifoanityk of staff using the training
management software.

4.5.4.KNhoc h h "~ myghAction plan:

Nt mcB016-201 7, T TQhothdd e vQ@s d ng pfFn mQn
qgun | T nT alydis lmmggeva congtac nayed ‘& | ““mg xuyere
liéen t c gitp cho CB gpn | T , GV, S Vc bn suiigyk na"nigd, ngl. €
cong ngh tin h ¢ vao kwth soat bl ~ h ¢ ninlthe/2016- 2017 academic year,
TTU has established a traininglan for the training management softwéres us er
this activity will be regulaand continuouso complement and facilitatmanagerial
staff, Faculty, students integratinglT in training quality control.

M. c tiéu qin Iy bag pFn mQn va h th’ ng may tinh chotiic[| o n &i¢ av
TTUt n T /htho® |, ng SV, congtactchc CB, L@mhihgi 8€tUwié s
s 'ngb, hth chjti L asai so6t va tiéu @ do C bgay ra/Jk
management of all fields of TTU from the training to student actiyigeef
organization, and accreditation by software programs will create sychronization and
limit the defects and negative factors caused by humans.

4. 5. 5. Gyén Gu ¢ atiéu chi./SelfAssessment: Meeting the requirements
of the criterion.

Tiéu chi 4.6./Criterion 4.6.

C- c¢Hh lisuvQhot ng n & TTY, tinh hinh SV t t nghi p, tinh hinh
vi ¢ lam va thu nhdp sau khi f t nghi p./ Having data of training activities of
TTU, Status of the new graduates, their jobs and revenues after graduattion.

4.6.1. M0 (:/ Description:

Cachét nlg nd ‘mrg€ nh€ c¢c&m theo'tng hit k8, s SV
L £ n g ctkding d¥ , Whisi, [ch GV Iamvicv i SV, A s htnghi p baogm
cac Quy} ‘niicéng nehttnghip, bin g Wi, § cip bragftnghip. ."c L €u
tr LFy _frén hthng ©cé& lisainib ¢a TTU [H4.04.06.01]./Training
activities of theuniversity, such as cours®f each semest, number of registered
students, teaching schedule, grades, student guidance schedule of faculty, graduatic
documents including graduation decisions, transcript, dipl@warding
certificate... are completelarchived in the internal database system ®fTU
[H4.04.06.01].
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Song song cac dlii’ u khac Qhodt . nlg nd TTU, Gn hig@uwi o
sinh, quy} "nii cho phép mnganhhcgaB GD&n T',s hhdnhhc, ¢ h €h
tr3nh Xn FU rcah,mhgéutynghip, [chging, dng Wié cing L€
| ey Y . 1Y ph, ng “tng [8404.06.02].An addition, other data in
relation to TTUG6s training activities
establishment of majors by MOET, entrance documents, curricula, learning
outcomes, regulations onconsideration of graduation, teaching schedule,
transcript... are also completelgrchivedin the Registrar Office of thEniversity
[H4.04.06.02].

Toan b vQc h€hn g t%,%anlhu gifng ¥ , Qkikh tra, mt s bai
lamg¢a s i n h4 WA @ nkhg, ttung binh, i) L[& I @ténh th ng
difutd tmetddica nhhgt [ 84. 0Wh 6\ chd B3t
I " &b, dilng d¥ ¢ a ging vién va hc t ¢ a sinh vién./All of the curricula,
teaching documents, tessome ofhe student exercises (edent, good, fair grade)
have beerarchivedin data systesiof theUn i v e re8braty yH#.84.06.03] to
serve the trainingand teaching activities of faculty and learning activities of
students.

Th&ng 10 ntm 2tht%n]| tTngh pcch® khda SVt
nghip fl'’ ti °n. Pilmprg @ T Up lidkh kifoisat tinh hinh SV t
nghi p, tinh hinh vic lam va thu nlp sau khitt nghi p cho thsf 100% sinh vién c6
vic | "m trong chhhlag5% dckheft®ghipvimec | €hn
cao AsmyimHbag chung ca sinhvienttnghipt ¢ § ¢ ntgtl & c
khac’ Vit Nam. Kl qucakHo s 8§t cédnd® ph©n t 2/ h
hotk h h ngého TTU Phiukhfo s8t, B&8o c §oSVIs&rkhi gi
t" t nghi p) [H4.04.06.04]. Hicfnhng t h! ngQt’ice | n€ityPhding
I * &b va Phong Sinh_vg a TTU./In October 2015, TTU officially organizets
first Graduation ceremony. Registrar Office has collaborated with TTU to conduct
the survey of graduates' situations, job status and revenues after graduation. The
results of the surveshowsthat 100% of graduates ka obtainedobs, 85% othem
have been recruited before their graduation with a salary higher than that of
graduates fron other universities in Vietnam. The survey results are updated,
analyzed to formulate the action plan of TTU (survey form; report on evaluation of
graduates' situation) [H4.04.06.04]. All informatioare archivedin the Registrar
Office and Department &tudent Affairs.

Ngodira,bphdhITca TTU U&/pngt plfrhnmdn cho phép gin ly
d fugacaccu SV TTU c 1 ndh qheehd [H$.04.06.05].1nm
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addition, the IT Department of TTU is designing sofwimethe management of
TTU's abmni's data as well @r maintairing theirnetwork [H4.04.06.05].

4 . 6 .Vih mbhin/iStrengths:

-TTU L«ngoiu tti® t£BNng cho _clfyngtoantgc |
thong tind li uvQhot nlg nd ‘tmgtekhithanhpvahthng | €u |
t ht ng cthichinlfE _ Kpthi phcy khaftchohdt nlg 1Wbcoa t
n h " ng./IMTA has athchedgreatimportance to and appropriately investedo
the fully archiving activities of all information and data of training activities of the
university since its establishment. The information storage system is completely anc
promptly implenented,and it has adequately servdke training activities of the

University.
-Phn | nthéongtin,dliu | i ° nhhgtu antig L'n'Tc thlc@in ft
trén s saichvapfmm@naun | T fn MQn mayhinh, thuch ti n cho céng tac

tracuvax lycés li uth ngké khi §n thi}./ Most oftheinformationand data
relating to the training activities are wellecorded in booksand by computer
training management software, to facilitdtee search andstatistical process work
whenneeded.

4.6.3. ¥ nt4:/ Weaknesses:

TTU ch<€a «-h Iise flL . thong tin WQtinh hinh vic 1am, thu
nhdpcatoanbSV sau ‘knhlifta g anttm.© Ng uyl lathémhti®n
ienltvi SV salngkdpimts ahtrehtn nh@hn&¥L Li
ban xangoaibh, n:@& ngo i Wiéniidn gt hia yrTWdoesnothave
completedatabase andannual information on the job statusr income of all
graduatesdue to the difficult reaclout communicatiorwith graduates, such as
graduatesworking in areas far fran the province or atwad and their contact
information needs to be updated.

4.6.4. KNhoc h  h " mghAction plan:

- Vi cthanh&p H i ¢ u sinh vién TTU 8gilp ¢ ng ¢ m i lién k/} chrbehe
g TTU v SVn ¢ «ngihaBan SV st £ n°gng cachin phap rin
bauthdng tincatng SV saund&hmh€:a Q UHEng Svtv@ch y
t r ©ha{rU Qndn babtinh hinh vic lam, thu nep ¢ a  SWeaclem bif, ch
I nglien ke v i TTU; ndn bk c'&ch li@h I n hEin thdd ca nhan, gia
L3 nh, f aWke thbl@mhk khi.cin thil./ The establishment of TTU Alumni
association will helgo strengthen the close connection between TTU and graduates.
Simultaneously, the Department of Student Affairs will strengthen measot#sito
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and updatanformation of each graduate, infomg themof the policy of TTUjob
statws, revenue of gradates and their initiatives to keep in touch with TTiwill
track the latesttontact information such as personal phone numsbeomephone
numbes, Faceboolkaccounts, etctp promptly contacalumniif needed.

-PHihpviHi SV v~ c¢8c ¢ h Wqguduniichunidpi ° n
cac thong tin fn thip va trid khai cac h&  ny niRn duy tri mi quan h ¢ a
t Tney i\Wic uSV./Coordinating with the TTU Future Flicker and other redait
departments to ads thekeyfactor to collect necessary information and implement
activities to maintain relationship between theiversity andAlumni.

4. 6. 5. Gyén Gu ¢ atiéu chi./SelfAssessment: Meeting the requirements
of the criterion.

Tiéu chi 4.7./Criterion 4.7.

Cokfhole h L&§ntl gh® i il SV sau nghkakljhoteh t r
L @chnhhod g nT chpviyédududaxih i/ Having training
guality evaluation plans in relation to the graduates and plans for amending the
training activities to comply with requirements of the society.

4.7.1. M6 (:/ Description:

TTUmi c¢ - k h - ang 8 thang10/2045€m L a rcdi ntk/h
holte h L &§nH ‘ghigs ndhill SV saungkRTU r arfhdinrde
chtl “hé¢ nT WIW tinthhinhviclamgcaSVvathund c1 ngtrin h€
chdl “hg@®c | "m m c8¥thtMigasVtd nhi'cl  @Bovldl
Phiu khlfo sét tinh hinh vic lamca SV itnghip ‘lc#y d ng d a trén cac tiéu
chi nay [H4.04.07.01] (PRil kh[o séat tinh hinh SV t nghi p)./ TTU just goiits first
graduationcohortin Octoberof 2015, and igleploying the planto evaluatdraining
qgudity of graduatesin post graduation TTU will clearly determinethe student
training qualitythroughjob statis, income as well athe position,the quality of the
job and the promotion of graduates.uEhthe g r a d ujabt statfs snvestgation
form is formulated based on thessteria. [H4.04.07.01] (Situation investigation
form for graduates).

TTU trivd khai nhu hdt  nlgWH. chinkJhott h  n ~ y/h mahh®fo t |
satSVcachn T, fok s §t L En'mh g it ® " ailv kSV-clad B t t
nghi p [H4.04.07.02], i h " n h 4T pntodmnainga TTU tré¢n |
nay [H4.04.07.03].TTU deploys differenactivities to implement this plan, such as
conducing the student investigation in training disciples investigaing and
evaluating quality of the entire term for Senior students [H4.04.07.02]and
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conducing the comprehensive sefsessmendf TTU in relation to this field [
H4.04.07.03].

Saukhiby ‘lc gy K liu, phipkho s8¢ @gheon t2ch, L
r aQxudi Qiahinh ch<€hng tr3lhmen Tt it°ru® nhdc’ng®s m
| aongtl "he ng 'y c mg  d&séveh il \& phat tid ¢ a th]
gi i va Vit Nam [H4.04.07.04] (§ ho‘t h Qlchnh hdt ntlg n Afjer. /
collecting necessary datahaving investigation forms analyzed and evaluated
amendmento the training programwill be prososedbased on the purposef
having bettertraining for higher quality, tocopewith thechangesand development
of the world and Vietnam [H4.04.07.04]r@ining activities amendment plan).

Tr g L « nxk@hothdhdt nlg h " ng nt m/hotcho mg , |
phi hp vi tinh hinh thc tin ¢a ‘al ph€©hng fwa xdhi C
[H4.04.07.05]./The university has formulated the annual action plan, inagdhe
training plan to accommodat¢he reality of the locality and needs of the society
[H4.04.07.05].

Vic L&nhH ghé@ ©ifvil SV s au nkv iy dng KJt r €
holt h Qilchinhhdt nlg n T c’hpo iy@hdé ¢ b xahilavelh Qthih
| “@ ca n h''ng./fThre@valuation of training quality of graduatand the
adjustmenf training activity plan teaccommodate the demandstioé society are
theUn i v e rssategickeyss

4 . 7 .Vih mtnh/i Strengths:

-TTU L« quan ckd@dng cdkghbt h hL §n B ‘g€ «c
nT ik iSVsaukhittnghip r ‘ang mt céch c6 hth ng va mang tinh lau
dai;/ TTU pays attention and become fully awardwoilding a systematic and long
term quality evaluatin plan for graduates

-Béndh h L -, T T W kbd kih@nhdhkn@ithot ngnRn L §nh
gachd "heé® nT, tdr otnrgu nlaeg@lu SV cac khoa:Hl y ki/h ¢ a
doanh nghip nlRm  Qiichnh cachét nlg na TTWhalhip h hiyéuv
cfu xa hi. NhiQu nganh'hc ‘L@ thémnin L &gnhu §u cao caxa hiva
t hu h & hhiQILSY theo hc./ Besides, TTU has also relatively quickly
implemented many activities to evaluate training quaétgpecially for alumni, to
collect opinions oéntreprises in order to adjust training activities of TTU to comply
with thedemandsf the society. Many majors have bedferedto respond tahigh
demand of the society ahdveattracted students.

-Ha g n £t m,Q tilhThahh ko sat nhufu chidl * hg@gu n nhan I c,
lFobittd trung v~ ™o ‘@8 aia? n gt8myh it tig tinh
t/]- X h i i Khoa hc va Cong nghtWNC, Qthinh ¢ h€hngbtaos nh
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chophohpvi il me nT%n nhsgyéu §uca nighe va xa hi/

Every year, TTU conducts the survey on the needs of human resources quality
espcially the needs of multinational corporations, of important sececsssaryor

the development of theconomy society, science and techonology in order to
researchand adjuct thetraining program to accommodate theeds of learners and

the society.

4.7.3. ¥ n t4:/ Weaknesses:

Vict/hhanhBrykijngacu SV isndgn® |rmgehnii "€
bdb ful t r ong ntmchhé, tdgh@sén, rigdi/ The collection
of opinions of alumnand employes has not started until 2016 ndreen regularly
and widelybeenimplementeget

4.7.4.KNhoc h h "~ myhAction plan:

-Ngoai by y kin  Svh k8t nghck8 h ™ ngd futmm £ nbc h
2016 2017, mong KHo t h 2 v Eph nhBpG/Li Ph&ng SV y xay d ng K]
hott h Qultra, kifo sat y kih g¢a SV choqi b t t nghip vQchitl "h 8 nd ¢
khéa hc niRm gop pin L' § n ht cach Bhacmqguan, chinh xaclth  h ¢ n T
to"n kh- alWd KJmtththng gWa kJhotth chitif  h ™" ngn ntr
addition to regularly colleehg student's opinion every sengstannually, from the
2016- 2017 academic year, the DepartmentTesting and Quality Assuranell
coordiate with the Department of Student AHato formulate the plan for
investigating opinions ofenior students about training quality of therm to
objectively and accurately evaluate the training quality of the tedrwill be used
tolay downthe overall plan andheannualdetailed plan,

-T ng Khoa cé trach nhin - Quichn h ¢ h€hn gtb varcdcith iy~ o
nT phpYa hhh n_ng yelEgu ¢ a xa hi, th chinfts mthg va mc tiéu
I ‘& giao./Schools each are responsible for modifyitgycurricula and training
activities to comphand meethe demandsf the society andulfill the set missions
and objectives.

4 . 7. 5. UTyeG du/SeltAssessment:Meeting the requirements of the
criterion

KJT ludn vOTiéu chuXp 4:/ Conclusion on Standard 4:
n Wh mthh n i bdt:/ Prominentstrengths:

-Vict chec nTa cI'TMubld theo L Ynga tmi° ul 3crhh
h ¢ khai phéng Hoa Bv ~ t heo LAomagB QD& n TTIlhe training
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organization of TTU complies with standards of American liberal arts higher
education model angegulations of MOET;

-n-ongthi T T Wb «ehiltrn gfull t ‘@ trang thi} b, cac phong
t h2 nghiv@chd , ¢ khhstd, Htfn g ‘cph c g gilng dy, h ¢ td
va NC;/ In addition, TTU has atiched special importance to investment of
equipment, laboratoriesfacilities, practice facilities infrastructure for teaching,
learning and research;

- Cong tac tu s ifunvho y&u fu khé cao va yéufa babbu cpHi  “v €
qua Bphngvih ‘lchchin nghi °m tY¥%c kh§8dg#€iguan
giam sat ca Ban Thanh tra, Phong H{S, Phong Kith ‘'th n GCL Qay n i
ttb  rfavadchil ° hg@ao cho TTU vab nQh ting thuh [ i cho céng tac theo
Luimec ti° @l ‘nJ®loakBc aTTU./TTU admissiomequiresquite high
standards andstudens to pass a considerablgerious and objectiveaverview, in
compliance with regulations, under the supervision of Department of Inspection,
Department of Administratioand Human Resources, Department of Testing and
Accreditation. This insures higjuality inputs for TTU and favourable foundation to
pursue American training quality.

-Hthng vihaqunlygiingdyvahctdp L. Kpthi; quinly ki
qurh ¢t ¢ a SV Rag cdng nghthdng tin theh [ i cho vi ctruy ep vatngh p
bao cad Themanagement dkeaching and learninglocumerd is complete andip
to date student's academic results are managed by Information Techonology
serviceswhichfacilitate dataaccess and repast

T°ntd  dim/ Basic weaknesses:

-L” "hgenT 'tihed th akhai phong.ca Hoa K8, nén trong
h th ng hanh lang phap lyaVit Nam Gccheld ng€ho”" n t o  n
t TrniegUHcHoakeVivdy L « _rgtr ngdnhil "niiva khih cho TTU b
chdnld trong Tg! M tc§d m gt mhr@g quhngdtca mimhj/As
a University following the Americalibaral arts modeland complying witlthe legal
systemof Vietham TTU doesndt have t he Americaddon
universities.For this reasonthere are certain obstacleswhich slow downTTUG s
training, research activities as well axpansion

-TTU chethng:- ngOmt hfynidowych "he nT v~
L&§nh gi §&§ sithhcpfn°n” o,k m @ahtG\W nh" Lcingg ¢
khong tich cc Jplvi ¢ kivsh soat chl “ h & nly Qi lgi a cAc mén hc./ TTU
doesndét have a complete test bank sys:
evaluation still depend on the level of the Faculty, and this induces impacts on the
uneven quiity control of subjects.
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° u U géh &u: T/ Number of passed criterion: 7
° u ¢ h%: 0/MNhmbar of failed criterion: 0

St
St

Tieuchuy 5i mgl CBQL, GV v~ NV
Standard 5: Managerial personnel, faculty and staff

M" Lfu/Introduction:

ni ngl CBQL, c Gkg&ony & c h TTU trong cac hd  n.
V|ch vicxadydng, i L nignibfokQchtdl ° h &, t°hg1c,;g19d:|£i ngl
n"y c¢- 1 ngshogaan trng tang vicmang dao dil * hg@a m r. ng
quy m!  crhitms mYhg, Fm nhin ca TTU va gép pfn L' §Wirgng &
phat trMd by v ng ¢a  n h ‘'ng.Managerial personnel, faculty and staff are a
key factor in TTU's activities. Therefore, the development quafitgersonnel
reinforcement of this tearplay a very important role inthe training quality
improvemenand expasion, significantly contribute tdulfill the mission and vision
of TTU and the sustainable development of the university.

Tiéu chi 5.1./Criterion 5.1

C6 kAhd' ch tuy@ dAng, I mhg, phattrid i L ngl GV vcehbINV;
nhiMn C B Q L ond rBAp tiéu, cloc ntrivig VA varphai hp wwi  Zu L i
kiMi A thOcva ymrg nH; c¢c- quy @ d\AgnbiphiMi rd fang, ¢ h
minh B ch./Plan for recruitment, training and developamt of faculty and staff;
plan for appointment of managerial staff in compliance with the objectives,
functions, mission and specific conditions of théniversity; Clear and transparent
regulations and procedures for recruitment and appointment.

5.1.1. Mot[/Description:

GV T T tusMeq ng thdng quamt s tiéuchilachn Wi B CLIngy |
ddy va h tr SV TTU NCKH. CA4c tiéu chi gn co6:/ The faculty are recruited in
accordance with a number of criteria to ensure the training quality and student
supportin scientific research. These criteria include:

n iU KI' NNREQUIREMENTS:

A hu _tngGWftngt pvacékinhnghmgingdytd c8rgllt €
h ¢ Hoa K8 va th]gi i;/In priority, lecturers with graduate degrees and teaching
experiences itheU.S.and foreign universities;
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A Mg "r di€hdng minh, ham N bi, c6 thanh tich trong kb | ng
NCKH va céac cong bkhoa hc trén th]gi, i;/ Individualswho are brilliant, eager
to learn, and have participated in scientific research activities andiesed
worldwidescientificpublications

A i s hehng clsechmigr, @ Hi/ngcidl "h @ hFung
¢. a Hoa KB va th] gi, i;/Obtaining a Ph.D degree (or equivalent) from the top
universities in U.S. and in the world;

A “inv. i GV tifhg AnhESL, pHico bag THE s o v ' mki f&u n g
cho nhhng_ng vién co Bag TUVh  Bop English (ESL), teachers must have a
Master's degree and experience, and candidates with a Ph. D degree are giver
priority.

A Teg dy gi i va th tam v i SV/Good teahing ability and dedication to
students;

A Clnkimg thu chiat QUi NCKHtrc § c, c khéc;Being
able to call for funding for scientific research projects from other countries.

A g Anh Bxcéllent Engli§h pfoficiency.
MONG MU N/PREFERRED

ATi/n  s.g m’an gt r¢*€2 €a, ngéNew graduates from doctoral
programs are preferred,;

ACO6 kinh nghim vQchau A hét _rc®yoai; kinh nghmvQvit Na'm L €
L 8 nh ¢ Haingesgerience in Asia or abroad, and applicants of expesiem
Vietnam are preferred;

AL ngc tlQn tang va s nhit tinh/Demonstrating capability and
enthusiasm:;

Sau 5 nitmttrofightnd "0 gnen H fiu tUrvigt NEm trong
vi ctuywi d ng GV quct] HFu W} cac GV ttnghipt ¢ § ¢ ntgr @ Hi/hg
"M:nh€ nH Harvard, nH Stanford, nH Ne\
nH | | |49 UtbariaGhampaign ..After 5 years, TTU is one of the leading
universities in recruiting international teachers. Most of TTU's foreign teachers have
graduated fom renowned U.S. universities such as Harvard University, Stanford
University, New York University, University of California, University of Indiana,
and University of lllinois in UrbanaCh a mp ai gn é
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NVTTU la mt trong nhng pfn quan trng ntlica ¢ 8§ og trrHe H
I ‘& tuywd ch n d a trén cac tiéu chi saliTU's staff is one of the most important
parts in the university. Their recruitment shall meet the following criteria:

AC6 nhiu kinh nghim trong qiin ly GD;/Extensive experience in education
management;

ACé bagdpp gca ‘tnrg€ n H ‘chie h FurGraduates from the top
universities;

AC6 nhiqu kinh nghim lamvic _tcr ‘@ Roven Avorking experience in the
past;

ATim g A n h /Bxcellent Engli§ht proficiency;

A nhit t 3 nh  ocing R8y dng TTIU/Enthusiasm and capacity to
develop TTU;

ATrung th c;/Honesty;
Asang ¥b;/Innovativeness;

-V ik/Jhochtuyddng nh<€ tr°n, qwygng b ahnrh, t
rd rang, minh Bch [H5.05.01.01]The aforementioned plans demaeat# the clear
and transparent procedures and criteria for recruitment and appointment
[H5.05.01.01].

-CtnnmwduvQnhans, nhhgtt€© thtng b8§8o ctn
TTU, ng Vi °ngyél §up ‘lc@ iphngwshvath vic 2 t hakhig t
I'&tuidng cuqH5105.01.02]Based on the human resources demand, the
university makes public announcement on the website of TTU, the candidates
meeting the requirements will be interviewed and will experience asntwath
probation period beforbeing employed as a fitilne lecturer [H5.05.01.02]

-Hug ntmbb QITkUnchocanp, vienche LCaéthdh s/p, s i
trong Vv c thagma cdc]pb€ _dgdghhth n hi€: dgBghipy
[H5.05.01.03].Every year, TTU provides suppdor faculty and staff to participate
in Master and doctoral programs inside and outside the country as well as short
term professional training [H5.05.01.03]

- Cong tac quy hech, b nhim Qb% canb | u ! nc chadrng va thc
hin L Y%ng qémgkhai mirshith nén canbl ‘& Q% b nhi m Qi phat
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huy "clL€ntmrgcod luy tin va hoan thanh ttnhim vy L ‘& giao
[H5.05.01.04]Planning, appointment and promotion of staff have been paid much
attention and implemetnted transparently in caemge with the procedures.
Therefore, the appointed or promoted staff have demonstrated their ability and
prestige, and have well completed the assigned tasks [H5.05.01.04]

5. 1 .Vih mthiyS$trengths

-T r &y c6 chinh sach t vQthu nhd, vQblo hiwh s ¢ khalc, a céng ty Hoa
K8 ¢ - va d¢hile n Ulkhang trang trong M m? ing thién shién than
thin,dowy L « t hangim¥tan e e °~ hg@ao YGV./TheUniversity
has had good policies onincome and on health insurancesimilar to Ameican
companies. In addition to modern and spacious facilities imaturefriendly
environmentTTU has attracted a number of highly qualified teachers.

-Hi “nghcthud v~ U cécrkhoa db uy tin trong, gih ¢ thud Qu ¢
tJva Vi tNam, nh vdy L « t hucshhstr cla®@hiy gi §o s€c¢ nh
tén tli ¢ a Hoa K8 va Vi t Nam tham gia gng d¥y va h p tac NC./With an
Academic Committee anddeans of Schools are composed ofwell-known
international and Vietnamesscholars TTU has attracted andeceived much
support and cooperation of renownprbfessors andcientists in the United States
and in Vietnamn participatingin teaching and research.

5.1.3. T n td/Weaknesses

Mts viiqgin | T eotope€lglig@peuducamt UKBc
khai phong ca Hoa K8/Several management positions have not met the
requirements of an American liberal arts university.

5.1.4. Kho% h h ~ ngMctidh plan

-Ban giam hiu c6 cac ¢ht r ©h n’'gquy] v@ k/jhhotth tuy d ng,
xaydng il ngl , c6&W nigfpl, ¥budu cho cling t8&c n
b GDn Bp.tctl € hinchinh sach thu hit ngonhan |c chdl * hg@ao; co
ch2nh, @ BoWiyWidng ~d&nBQ nig€c -  tifj3 The.Bbard
of Trusteegssuel policies and resolutions on threcruitmentplan and development
of faculty and staffo fully meet thdraining requirements and scientific research at
higher education level The university antinuesto implement thepolicy for
attracting high-quality human resources andve strong enougpoliciesto recruit
more doctoral graduates.
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-n"iv.i il ngnlco, iptcthchinkJhole h ', dd@n tcach
quytli't “ngthi, TTUtSD ¢ ucki nithiudch [ i vQth i gian, vt chEl | i vl
n g ¥cé nguyn v ng mu n h c 1én caoFor the current personnel, the university
continues toenergeticallycarry out the training plan. At the same time, TTU will
create favorable time andhaterial conditionsfor faculty members who wish to
pursue futher study.

-Coklhot htoBitchatrng/hltic t hu H Ythg@G€8ci Lnktng
co nhithuy] WL~ & nginnhanlc cho TTU trongThd €hi
university has a plan to attract young, dedicated and taletéadhers to provide
training forT T U 6 s-ladtirg fuyre human resources

5. 1. 5. Q¥yéu Gu ¢ antiéu chi./Selfassessment: Meeting requirements of
the criterion.

Tiéu chi 5.2./Criterion 5.2

nii ngli qo &ngin @ Vi e°en v “Lc dnhhoac quyZw i ° n
dan chv t r ongngt rnH. / Manger i al staff, facu
assurance of theidemocratic rights in theJniversity.

5.2.1. M0 {/Description:

Phgt [nhtly qgur Ban chga i L ngl qu §rnrong b
t Tn8g n H ttroiignm g Qikiin quantrn gWpth 8t  h ugc an thigge |
| a ong.Promotion and protection of the democratic rights for managerial staff in
the university is one of the important conditions to develop the capacity of
employees.

TTU ludn coi trngvi ¢ th c hi n , Im blo cac qu@h dan ch. TTU tt m i
' Qu ki n WCBQL va GV phéat huy' t kh[ n £ n_@ e than trong cong tacth
I ‘& s [ng thuh cao trong cong ve./TTU always emphasizes the importance of
implementation and assurance of the deraticrrights. TTU creates all favorable
conditions for managerial staff and faculty to develop their capacity in their work,
and creates a high consensus in the implementation of tasks.

Quy ch]dan ch L ‘& ban hanh phi'lp v i th c t]g a TTU, quyd lam ch
ca CBOQL, GVcwitrngVv LCBQL, G& whafyVgiace L
cuchp, ~clthem gia ban% thlo luch xay d ng cac Khotch hdt | ng, chih
| @ phat trid va tham gia giam sat cac%o ny ¢ a TTU [H5.05.02.01L/The
iIssued democratic gailations are in line with the actual situation of TTU, and show
respect for the democratic rights of managerial staff, faculty and employees.
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Managerial staff, facuty and employees are fully involved in meetings and
discussion®f the creation of actionlpns, development strategies and inspection of
the operations of TTU [H5.05.02.01]

5. 2 .Vih mthivS$trengths:

Quy(n dan ch va trach nhim dam lam, dam ¢h trach nhim ¢ a CBQL,
GV v~ NV ckhuyhrkhich 8 °lc€ L' o " M nhiitri cao. Ban lantith
TTUHM Cc t i ° ulytrongh hgica nthan chia®fm nhin, s mthg, t thby
trachnhim v~ npgaomd mh L - npghatdgMpTUG tikdnhsmt U L
h ¢ phi I'i nhudh mé hinh Hoa B t4 Vi't Nam.The democratic rights and
decisiommakingand its accountability of managerial staff, faculty and employees
havealwaysbeenencouragedreatinghigh consensus level. TTU's leadership aims
to inspire each individual to share the vision, mission,-r&&ponsibility and
obligations to contributea the development of TTU and turn thaiversity into
becominga nonprofit U.S-style university in Vietnam.

Canb, GV, "dNVt hen gc thaé giay kh&ho luch “ilv. i cac
quy/} sach, cht r ‘©h mghap daiTTU.Managerial staff, facultyemployees are
informed and involved in consultation and discussion on policies, guidelines and
measures of TTU.

5.2.3. T n t4/Weaknesses:

. mts itnhansconbn h “mg€ah thngbao &p,th Lng c h €
phat huy tt quy chjdan ch va trach nhim dam lam, dam ch trach nhim./A few
personnel who have still been influenced by the centrally planned systeen
passive and have notell promoted democracy and accountability.

5.2.4.KNhot% h h " ngMctidh plan

nWyuyQn dan ch, tinh t giac va tinh thn trach nhim ¢ a can b, GV va NV
ng "y c&¢nibd€hha, nc§c ¢ hng pit ¢ETTH € phfi €
Leapdngtrit WL ngthi, TTUcfn t £ mgcong @c kih tra, gidm sat, ra
soat cac cht r ‘§tgay ciln ib Wb sung, sa " ilk p th i nh3n 1am cho can
b, GV v~ QNK/n phat hui i} kh[ n £ n_ g mmh trong vic xay d ng
TTU ngay cang phat w./ In order to further faciliate the democratic rights, self
discipline and responsibilitgf staff, faculty and employees, the reward and penalty
policy of TTU will be strictlyapplied At the same time, TTU will strengthen the
inspection, supervision and review of policies and internal regulations to timely
supplement or amend to help staficdlty and employees to fullyring on their
capacityf or TTUOGs further devel opment
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Béendh h L -, @uWksic ttrhu'yn h “wg iwh ‘fcBuy, g t
n g h o\& trach nhim ¢ a minh trong vic phat huy qu@ dan ch chung phc v,
m. c tiéu phattrivd TTU thanhmt Y8 ¢ h "fm ga VL t Nam va khu vc./n
addition, the dissemination needs to be undertaken to inform all members in the
university to understand their rights, obligations and responsibilities in the
promotion of democracy teealize the development goal of TTU to become a leading
university in Vietham and in the region.

5. 2.5. QTéu@u ¢ atiéu chi.Selfassessment: Meeting requirements of
the criterion.

Tiéu chi 5.3./Criterion 5.3

C6 chinh sach, bih phapto Zi ki c hio gl CBQL v~ GV
ha't ing chuyén moén, nghp VA et r ong Vv "ac./Paicdes and measures
to support managerial staff and faculty to participate in professional, training
activities in the county and abroad.

5.3.1. M0 {/Description:

Vi ¢ tham gia cac Hd _ ny chuyén mén,nghby "t rong Vv 'clngo’
L@kinquanirn gWAB, GV  t Tn&g nH n ©n g chugdo mdn nghm h |
v,, trimothu, timkim chhp t §c, NCKRTU hiQ@icg nt
ngan sach cho GV tham giaitth[o, h p tdc khoa’hc , firvd o c¥hcc Qii c
t/] Hnbit TTU h tr cho GV timkifmva s d, ng ft nhii cAc ngun tai tr NC,
c8c chehmrdngt mymwh, ichWt B, GV tham gia nRn nang cao
t r 3 nchuydb mén,nghpy ., m rng gi ap § u thr ongTTW" n
ludn luén tb QL ki n WICB, GV tham gia cac Kb _ nfj nay [H5.05.03.01],
[H5.05.03.02], [H5.05.03.03], [H5.05.03.04]1e participation in professional and
training activities in the country and abroad plays a important rioldelping staff
and faculty to improve professional ability, exchange academic matters, seeking
opportunities for cooperation, scientific research and training. TTU annually plans
the budget forfaculty to participate in seminars and scientific cooperation,
exchanges with international universities. Especially, TTU suppttfaculty to
seek and effectively use funding sources for research, and overseas scholarshi
programs providing the oppamity for its managerial staffto perfect their
professional ability and foits facultyto promote cooperation insidtae country and
abroad. TTU has always givesupportto staff and faculty to participate in those
activities [H5.05.03.01], [H5.05.03.02[H5.05.03.03], [H5.05.03.04].

5 . 3 .Vih mthiy$trengths:
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TTU c¢c- ch2nh s §ch B #ucantbi GVitham gia cacrig © n
I, ng chuyén mén, nghp v t r ong Vv ', c fH§.G5.03.04]FT has the
priority policy and the budget to support naerial staff and faculty to participate
in professional, training activities in the country and abroad.

Cobin ph8p. cgnbieVilpoh c §citharh gishhét  nig
chuyén ménnghpy; ‘Tng&@ miquanh h ptacyinhiQ ‘tnrg€ nM:
n° n UWa«hiQt c h il icanb, GV tham gia cac Hd , nj chuyén mon,
NCKH./The university has the measures to help staff and faculty to have the
opportunities to participate in professional activities; The university has
collaborative relationshipsvith manyuniversities in the United States, whiblas
offeredopportunities for staff and faculty to participate in professional training and
scientific research.

5.1.3. T n tl/Weaknesses:
Cac chinh sach, ¢, €u t'iv°icac B3t  nfy nay con m c khiémtn
do TTUhin nay c 6 chtailrach@mimdéit ng, ngun t hu ¢ h€a
kWThe policies and priorities for these activities are still at low level st is
still sponsoring all of operationgnd its revenues are still veliynited.

5.3.4. Kho% h h " ngMctidh plan

TTUHM ctieuphihp, t hafm g€ aN&E nha khoa tt tiQn
ntng 8\d@cad®n piyn congnghc a Wl Qikin cho GVi c -
hchi t h°Hmbivm ctléu nkin JH ngln thu mang® t cé hdt  nf
nay€h tr cho ctngbté&luy®m m?nythéni nganisaclydanh €
cho NCKH ¢a TTU.TTU plans to coordinate with potential American scientists
and participate in investment and research of Higth product®ffering faculty the
opportunities to learn, anchiparticular,targeting therevenues generated from these
activities to support professional training andbring in additional budget for
scientific research of TTU.

Ban h”"nh cfip2 bfags &fmWthbong nhdl th ¢ hi n./The
university issues sufficient policies in writing for consistent implementation.

5. 3. 5. QVéw Gu ¢ aptiéu chi./Selfassessment: Meeting requirements of
the criteria.
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Tiéu chi 5.4./Criteria 5.4

nii ngl CB@lhtcu-ol oth nycaq@yn Iy chuyén mén, nghip VA
va hoan thanh nhMn VA L 1c giao./Managerial staff have good ethics,
professional management capacity and effectively complete assigned work

5.4.1. M6 {/Description:

nWap d ng md hinh GD Hoa B, thanh vién ca Ban qifin tr, GV phFn | n
chuyén nghiplanhng “rg<® an g’ olé@nvictyM:, va cé kinh nghim
V. i vi ¢ kikh “tth dy phép ca Hoa K8 Trong Hi ~ nj qun tr, 5 trong S cac
thanh vien lacongdanMg'm Gi §o0 s €5iNMdlicsql nyiHsLevy, s €
n4Y s Michael W.Michalak, Tih s ¢  Q.Heary,|.[B505.04.01]i order to
adopt the American education model, members of the Board of Management anc
majority of faculty are residing, studying and working in the U.S., and have
experience in the U.R&ccredtation and licensing. In particular, five members of
the Board of Management are U.S. citizens including Prof. Malcolm Gillis, Prof.
EugeneH. Levy,formerU.S. Ambassador to Vietham Michael W. Michaéaig Dr.
CharlesJ. Henry [H5.05.04.01]

TrongBangnlycgpcaoca c8agtnB, c- 4/10 th"
nghimlamvicvattnghipt M: ( B "HugrTh Hoang Yh,Gi § 0 s € B%
Tam Gi § dbhdlgdynTTWh s o Mioah aPehlam, Gn Bimg s €
Van). [H5.05.04.02]Among ten senior leadeds theUniversity, four members have
experience and obta@d graduate degrees from universities in the U.S., including
Mme. Dang Thi Hoang YeRyrof. Bui Duy TamProf. Thach Nguyen, Dr. Michael
Loc Pham, Prof. Nguyen Hung Van). [H5.05.04.02]

ni ngl c@BQrirg€ ¢ ©b% b nhi m théng qua quy trinh cong
khai dan ch, [ntbfo vQph¥nchl , nénghluy°n /m: mayChld €
can b nao bviphtmk luddovipdFm W & Haitfnmtifn, TTUt ch c
hp gi ao ban ’InBynlh'e gdo,§ncc Soanthanhca c¢ §c vadl hn
trach nhim ¢ a cac CBQL trong vic th ¢ hi n ch ¢ trach ¢a minh. TTU thc hi n
nghiém tic cl, bdocaotih v~ b&8o c 8o t Bb§ ntgg, @Vyo B
vi ¢ th ¢ thinhimy ¢ a mithanh vién ban din ly LQu  “Llc€h L' séat sao va
h tr ca Ban WTdW o vy phfn | n C B @Lhodh thanh nhin v
I ‘& giao [H5.05.04.03Managerial staff of th&niversity have been promoted and
appointed through a democratic process to meet the professional cptsbii
requirements. There have not been any cases in breach of ethics. Every two week
TTU holds a meeting to assess the implementation and completion of assigned task
and responsibilities of managerial staff the accomplishmenf their functions.
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TTU earnestly makes weekly and monthly reports to the leadership @hiversity.
Therefore, the implementation of duties of all managers has been aloseltpred

and supported by TTUOGs | eadership an:i
completed asgned tasks [H5.05.04.03].

5. 4 .Vih mthiy$trength:

TTUnibd c¢ci- mgl gi Fpogvanen g amgdEm huyl v i
s nghi p gido dc la thanh vién sangh va tham giavao kb . nlg n T [y g
m t cach t nguy n, khong niah thii lao va hih tHag tai §n, sach quy cho snghi p
phattrMd GDgca TTU. Qriénglc6cal TTU v~ L - clhrég c
gia¢a TTU./TTU is well known for its renowned professors and founding members
who are dedicated to the cause of education, voluntgdyticipating in the
education and management without compensation and have donated their wealtt
and preciousbookscontributing tothe educational development of TTThisis a
unique and also priceless asset of TTU.

Treg ci- ngl CBlcHchl ¢ h n & gun lylchuyén
mon, nghip v ; nhi t tinh cdng tac, coy chi ph BIL, kh! ng, tEiich,x un
t r ong ks thamh viemcoi vic phéat ttid TTU 1A €S ng ¢ a minh, cng hih
h/T minh, khong nhng lamvickhéngh g~y L °m nhdénd hksh 4 mg
Tre€g khoa Y, BSc sohayil i&gldgthyBinibt by
vingaminhyi3000cun s8ch c¢cho TTPRTuQEthogg v&m |
TuyW sinh Dr. TEn D € Manggerial staff hae professional management skills
and good ethigsenthusiasm, dedication and persistence, without conflict of interest.
Some members consider the development of TTU as their lifelong purpose, and hay
dedicated their whole time without any compensatiach sasDean of the School
Medicine Dr. Bui Duy Tan, MD or Dr. Tran Duong, Director of Communications
and Admi ssions of TTU who donated hi.
library.

C6 nhiu  nigcé thanh tich xdl sb , “clt® g nch RIQ bag
khen/Many staff with outstanding achievements have been awarded many
certificates of merit.

5.4.3. T n t4/Weakness:

Mtsvitr2 c¢c!ng tngc tita bh@&avQtl r§3pnthh elo npuy
ca @i ttney rBéme/positions have not met the qualifmatstandards
prescribed by the Charter of the university;
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M ts canb con thil kinh nghim, y th ¢ tradch nhim trong céng vic ¢ h €a
cao, ¢ b ®ptrong ledng vic./Some staff are short of experiensense of
responsibility and activeness at work.

5.4.4. KThotc h  h ~ ngMctidh plan

TTU c6 kjhotth va chih "kt ¥y dng, phattid il ngl CBOQL
nhng nimdtt &€l ngl aBQ@aphnkhd , né&tginhl
gn hiugdcao, ndy8pguca crng t&c "mE GDANCKH
has plans and strategies to build and develop quality, qualified, efficient and
effectivestreamlinedmanagerial personnel to meet the requirements of training and
scientific research at higher education level in the coming years.

Lam f t cong tac gy hoch can b; chttrngb nhim C B Jin b[d tiéu
chipcngWQt r3nh €l ti °n tbhcan bhrBad tam huyjlchiaoXs t
tFm nhin va s mthg ¢a nhng nha sangd, chtqr b cho s k/jth a ¢a
TTU./Effective implementation of staff planginAppointmentof managerial staff
meeting the hard standards of dfiaation; Giving priority to attract and train
young staff dedicated to the common vision and mission with the founders in
preparation for the succeeding leaders of TTU.

C- cJ/hgiaro &t B nhi m, b nhi m |9 chrbch€ h h €arry out stricter
appointment inspection and reappointment.

5. 4. 5. QVéw Gu ¢ aptiéu chi./Selfassessment: Meeting requirements of
the criteria.

Tiéu chi 5.5/Criteria 5.5

C-vXXling &hxdhiich_ _ng tr3nh unTikywcti@ddCKH
cva chitn ilc_phat trigmn GD nhhm gi m tO IMtrung binh SV/GV.Gufficient
number of faculty to implement training programs and scientific research;
Achiewe the target of the educational development strategy byuceo the average
student to faculty ratio.

5.5.1. M6 {/Description:

Hintds GV ¢- 2 gi 8o s€,. tiBh psho:" ig2i 48 pnm gs@
tht so: itBoAginggsasV ¢ hthamgiadingdy : 6 9. Snlg@®
GV _.L&mgvic thchin ch<€hng U, nghianhcu khvachc.fiTU
currently has twoProfessors, threeAssociate Professors, 24PhD, 39 Mastess
Degrees participating in training and in totéP permanentecturers. The number of
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faculty members meethe implementatiorof training programs and scientific
research

H"ng ntmWHRthemGY tlytheovs | ®@g SV t Eng
hvt i Higl,, gigrviéenbco kinh nghm v © ¢ - cab WQednchtac H
t T n@ [H5.05.05.01], [H5.05.05.02], [H5.05.05.03]TU6 sannual additional
recruitment of lecturers isubject to the increasof students and attract highly
qualified and experienced staff and lecturers to theiversity [H5.05.05.01],
[H5.05.05.02], [H5.05.05.03].

T I GVISVhp | T 't he onhiTketegcherto studdht ratio meets
the regulation.

5 . 5 .Vih mthiy$trength:

Treg csl g GV ucwhcthinnhimynT v~ N@KH,
thi c¢ci- moghgimdé L forhgngthc hnig€ ~ ¢ §cc 8élheo s
danh tihg Hoa K8, Holbit | - k h o‘ang Xuyén Qthaé gia hi th[o, noi
chuyn , _ng@®h SV hc td, NC.The University has a sufficient number of
permanent lecturers to implement training and scientific research, and dozens of
visiting professors from prestigioudniversitiesin the US have come to teach at
TTU, particularly the School of Medicine, and frequently hold seminars and
exchanges with students on training and research.

ni ngl ' tGiWh tham gia ging &, nghién cu khoa hc, cé y thc
trach nhim cao, c6 pnchil bl d'f t; yéu ngl co v chi pih BILR ¢ t¢p nang
cao t r3Miig pnd yéu §u ngay cang cao,a cong tac ding d¥ va
NCKH./Lecturers are enthusiastic and dedicated to teaching, scientific research,
with high responsibility and good ethicsagsion and determination to improve their
ability to meet the increasing requirements of teaching and scientific research.

5.5.3. T n t4/Weakness:

Ch€a_ GVvad c-  tvavacékinkinghimth ctingaVitNam
'Wcé thwgilng ddy cac nganh i@ ki  n T t hfe q a tmt/Therecare not
enough qualified teachers with practical experience in Vietham to offer affiliate
training programs meeting the needs of the province.

5.5.4. KMhotc h h ~ ngMctidh plan:

Chutrnghobit /Jh KH Y Gvova €BQL lau dai cho TTU Rag cach
L €a n Wohni chl Hoa K8v © ¢ &khaohetdp v~ nO©ng .Jcao
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Focus on the longerm plan of training faculty and managerial staff for TTU with
the support of young personnel to study and improve thqertise in the United
States and in other countries.

Béndh h L - Jh khithuGV va SV cling tham gia nghiénucv i c® ¢ L
hcHoak8dv ™ ¢ 8diénnile k hvhang ¢ao khéngngpg t r &w/iin L
addition, encourage faculty and students to mapate in research projects with
Universities from the United States and other developed countries to improve their
expertise and skills.

5. 5. 5. &¥Véw Gu ¢ aptiéu chi./Selfassessment: Meeting requirements of
the criteria.

Tiéu chi 5.6./Criteria 5.6

nii ngldm®WY [ richun lWc nva amh” gi § Bh.6imgo ¢
dy theo chuy°mdnn®dh ¢lu chuy°n mitheogiy tr
LM h ; c - i nhged ngo, tilk h5c Ld&g yéu €u vZ nhiMn VA n T,
NCKH./Faculty shall meet the teachg qualification requirements in accordance
with the regulations. Faculty provide instruction in courses in their fields;
ensuring the structure of expertise and qualifications according to the regulation;
foreign language and computer skills to meet tramg and scientific research
requirements.

5.6.1. M6 {/Description:

PHn |l ncac GVhincogca TTU c - tijit rsqgeh nIRE& ngoai
n°n c¢-, ngdd hgp,hin e L 8gpnhimy nT v~ NIGKA the
current faculty of TTU have doctoral graduate degrees from foreiggniversities,

therefore, their English skills and computer skills meet the requirements of training
and scientific research.

TH GV QU ‘lc® trigihgdy theo L¥%ng "¢chuwydn
faculty members are arrange offer courses in their expertise [H5.05.06.01],
[H5.05.06.02], [H5.05.06.03].

Ch€hng [hgdynhha tign i phap ly lathfthuehga nH Ri c
knongnhng cho ph@®p dmigUch€hng tr3nh niT, |
degGVcga TTWImoth chin ‘lc® c tiéu, nhim v , fm nhin va
phat trMd bQh v ng ¢ a TTU.Curriculum is based on the agreement between Rice
University and TTU, which not only allows TTU to use the curriculum of Rice
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University but also provides training to TTU facultyeiosure the implementation of
the objectives and tasks, vision and sustainable development of TTU.

T I GVISV:hinnayt I t4 TTU Ia 1/5 so vi 1/30 trén toan quc . Qun |
nay cho phép st €hng @ 8k ha@GWvia SV,va gia cac SV vi nhau va
[nhh g tich cc ekl “h @ e letturer to student ratio of TTU is 1/5
compared to the average national ratio of 1/30 in other universities across the
country. It offers more and closeinteraction between instructors and students,
betweerstudentshemselveand has a positive impact on the training quality.

Kh'i °~ hg®i cgiingdyvaNCca GV cdaeag t. Cac GV qin ly
L& gimkhi “hg®icgingdy.Cht rong v, ng 5 n&m s
Tr &, $ | “@g cacth pidn NC trén cacth chi khoahcquct)nitijng B« L
L/h trén 80 Work load of faculty members in training and research is well balanced.
Faculty manages have their teaching load reducetlVithin 5 years after its
foundation, there have been more than @&pers publishedn internationally
acclaimedresearchournals.

5. 6 .V mthiy$trengths:

Treg ci- nigl GVignip a ol dHda K8v * [mlbo trinh
L chipgca nh~" gi §oh Riémekiin gug I Fhg Adh & §au fut i
bdbbuc WL & tuyd d ng lam GV ¢a TTU;/The university has its faculty
equivalent to that of U.S. universities and in accordance with the teacher
qualification regulations. English proficiency is a requirement for faculty
recruitment of TTU,;

GV ‘ktetrigingdy L¥%ngnghaoy thd °ph&tchuy
knfntng @o3nh trong c?! nmythtwim ccthulay cam cung n .
c§c chmckiohw” Qlkin ¢ hdchtltt ¢ 1 n gfnlgm gho Gvh
yén tam ging d¥ va lam coéng tdc NGhculty members ar arrangedto offer
courses in their expertisewhich has facilitated their professional ability.
Additionally, high compensation, healthcare service and facilities havecedsted
peace of mind in their teaching and research work

5.6.3. T n t4/Weaknesses:

M, ts nganhmkib d¥e Lph®p n ™ ssiomhy Khiy Khtn
ntm GV Khtamgiady, nhengpHTiTUehng W’ ng
L't | a v JJth nhdp,doy ct TRW pHi cho ngh I'Wkhong tip t ¢ b lang
phi./Severa disciplines face difficulty in enrollment. As a result, many faculty
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members have not participated in teaching for years; however, TTU still has to pay
millions of dollars and income tax, and has resorted to terminate their employment.

5.6.4. KiThotch han h | ni/Action plan:

TiJptc noO©ng caackdl hhhgi Inn gl  Cay, cac GAnh Bach
ttng | ©hggVWkbuy)hkich CB,GVhctdp n©O©ng c aluyén r 3 |
mén, nghip v, , gilng d k/ h p v i cdng tac NC va thc hanh.Continuing to
further improve the quality of its staff and faculty by the policy of salary raise,
bonus etc.. to encourage faculty and staff to improve their expertise and teaching
along with research and practice.

5. 6. 5. QPéu@u ¢ atiéu chi.Seltassessment: Meety requirements of
the criterion.

Tiéu chi 5.7./Criterion 5.7

nii ndnig gvil® fmLKWb_ can bng VZ kinh nghiMn cbng tac
chuyén moén va frhod wa iiL ngl GV MmhlFacalty ensuye a balance
of professional experience and age in acdance with the regulations.

5.7.1. M6 {/Description:

n i ngl, aG¥mgImlblo can Bag vQkinh nghim ¢! ng ti §c,
ngl GV Qec - -ntmhik muoging dyg hvi© NQtHico £ | @g GV
trG kinh nghim giing &y v~ NCKH , [anl Bhogtinhtk] th a QL i
n g Faculty of TTU ensure a balance of much working experience with many years
of teaching and scientific research and yowayg of faculty members who are also
experienced in teaching and scientific reseanth ensue the successioof faculty.

Vi ¢ tuy d ng ging vién tGt t nghip TUh s &, stolgyi i, rubl
sdo  ‘l@&TU quan tdm. SGV ¢ -tu il30-40 chim t | cao trén 43,5%
[H5.05.07.01]TTU caresmuchabout recruitment of young faculty wilonorable
doctoral and Master degrees. The number of faculty menddeage30-40 accounts
for over 43.5% [H5.05.07.01]

5. 7 .Vih mthiy$trengths:

Tr®g c¢c- ch2nh s 8§ch, dad o kihhvaghm@ithg ¢y t |
nH v~  NEdagtack g, mhantchéngbsung kgl GV, c-
cao, c6 kinh nghim gifng d%¥./The university has its policies to attract highly
qualified lecturers with teaching and scientific research experiemtiee university
and to swiftlysupplement its qualified and expemnced faculty.
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5.7.3. T n t4/Weaknesses:

S gilng vién tilbchim t ' kha cao nén kinh nghin gifng dd va NCKH
c6 pin nao kh ch]/The important young faculty ratio induces a slight limitation in
teaching experience and scientific research.

5.7.4.Klhot% h h ~ ngMctidh plan:

TTU c6 kjhotth tuywd g ng h p | [ blo Y&u ¢u vQtiéu chiq | L i,
tr3nh &dlbh oohuy° n TA wilhntake m Teasbnable recruitment plan to
ensure the requirements for age, qualification, and concentration areas.

5. 7. 5. Q¥Véw Gu ¢ aptiéu chi./Selfassessment: Meeting requirements of
the criterion.

Tiéu chi 5.8./Criterion 5.8

nii  ngthuotk vi °msXl M\ ,L c-xcnkthgyP n ienThk8v "
b  rmphg chuyén moén, nghp VA, phAc VA c6 hiMi g¢ cho viM g ng d y, hac
top va NCKH./Sufficient number of technicians and staff with professional
gualification are periodically offered professional training and development
upgrades to effectively serve teaching, learning and scientific research.

5.8.1. Mo t[/Description:

TTU cli Lngthudién, NVphcy ¢ nknghluy®° nc mtr
nT din, blhgp ¢yéu §uphcy co hiuqu cho céng tac gng d va
NCKH. NhiQu nganh c6fin stdiph cvy ¢ a o, JhglAsR, Gdig nghthong tin,

Khoa Y [H5.05.08.01]TTU has a sufficient number of technicians and staff with
professional qualification that meets the requiremetttseffectively ser the
training and scientific research. Many training programs have a high demand such
as English studies, lafmation Technology, and School of Medicine [H5.05.08.01].

Hag ntm, crhdducandivic , i Lngl “~cobiy dgeBuyén
mén, nghip v, & & huh k thud m i [H5.05.08.02].Each year, depending
on the needs of work, they will be offerptbfessional training courses and new
technical practice [H5.05.08.02]

5. 8 .V mthiy$trengths:

ni ngl:tN&vienkotuikhatlG "B€n T [tb, “iclb@ri cong
vicphuhp n° fn clhg go’ ¢céhgtacphcy gifngdy ,  nge&@nh tr
SV th ¢ td, th ¢ hanh, NCKHFairly young staff and technicians have been
professionally trained andhave their work appropriately assigned, therefotteg
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teaching, instruction and support of students in practice and scientific reskaveh
beeneffedively served

5.8.3. T n tU/Weaknesses:

Mts itk:thud vi °n ¢ h€aplg trachkphongthi mggih ibL
G D n FA fédwtechnicians havemt y et a c q experienddo w@le eagevoh t e
laboratories at higher education level.

5.8.4. KThotch h * n hng/Action plan:

TTU c6 KJhot h'nhik8b'i  dg€ih hush vi ¢ s d, ng may moc, thi b
m i chHo nlgl : thid yien.KTU plans to providgeriodic training to staff
and technicans in the use of new equipment and devices.

5.8. 5. QFéu&u ¢ atiéu chi.Selfassessment: Meeting requirements of
the criterion.

KJT ludn vQTiéu chuXn 5:/Conclusion on Standard 5:

nWwhméhhnibd: Tr ®€g ci- gl CBQL, [nGNosv ™~ |
| “@g, ctdl " h &, Hc,h Wb§p dyéu ¢ugiing dy, NCKH.n a” "& 'nh,
an tam, pkh kh i th ¢ hi n f t nhi m\, /Prominent Strengths: Theuniversity has
sufficient high quality managerial staff, faculty and employees that meet the
requirements of teaching and scientific research. Most of them are setil@dent
and happy to implement the tasks.

Tr @coélhothxaydng il ngl CBQL, GV, NV, ¢
xay d ng va phat tid _ il nTdpdUniversity has plans and preferential policies to
build anddevelop qualitgeams

T'ntd dmMbs itk:thud vi °n c h€anplg trActkkphomdh n
thi nghi m./Basic weaknessesA few technicians have t yet acquir e
experiencdo take care of laboratories at higher education level

St i ° uWelumber df passed criterieB;

S tiéu chik h * nWNumber of failed criteria O.
Tieuchwyn 6: ilNg €

Standard 6: Learners

M" Lfu/Introduction:
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Ng€h clalydotntivaphattitica ‘tnghc.Mihod  ngca ‘tnrg@ L
hecpiilgmec t i °Y sinh vién lam trung tamfao phathuy dan ch, tinh
tichcc,ch L ng, sangdbca nihi€; tuyd s i nlp Fillvaophitcod ch

| “@gvapli mbfoctH " h d¢futaca nig€ . n ©yng Wi Qbudn

tr ng, dnpi ¢ - \§hu drsdolyuydhsut trong gwgalNmas nh
t T n@.Learnes are the reason for the existence and development of schools.
Student training is at the center of all university activitieenidcracy, positiveness,
Initiativeness and creativity of learners are promoted, and enrollment of quality
students and quality of graduates are guaranteed. These important issues require
proper perspectives throughout the training process obUthigersity.

Tiéu chi 6.1/Criterion 6.1.

SV k. imgdn tyYy viZch_. ng tr@mnhraTLlL8kh gi 8
Lmhtrongquyclhin TvacBEGD v nT/ Learners are gi Vv
curriculum, inspection, evaluation and regluations of training of MOET.

6.1.1. MO {/Description:

T QkinchoSVrein Tc@hng t h! ndghndhnithi} v@cthn€hbn g
tinh A c va quy cin T | t tromy nhng nhim v tf ng tm ca "tng.€
[H6.06.01.01])/ Providing support to students tde informed of necessary

information and documents about training programs and regulations is one of the
main tasks of th&niversity.[H6.06.01.01]

nWth ¢ hin Qi nay, t Lfu khéa hc, TTU t ch ¢ tun sinh hét "nit
h &hg cho SV vi cac ni dung gido dc "nth . iyf46.06.01.02] bao gm ph
bi/h cac quy cAn T _acB G D & n [H6.06.01.03] guayn ha ‘mg; i
dung, mc tiéu ¢ a khéa hc ; c §8ahv@kivh t'r a, lQEkn h “lig 86 I
t" t nghi p, cong nkh t t nghi p [H6.06.01.04] qgq'm¥yn EntvQLHkN rén luyn
v L § njhqugén By nkg a SV[H6.06.01.05]./In fact, from the beginning of
the semester, TTU will hold an orientation week for students with the oriented
educational content$H6.06.01.02], including the dissemination of the training
regulations of MOET [H6 .06.01.03]; training regulations of théniversity;
contents and objectives of the training program; regulations on inspection and
assessment, requirements of graduation evaluation and recognition [H6.06.01.04];
basic regulations on training and assessment of training results of students
[H6.06.01.05].

Website ca TTU cung &b £’ . ka ap nhd cac thong tin @c h €hng tr
hc tHicfc 8§c ng ahtnm® Q¢ €Hng/icamtstnonhec cl ng
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L& L<€a ‘Id°lRucah ‘terg€ c 1 ngt ayn h%Wwjstheu LSV
ngayt lfu ntenN hdunggcastaytdo trung cSioiviebhaog t
tdp va rén luyn ¢ a SV. Nh ng thdng tin trong'stay gitp SV chL,ng hhn tr
vict f chchctdhtrongsutmt ntenNgddi ra, cac thdng tirfie thi} lién

q u ajin S mang tinhé nhd & éng khai cho SV B bag hinh th c email
va/hdb s d ng Hng théng tin ca TTU [H6.06.01.06)/TTU website provides
complete and updated information on curricula of all training programs of the
University, and syllabi of some subjectsaregisa bl i shed on TTUOG:
the University's student handbook is introduced to students at the beginning of the
academic year. The content of the handbook focuses on the training and stud)
information of students. Information in the handbook helpslestis to actively
orgarnize their study throughout the academic year. In addition, necessary and
uplated information relating to students is made public to students via email and/or
bulletin of TTU [H6.06.01.06]

Viccung&bnhng thing tinchtyndogcBamu Lhh
SWitrctip tr 3 nhngdd,y,tirha@®h d iGivih ngnbh QE h €a  r »
SV c6 thmham kHo y ki/h ¢ a giang vién va'cvbi trong gi hG gHp mHby, i ¢
vih hdb SHKitrkt/p c8c khoa, ph, naedanl'gg W
th i [H6.06.01.07]./The information isdirectly provided, presented and instructed
to students by the functional units of the Registrar Office and the Student Affairs
Department If any informationis unclear, students caschedule an appoetment
with faculty advisors and instructor directly go to the Schools, departments and
divisions toreceivetimely answers. [ H6.06.01.07]

6 . 1 .V mthiy$trengths:

Sinh vdthmi LGk n Wi dang tip och v i nQh gido dc tién
tifhgcaTTU. 10 @Q% LS& chiitudtheo KT qu h ¢ td. H ¢ phica SV
L& Qu hcbngtaitr 50 %Wh 0%, chinhvidy SV ¢ih cddhtromg
mti “ntgr en@mt Ylh c Hoa K8Bv. i mc hc phi tigh h HmhiQ
Ifn./Students are provided withll gavorable conditions to access the advanced
education of TTU. 100%f students are provided with an allowance based on their
academic performance. Between 50% and 70% of students' tuition is sponsored b
the scholarship foundation, therefore, studdrdse the opportunity to study in the
environment of an American university at much lower tuition cost.

C&8c thlng Uh nche€Bmg gturashrcliarctiorm gquy ch.
nT_acB GD&n TQ L’lc@dng khai cho SV fag nhi@ hinh thc khac
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nhau.The information concerning training programs and provisions in MOET
training regulationis made public to students in various ways.

6.1.3. T n t4/Weaknesses:

Ch€a cJ/iqucl8cn hk g i §c hdthntdmXét ¢ 8V WQcéc tai liu
h &g o va cac hinlth ¢ ph bi/h _mgdh cho SV.There has not beeyeta
formal evaluation or students’ comment on the instruction documents and other
common forms of instruction for students.

6.1.4. KThot% h h ~ ngMctidh plan:

Nt m c B0162017, TTU chl%b B a rva SVV tih hanh ep nhd nh ng
thong tin ¢n thif vQc h €h n g " ctva guy b n AT Wih bi/)h cho toan tw
SV./For the academic year 201817, TTU directs the Registrar Office and the
Student Affairs Department to update necessary information aboututa and
training regulations to disseminate to all students.

TTUt/hhanhbs ung c¢ BhovQcactcmxp ki/h th cvak n £ n gfu
v' o furagd ch<€hng t i ndpugpv@i ckMb nt ha L/Enh
qul h ¢ tdo; cac W} qul kh[o sathokb ph ng vah: SV, canbn T, CB QIQsac GV
vbh  QUrén.TTU carries out an addition of documents on the standards of
knowledge and skills required at the enrolilment and graduation stages of the
training programs; documents regarding examinations argessments of learning
outcomes; results of survey or interviegistudents, training staff, managerial staff,
andlecturerson the aforementioned matters.

6. 1. 5. GYau@u ¢ atiéu chiSelfassessment: Meeting requirements of
the criterion

Tiéu chi 6.2./ Criterion 6.2

SV 1k dril¥ ochALi chinhsach xa i , 1clkham®ckhYe t he @hyyuy
tAh2c yn g;1cko J4ikiMhot ing, bpluyMi viEiM nigT Ticv ”
1 m B 0 an toan trong khuén viéna TTU./Criteria 6.2. Students are entitled to
receive social welfare benefits, health cheggs in accordance with the school
health care regulations; being encouraged to participate in activities, arts and
sports training and being safe in TTU 's campus.

6.2.1. MO {/Description:

Ch]L, chinhsach&hi ¢ h o’ cI™ fLckec th ¢ hi n nghiém tac va
I ‘& ph bi/nt Fu n L ajH6M6.02.01]Regulations on social welfare benefits
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for students are strictly carried out and disseminated to all students at the begnning
of the academic year [H6.06.02)0

TTU c - chulén tréch caclh QUQsinh vién la Ban SVV, trc ti/p
tham gia vao vic xét &3 h ¢ b ng khuyh khich hc tdp [H6.06.02.02] va xac rth
c ho v ay c phi-chodd clhcac SV TTU hc kha, gii, c6 ngh | ¢, c6 y chi
vehn | °iatich¢ccacrhétgnlg phong tr "Wn, BaDdhiTva v |
cohoanfnh kh- khitn TTWHhs alspecidliZz2d de@ajtment on student
affairs which is the Student Affairs Department, directly involved in evaluation of
scholarship eligibility [H6.06.02.02]. Also, the Student Affairs departmbas its
authorization to confirm the offer adiition loans to all TTU students with good and
excellent academic performance, with determination and dedication, actively
participating in sports, arts, ctdral, journalism activities, and with disadvantaged
background [H6.06.02.03]

Cac chinhnsachxdh v~ danh ngd@flhc lS2Vvnhh& §ch n
cong b cong khai trén website, s ay SV, emai |l v 7 chuyBnt ng
t r 8§ fuhkhéd hc [H6.0602.04].50cial welfare benefits and the list of student
entitled to the benefits are publicly available on the website, student handbook,
email and via specialized units at the beginning of the semester [H6.06.02.04].

TTUthchin ¢ ht mc khabcho SVqua vic bfo hivwh va kham sc
kh e theoyfh ¢ “lhg®TTU c6 b phch y t]tr ¢ thu ¢ Ban qiin ly KTX TTU
v.inhAans hintig'mcé 1 bacsva 1y s. SV khi c6 nhu fu vQy t/JsEL ‘&
kham cha b nh, &3 phatthic , Qitfti &8 ckh e, d phorg hdb  mgbh
chuyw I1én B nh vi n Tan T n3n trong ban kinh 1 km [H6.06.02.05], GhWt
27-30/7/2015, toan thcdnb, NV, GV, gi 80 vi ét@mmrmga HS
viem gan B min phi. Bén€h h L - , WA KHRiWi c thrcihi n ch], BHYT bab
bu ¢ va BHTN kp th i cho SV w¢t em[HGID6.02.06]TTU provides
healthcare for students through health insurance and health alpedlr students.
TTU has a healthcare division under the TTU dormitory management department
comprising of a doctor and nurse. Students in need of medical attention will be
provided with health care services, medicine, treatment, health advice, and
prevention, or they will be instructed to be transferred to Tan Tao Hospital within 1
km diameter [H6.06.02.05]. Specificallfrom July 2730, 2015, all faculty, staff,
and students at TTU were offered free hepatitis B vaccination. Besides, TTU adopts
compulsory health insurance and unemployment insurance for students at the
beginning of the academic year. [H6.06.02.06].
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VQhot nlg phong Wwv:'coaSV,i mt M 20122013, TTU
b timtkhdn ki nh pwaab LIQ§kmms &kng ‘cuatchdic a TTU
choHiSVi chccachét nlg cho SW nhgh€ thno h ahw vt
thao. [H6.06.02.07]Regarding altural, sports and arts activities, from the
academic year 2012013, TTU allocates a substantial budget and facilitates the use
of facilities for TTU's Student Association to organize activities for students such as
cultural, arts, and sports events.[H&.02.07].

KTXc,a ‘tngvWd hhn, 8r@raighnhiQucHl " h € ¢ & mia h
OlWh cao &, I'n§ A00% nhufu L £ n gni k& [H6.06.02.08]The
University's dormitory with botfrom affordable to expensivapartments is capable
of accommodating over 800 students, meeting she&lent housing demand
[H6.06.02.08].

TTU L « nxhely "ty GAnary, sindh | g, san tennis, hb hi W. . .
phcy cachét nlg vin h-:,dDTT,wdcmhufug hv ui T[idrhkhdc, g
cho SV.ITTU has built the Canary Hall, a stadium, a tennis court, and a swimming
pool to serve cultural, arts, sports activities and entertainment demand of students.

TTU cdbnHim tls phong may tinhpley h ctdongodigit h €n v i
vam ts khuv c;ld Hiva xay dng h th" ng mthg wifi, mthg LAN trong khuén
Vi °nngW3Ietinvics d ng trong truy cu o nhd théng tin va hc tp
[H6.06.02.09].TTU has also installed aumber ofcomputerstationsto servethe
studyoff the library hours and some areawireless networks and LAN&ve been
built and installedin the campus to support studemsinformation updating and
study.[H6.06.02.09]

TTU L &quyehjlkmblo an nrhgmb: t t€ngckA ok
quan an toammn ninhttt , xadydng <c¢ch quan VvV binhchachgy tr
phong chng chay nt h e o "nh g & ludlphong chay, ¢cha chay [H6.06.02.10];
btr2itngv ch quyavnKTX» 2 AMh&04dditia gin ly an ninh
trdt ° KTX, khubnviént @ g n[fmiblfo dnninhtdt t r o n gg htcrbe
tr2img@nh Mg ~ngr@én Mg ngay [H6.06.02.11]TU has
signed a regulation on ensuring the university's security; registering and
implementing the safe and secure institution, lgda cultural institution; being
equipped with fire extinguishers as prescribed by the law on fire prevention and
fighting [H6.06.02.10]; arranging 24our on duty guard for the campus and
dormitory to monitor and ensure security in the dormitory andhi@ tampus;
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arranging sanitation workers to ensure theveryday clean environment
[H6.06.02.11]

6 . 2 .Vih mthivStrengths:

- ChJL chinh sach x4 h “ilvi SVc I[nMebo t heo L Yn
I" nh./Social welfare benefits for students are guaranteed in acooalavith the
regulations

-TTUxaydngqu hcBngh tr chonhng SV coé hoanfm h  k h - K |
ti/p 1 ¢ tham gia hc tdp./TTU establishes the scholarship foundation to encourage
disadvantaged students to continue their education.

-Ch Lngb trikinhph 2W lch ccachét nlg vin h-,d8DTTvin
cho SV. c $i¥bdaé ninh, an toan khi kb td, sinh hét t4 °tng./€
Actively allocating funds for organizing cultural, sports and entertainment activities
for students. Studeriisecurity and safty are ensuredavhile studyng and living at
the University.

-Cachét ngca SV ng” "y c¢” ndghgpthw axpy dng ¥ L
truyQh th ngt ch ccac hét  ngg k ni mcac ngay |l n¢a HIL . ©,8gay hi
¢ a Hoa K8n h €h ilHalloween, SVV con'tch ¢ cac cuc thi hiing bin, thi Th
l onh SV, "tthWjctiw maonglée YColg AWaWM: n~" y W « t
scsngchoSVvacaccethimbéphng t heo c¢c8c ,ac t€@ogilp €t r
SVrénluynk nt ng UY,&mht nlg ‘lc ¥ g v, Bangcaokifn £ n'gly x
tinhhungvakfntng t €Ilddphdn tith mt cach khoa'hc, phat huy cao
nhdl mbmthh va kifnt ng % & a §V.8tudent activities are increasingly
diverse, from establishing the tradition of organizing activities to camonate the
country's major holidays andS celebration such d3alloween festivalthe Student
Affairs Department organizes speaking contests, student leadership competition
singing contests, and sports activitidhose activities have motivated studesntsl
the competitions in the model of foreign competitions have helped students to
practice leadership and teamwork skills, improving problem solving and
independent thinking ability, scientific analysis, promoting strengths and creativity
of students tohe highest level.

-L « n® qun ly SV cé nhithuy}, co ki n £ n g % &rdkink nghim
lanhant quantrn g L ‘Sacaclh&  nb ¢ a SV ngay cang phatW r ng va
cd sc lan td mth h h Managérs of the Student Affairs Department are
enthusiastic, creative and experienced, which is an important factor to promote
students' activities deeply and widely.
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-CSVC phcvy chocach&t _njca SV & xiy dng khang trang,
hi n YJr ng rai/Facilities reserved forstudents' activities are spacious, large and
modern.

6.2.3. T n t4/Weaknesses:

Sinh vién con th L, ng trdng ch vao tai tr ¢ a "tng #ng cac hd
L. ng./Students still passively rely on tbaiversity's funding for the activities.

SV ch<€&nitng kthi @nkinh phitaifr cacactchc nh€ S
c §c ntgtifcgaHoakv ™ ¢ Sdiénnijekhac./Students haven't been
able toreach fund raisingorganizationslike the studentan American universities
and other developed countries.

6.2.4. KThotc h  h ~ ngMctidh plan:

Cfnlén KH¢ thWwtWkdydng vin ho§ TTUhdttho nigel -
trach nhim ¢ a minh tham giatb ra nguin tai chinh chocac b _ngca SV nh
mtk ntn@bmsung cho ch€©hngc.tri@yh gtiéngth 21
nh ng tiéu chi ca h th' ng gido dc Ylh ¢ khai phong.ca Hoa K8, Lb m t
nhngdnpdn conilubrgbBt L ng t r ° n _ dchihh minh, ®dng c
1Y v " "o khacgv&a h i./It is necessary to formulate a specific plan to build
TTU's culture, in which students are aware of their responsililithe participation
in generating financial resources for the student activities and regard it as an
additional soft skill a complement toheir formal training program. It is one of the
criteria of American liberal arts higher education that trains students to be able to
stand on their own feet, noglying on others andhesociety.

6. 2. 5. QPéu@u ¢ atiéu chi.Selfassessment: Meeting requirements of
the criterion.

Tiéu chi 6.3./Criterion 6.3

Cong tac ren lujh chinhtifl  ten gto ddvalkisXn g ¢ h ot c @B hilh_
c6 hiMi gi ./The education of politics, ideology, ethics and lifestyle for students
has been déctively implemented.

6.3.1. M0 {/Description:

TTU lAmtmd hinhmidp dng h thng hcthud ¢ a Ylh ¢ Hoa K,
songpliixaydngmt vinahd3Uc timbom gn W ng, ihat@uy
L'e&nhng tinh hamtdahtccoh®r§chéuTién,sng & &L
c- nhon c¢ §c hlam,ddtrach nhinv o n gf Bdhv ixadhi . Tr °n
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