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PHӹN I. ņԉT VӷN ņԓ  

SECTION I. INTRODUCTION  

D  ֽ§n ņӴi h c֙ Tân TӴo (TTU) ĽҼc֯ bԂt ĽӺu tַ  nŁm 2006 caֳ nhֻ ng nhà sáng 

lԀp Vi t֓ Nam và Hoa KȢ có tâm huyԒt v i֧ sֽ  nghi֓ p giáo dֱc ĽӴi h c֙ Vi t֓ Nam./ 

Tan Tao University (TTU) project has been launched since 2006 by the Vietnamese 

and American founders who are dedicated to the higher education in Vietnam.   

Sau 04 nŁm chuӼn b֗  vԚ cҺ s ֫vԀt chӸt v¨ cҺ s ֫h c֙ thuԀt theo mô hình khai 

phóng Hoa KȢ (American liberal arts) v֧i sֽ  c  ֝vӸn cֳ a c§c gi§o sҼ h¨ng ĽӺu cֳ a 

Hoa KȢ, ĽԒn nŁm 2010, TTU chính thֵc ĽҼc֯ Thֳ  tҼ֧ng Chính phֳ cho phép thành 

lԀp, giӶng dӴy bԄng tiԒng Anh, theo chҼҺng tr³nh caֳ ņӴi h c֙ Rice./ After four years 

of  preparation of physical infrastructure and academic resources in the model of 

American liberal arts education and with the advice of the leading American 

professors, TTU officially obtained the Prime Ministerós approval for its 

establishment and offer programs taught in English following the curriculum of Rice 

University.   

Qua 6 nŁm hoӴt Ľn֥g v֧ i kԒt quӶ 100% sinh vi°n kho§ ĽӺu tiên t֝ t nghi֓ p vào 

nŁm 2015 c· vic֓ làm v֧ i m cֵ lҼҺng th§ng t ַ8 tri u֓ ï 20 tri֓ u Ľ֟ng, gӸp nhiԚu lӺn 

so v֧ i lҼҺng caֳ sinh viên t֝t nghi֓ p c§c trҼn֩g ĽӴi h c֙ kh§c (Theo Job.com), Ľ« 

khԆng Ľn֗h TTU Ľ« v¨ Ľang Ľi Ľ¼ng hҼn֧g theo Ľui֡ m cֱ tiêu tr֫  th¨nh TrҼn֩g ņӴi 

h c֙ phi l i֯ nhuԀn theo mô hình khai phóng Hoa KȢ ĽӴt tiêu chuӼn chӸt lҼn֯g cao 

trong Ľ¨o tӴo./ Over the past six years of operation, all the first term graduates of 

TTU in 2015 have been employed with a monthly salary, much higher than those 

from other universities (according to Job.com), of VND 8 million to VND 20 million. 

It shows that TTU has embarked on the right path to become a non-profit university 

modelled after an American liberal arts university that provides high quality 

education and training.    

Th cֽ hi֓ n kiԜm Ľ֗nh ĽԜ nhԄm mֱ c Ľ²ch ng¨y c¨ng n©ng cao chӸt lҼn֯g giáo 

d cֱ Ľ¨o tӴo nhԄm thu hút sinh viên có chӸt lҼn֯g v¨ ĽӶm bӶo sֽ  phát triԜn bԚn vֻ ng 

c aֳ TTU trong tҼҺng lai./ TTU carries out the accreditation procedures in order to 

improve training and educational quality to  attract quality students and maintain 

sustainable development of TTU in the future.  

ņ©y l¨ lӺn ĽӺu tiên, TTU thֽ c hi֓ n Báo cáo tֽ Ľ§nh gi§ (TņG)./ This is the 

first time TTU has conducted a Self-assessment Report.  
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TTU d aֽ trên các tiêu chí kiԜm Ľ֗nh, Ľi֝ chiԒu, so sánh v֧i th cֽ tԒ trên m֙ i 

c§c lǫnh vcֽ hoӴt Ľn֥g cֳ a mình, xem xét m֥t cách h֓ th n֝g và toàn di֓n tӸt cӶ các 

mԊt Ľ¨o tӴo (ņT), nghi°n cuֵ khoa h֙c (NCKH), chuyԜn giao công ngh֓ (CGCN), 

h p֯ tác qu֝c tԒ (HTQT), và các ngu n֟ l cֽ (con ngҼi֩, cҺ s ֫vԀt chӸt),...; tַ  Ľ· ph©n 

t²ch, Ľ§nh gi§ t³m ra nhnֻg ĽiԜm mӴnh, ĽiԜm t֟ n tӴi v¨ ĽԚ ra các kԒ hoӴch h¨nh Ľn֥g 

khԂc phֱ c t֟ n tӴi, phát huy cao nhӸt c§c ĽiԜm mӴnh nhԄm giֻ  v nֻg và nâng cao chӸt 

lҼ֯ng ņT caֳ TTU./ On the basis on the accreditation criterion, examination, and 

comparison to the actual situation in all fields of operation, comprehensive and 

systematic examination of all training areas, scientific research, technology transfer, 

international cooperation, and resources (human, infrastructure),..., TTU has 

carried out analysis and evaluation to identify strengths and weaknesses, and 

thereby has proposed action plans to remedy weaknesses and best bring into play 

strengths to maintain and enhance training quality of TTU. 

Th cֽ hi֓ n chֳ  trҼҺng kiԜm Ľ֗nh chӸt lҼn֯g giáo dֱc ĽӴi h c֙ (GDņH) caֳ B֥  

Giáo dֱc v¨ ņ¨o tӴo (GD & ņT), TTU Ľ« triԜn khai TņG cӸp cҺ s ֫ theo b֥  tiêu 

chuӼn kiԜm Ľ֗nh chӸt lҼn֯g GD cֳ a B֥  GD&ņT ĽҼc֯ ban hành theo quyԒt Ľn֗h s֝  

65/2007/Qņ-BGDņT ng¨y 01/11/2007 v¨ c§c vŁn bӶn hҼn֧g dӾn khác./ In 

accordance with the regulation on the higher education accreditation of the Ministry 

of Education and Training, TTU has carried out the local level self-assessment 

according to the standards for education accreditation of MOET provided in 

Decision No. 65/2007/QD-BGDDT dated November 01, 2007 and other guide line 

instruction documents.  

TTU tiԒn h¨nh TņG lӺn này v֧ i m cֱ Ľ²ch:/ TTU implements this Self-assessment 

Report with the following purposes:  

1. ņ§nh gi§ thcֽ trӴng vԚ các ngu֟n l cֽ, chӸt lҼn֯g toàn b֥ hoӴt Ľn֥g trong 

TTU theo các tiêu chuӼn Ľ§nh gi§ chӸt lҼn֯g cֳ a B֥  GD&ņT, trong Ľ· c· ph©n t²ch, 

so sánh, giӶi th²ch ĽԜ ch֕  ra c§c ĽiԜm mӴnh, t֟ n tӴi, nguy°n nh©n v¨ ĽԚ xuӸt chҼҺng 

tr³nh h¨nh Ľn֥g khԂc phֱ c trong th֩ i gian t֧ i;/ Evaluation of the actual situation of 

resources, quality of all TTUôs operations according to the quality assessment 

standards of MOET, including analysis, comparison, explanation to identify 

strengths, weaknesses, causes, and proposals of action plan to remedy in the coming 

time; 

2. Xây dֽng vŁn h·a TTU vi֧ ti°u ch² ĽԊt chӸt lҼn֯g Ľ¨o tӴo theo m¹ h³nh ĽӴi 

h c֙ khai phóng Hoa KȢ l°n h¨ng ĽӺu v֧ i sֽ  tham gia tích cֽc và sֽ  nhԀn thֵ c Ľ¼ng 

ĽԂn cֳ a toàn thԜ cán b֥  quӶn lý (CBQL), giӶng viên (GV), nhân viên (NV) và sinh 

viên (SV) vԚ c¹ng t§c ĽӶm bӶo chӸt lҼn֯g (ņBCL);/ Development of TTU culture 
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with the criteria based on quality in the model of American liberal arts education 

first and with active participation and proper awareness of all managerial staff, 

faculty, staff and students about the Quality Assurance.  

 

3. KhԆng Ľn֗h tính tֽ  chֳ  và tֽ  ch֗ u trách nhi֓m cֳ a tַ ng Khoa, tַ ng Phòng-

Ban, tַ ng cá nhân theo chֵc nŁng, nhim֓ vֱ  ĽҼ֯c giao, phù h֯p v֧ i tӺm nhìn, sֵ  

mӴng và mֱ c tiêu cֳa TrҼn֩g Ľ« ĽԊt ra;/ Asserting autonomy and accountability of 

each School, Department, and individual on the assigned functions and tasks, in 

accordance with the vision, mission and target set by the University; 

4. M cֱ ti°u ĽԊt ra: PhӶi ĽҼc֯ công nhԀn ĽӴt tiêu chuӼn chӸt lҼn֯g cֳ a B֥  

GD&ņT, song song Ľn֟g th֩ i chuӼn b֗  m i֙ ĽiԚu ki n֓ ĽԜ TTU tham gia ĽŁng kĨ 

kiԜm Ľ֗nh cֳ a h֓  th n֝g giáo dֱc Hoa KȢ./ Set target: Being recognized to meet all 

quality standards of MOET, and in parallel, preparation of all necessary conditions 

for TTU to participate in the U.S. accreditation processs. 

B§o c§o TņG n¨y ĽҼc֯ thֽ c hi֓ n theo KԒ hoӴch TņG cӸp cҺ s ֫ņT nŁm 2015 

-2016 v¨ ĽҼc֯ H i֥ Ľn֟g TņG TTU th¹ng qua vi֧ các n֥ i dung công vi֓c và thành 

phӺn tham gia nhҼ sau:/ This Self-assessment Report has been implemented in 

accordance with the local-level Self-assessment Plan for the academic year 2015-

2016 and has been approved by the Self-assessment Committee with the following 

contents and paticipants: 

(i) VԚ thu thԀp minh chֵng (MC) v¨ lҼu tr ֻMC: ņ©y l¨ mt֥ nhi֓ m vֱ  

quan tr֙ ng quyԒt Ľn֗h kԒt quӶ c aֳ TņG, do vԀy sԐ phӶi ĽҼc֯ thֽ c hi֓ n m֥ t cách vô 

cùng khoa h֙c. Công vi֓c n¨y Ľ« ĽҼc֯ TTU x§c Ľn֗h ngay tַ  ng¨y ĽӺu thành lԀp 

trҼ֩ng, ĽԊc bi֓ t l¨ c¹ng t§c Ľ¨o tӴo; tài li֓ u, chҼҺng tr³nh giӶng dӴy Ľ« ĽҼc֯ lҼu tr ֻ

theo h֓  th n֝g m֥ t cách khoa h֙c không nhֻng ĽӶm bӶo cho công tác kiԜm Ľ֗nh mà 

còn phֱ c vֱ  cho c¹ng t§c Ľ¨o tӴo, nghiên cֵu hàng ngày. Riêng các minh chֵng vԚ 

các hoӴt Ľn֥g cֳ a TTU nói chung và cֳa sinh vi°n (SV) n·i ri°ng Ľ« ĽҼc֯ t֡  chֵ c 

th cֽ hi֓ n v¹ c½ng phong ph¼, s¹i Ľn֥g, MC ĽԚu Ľ« ĽҼc֯ lҼu tr ֻĽӺy Ľֳ, tuy nhiên 

do dung lҼn֯g các hình Ӷnh và các Video l֧n cӺn ĽҼc֯ sԂp xԒp lӴi có h֓  th n֝g theo 

th i֩ gian và thֽ c hi֓ n nֵg dֱ ng công ngh֓ IT và s֝  ho§ ĽԜ có thԜ d  ֑dàng truy cԀp 

các hình Ӷnh; c§c MC Ľ« v¨ sԐ lӺn lҼt֯ ĽҼc֯ scan v¨ lҼu th¨nh tnַg chuyên mֱc và 

th cֽ hi֓ n ĽҼa l°n h ֓th n֝g dֻ  li u֓ KņCL ĽԜ gi¼p cho ngҼi֩ Ľc֙ có thԜ tham khӶo 

d  ֑dàng và nhanh chóng./ Regarding the collection and storage of evidences: This is 

an important task that determines the result of the self-assessment, therefore, it shall 

be implemented in a scientific way. This work has been identified since the early 

days of its foundation, especially in training activities; documents and curricula 

have been systematically and scientifically stored not only to secure the 

accreditation process but also to serve the daily training and research activitie. The 

evidences of TTUôs opeartions in general and of students in particular have been 
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abundantly and dynamically collected, the evidences have been Fully archived, 

however, the large size of images and videos requires systematic storage by date, 

digitalized and IT applications to be implemented for easy access; the evidences 

have been gradually scanned and stored in specific modules and updated to the 

accreditation database for fast access and easy reference. 

(ii)  ViԒt B§o c§o TņG: 06 Nh·m c¹ng t§c dҼi֧ sֽ  ĽiԚu hành cֳa Nhóm 

trҼ֫ng ch֗u trách nhi֓m viԒt B§o c§o TņG daֽ tr°n MC v¨ CҺ s ֫d  ֻli u֓ ĽҼc֯ cung 

cӸp b֫ i c§c ĽҺn v;֗ Ľn֟g th֩ i các Nhóm có thԜ ph֛ ng vӸn c§c ĽҺn v ֗nhԄm làm rõ 

hҺn thcֽ trӴng các mӶng c¹ng t§c trong TrҼn֩g, trong su֝t quá trình viԒt BCTņG./ 

Preparation of Self-assessment Report: 06 working groups, the Leader of each 

group will be responsible to prepare the Self-assessment Report based on evidences 

and database provided by the units; Concurrently, the groups can interview the units 

to clarify the actual situation of different parts of the universityôs operations 

throughout the preparation of the Self-assessment Report. 

 

(iii)  PhӶn bi֓ n, hi֓ u ch֕nh, b֡  sung bӶn thӶo BCTņG: Daֽ trên sֽ  phӶn bi֓ n 

và góp ý, các nhóm có trách nhim֓ xem x®t, ĽiԚu ch֕nh, b֡  sung vào các phӺn mô tӶ, 

ĽiԜm mӴnh, t֟ n tӴi và kԒ hoӴch cӶi thi n֓ cֳ a tַ ng tiêu chí ֵ ng v֧ i hoӴt Ľn֥g cֳa ĽҺn 

v .֗/ Counter arguments, amendment, supplement of the draft Self-assessment Report: 

Based on the counter arguments and comments, the groups will be responsible to 

consider, amend, supplement the descriptions, strengths, weaknesses and plans of 

each criteria in line with the activities of the units. 

(iv) Hi u֓ ch֕nh và biên tԀp BCTņG sau Ĩ kiԒn g·p Ĩ: Ban thҼ kĨ thcֽ hi֓ n 

dҼ֧i sֽ  ch֕  ĽӴo cֳ a Phó chֳ t c֗h thҼn֩g trֽ c HņTņG./ Amendment and editing of 

the Self-assessment Report after collecting opinions: The Secretariat will carry out 

the task under the direction of Standing Vice Chair of the Self-assessment 

Committee. 

(v) Góp ý lӺn cu֝ i: Ban giám hi֓u v¨ l«nh ĽӴo c§c ĽҺn v.֗/ Final feedback: 

The Board of Trustees and heads of departments and divisions. 

(vi) TņG: H¹i Ľn֟g TņG do Hiu֓ trҼn֫g - Chֳ  t c֗h t֡  chֵ c h֙ p v¨ Ľ§nh gi§ 

BCTņG./ Sefl-assessment: The Self-assessment Committee meeting will be chaired 

by the Provost ï President for evaluation of the Self-assessment Report. 

Sau khi H֥i Ľn֟g TņG thn֝g nhӸt, kԒt quӶ Ľ§nh gi§ sԐ tiԒp tֱ c thֽ c hi֓ n quy 

tr³nh Ľ§nh gi§ ngo¨i./ After approval of the Self-assessment Committee, the self-

assessment results will continue to be implemented according to the external self-

assessment procedures. 

Qua hoӴt Ľn֥g TņG lӺn n¨y, TTU Ľ« tn֡g h֯ p, ghi nhԀn ĽҼc֯ nhֻ ng thành 

t uֽ, kԒt quӶ Ľ« ĽӴt ĽҼc֯ trong 5 nŁm x©y dnֽg và phát triԜn TrҼn֩g giai ĽoӴn 2011-
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2016 vַa qua, Ľn֟g th֩ i cȈng ph§t hin֓ nhֻ ng t֟ n tӴi n i֥ tӴi, t  ַĽ· hoӴch Ľn֗h 

chҼҺng tr³nh h¨nh Ľn֥g trong 5 nŁm ti֧ 2016-2021 ĽԜ khԂc phֱ c hӴn chԒ, ĽӶm bӶo 

cho chӸt lҼn֯g giáo dֱc Ľ¨o tӴo cֳ a TTU ĽӴt m cֱ tiêu chӸt lҼn֯g cֳ a m֥t trҼn֩g ĽӴi 

h c֙ khai phóng mô hình cֳa Hoa KȢ, góp phӺn nâng cao chӸt lҼn֯g giáo dֱc Ľ¨o tӴo 

ĽӴi h c֙ cֳ a Vi t֓ Nam và tham gia vào quá trình h֥i nhԀp giáo dֱc ĽӴi h c֙ (GDņH) 

trong khu vֽ c và thԒ gi i֧; Ľn֟g th֩ i hoӴt Ľn֥g TņG cȈng g·p phӺn th¼c ĽӼy phát 

triԜn vŁn h·a chӸt lҼn֯g trong Ľi֥ ngȈ CB-GV-NV v¨ SV trong TrҼn֩g, góp phӺn 

h³nh th¨nh vŁn ho§ chӸt lҼn֯g trong TTU./ Through the self-assessment, TTU has 

summarized and recognized achievements and results over the past five years of its 

establishment and development from 2011 to 2016; At the same time, it has identified 

the existing weaknesses, thereby, to formulate an action program for the next five 

years of 2016 ï 2011 to remedy weaknesses and ensure the educational and training 

quality of TTU in the model of American liberal arts education, contributing to 

improve quality of Vietnamese higher education towards the regional and 

international intergration of higher education; the self-assessment also contributes 

to promote the quality culture for staff, faculty and students in the Unviersity, 

contributing to form the quality culture of TTU. 
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PHӹN II./ T N֠G QUAN/ SECTION II. OVERVIEW  

Cҹ S֪ D  ֺLI U֒ KIԛM ņ֖NH CHӷT Lһ֮NG GD 

1.  T°n trҼn֩g: TiԒng Vi t֓/Universityôs name in Vietnamese:  TTU 

                    TiԒng Anh/ In English language:  Tan Tao University 

  2.  Tên viԒt tԂt c aֳ trҼn֩g: TiԒng Vi t֓/ Abbreviated name in Vietnamese: TTU 

                                       TiԒng Anh/ In English language: TTU 

  3.  T°n trҼc֧ Ľ©y (nԒu có)/ Precedent name (if any): Không có (N/A) 

4. CҺ quan ch ֳquӶn cֳ a trҼn֩g/ The managing organization: B  ֥Giáo d cֱ và 

ņ¨o tӴo./ Ministry of Education and Training 

5. ņ֗a ch֕  c aֳ trҼn֩g:  TP  E.City T©n ņcֵ ï Huy n֓ ņֵc Hòa ï T n֕h Long An/ 

Address: Tan Duc E.City ï Duc Hoa District ï Long An Province 

      Th¹ng tin li°n h֓/ Contact:  ņi֓n thoӴi/ Tel: (072) 377 5995; S֝ fax/ Fax: (072) 

376 9208 

 E-mail: info@ttu.edu.vn ;  Website: ttu.edu.vn  

6. NŁm th¨nh lԀp trҼn֩g/ Year of establishment: 2010 

7. Th i֩ gian bԂt ĽӺu tuyԜn sinh Ľ¨o tӴo (ņT) kh·a 1/ The first enrollment 

year: 2011 (nŁm hc֙ 2011-2012/ academic year 2011 - 2012) 

8. Th i֩ gian cӸp bԄng t t֝ nghi p֓ cho khoá 1/ Time of granting degrees to the 

first term graduates: Tháng 10/2015 (October, 2015) 

  Công lԀp/Public      Bán công/Semi-public     Dân lԀp/non-state

  TҼ thcֱ/Private    x  

LoӴi hình khác: không có (Other: N/A) 

9. Khái quát vԚ l c֗h sֹ  phát triԜn TTU:/ Overview of TTU history 

TTU ĽҼc֯ thành lԀp theo QuyԒt Ľn֗h s֝: 2154/Qņ-TTg, ngày 25 tháng 11 

nŁm 2010 caֳ Thֳ  tҼ֧ng Chính phֳ. Sau 5 nŁm th¨nh lԀp v¨ Ľi v¨o hoӴt Ľn֥g, TTU 

Ľ« tuyԜn sinh ņH h ֓ch²nh quy ĽҼc֯ 5 khóa v֧i 11 chuy°n ng¨nh, SV kh·a 1 Ľ« tt֝ 

nghi֓ p ra trҼn֩g v¨o th§ng 10 nŁm 2015./ TTU has been established according to 

the Prime Minister ós Decision No. 2154/QD-TTg on November 25, 2010. TTU has 

enrolled students for five academic years in 11 majors, and its first students 

graduated in October 2015.  

mailto:info@ttu.edu.vn
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TTU Ľ« ĽҼc֯ sáng lԀp b֫ i B¨ ņԊng Th֗ Hoàng YԒn, TԀp Ľo¨n T©n TӴo cùng 

v i֧ c§c gi§o sҼ ni֡ tiԒng cֳ a Hoa KȢ v i֧ cҺ s ֫vԀt chӸt ĽҼc֯ quy hoӴch Ľn֟g b֥  trên 

di n֓ tích 103 ha b֫i Công ty Morris Architects (Hoa KȢ); có Quy chԒ T  ֡chֵ c và 

hoӴt Ľn֥g cֳ a m֥t ņH tҼ thcֱ, phi l֯ i nhuԀn theo mô hình và tiêu chuӼn cֳ a m֥t ĽӴi 

h c֙ khai phóng Hoa KȢ tuân thֳ  theo Quy Ľn֗h cֳ a B֥  GD&ņT./ TTU has been 

founded by Mme. Dang Thi Hoang Yen, Tan Tao Group and renowned American 

professors with synchronous and modern infrastructure facilities planned by the 

Morris Architects (USA) on the area of 103 ha; TTU operates in accorance with the 

Regulation on Organization and Operation of a non-profit private university in the 

model of American liberal arts education in accordance with the regulations of 

MOET.  

TTU c· Ľi֥ ngȈ c§c nh¨ s§ng lԀp, H֥ i Ľn֟g h֙ c thuԀt giàu kinh nghi֓m, là các 

nhà khoa h֙c, các nhà quӶn lý GD n֡ i tiԒng cֳ a Hoa KȢ; TrҼn֩g có m֝ i quan h֓  

h p֯ tác v֧i c§c trҼn֩g ņH Ľֵng trong TOP 10 cֳa ĽӴi h c֙ Hoa KȢ nhҼ ĽӴi h c֙ 

Rice, Duke; Ľnֵg ĽӺu cֳ a Hàn qu֝c nhҼ ĽӴi h c֙ Wonsei và Konkuk./ The Founders 

and members of the Academic Committee of TTU are renowned U.S. scientists and 

education managers; The University has developed relationships with the TOP 10 

American universities such as: Rice University, Duke University, and leading South 

Korean universities such as Wonsei University and Konkuk University.  

T  ַ ngày thành lԀp ĽԒn nay, TTU cȈng nԄm trong tình trӴng chung cֳa h֓  

th n֝g GDņH Vit֓ Nam, Ľ« trӶi qua nhiԚu kh· khŁn, tr ֫ngӴi do sֽ  thiԒu các hành 

lang pháp lý, sֽ quӶn lý hành chính nԊng nԚ, thiԒu quyԚn tֽ  chֳ  c aֳ lǫnh vcֽ GDņH 

Vi t֓ Nam. Tuy vԀy, dҼi֧ sֽ  l«nh ĽӴo cֳ a H֥ i Ľn֟g nh¨ trҼn֩g, tԀp thԜ l«nh ĽӴo, 

CBVC v¨ SV Ľ« phӸn ĽӸu, n֣  l cֽ không ngַng thֽ c hi֓ n t֝ t sֵ  mӴng, tӺm nhìn, 

m cֱ ti°u Ľ« ĽҼc֯ ĽԊt ra ngay tַ  ĽӺu./ In the common situation of the Vietnamese 

education system, since its foundation,  TTU has faced many difficulties and 

obstacles due to the lack of legal framework, complex administration procedures, 

absence of autonomy in Vietnamese higher education. However, under the 

leadership of the University Committee, leaders, staff and students have dedicated 

endless efforts to achieve the mission, vision, and targets set out at the beginning. 

Công tác t֡ chֵ c và quӶn lý TTU v aַ áp dֱng mô hình khai phóng cֳa ņH 

tiên tiԒn Hoa KȢ, v aַ ĽӶm bӶo thֽ c hi֓ n theo quy Ľn֗h ņiԚu l  ֓trҼ֩ng ņH, c§c quy 

Ľ֗nh cֳ a B֥  GD&ņT v¨ Ph§p luԀt cֳ a Nh¨ nҼc֧./ The organization and 

management of TTU adopts the advanced American liberal arts education model, 

and ensures the implementation of the Universityôs Charter, the regulations of 

MOET and the State Law. 
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TTU ĽҼc֯ thiԒt kԒ và xây dֽ ng bԄng tài tr֯  c aֳ các nhà sáng lԀp trên di֓ n tích 

giai ĽoӴn 1 là 43 hecta v֧i cӶnh quan thoáng mát, r֥ng r«i, m¹i trҼn֩g xanh-sӴch-

ĽԌp, cҺ s ֫hӴ tӺng Ľ« ĽҼc֯ xây dֽng cҺ bӶn khá hi֓n ĽӴi v i֧ di n֓ t²ch lĨ tҼn֫g cֳ a 

m t֥ trҼn֩g ņH ĽԜ phát triԜn lâu dài, bԚn vֻ ng./ TTU has been designed and built 

thanks to the donation of the founders, in the first phase, on 43 ha area with spacious 

landscape, green -clean-beautiful enviroment, modern infrastructure over an ideal 

area for a long-term and sustainable development of the University. 

CҺ s ֫ vԀt chӸt Ľ« v¨ Ľang ĽҼc֯ các nhà sáng lԀp tiԒp tֱ c tài tr֯  xây dֽ ng 

khang trang, ĽӴt tiêu chuӼn cֳ a m֥t ĽӴi h c֙ Khai phóng Hoa KȢ v i֧ nhiԚu hӴng 

m cֱ, c· ĽӺy Ľֳ các khu chֵc nŁng ĽԜ phֱ c vֱ  cho vi֓ c giӶng dӴy, h֙ c tԀp, nghiên 

c uֵ (NC), Łn ,֫ sinh hoӴt, giӶi trí và các hoӴt Ľn֥g vŁn thԜ m׃./ The facilities have 

been continuosly funded by the founders, spaciously developed to meet with the 

standards of an American liberal arts university with sufficient functional areas for 

teaching, learning, research, accommodation, entertainment and other cultural 

activities.  

Trang thiԒt b֗  dӴy-h c֙, phòng thí nghi֓m, thҼ vin֓ ĽҼc֯ trang b֗ ĽӺy Ľֳ cho 

tӸt cӶ các môn h֙c, Ľ« tӴo ĽiԚu ki n֓ thuԀn l i֯ cho quá trình giӶng dӴy, h֙ c tԀp, NC 

c aֳ GV v¨ SV to¨n trҼn֩g./ Equipment for teaching, learning, laboratories, and 

library have been fully equipped in all departments, which has provided support for 

the teaching, learning, and research activities of faculty and students of the 

University. 

ThҼ vin֓, phòng h֙c, giӶng ĽҼn֩g, phòng thí nghi֓m, cҺ s ֫th cֽ hành cho SV 

ngành Y, é ĽҼc֯ ĽӺu tҼ vҼt֯ ch֕  ti°u v¨ Ľ§p nֵg k֗ p th֩ i nhu cӺu cho hoӴt Ľn֥g 

dӴy-h c֙, NCKH theo quy mô tuyԜn sinh h¨ng nŁm./ Library, classrooms, lecture 

halls, laboratories, medical practice facilities for students of School of Medicine, ...  

have been exceesively invested, meeting the needs of  teaching, learning, scientific 

research in line with the universityôs annual enrollment quota. 

C¹ng t§c t¨i ch²nh ĽӶm bӶo t֝ t, k p֗ th֩ i cho m֙ i hoӴt Ľn֥g cֳ a TTU./ 

Financial activities have been well implemented to timely meet the needs of TTU. 

ņ֥i ngȈ CBQL, GV kh§ ĽӺy Ľֳ, Ľa s ֝ có h֙ c v֗  tiԒn sǫ, ĽҼc֯ ņT t ַnҼ֧c 

ngoài, giӶng dӴy t t֝ bԄng tiԒng Anh, có nhiԚu kinh nghi֓ m và có nhiԚu công trình 

NCKH trong nҼc֧ và qu֝ c tԒ./ The university has the sufficient number of 

managerial staff, faculty, most of them earned PhD degrees from foreign 

universities, have the capacity to teach in English and have acquired great 

experience and international and domestic scientific research works. 
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ChҼҺng tr³nh ņT ĽҼc֯ xây dֽ ng dֽ a trên nԚn tӶng Ľ¨o tӴo cֳ a m¹ h³nh ĽӴi 

h c֙ Khai phóng Hoa KȢ c aֳ ĽӴi h c֙ Rice, Duke, Chicago./ Curricula is built based 

on American liberal arts education of Rice University, Duke University, and Chicago 

University.  

SV ĽҼc֯ tuyԜn vào v֧i ĽiԜm chuӼn khá cao và phӶi vҼ֯t qua c§c Ľt֯ ph֛ ng 

vӸn./ TTU admits students who have a high score of the nationwide university 

entrance exam  and pass the interviews.  

Studentôs admission requires a relative high score of the nationwide university 

entrance exam and passed the interviews. 

TTU Ľ¨o tӴo bԄng tiԒng Anh v֧ i tiêu chuӼn ra trҼn֩g phӶi ĽӴt 600 ĽiԜm 

TOEFL hoԊc tҼҺng ĽҼҺng nhҼ y°u cӺu t֝ t nghi֓ p cֳ a ņӴi h c֙ Rice v¨ Duke Ľi֝ v i֧ 

sinh viên Qu֝c tԒ; Ch֕  nhֻ ng SV ĽӴt ĽҼc֯ tiԒng Anh 500 ĽiԜm TOEFL hoԊc tҼҺng 

ĽҼҺng cho khoa K׃ ThuԀt v¨ 520 ĽiԜm cho các khoa khác m֧i chính thֵc ĽҼc֯ vào 

h c֙ chuy°n ng¨nh. Ri°ng khoa Y ĽҼc֯ ņT bԄng song ngֻ (Anh-Vi t֓) ĽԜ Ľ§p nֵg 

nhu cӺu phֱ c vֱ  b n֓h nhân Vi֓t Nam v¨ ĽӶm bӶo hoӴt Ľn֥g nghiên cֵu, k֗ p th֩ i cԀp 

nhԀt thông tin Qu֝c tԒ. / TTU provides courses in English and requires its graduates 

to achieve a TOEFL score of 600 or equivalent similar to the graduation 

requirements adopted by Rice University and Duke University for international 

students; the School of Engineering of TTU will accept students with a TOEFL score 

of 500 or equivalent to continue their specialized area of study, and a TOEFL score 

of 520 for other schools. The School of Medicine offers courses in both Vietnamese 

and English (bilingualism) to meet the needs of Vietnamese patients and ensure 

further research activities and update of international medical information.  

ChӸt lҼn֯g ņT l¨ ti°u ch² h¨ng ĽӺu cֳ a TTU. 100% SV kh·a 1 ra trҼn֩g ĽӶm 

bӶo chӸt lҼn֯g (ņBCL) tt֝, tӸt cӶ Ľ« c· vic֓ làm v֧ i tiԚn lҼҺng kh§ cao so vi֧ mԊt 

bԄng chung c aֳ các SV t֝t nghi֓ p ĽӴi h c֙ khác tӴi Vi t֓ Nam./ Training quality is the 

top priority of TTU. All of the first-term graduates of  TTU have received high 

quality training, and they all have obtained jobs with substantial higher salary based 

on the salary common ground attained by those from other universities in Vietnam. 

 B§o c§o TņG caֳ TTU ĽҼc֯ thֽ c hi֓ n theo 10 tiêu chuӼn v֧ i 61 tiêu chí ban 

h¨nh theo th¹ng tҼ s ֝ 37/2012/TT-BGDņT ng¨y 30/10/2012 vԚ vi c֓ sֹ a Ľ֡i, b  ֡

sung m֥ t s֝  ĽiԚu cֳ a Qņ s ֝65/2007/Qņ-BGDņT ng¨y 01/11/2008 caֳ B֥  trҼ֫ng 

B  ֥GD&ņT ĽҼc֯ trình bày chi tiԒt  ֫phӺn sau, bao g֟m: Mô tӶ, ņiԜm mӴnh, T֟ n 

tӴi, KԒ hoӴch h¨nh Ľn֥g v¨ TņG theo tnַg tiêu chí, tiêu chuӼn./ TTU's Self-

assessment Report is conducted based on 10 standards comprised of 61 criterion in 
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accordance with Circular No. 37/2012/TT-BGDņT dated on 30/10/2012 on 

amending and supplementing several articles of Decision No. 65/2007/QD-BGDDT 

dated on 1/1/2007 by the Minister of Education and Training as specifically provided 

below, including: Description, Strength, Weakeness, Action plan and Self-

Assessment in each of criteria and standard.   

TTU's Self-assessment Report is conducted based on 10 standards comprised 

of 61 criteria in accordance with Circular No. 37/2012/TT-BGDņT dated on 

30/10/2012 on amending and supplementing several articles of Decision No. 

65/2007/QD-BGDņT dated on 1/1/2007 by the Minister of Education and Training 

as specifically provided below, including Description, Strength, Weakeness, Action 

plan and Self-Assessment in each of criteria and standards.   

10.  Danh sách cán b֥ l«nh ĽӴo chֳ  ch t֝ c aֳ TTU:/ List of TTU key leaders 

C§c ĽҺn v ֗

(b  ֥phԀn)/ 

Departments 

H  ֙và tên/ 

Full name 

Ch cֵ danh,  

h c֙ v֗ , chֵ c vֱ / Title, 

position 

ņi֓n thoӴi, email/ phone, 

email 

1.  Hi u֓ trҼ֫ng 

     Ch  ֳ t c֗h HņQT/ 

Provost, Chair of the 

Board 

ņԊng Th֗ 

Hoàng YԒn 

ThӴc s׃, ֵ ng viên TiԒn sǫ 

Chֳ  t c֗h HņQT 

Hi u֓ trҼn֫g/ Master, 

Ph.D candidate, 

Chairwoman, Provost 

president@ttu.edu.vn 

 

2. Phó Hi֓u trҼn֫g/ 

Vice Provost 

 

Michael 

L c֥ PhӴm 

TiԒn sǫ, LuԀt sҼ 

Phֱ  tr§ch Ľ¨o tӴo, H֙ c 

thuԀt và NC/ Ph. D, 

Lawyer, In charge of 

training, academy and 

research 

michael.pham@ttu.edu.vn 

0974643447 

3. Phó Hi֓u trҼn֫g/ 

Vice Provost 

 

HuȢnh 

H  ֡

Nh¨ gi§o Ҽu t¼, 

ThӴc s׃, 

Phó Hi֓u trҼn֫g Phֱ  

trách Tài chánh, CSVC, 

Ľ֝i n i֥/ Oustanding 

teacher merit, Master, In 

charge of Finance, 

Infrastructure, internal 

affairs 

0913891137 

ho.huynh@ttu.edu.vn 

 

4. Phó Hi֓u trҼn֫g/ 

Vice Provost 

 

TrӺn DҼҺng 

TiԒn sǫ 

Phֱ  trách TuyԜn sinh, 

TruyԚn thông và HoӴt 

Ľ֥ng sinh viên/ Ph. D, In 

charge of Admission, 

Communication and 

Student Affairs 

 

0903401618 

duong.tran@ttu.edu.vn 

5. Các phòng, ban chֵc nŁng:/ Departments 

mailto:michael.pham@ttu.edu.vn
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C§c ĽҺn v ֗

(b  ֥phԀn)/ 

Departments 

H  ֙và tên/ 

Full name 

Ch cֵ danh,  

h c֙ v֗ , chֵ c vֱ / Title, 

position 

ņi֓n thoӴi, email/ phone, 

email 

5.1. Phòng T֡ chֵ c- 

       HC- ņN/ 

Department of 

Organization ï 

Administration ï 

External Affairs 

Nguy֑ n Th֗  

Kim Châu 

TrҼ֫ng phòng, 

C  ֹnhân/ Head, Bachelor 

0918736850 

chau.nguyen@ttu.edu.vn 

5.2. Phòng  

       ņ¨o TӴo -KņCL/ 

Department of 

Traning ï 

Accreditation 

B½i VŁn NŁm 

 

 

 

Jonathan 

Lankford 

 TP. ņ¨o TӴo &  Phֱ  

trách KņCL -TiԒn s׃/ 

Registrar & In charge of 

accreditation ï Ph. D 

 

Phó TP ņT- ThӴc s׃/ 

Associate Registrar  ï 

Master 

0918813457 
nam.bui@ttu.edu.vn 

 

 

0972853007 
jonathan.lankford@ttu.edu.vn 

5.3. Phòng  

      TuyԜn sinh/ 

Department of 

Admission 

TrӺn 

DҼҺng 

Ph· HT ki°m TrҼn֫g 

phòng TS   

TiԒn sǫ/ Associate Provost 

cum Head, Ph. D 

0903401618 

duong.tran@ttu.edu.vn 

5.4. Phòng Tài chính  

       KԒ toán/ 

Department of 

Finance and 

Accounting 

TrӺn Nguy֑ n 

CӼm Tú 

KԒ to§n trҼn֫g, 

C  ֹnhân/ Chief 

Accountant, Bachelor 

0902311009 

tu.tran@ttu.edu.vn 

5.5. Phòng PR- 

       TruyԚn thông/ 

Department of 

Communication and 

PR 

TrӺn 

DҼҺng 

Gi§m Ľc֝, 

TiԒn s׃/ Director, Ph. D 

0903401618 

duong.tran@ttu.edu.vn 

5.6. Phòng  

       Sinh viên vֱ /  

Department of Student 

Affairs 

DҼҺng Ho¨i 

An 

Ph· gi§m Ľc֝ 

C  ֹnhân/ Vice director, 

Bacholor 

0916518895 

an.duong@ttu.edu.vn 

5.7. ThҼ vin֓/ Library 

 

TrҼҺng Th ֗

HӶi Âu 

Phֱ  trách TV, 

C  ֹnhân/ Librarian, 

Bachelor 

0979154347 

au.truong@ttu.edu.vn 

5.8. Phòng QL CSVC  

       ThiԒt b /֗ 

Department of 

Infrastructure and 

Equipment 

Administration 

Lê 

Thanh Quang 
TrҼ֫ng ban/ Head 

0966308309 

quang.le@ttu.edu.vn 

5.9. Ban QuӶn lý  

       KTX/ Dormitory 

Administration 

department 

TrӺn  

Vi t֓ An 

TrҼ֫ng ban, 

C  ֹnhân/ Head, Bachelor 

0913790951 

an.tran.@ttu.edu.vn 

5.10. Phòng IT/ IT 

Department 

ņo¨n Ngc֙ 

NhԀt Minh 

TrҼ֫ng phòng, 

C  ֹnhân/ Head, Bachelor 

0913114960 

minh.doan@ttu.edu.vn 

mailto:nam.bui@ttu.edu.vn
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C§c ĽҺn v ֗

(b  ֥phԀn)/ 

Departments 

H  ֙và tên/ 

Full name 

Ch cֵ danh,  

h c֙ v֗ , chֵ c vֱ / Title, 

position 

ņi֓n thoӴi, email/ phone, 

email 

6. Các khoa: / School 

6.1. Khoa Kinh tԒ- 

       QTKD/ School of 

Economics and 

Business 

Administration 

 

Michael 

L c֥ PhӴm 

TrҼ֫ng khoa, 

TiԒn s׃/ Dean, Ph. D 
0974643447 

michaelloc.pham@ttu.edu.vn 

6.2. Khoa  

       K׃ thuԀt/ School 

of Engineering 

Cao 

TiԒn DȈng 

Phֱ  trách khoa, 

TiԒn s׃/ Coordinator,  

Ph. D 

0983695166 

dung.cao@ttu.edu.vn 

6.3. Khoa Ngôn ngֻ - 

       Nh©n VŁn/ School 

of Language- 

Humanity 

ņԊng 

Th¨nh NhҺn 

Phֱ  trách khoa, 

ThӴc s׃/ Coordinator,  

M. A. 

0917252427 

nhon.dang@ttu.edu.vn 

6.4. Khoa  

       CNSH/  

School of Biological 

Techonology 

Nguy֑ n 

ņ³nh TrҼn֩g 

Phֱ  trách khoa, 

TiԒn s׃/ Coordinator ,  

Ph. D 

0909002808 

truong.nguyen@ttu.edu.vn 

6.5. Khoa Y/  

School of Medicine 

Bùi Duy Tâm 

 

 

 

 

 

PhӴm Hùng 

Vân 

TrҼ֫ng khoa 

GS.TS. Y khoa/  

Dean,  

Prof. Ph.D in Medicine 

 

Ph· TrҼn֫g khoa 

TS.BS. Y khoa/  

Vice Dean,  

Ph.D in Medicine 

 

tam.bui@ttu.edu.vn 

 

 

0903698920 

van.pham@ttu.edu.vn 

 

 

 

 

 

 

 

 

 

mailto:tam.bui@ttu.edu.vn
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11. CҺ cӸu t  ֡ ch cֵ hành chính cֳ a TTU/ TTU Administrative Organization 

structure  

                  
 

              

              

H I֤ ņ֞NG  

ņӳI H C֘/ University 

Committee           

                            

                          
 

  

              

HI U֒ 

 TRһ֪NG/ 

 PROVOST       

H I֤ ņ֞NG   

KH & ņT/ ACADEMIC & 

TRAINING COMMITTEE    

    

                       

                     

   

PHÓ  

HI U֒ TRһ֪NG/  

VICE PROVOST      

PHÓ  

HI U֒ TRһ֪NG/  

VICE PROVOST    

PHÓ  

HI U֒ TRһ֪NG/  

VICE PROVOST   

                                

                                                      

   
Phòng/ Department      Phòng/ Department      

Phòng/ 

Department   
Các khoa/ 

School 
   

   
ThҼ 

  

QL   Tài   TC   IT       TuyԜn   TruyԚn   Sinh       ņêO   

Y 

Medicine 

   

   
vi n֓/ 

Library   

CS   Chính   NS          

Sinh 

Admission   

Thông 

Communication   

viên v /ֱ  

Student 

Affairs      TӳO   

CNSH/  

Bio Techonology 

   

       

VC   &    &                           &    

NV&NN/  

Language & 

Humanity 

   

       

ThiԒt   KԒ   Hành                  

Ký  

túc xá 

Dorm      Kņ   

KT -QTKD/  

Economics & 

Business 

Administration 

   

       

b /֗  

Infrastructure and 

Equipment 

Administration   

Toán 

Finance 

and 

Accounting   

Chính/ 

Organization, 

Human resources 

and Administration                        

CLGD 

Training & 

Accreditation   

K  ׂTHUӿT 

/ Engineering 
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12.  C§c ng¨nh/ chuy°n ng¨nh ņT (c¸n gi֙ l¨ chҼҺng tr³nh ņT):/ Disciplines 

(Training programs) 

12.1. S֝  lҼ֯ng ng¨nh ņT ņH: 11/ Number of disciplines: 11 

12.2. C§c chuy°n ng¨nh ņT:/ Majors: 

    a) Khoa Kinh tԒ-QTKD: Tài chính-KԒ toán; Ngân hàng; QTKD; Kinh doanh qu֝c 

tԒ./ School of Economics ï Business Administration: Finance ï Accounting; Bank; 

Business Administration 

    b) Khoa k׃ thuԀt: ņin֓ ï ņi n֓ tֹ ; Khoa h֙ c máy tính; K׃ thuԀt công trình xây 

d nֽg./ School of Engineering: Electrical Engineering; Computer Science; Civil 

Engineering. 

    c) Khoa Ngôn ngֻ - Nh©n vŁn: Ng¹n ng ֻAnh./ School of Languages ï Humanity: 

English 

    d) Khoa CNSH: CNSH; Sinh h֙ c nֵg dֱ ng./ School of Biological Techonology: 

Biological Techonology; Biological application 

    Ľ) Khoa Y: Y Ľa khoa (B§c s׃ Ľa khoa)./ School of Medicine: Polyclinic 

12.3. S֝  lҼ֯ng ng¨nh (chuy°n ng¨nh) ņT kh§c: Kh¹ng c·./ Number of other majors: 

N/a 

13. Các loӴi h³nh ņT caֳ TTU: /TTU Training category 

           Có     Không 

Chính quy/ Regular      x        

Không chính quy/ Irregular              

Liên kԒt ņT vi֧ nҼc֧ ngoài/ Affiliate programs with foreign partner  

           

Liên kԒt ņT trong nҼc֧/ Affiliate programs with local partner                 

         

* T n֡g s֝  c§c khoa ņT: 5 khoa/ Number of Schools: 5 
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PHӹN III. T  ּņĆNH GIĆ  CAֲ TTU/ SECTION III: TTU SELF -

ASSESSMENT REPORT 

Tiêu chuӼn 1: Sֵ  mӴng và mֱ c tiêu cֳ a TTU 

 Standard 1: Mission and target of TTU 

1.1. M  ֫ĽӺu/ Introduction  

TTU l¨ trҼn֩g ņH tҼ thcֱ, phi l֯ i nhuԀn ĽӺu tiên tӴi Vi t֓ Nam theo mô hình 

khai phóng cֳa ĽӴi h c֙ Hoa kȢ. TrҼn֩g ĽҼc֯ xây dֽ ng dֽ a trên tiêu chí không phân 

bi t֓ chֳ ng t֥ c, màu da, dân t֥c hay qu֝c t֗ ch, các tiêu chí tuyԜn sinh, chính sách 

GD, chԒ Ľ֥ h c֙ b֡ ng, cho vay, chҼҺng tr³nh r¯n luyn֓ thԜ chӸt hay c§c chҼҺng tr³nh 

quӶn lý cֳ a TTU ĽԚu ĽҼc֯ thֽ c hi֓ n tr°n cҺ s ֫xem xét các yԒu t֝  trên nhԄm ĽӶm 

bӶo xây dֽ ng m֥t trҼn֩g ņH theo Ľ¼ng ti°u chuӼn cֳ a ĽӴi h c֙ Hoa KȢ v¨ Ľ¨o tӴo 

SV ra trҼn֩g có chӸt lҼn֯g cao./ TTU is the first non-profit private university in 

Vietnam in the model of American liberal arts education. At TTU, there is no 

discrimination on the ground of race, color, ethnicity, national origin. Admission 

criteria, education policies, scholarship requirements, loan programs, physical 

training and other management programs of TTU are all carried out on the basis of 

the above factors with the aim of developing a US standard university that produces 

high quality graduates.   

1.2. TӺm nhìn/ Vision 

TTU khát khao tr֫ thành m֥t ņH ni֡ tiԒng trên thԒ gi i֧, cung cӸp nԚn GD 

chӸt lҼn֯g cao, chú ý thֽc hành trên nԚn tӶng kiԒn thֵ c Ľ« ĽҼc֯ h֙ c tԀp và NC, phֱc 

v  ֱngҼ֩i dân Vi֓ t Nam, ņ¹ng Nam Ć v¨ tr°n thԒ gi i֧./ TTU aspires to become a 

globally distinguished educational institution, providing excellence in education, 

while participating in the advancement of knowledge through research and serving 

the people of Vietnam, Southeast Asia, and the world. 

1.3. Sֵ  mӴng/ Mission 

V i֧ triԒt lý GD, tiêu chuӼn và thֽ c ti n֑ dֽ a tr°n m¹ h³nh GDņH caֳ Hoa KȢ, 

TTU khuyԒn kh²ch suy nghǫ Ľc֥ lԀp, rèn luy֓n phӼm chӸt kiên trì, tôn tr֙ ng sֽ  Ľa 

dӴng và ngôn ngֻ. TTU sԐ ņT n°n nhnֻg con ngҼi֩ có tính sáng tӴo, c· tҼ duy 

logic, h֙ c tԀp su֝t Ľi֩, trung thֽ c, có trách nhi֓m v֧ i ĽӸt nҼc֧, và có khӶ nŁng l«nh 

ĽӴo./ With an educational philosophy, standards, and practices based on American 

liberal arts model of higher education, Tan Tao University encourages freedom of 
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thought and expression and seeks to foster tolerance and respect for diversity and 

dialogue.  It aspires to produce individuals committed to creativity and logical 

thinking, life-long learning, integrity, civic responsibility, and leadership. 

Tiêu chí 1.1./ Criterion 1.1. 

Sο m nͧg cνa tr̯γng ņH Ľ̯ιc x§c ĽΠnh phù hιp vαi chοc nŁng, nhiΜm vλ, các 

nguΩn lχc v¨ ĽΠnh h̯αng phát triΘn cνa TTU; phù hιp và gͽn kΔt vαi chiΔn l̯ιc 

phát triΘn KT-XH cνa ĽΠa ph̯̭ng v¨ c ͩnα̯c. 

The mission of a university is defined in line with its functions, tasks, resources 

and development direction; in accordance and in association with the socio-

economic development strategy of localities and the country. 

1.1.1. Mô tӶ:/ Description:  

TTU ĽҼc֯ Thֳ  tҼ֧ng Chính phֳ cho thành lԀp theo QuyԒt Ľn֗h s֝: 2154/Qņ-

TTg, ng¨y 25/11/2010 [H1.01.01.01]. ņҼc֯ B  ֥GD v¨ ņT cho tuyԜn sinh ņT c§c m« 

ng¨nh theo c§c Qņ s ֝784/Qņ-BGDņT, ng¨y 25/02/2011 [H1.01.01.02]; Qņ s ֝

2146/Qņ-BGDņT, ng¨y 18/6/2013 [H1.01.01.03] v¨ Qņ s ֝2801/Qņ-BGDņT, 

ngày 01/8/2013 [H1.01.01.04]./ TTU has been established according to Decision No. 

2154/QD-TTg, dated 25/11/2010 by the Prime Minister [H1.01.01.01]. TTU has 

been approved for enrollment and offering of training programs pursuant to: 

Decision No. 784/Qņ-BGDņT dated 25/02/3011 [H1.01.01.02]; Decision No. 

2146/Qņ-BGDņT dated 18/6/2013 [H1.01.01.03] and Decision No. 2801/Qņ-

BGDņT dated 1/8/2013 [H1.01.01.04] by MOET.   

Vi c֓ x§c Ľn֗h sֵ  mӴng, tӺm nhìn và mֱ c tiêu cֳa TTU c· Ĩ nghǫa quan trn֙g 

ĽԊc bi֓ t, quyԒt Ľn֗h quy mô và chӸt lҼn֯g các hoӴt Ľn֥g cֳ a TTU trong quá trình 

phát triԜn. Sֵ  mӴng, tӺm nhìn và mֱc tiêu cֳa TTU ĽҼc֯ x§c Ľn֗h m֥t c§ch c· cҺ s ֫

lý luԀn và thֽ c ti n֑, phù h֯ p v֧ i m cֱ ti°u ņT ĽҼc֯ quy Ľn֗h tӴi c§c vŁn bӶn mang 

tính pháp lý; bӶo ĽӶm sֽ  phù h֯ p chֵ c nŁng nhim֓ vֱ , các ngu֟n l cֽ; phù h֯ p và 

gԂn kԒt v i֧ chiԒn lҼc֯ phát triԜn kinh tԒ-vŁn h·a-xã h֥ i c aֳ Ľ֗a phҼҺng tn֕h Long 

An, khu vֽ c Ľ֟ng bԄng sông Cֹu Long, miԚn ņ¹ng Nam b ֥và cӶ nҼ֧c. Trong quá 

trình thֽ c hi֓ n, sֵ  mӴng, tӺm nhìn và mֱc tiêu phát triԜn Ľ« v¨ sԐ ĽҼ֯c Ľ֗nh kȢ rà 

soát, b֡  sung, ĽiԚu ch֕nh v¨ ĽҼc֯ triԜn khai thֽ c hi֓ n cho phù h֯p v֧ i nhu cӺu phát 

triԜn KT-XH cȈng nhҼ xu thԒ phát triԜn cֳ a GD v¨ ņT Vit֓ Nam và trên thԒ gi i֧./ 

The identification of mission, vision and target of TTU is the key to decide the scale 

and quality of TTU's operations during its development proccess. TTU's vision and 

mission have been identified based on theory and reality: aligned to the education 

objectives defined in legal documents; in accordance with  the functions, duties and 



23 

resources; in connection with cutural, socio-economic development strategy of Long 

An Province, Mekong Delta, South-East area and the country. During the 

implementation, its mission, vision and development target have been and will be 

periodically reviewed, supplemented, amended and implemented in accordance with 

the socio-economic development needs as well as the education and training 

development trend in Vietnam and in the world.  

NhԄm ho¨n th¨nh sֵ m֓nh cֳa m³nh, TTU §p dֱng nhֻng quy tԂc sau:/ 

In order to fulfill its mission, TTU has adopted the following principles:   

(i) X©y dֽng khu¹n vi°n ņH, cҺ s֫ vԀt chӸt, v¨ Ľ֥i ngȈ GV tҼҺng ĽҼҺng v֧i 

nhֻng h֙c vi֓n h¨ng ĽӺu cֳa Hoa KȢ, bao g֟m vi֓c ĽҼ֯c kiԜm Ľ֗nh b֫i m֥t trong 

nhֻng t֡ chֵc kiԜm Ľ֗nh chӸt lҼ֯ng cao ĽԆng v¨ ĽӴi h֙c ĽҼ֯c H֥i Ľ֟ng kiԜm Ľ֗nh 

chӸt lҼ֯ng GDņH Hoa KȢ c¹ng nhԀn./ Develop a university campus, facilities, and 

faculty equivalent to those found in top U.S. educational institutions, including 

accreditation by one of the college and university accreditors recognized by the 

Committee for Higher Education Accreditation of the United States of America.   

(ii) C֝ng hiԒn cho lǫnh vֽc NC Ľ֕nh cao v¨ ņT chӸt lҼ֯ng cao./ Dedication to 

both top-notch research and excellence in teaching.  

(iii) ThiԒt lԀp ch²nh s§ch tuyԜn sinh t³m kiԒm nhֻng ֵng vi°n xuӸt sԂc./ 

Establishment of a ñneed-blindò admissions policy, seeking to admit outstanding 

students.  

(iv) H֣ tr֯ t¨i ch²nh ĽԜ Ľ§p ֵng nhu cӺu cho nhֻng SV h֙c tԀp xuӸt sԂc, c· 

ho¨i bӶo Ҽ֧c mҺ tr֫ th¨nh Nh¨ khoa h֙c, Nh¨ QuӶn lĨ./ Provide financial assistance 

to all outstanding students whose ambition is to be in science or management. 

(v) PhӸn ĽӸu ĽҼ֯c c¹ng nhԀn l¨ h³nh mӾu cֳa GDņH trong khu vֽc cȈng nhҼ 

tr°n thԒ gi֧i, TTU c· ch²nh s§ch t²ch cֽc kԒt n֝i v֧i nhֻng ņH danh tiԒng h¨ng ĽӺu 

tr°n thԒ gi֧i./ Strive to be recognized as a model for higher education in the region 

and the world, Tan Tao University will pursue a vigorous policy of collaboration 

with other outstanding global universities. 

V i֧ sֵ  mӴng nhҼ vԀy, Nh¨ trҼn֩g phát huy tinh thӺn chֳ  Ľ֥ng, sáng tӴo, tích 

c cֽ xây dֽ ng TTU tr֫  th¨nh trung t©m ņT, NCKH, trung t©m vŁn h·a chӸt lҼn֯g 

cao cֳ a t֕ nh; m t֥ trҼn֩g ņH c· uy t²n trong cӶ nҼ֧c, Ľ§p nֵg yêu cӺu ņT, ph§t triԜn 

ngu֟ n nhân lֽ c chӸt lҼn֯g cao; tr֫  th¨nh Ľa֗ ch֕ tin cԀy cֳ a không nhֻng trong nҼc֧ 

mà còn trên khu vֽc và Qu֝ c tԒ./ With such mission, the University promotes the 

spirit of activeness and creativity by actively building up TTU to become a training 

center, scientific research center, a high quality culture center of the province, and a 
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national prestige university; meeting the demand of training with the development of 

high quality human resources; becomeing a trustworthy destination not only of the 

country but also of the region and the world.  

(vi) TTU là m֥ t t  ֡chֵ c m֧ i thành lԀp. Do Ľ·, TTU lu¹n khuyԒn khích tӸt cӶ 

c§c GV v¨ NV c½ng Ľ·ng g·p ĽԜ xây dֽ ng m֥ t TTU ngày càng hoàn thi֓n. Vì vԀy, 

ngoài vi֓ c giӶng dӴy và NC, tӸt cӶ c§c GV ĽҼc֯ khuyԒn khích phát huy chuyên môn 

theo hҼn֧g xây dֽ ng và phát triԜn trҼn֩g ņH NC, nhҼ: cӶi tiԒn vԚ chҼҺng tr³nh hc֙, 

Ĩ tҼn֫g ĽԜ nâng cao chӸt lҼn֯g GD, Ĩ tҼn֫g ĽԜ tӴo ra c§c chҼҺng tr³nh, c§c trung 

tâm NCKH, liên kԒt v i֧ c§c trҼn֩g ņH kh§c, h ֣tr  ֯lӾn nhau và tham gia h֣ tr  ֯SV 

hoӴt Ľn֥g./ As a newly established institution, TTU encourages all of its faculty and 

staff to contribute to bring up TTU to perfection. So, apart from teaching and 

research, the whole faculty are encouraged to promote their expertise to build and 

develop TTU toward a research university by improving the curriculum, introducing 

new ideas to improve teaching quality, creating academic programs and research 

centers; developing the cooperation with other universities in mutual support; and 

participating in the support of studentsô activities. 

 

(vii) TTU t a֙ lӴc tӴi thành ph֝  Tri Th cֵ T©n ņcֵ thu֥ c t֕ nh Long An; hoӴt 

Ľ֥ng theo LuԀt GD [H1.01.01.05], LuԀt GDņH [H1.01.01.06] v¨ ņiԚu l  ֓TrҼ֩ng 

ņH [H1.01.01.07]./ TTU located in Tan Duc E-City, Long An Province has operated 

in accordance with the Law on Education [H1.01.01.05], Law of Higher Education 

[H1.01.01.06], and the University Charter [H1.01.01.07]  

(viii) TTU Ľ¨o tӴo ngu֟ n nhân lֽ c bԀc ņH, sau ņH vi֧ nhiԚu ng¨nh ņT kh§c 

nhau, bao g֟m: Khoa Y, Khoa K׃ thuԀt, Khoa Kinh tԒ và QTKD, Khoa CNSH, 

Khoa Ngôn Ngֻ v¨ Nh©n VŁn. Ngo¨i ra, trҼn֩g THPT NŁng khiԒu TTU trֽ c thu֥ c 

TTU sԐ ņT ngun֟ ĽӺu vào có chӸt lҼn֯g cao v¨ c· Ľ ֳtr³nh Ľ ֥Anh ngֻ  ĽԜ sԈn sàng 

vào h֙c TTU v¨ c§c trҼn֩g ņH quc֝ tԒ trong nҼc֧ v¨ nҼc֧ ngoài./ TTU provides 

undergraduate and graduate training in such disciplines as Medicine, Engineering, 

Economics and Business Administration, Biotechonology, and Languages & 

Humanities. In addition, TTU Talented Highschool, an affiliate of TTU, offers 

quality candidates with qualified English skills to be admitted to TTU and other 

international universities in the country and abroad.   

(ix) MԊc dù còn rӸt non trԎ nhҼng TTU Ľ« ph§t huy ĽҼc֯ vai trò làm trung tâm 

NCKH và chuyԜn giao công ngh֓ vào thֽ c ti n֑, trong Ľ· vic֓ áp dֱ ng k׃ thuԀt tr n֟g 

gӴo sӴch cֳ a công ty ITA-RICE, góp phӺn cӶi thi n֓ thu nhԀp cho nông dân bԄng 

c§ch tŁng nŁng suӸt v¨ dinh dҼn֭g và góp phӺn phát triԜn ngu֟ n nhân lֽ c phֱ c vֱ  sֽ  
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nghi֓ p công nghi֓p hoá, hi֓n ĽӴi hoá cֳ a t֕nh Long An v¨ ĽӸt nҼc֧ trong b֝ i cӶnh 

h i֥ nhԀp qu֝ c tԒ. Hi n֓ nay, Long An là m֥t trong nhֻ ng t֕nh thu h¼t ĽӺu tҼ v¨o tp֝ 

dӾn ĽӺu cӶ nҼ֧c. Sֵ  mӴng cֳ a TTU ĽҼc֯ x§c Ľn֗h ngay trong ĽԚ án thành lԀp trҼn֩g 

[H1.01.01.08] v¨ ĽҼc֯ triԜn khai phù h֯p v֧ i ch cֵ nŁng, nhim֓ vֱ , các ngu֟n l cֽ 

c aֳ TTU. TrҼn֩g cung cӸp cho SV m¹i trҼn֩g GD và NCKH t֝t, c· tr³nh Ľ ֥chuyên 

m¹n cao, ĽӶm bӶo cho SV c· nŁng lcֽ làm vi֓ c và thích ֵ ng nhanh v֧i ĽiԚu ki n֓ 

làm vi֓ c m֧ i trong b֝ i cӶnh h֥ i nhԀp qu֝ c tԒ./ In spite of being newly established, 

TTU has confirmed, in application, its role as a scientific research and technology 

transfer center, including the organic rice production techonology application used 

by ITA-RICE corporation that has contributed to improve farmer's income through 

increasing rice field productivity and nutrition and to develop human resources to 

serve the indutrialization and modernization of Long An Province and the country in 

the international intergration proccess. Currently, Long An Province is among the 

top provinces nationwide in investment attraction. TTU mission is defined in the 

University establishment project [H1.01.01.08] and has been implemented in line 

with its functions, tasks and resources. The University provides quality training and 

professional scientific research conditions for students and ensures that students, 

after graduation, have been equipped with skills and expertise to quickly adapt to 

any new working environment in the international intergration process. 

Sֵ  mӴng cֳ a TrҼn֩g phù h֯ p v֧ i m cֱ tiêu, nhi֓m vֱ  phát triԜn ĽӸt nҼc֧ 5 

nŁm 2011-2016 l¨ ñPh§t triԜn, nâng cao chӸt lҼn֯g GD v¨ ņT, chӸt lҼn֯g ngu֟ n 

nhân lֽ c; phát triԜn khoa h֙c, công ngh֓ và kinh tԒ tri th cֵñ [H1.01.01.09]. TTU c· 

Ľֳ các ngu֟n nhân, tài, vԀt l cֽ; có sֽ  h  ֣tr  ֯h p֯ tác cֳa trҼn֩g ņH Rice, ņH Duke 

c aֳ Hoa KȢ v¨ c§c trҼn֩g Qu֝ c tԒ kh§c ĽԜ th cֽ hi֓ n sֵ  mӴng [H1.01.01.10]; 

[H1.01.01.11], TTU Ľ« quan t©m gii֧ thi u֓, quӶng bá sֵ  mӴng trên website cֳa 

trҼ֩ng www.ttu.edu.vn và brochure gi֧i thi u֓ vԚ trҼ֩ng [H1.01.01.12]./ The mission 

of the University is in line with the national development objectives and tasks for the 

period of 2011-2016, that is, to "develop and improve Training, Education and 

Human Resources Quality; develop Science, Technology and Knowledge Economy" 

[H1.01.01.09]. TTU has adequate human and financial resources. It receives 

support from Rice University and Duke University in US, and other international 

universities to fulfill its mission [H1.01.01.10]; [H1.01.01.12].               

1.1.2. ņiԜm mӴnh:/ Strengths 

Vi c֓ x§c Ľn֗h sֵ  m n֓h cֳ a TTU thԜ hi n֓ ĽҼc֯ nh nֻg ĽiԜm mӴnh sau 

Ľ©y:/ The identification of TTU's mission demonstrates these following strengths:  

http://www.ttu.edu.vn/
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Vi c֓ phát triԜn ngu֟ n l cֽ con ngҼi֩ quyԒt Ľn֗h tҼҺng lai caֳ bӸt cֵ  qu֝ c gia 

nào. ThԒ k  ׁ21, ngu֟ n l cֽ con ngҼi֩ Ľ« ĽҼc֯ ĽԊc bi֓ t quan tâm b֫i tính chӸt quyԒt 

Ľ֗nh cֳ a con ngҼi֩ trong sֽ  phát triԜn thԒ gi i֧. C§ch Ľ©y 50 nŁm, Vit֓ Nam tҼҺng 

Ľ֝i có cùng mԊt bԄng trình Ľ֥ dân trí và kinh tԒ v i֧ c§c nҼc֧ trong khu vֽc nhҼ Th§i 

Lan, Singapore, Hàn Qu֝c, ... . Tuy nhi°n, sau hҺn 50 nŁm, Vit֓ Nam Ľ« ttֱ hԀu, ĽԊc 

bi t֓ trong lǫnh vcֽ giáo dֱc ĽӴi h c֙. ChӸt lҼn֯g giáo dֱc ĽӴi h c֙ Vi t֓ Nam nhֻ ng 

nŁm qua Ľ« ĽԒn mֵ c b§o Ľn֥g và tr  ֫thành m֝ i quan tâm l֧n cֳ a Vi t֓ Nam. Chính 

phֳ  Ľ« ĽҼa ra nhiԚu giӶi pháp v֧ i hy v n֙g vֽ c dԀy chӸt lҼn֯g giáo dֱc ĽӴi h c֙, tuy 

nhiên kԒt quӶ còn rӸt xa v֧ i mong Ľi֯: Vi t֓ Nam m֧ i ch  ֕c· ĽҼc֯ 1 ĽӴi h c֙ duy nhӸt 

ĽҼ֯c xԒp hӴng 197 trong khu vֽc Châu Á. TTU ra Ľi֩ v i֧ m cֱ tiêu xây dֽng m֥ t 

ĽӴi h c֙ nghiên cֵu phi l֯ i nhuԀn theo mô hình khai phóng cֳa Hoa KȢ ĽԜ góp phӺn 

Ľ¨o tӴo ngu֟ n nhân lֽ c chӸt lҼn֯g cao cho ĽӸt nҼc֧ nói chung và cho T֕nh Long An 

cùng các vùng lân cԀn n·i ri°ng. ņiԚu này hoàn toàn phù h֯p v֧ i chiԒn lҼc֯ phát 

triԜn kinh tԒ-xã h֥ i c aֳ ĽӸt nҼc֧ trong xu thԒ h i֥ nhԀp v¨ ĽԊc bi֓ t trong tình hình 

nhu cӺu vԚ ngu֟ n nhân lֽc c· tr³nh Ľ ֥cao Ľang ĽҼc֯ ĽԊt ra hԒt sֵ c cӸp bách;/ 

Human resources development determines the future of any country in the world. In 

the 21st century, human resources has been particularly of interest due to its decisive 

role of humans in the worldôs development. 50 years ago, Vietnam was at the same 

level of education and economy as other countries in the region such as Thailand, 

Singapore, and South Korea. However, after more than 50 years, Vietnam has 

lagged far behind from those countries, particularly in higher education. Vietnamese 

higher educationôs quality has reached an alarming threshold and triggered major 

concerns. The government has introduced measures to improve the higher education 

quality, but the results fall far short of expectation. Specifically, only 1 Vietnamese 

university ranked 197
th
 in the top universities in the Asian region. TTU has been 

established with the objective of becoming a non-profit research university in the 

model of American liberal arts education to contribute to developing high quality 

human resources for the country in general and for the Long An province and the 

neighboring regions in particular. It is entirely consistent with the socio-economic 

development strategy of the country in the integration trends and especially in the 

urgent needs for quality human resources. 

Bên cӴnh Ľ· s ֵmӴng cֳ a TTU Ľ§p nֵg nguy֓n v֙ ng cֳ a ngҼi֩ dân, phù h֯p 

v i֧ truyԚn th֝ ng chŁm ngoan, hiԒu h֙ c cֳ a con em và phù h֯p v֧ i xu thԒ du h֙ c 

sinh Vi֓ t Nam sang Hoa KȢ Ľang ng¨y c¨ng tŁng;/ In addition, TTU mission meets 

the expectation of people, in line with the traditional fondness for learning of 

Vietnamese students and the increasing number of Vietnamese students to study in 

the U.S.; 
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Vi c֓ xác lԀp sֵ  mӴng cֳ a TTU còn thԜ hi n֓ bӶn lǫnh ch²nh tr,֗ quyԒt tâm xây 

d nֽg TTU cֳ a nhֻng ngҼi֩ sáng lԀp, c aֳ l«nh ĽӴo và tԀp thԜ cán b֥ , GV, NV TTU; 

thԜ hi n֓ xây dֽng TTU tr°n cҺ s ֫phát huy n֥i l cֽ cֳ a TTU, tranh thֳ sֽ  gi¼p Ľ ֭

c aֳ nhֻng gi§o sҼ, c§c nh¨ khoa hc֙ tên tu֡ i c aֳ Hoa KȢ, sֽ  nֳg h֥  c aֳ Ľ֗a phҼҺng 

Long An và nhֻng ngҼi֩ tâm huyԒt v i֧ sֽ  nghi֓ p giáo dֱ c ĽӴi h c֙ cֳ a Vi֓ t Nam. 

Sֵ  mӴng cֳ a TTU phӶn ánh tính toàn di֓n các mֱc tiêu GD, phӶn §nh Ľ¼ng quan 

ĽiԜm Ľ֡i m i֧ GDņH, Ľn֟g th֩ i x§c Ľn֗h Ľ¼ng nhnֻg tr֙ ng tâm cֳa nhi֓ m vֱ  ņT 

ngu֟ n nhân lֽ c có chӸt lҼn֯g cao, phֱc vֱ  nhi֓ m vֱ  phát triԜn KT-XH c aֳ t֕ nh, khu 

v cֽ và cӶ nҼ֧c./ The creation of TTU mission also demonstrates the political 

bravery and determination of founders, leaders, faculty and staff of TTU. That is, the 

capacity to develop TTU based on its own resources, the support from renowned 

American professors and scientists, support from the Long An Province authority, 

and persons dedicated to the Vietnamese higher education. The mission of TTU 

reflects the complete targets of education, and innovative views of higher education, 

and at the same time, it defines the key mission of training high quality human 

resources to serve the socio-economic development of the province and the country. 

1.1.3. T֟ n tӴi:/ Limitations 

Vi c֓ x§c Ľn֗h sֵ  mӴng cֳ a TTU còn m֥ t s֝  t n֟ tӴi nhҼ sau:/ The identification 

of TTU mission demonstrates the following limitations: 

Sֵ  mӴng cֳ a TTU mang tính chiԒn lҼc֯ l©u d¨i Ľ¸i hi֛ phӶi th cֽ hi֓ n liên tֱ c 

v¨ l©u d¨i, ĽԊc bi֓ t li°n quan ĽԒn Ľ¨o tӴo con ngҼi֩ Ľ« ĽҼc֯ nu¹i dҼn֭g, giáo dֱc 

trong m¹i trҼn֩g chҼa ĽҼc֯ h֥ i nhԀp, tӺm nhìn hӴn hԌp Ľ·ng khung trong nhnֻg 

nhu cӺu cֳ a cá nhân; chính vì vԀy, nhiԚu lǫnh vcֽ khoa h֙c quan tr֙ng và rӸt cӺn cho 

sֽ  nghi֓ p công nghi֓p hoá, hi֓n ĽӴi hoá cֳa ĽӸt nҼc֧ nhҼng lӴi ²t ĽҼc֯ h֙ c sinh, 

sinh vi°n quan t©m. Do Ľ· khiԒn cho công tác tuyԜn sinh cֳ a TTU gԊp nhiԚu tr֫  

ngӴi, làm cho TTU b֗ chԀm lӴi trong vi֓ c thֽ c hi֓ n sֵ  mӴng Ľ« ĽԊt ra cֳ a mình. 

ņ֟ ng th֩ i, do TTU m֧i ĽҼc֯ thành lԀp, th֩ i gian chҼa Ľ ֳĽԜ tӴo ĽҼc֯ niԚm tin Ľi֝ 

v i֧ xã h֥ i./ TTU strategic mission requires constant and long-term implementation, 

particularly regarding training of the human resources who have been nurtured and 

educated in an unintegrated environment  with the vision limited by personal needs; 

therefore, many important scientific sectors necessary for the industrialization and 

modernization of the country have drawn less interest from students. Therefore, TTU 

has faced many obstacles in enrolling students that has caused TTU to be slow in 

achieving its set mission. At the same time, as a newly established university, TTU 

has not had enough time to gain confidence of the society. 

1.1.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 
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- KԒ hoӴch h¨nh Ľn֥g Ľ« ĽҼc֯ triԜn khai trong báo cáo cֳa Hi֓ u trҼn֫g TTU 

tӴi H i֥ ngh֗  t n֡g kԒt h¨ng nŁm, b§o c§o tn֡g kԒt 5 nŁm th¨nh lԀp trҼn֩g 

[H1.01.01.13] và sԐ có kԒ hoӴch ngԂn hӴn và trung hӴn trong tַng giai ĽoӴn phát 

triԜn cֳ a TrҼn֩g./ The action plan has been deployed in the TTU Provostôs report at 

the Annual Summary Meeting, Five-year Summary Report [H1.01.01.12] and TTU 

will have a short-term and medium-term plan for each development period of the 

University. 

- L  ֥tr³nh h¨nh Ľn֥g thֽ c hi֓ n sֵ  mӴng cֳ a TTU tַ  nay cho ĽԒn 2020 và 

nhֻ ng nŁm tiԒp theo sԐ ĽҼ֯c hoàn ch֕nh tr°n cҺ s ֫b  ֡sung, ĽiԚu ch֕nh n֥ i dung cֳ a 

sֵ  mӴng cho phù h֯p v֧ i tình hình thֽ c ti n֑ và khӶ nŁng Ľ·n ĽӺu sֽ  phát triԜn./ The 

roadmap to fulfill TTUôs mission towards 2020 and the following years will be 

finalized on the basis of supplement and amendment of the mission in accordance 

with the actual situation and ability to catch up with the development trend. 

- TiԒp tֱ c tuyên truyԚn và ph֡  biԒn r֥ ng rãi sֵ  mӴng cֳ a TrҼn֩g bԄng nhiԚu 

hình thֵ c: trên website cֳa TTU, c§c phҼҺng tin֓ th¹ng tin ĽӴi ch¼ng, b§o, Ľ¨i, 

nhֻ ng ĽiԚu cӺn biԒt vԚ tuyԜn sinh h¨ng nŁm v¨ qua c§c lӺn PR tuyԜn sinh tӴi các 

trҼ֩ng h֙ c trong cӶ nҼ֧c. ņiԚu thuԀn l i֯ l n֧ là TTU chuӼn b֗  có khoá thֵ  hai t֝ t 

nghi֓ p, v֧ i chӸt lҼn֯g Ľ¨o tӴo tַ  mô hình khai phóng cֳa ĽӴi h c֙ Hoa KȢ và khӶ 

nŁng tiԒng Anh thông thӴo cֳ a sinh viên t֝t nghi֓ p Ľ« gi¼p 100% c§c sinh vi°n kho§ 

ĽӺu tiên t֝ t nghi֓ p nhԀn ĽҼc֯ vi c֓ làm tӴi nh nֻg công ty l֧n Ľa quc֝ gia v֧ i m cֵ 

lҼҺng cao hҺn hԆn các sinh viên t֝t nghi֓ p tַ  nhiԚu trҼn֩g ĽӴi h c֙ kh§c. TTU Ľ« 

thành lԀp H i֥ c uֽ sinh vi°n TTU ĽԜ t  ַĽ· c· kԒ hoӴch tiԒp tֱ c tiԒp bҼc֧ cho các em 

tr°n con ĽҼn֩g tӴo dֽ ng sֽ  nghi֓ p, tӴo cӺu n֝ i gi aֻ các cֽu SV. Sֽ  thành công cֳa 

các em sԐ là minh chֵ ng thuyԒt phֱ c nhӸt quӶng bá cho hình Ӷnh cֳ a TTU trong 

c n֥g Ľn֟g và xã h֥i./ TTU will continue to disseminate and popularize its mission in 

various forms, inculding TTUôs website, public media, newspapers, radios, annual 

admission guidelines and PR & admission tours at high schools across the country. 

It is a big advantage that TTU is prepared to have its second term graduates. With 

American liberal arts education and excellent English skills, all of the first-term 

graduates of TTU have obtained jobs in multinational corporations with a salary 

much higher than those from other universities. The university has established the 

TTU Alumni Association to provide continual support for students to develop their 

career and alumni connections. Their  successes will be the most convincing evidence 

to promote the image of TTU to the public and society.  

1.1.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí/ Self - Assessment: Meeting the 

requirements of the criterion. 
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Tiêu chí 1.2./ Criterion 1.2. 

M cֱ tiêu cֳ a trҼn֩g ņH ĽҼc֯ x§c Ľn֗h phù h p֯ v i֧ m cֱ ti°u ņT tr³nh Ľ ֥ņH 

quy Ľn֗h tӴi LuԀt GD và sֵ  mӴng Ľ« tuy°n b ֝c aֳ TTU; ĽҼc֯ Ľ֗nh kȢ rà soát, 

b  ֡sung, ĽiԚu ch֕nh v¨ ĽҼc֯ triԜn khai th cֽ hi n֓./ The objective of the University 

is defined in line with the higher education objectives stipulated in the Education 

Law and the stated mission of TTU; it is periodically reviewed, supplemented, 

adjusted and implemented. 

1.2.1. Mô tӶ:/ Description 

 M cֱ tiêu chính tr֗ c aֳ TTU Ľ« ĽҼc֯ x§c Ľn֗h trong ĽԚ án thành lԀp trҼn֩g v֧ i 

vi c֓ ban hành sֵ mӴng, tӺm nhìn cֳ a TTU [H1.01.02.01]./ The political objective of 

TTU has been defined in the University establishment project via the mission and 

vision of TTU [H1.01.02.01]. 

Các mֱc ti°u ĽԚ ra phù h֯p v֧ i m cֱ tiêu cֳa GDņH trong LuԀt GDņH l¨ ñņT 

nhân lֽ c, nâng cao dân trí, b֟i dҼn֭g nhân tài; NCKH, công ngh֓ tӴo ra tri thֵ c, sӶn 

phӼm m֧ i, phֱ c vֱ  yêu cӺu phát triԜn kinh tԒ-xã h֥ i, bӶo ĽӶm qu֝ c phòng, an ninh 

và h i֥ nhԀp qu֝ c tԒ; ņT SV c· phӼm chӸt chính tr֗, ĽӴo Ľֵc; có kiԒn thֵ c, k׃ nŁng 

th cֽ hành nghԚ nghi֓ p, nŁng lcֽ NC và phát triԜn nֵg dֱ ng khoa h֙c và công ngh֓ 

tҼҺng xnֵg v֧ i tr³nh Ľ ֥ņT; c· scֵ kh֛ e; có khӶ nŁng s§ng tӴo và trách nhi֓m nghԚ 

nghi֓ p, thích nghi v֧ i m¹i trҼn֩g làm vi֓ c; có ý thֵ c phֱ c vֱ  nh©n d©nò./ The 

objectives set by TTU are in line with the higher education objectives of ñtraining 

human resources, and raising peopleôs cultural standard; fostering talents that are 

stipulated in the Law on Higher Education; conducting science and technology 

research to create knowledge and new products that serve socio-economic 

development; ensuring the national defense and security; continuing international 

integration; training students with political quality, morality, knowledge, and 

professional and practical skills, and a capacity for research and application of 

science and technology at their training level; having good health, creativity, 

professional responsibility and an ability to adapt to the working environment; and 

consciously serving the people.ò 

V i֧ m cֱ tiêu cֱ  thԜ ņT tr³nh Ľ ֥ņH ĽԜ SV có kiԒn thֵ c chuyên môn toàn 

di n֓, nԂm vֻ ng nguyên lý, quy luԀt t  ֽnhiên-xã h֥ i, có k׃ thuԀt th cֽ h¨nh cҺ bӶn, có 

khӶ nŁng l¨m vic֓ Ľ֥c lԀp, sáng tӴo và giӶi quyԒt nhֻ ng vӸn ĽԚ thu֥ c ng¨nh ĽҼc֯ 

ņT./ Specific objectives of the higher education training are to provide students with 

comprehensive professional knowledge, having a thorough grasp of priciples, 
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natural laws of society, practical skills, and ability to work independently and 

creatively and solving problems in their trained areas.  

ņT tr³nh Ľ ֥thӴc s׃ ĽԜ h c֙ viên có kiԒn thֵ c khoa h֙c nԚn tӶng, có k׃ nŁng 

chuyên sâu cho NC vԚ m t֥ lǫnh vcֽ khoa h֙c hoԊc hoӴt Ľn֥g nghԚ nghi֓ p hi֓ u quӶ, 

có khӶ nŁng làm vi֓c Ľ֥c lԀp, sáng tӴo v¨ c· nŁng lcֽ phát hi֓n, giӶi quyԒt nhֻ ng 

vӸn ĽԚ thu֥ c chuy°n ng¨nh ĽҼc֯ ņT [H1.01.02.02]./ Master degree programs 

provide students with fundamental scientific knowledge and advanced technical 

skills for research in a scientific or professional field, ability to work independently 

and creatively, and solving problems in their trained areas. 

TTU l¨ ĽҺn v ֗ņT c· chӸt lҼn֯g cao trong h֓ th n֝g GDņH trong tn֕h và cӶ 

nҼ֧c; TTU có m֥t Ľi֥ ngȈ GV chӸt lҼn֯g cao, trong Ľ· 90% c· hc֙ v֗  TiԒn sǫ t ַcác 

trҼ֩ng ņH danh tiԒng ֫  c§c nҼc֧ phát triԜn v¨ Ľn֟g th֩ i có nhiԚu kinh nghi֓ m trong 

NC cȈng nhҼ giӶng dӴy [H1.01.02.03]. ņ©y l¨ lcֽ lҼn֯g chính tham gia vào công tác 

NCKH cֳ a trҼn֩g./ TTU is a high-quality educational institution in the higher 

education system of the province and the country; TTU has high-quality faculty, 90%  

of whom have obtained PhD degrees from renowned universities in developed 

countries with great experience in research and teaching [H1.01.02.03]. It is the 

main force involved in the scientific research activities of the university.  

HoӴt Ľn֥g NCKH cֳa c§c GV ĽҼc֯ t֡ ng kԒt trong b§o c§o h¨ng nŁm caֳ các 

Khoa gֹ i lên ban giám hi֓u và H֥i Ľn֟g khoa h֙c TTU [H1.01.02.04]./ Scientific 

research activities of the faculty are summarized in the schools' annual report that 

are sent to the Board of Trustees and the Science Committee of TTU [H1.01.02.04]./. 

TTU sԐ d aֽ tr°n c§c b§o c§o n¨y ĽԜ phân b֡  kinh ph² NCKH h¨ng nŁm cho 

các khoa [H1.01.02.05], [H1.01.02.06]./ TTU will, based on these reports, allocate 

annual scientific research budget to its schools [H1.01.02.05], [H1.01.02.06]. 

TTU khuyԒn kh²ch GV ĽŁng kĨ c§c ĽԚ tài tַ  cӸp nh¨ nҼc֧, cӸp b֥ , cӸp s֫  ban 

ngành và tӴo m֙ i ĽiԚu ki n֓ t֝ t nhӸt ĽԜ GV th cֽ hi֓ n c§c ĽԚ tài này. ņ֝ i v i֧ c§c ĽԚ 

tài cӸp trҼn֩g, sau khi ĽҼc֯ tuyԜn ch֙ n tַ  H i֥ Ľn֟g khoa h֙c cֳ a khoa sԐ ĽҼ֯c gֹ i 

lên H֥ i Ľn֟g khoa h֙c trҼn֩g xét duy֓t nhԄm ĽӶm bӶo sֽ  phù h֯ p v֧ i nhu cӺu và 

Ľ֗nh hҼn֧g phát triԜn cֳ a trҼn֩g [H1.01.02.07]. SV tham gia NCKH thông qua vic֓ 

tham gia v¨o c§c ĽԚ tài NCKH cֳ a GV. ņn֟g th֩ i c§c CLB SV NCKH cȈng ĽҼc֯ 

thành lԀp và nhԀn ĽҼc֯ sֽ  h  ֣ tr  ֯thҼ֩ng xuyên cֳa TTU [H1.01.02.08]./ TTU 

encourages its faculty to register scientific research projects at state, ministry and 

department levels and provides the best support for its faculty to carry out the 

projects. Regarding the University level projects, after being selected by the Science 
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Committee of the School, the project will be submitted to the Science Committee of 

the University for approval to ensure its compliance with the needs and development 

direction of the University [H1.01.02.07]. Students participate in scientific research 

through the faculty's scienctific research projects. In addition, the student scientific 

research clubs have also been established with constant support from TTU 

[H1.01.02.08].  

TTU h  ֣tr  ֯vi c֓ t֡  chֵ c các h֥ i ngh֗ , h֥ i thӶo khoa h֙c, m֩ i các nhà khoa 

h c֙ trong v¨ ngo¨i nҼc֧ t֧ i thӶo luԀn và bàn h֯p tác [H1.01.02.09 ], [H1.01.02.10]./ 

TTU has provided support to the organization of scientific conferences and seminars 

with the participation of local and international scientists [H1.01.02.09], 

[H1.01.02.10].  

TTU h  ֣tr  ֯và tӴo ĽiԚu ki n֓ ĽԜ GV Ľi tham gia trao Ľi֡ khoa h֙ c trong và 

ngo¨i nҼc֧ trong th֩ i gian ngԂn và dài hӴn nhԄm mֱ c Ľ²ch n©ng cao nŁng lcֽ 

NCKH [H1.01.02.11]; [H1.01.02.12]./ TTU has provided assistance and support for 

its falculty to participate in short-term and long-term scientific exchanges in the 

country and abroad to enhance the scientific research capacity. 

TTU còn t֡  chֵ c cho sinh viên cùng tham gia nghiên cuֵ, dֽ  các h֥ i thӶo 

Qu֝ c tԒ, Ľi thcֽ tԀp tӴi Hoa KȢ ĽԜ sinh viên thֽ c sֽ  ĽҼ֯c trӶi nghi֓ m, làm vi֓ c và 

h c֙ h֛ i tr cֽ tiԒp trong m¹i trҼn֩g Qu֝ c tԒ bên cӴnh nhֻ ng lý thuyԒt ĽҼc֯ h֙ c tӴi 

TTU [H1.01.02.13]./ TTU has made arrangements for its students to conduct 

research, participate in international conferences, obtain internships in U.S. to 

acquire practical experience, directly work and study in the international working 

environment in addition to the theoretical knowledge from TTU [H1.01.02.13]. 

1.2.2. ņiԜm mӴnh:/ Strengths: 

ņ֥i ngȈ GV caֳ trҼn֩g c· tr³nh Ľ ֥NCKH cao v֧ i 90% có h֙ c v֗  t  ַTiԒn sǫ 

tr  ֫ lên, do vԀy Ľ§p nֵg ĽҼc֯ chӸt lҼn֯g trong c§c ĽԚ tài NCKH. Vi c֓ c§c ĽԚ tài 

NCKH cֳ a trҼn֩g ĽҼc֯ tài tr  ֯bao g֟ m chֳ  yԒu c§c ĽԚ tài tr֙ ng ĽiԜm cӸp b֥  và cӸp 

s֫  thԜ hi n֓ sֽ  phù h֯p Ľ֗nh hҼn֧g NCKH cֳa trҼn֩g v֧ i chiԒn lҼc֯ phát triԜn khoa 

h c֙ công ngh֓ c aֳ ĽӸt nҼc֧. Ngoài ra, m֥t s֝  ĽԚ tài còn nhԀn ĽҼc֯ sֽ  tài tr֯  t  ַcác 

t  ֡ chֵ c qu֝ c tԒ có uy tín./ 90% of the Universityôs faculty are PhDs and highly 

qualified research scientists; so, it would ensure the quality of scientific research 

projects. Concerning the University's funded key research projects, they are maintly 

the ministerial and departmental level projects and in line with the orientation of the 

scientific research of the University and in accordance with the national science and 
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technology development strategy. In addition, some projects have been  funded by 

prestigious international organizations.   

Liên kԒt ņT vi֧ nҼc֧ ngo¨i, tŁng cҼn֩g h֯ p tác qu֝c tԒ trong ņT; n©ng cao 

chӸt lҼn֯g, hi֓ u quӶ hoӴt Ľn֥g NCKH. TŁng cҼn֩g cҺ s ֫vԀt chӸt phֱ c vֱ  công tác 

ņT, NCKH./ The university has promoted international cooperations in training to 

improve the quality and effectiveness of scientific research, and continued to develop 

facilities necessary to meet that demand.  

ņӶm bӶo  trԀt t ,ֽ an to¨n trҼn֩g h֙ c; kiên quyԒt loӴi b  ֛b n֓h thành tích trong 

GD và nhֻ ng tiêu cֽ c trong thi cֹ , kiên quyԒt loӴi tr  ַTNXH xâm nhԀp vào h֙ c 

ĽҼ֩ng; giֻ  v nֻg v¨ n©ng cao Ľi֩ s֝ ng vԀt chӸt và tinh thӺn cho cán b֥, công nhân 

viên./ The university has ensured security and order with the determination to 

eliminate "achievement obsession" in education and prevent fraud in exams and 

social vices in the campus to maintain and improve material and spiritual life of 

faculty and staff.  

M cֱ tiêu cֳa TTU ĽҼc֯ xác lԀp hoàn toàn phù h֯p v֧ i m cֱ ti°u ņT tr³nh Ľ ֥

ņH ĽҼc֯ quy Ľn֗h tӴi LuԀt GD, LuԀt GDņH v¨ s ֵmӴng Ľ« ĽҼc֯ tuyên b֝  c aֳ TTU 

vԚ tӸt cӶ c§c phҼҺng din֓. M cֱ tiêu phӸn ĽӸu cֳ a TTU là "ChӸt lҼn֯g ņT Ľ§p nֵg 

nhu cӺu ņT ngun֟ nhân lֽ c cֳ a sֽ  nghi֓ p phát triԜn KT-XH c aֳ t֕ nh và cֳ a cӶ nҼ֧c 

trong giai ĽoӴn m֧ i". M cֱ ti°u ņT caֳ TTU ĽҼc֯ cֱ  thԜ hóa trong nhiԚu vŁn bӶn ĽԜ 

triԜn khai thֽ c hi֓ n nhҼ: "Quy Ľn֗h vԚ th cֽ hi֓ n quy chԒ ņT" [H1.01.02.14],"Quy 

chԒ t  ֡chֵ c và hoӴt Ľn֥g cֳ a H֥ i Ľn֟g khoa h֙c v¨ ņT" [H1.01.02.15], "Quy Ľn֗h 

vԚ quӶn lý hoӴt Ľn֥g NCKH và công ngh֓" [H1.01.02.16]./ The objectives set by 

TTU are in line with the objectives of the higher education training stipulated in the 

Education Law, the Law on Higher Education and TTUôs mission in all aspects. TTU 

has set the objective that "Training quality should meet the needs of human 

resources training for the socio-economic development of the province and the 

country in the new era". The objective of TTU is specified in many documents for 

implementation including: "Regulation on implementation of training procedures" 

[H1.01.02.14], "Regulation on organization and operation of TTU Science and 

Training Committee" [H1.01.02.15], "Regulation on management of industry and 

scientific research operations" [H1.01.02.15]. 

Toàn b֥  m cֱ ti°u ņT caֳ TTU ĽҼc֯ triԜn khai m֥ t cách toàn di֓n trên tӸt cӶ 

c§c lǫnh vcֽ v¨ ĽҼc֯ kiԜm tra, Ľ§nh gi§, ĽiԚu ch֕nh Ľn֗h kȢ. Vì vԀy, Ľn֗h hҼn֧g mֱ c 

tiêu phát triԜn cֳ a TTU ĽҼc֯ thֽ c hi֓ n có hi֓ u quӶ./ All training objectives of TTU 

have been comprehensively implemented in all areas and have been periodically 
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examined, evaluated, and adjusted. Therefore, the TTU development direction has 

been effectively implemented.  

TTU liên tֱ c phӸn ĽӸu vҼҺn l°n ĽӴt thành tích xuӸt sԂc, giֻ  v nֻg nhֻ ng thành 

t²ch Ľ« ĽӴt ĽҼc֯ trong nhֻng nŁm qua nhҼ: nhiԚu BԄng khen cֳa UBND t֕nh 

[H1.01.02.17]./ TTU constantly strives to achieve excellent results and sustain its 

outcomes achieved in recent years, as the cerificiates of merit granted by the Long 

An Provincial Peopleôs Commitee [H1.01.02.07]. 

NhӸt quán trong vi֓c x§c Ľn֗h và triԜn khai th cֽ hi֓ n mֱ c tiêu; mֱc ti°u ĽҼc֯ 

x§c Ľn֗h hoàn toàn phù h֯p v֧ i quy Ľn֗h cֳ a LuԀt GD, LuԀt GD ņH. C§c mcֱ tiêu 

ĽҼ֯c Ľ֗nh kȢ rà soát b֡ sung, ĽiԚu ch֕nh và triԜn khai thֽ c hi֓ n m֥ t cách k֗p th֩ i. 

M cֱ ti°u ĽҼc֯ hi֓ n thֽ c hoá, cֱ thԜ vào các hoӴt Ľn֥g cֳ a TTU./ The objectives are 

consistently defined and implemented; the set objectives are entirely in line with the 

regulations of the Education Law and the Law on Higher Education. The objectives 

are periodically and timely reviewed, supplemented, adjusted and implemented. The 

objectives are materialized through the operations of TTU.  

1.2.3. T֟ n tӴi:/ Limitations: 

HӴn chԒ l n֧ nhӸt cֳ a TTU là do m֧i thành lԀp, do vԀy tronfg giai ĽoӴn trҼc֧ 

mԂt vi c֓ thֽ c hi֓ n tuyԜn sinh cֳ a m֥ t s֝  ng¨nh ņT c· nhiԚu kh· khŁn, ngoӴi tr  ַ

khoa Y, các khoa khác tuyԜn sinh chҼa ĽӴt ch֕  ti°u h¨ng nŁm./ Being a newly 

established University is the largest limitation of TTU, therefore, in the early stage, 

some Schools of the university, except for the School of Medicine, have had many 

difficulties in enrolling students and have not met the anual enrollment target. 

1.2.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 

- TiԒp tֱ c b֡  sung v¨ ĽiԚu ch֕nh mֱ c tiêu cֳ a TTU cho phù h֯p v֧ i tình hình 

phát triԜn KT-XH c aֳ Ľ֗a phҼҺng v¨ ĽӸt nҼc֧, phù h֯ p v֧ i th cֽ tԒ c aֳ TTU. / To 

continue to supplement and amend TTUôs objectives to be in line with the socio-

economic development situation of the province and the country, and to cope with 

the reality of TTU.  

- Các mֱc ti°u ņT sԐ ĽҼ֯c cֱ  thԜ hóa bԄng cách xây dֽng l֥  trình thֽ c hi֓ n 

m t֥ cách khӶ thi trong kԒ hoӴch cֳ a TTU;/ The Training objectives will be 

materialized by creating a feasible implementation roadmap for TTU.  

- TTU sԐ th cֽ hi֓ n vi c֓ ĽiԚu tra, khӶo sát lӸy ý kiԒn cֳ a SV v¨ c§c cҺ quan 

tuyԜn dֱ ng, sֹ  d nֱg SV ra trҼn֩g, nhu cӺu ņT, nhu cӺu cֳ a SV ĽԜ c· ĽҼc֯ nhֻ ng 

thông tin quan tr֙ng, khách quan, chính xác, phֱc vֱ  cho công tác tuyԜn sinh, xây 
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d nֽg mֱ c tiêu và chiԒn lҼc֯ cֳ a TTU trong giai ĽoӴn m֧ i./ TTU will conduct 

surveys and investigations to collect opinions from students and employers on  the 

training needs in order to gather accurate and objective information to serve 

enrollment and the identification of objectives and strategies of TTU in the new 

period. 

1.2.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./ Self-Assessment: Meeting the requirements 

of the criterion. 

KԒt luԀn vԚ tiêu chuӼn 1:/ Conclusion on Standard 1: 

ņiԜm mӴnh n i֡ bԀt:/ Prominent strengths: 

Sֵ  mӴng ĽҼc֯ x§c Ľn֗h c· cҺ s ֫khoa h֙ c và tính thֽ c ti n֑, phù h֯ p v֧ i chiԒn 

lҼ֯c phát triԜn KT-XH c aֳ Ľ֗a phҼҺng v¨ cӶ nҼ֧c và nhu cӺu vԚ ngu֟ n l cֽ chӸt 

lҼ֯ng cao phֱc vֱ  cho ĽӸt nҼc֧ v¨ Ľa֗ phҼҺng trong thi֩ kȢ CNH-HņH;/ The set 

mission has scientific and practical values in line with the socio-economic 

development strategy of the province and the country, and the needs of high quality 

human resources to serve the province and the country in the industrialization and 

modernization stage; 

PhӶn §nh ĽҼc֯ tính toàn di֓n các mֱc tiêu GD. Mֱc ti°u ĽҼc֯ x§c Ľn֗h hoàn 

toàn phù h֯p v֧ i quy Ľn֗h cֳ a LuԀt GD, LuԀt GDņH v¨ s ֵmӴng Ľ« ĽҼc֯ tuyên b֝  

c aֳ TTU. Các mֱc ti°u ĽҼc֯ Ľ֗nh kȢ rà soát, b֡ sung, ĽiԚu ch֕nh và triԜn khai thֽ c 

hi n֓ có hi֓ u quӶ./ The universityôs education objectives have been comprehensively 

reflected and implemented. The set objectives are entirely in line with the regulations 

of the Education Law, the Law on Higher Education and TTUôs mission. The 

objectives are periodically reviewed, supplemented and amended for effective 

implementation. 

T n֟ tӴi cҺ bӶn:/ Basic weaknesses: 

M t֥ s֝  m cֱ tiêu ngԂn hӴn cֳ a giai ĽoӴn trҼc֧ mԂt c¸n kh· khŁn trong thcֽ 

hi n֓, cֱ  thԜ là công tác tuyԜn sinh cֳ a các Khoa ngoӴi tr  ַKhoa Y./ The University 

still faces difficulties in carrying out short-term objectives, such as the enrollment of 

its schools except for the School of Medicine. 

S֝  ti°u ch² ĽӴt yêu cӺu: 2/ Number of passed criteria: 2  

S֝  ti°u ch² kh¹ng ĽӴt: 0./ Number of failed criteria: 0 

 
Tiêu chuӼn 2. T  ֡ch cֵ và quӶn lý 

Criteria 2. Organization and Management 
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M  ֫ĽӺu:/ Introduction 

TTU c· cҺ cӸu t֡  chֵ c thֽ c hi֓ n theo quy Ľn֗h cֳ a ņiԚu l  ֓trҼ֩ng ņH v¨ 

ĽҼ֯c cֱ  thԜ hoá trong Quy chԒ vԚ t  ֡chֵ c và hoӴt Ľn֥g cֳ a TTU theo m¹ h³nh ņH 

khai phóng Hoa KȢ./ Organizational structure of TTU complies with the provisions 

of the University Charter and is specified in the Regulations on organization and 

operation of TTU in accordance with American liberal arts higher education model. 

Tiêu chí 2.1./ Criterion 2.1. 

CҺ cӸu t  ֡ ch cֵ cֳ a trҼn֩g ņH ĽҼc֯ th cֽ hi n֓ theo quy Ľn֗h cֳ a ņiԚu l  ֓

trҼ֩ng ņH v¨ c§c quy Ľn֗h khác cֳ a pháp luԀt c· li°n quan, ĽҼc֯ cֱ  thԜ hoá 

trong quy chԒ vԚ t  ֡ch cֵ và hoӴt Ľn֥g cֳ a TTU./ Organizational structure of the 

University shall comply with the provisions of the Charter of the University and 

other regulations of applicable laws specified in the regulation on organization 

and operation of TTU. 

2.1.1. Mô tӶ:/ Description 

TTU ĽҼc֯ thành lԀp theo QuyԒt Ľn֗h s֝  2154/Qņ-TTg/Qņ-TTg ngày 

25/11/2010 cֳa Thֳ  tҼ֧ng Chính phֳ [H2.02.01.01]. Ngày 25/2/2011, B֥ GD&ņT 

cho TTU tuyԜn sinh 8 mã ngành cֳa khoa Kinh tԒ và QTKD, Khoa K׃ thuԀt và Khoa 

Ngôn ngֻ  v¨ Nh©n vŁn [H2.02.01.02]; ng¨y 18/6/2013 B֥ GD&ņT cho TTU tuyԜn 

sinh Khoa Y [H2.02.01.03] và cho tuyԜn sinh khoa Công ngh֓ sinh h֙ c 2 chuyên 

ngành vào ngày 01/8/2013 [H2.02.01.04]./ TTU has been established according to 

the Prime Ministerôs Decision No. 2154/Qņ-TTg/Qņ-TTg on 25/11/2010 

[H2.02.01.01]. On 25/2/2011, MOET approved TTU to enroll students in 8 majors 

from School of Economics and Business Administration, School of Engineering, and 

School of Humanities & Languages [H2.02.01.02]; MOET permitted TTU to enroll 

in the School of Medicine on 18/6/2013 [H2.02.01.03] and in the School of 

Biotechonology with 2 majors on 1/8/2013 [H2.02.01.04]. 

 ֪Vi t֓ Nam, TTU l¨ trҼn֩g ņH tҼ thcֱ phi l֯ i nhuԀn ĽӺu tiên theo mô hình 

ĽӴi h c֙ khai phóng cֳa Hoa kȢ, ĽҼc֯ cӸp phép cho m֫ khoa Y./ TTU is the first 

private non-profit Vietnamese university in the model of American liberal arts higher 

education, being granted the permission to establish the School of Medicine.  

Quy chԒ T  ֡chֵ c và HoӴt Ľn֥g cֳ a TTU [H2.02.01.06] ĽҼc֯ chia thành tám 

phӺn nhҼ sau:/ The Regulation on organization and operation of TTU [H2.02.01.06] 

consists of eight following chapters: 

1. ņiԚu l  ֓c aֳ các c֡ Ľ¹ng s§ng lԀp;/ Charter of founding shareholders 
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2. ņiԚu l  ֓quy Ľn֗h chung;/ General provisions 

3. ņiԚu l  ֓ c aֳ cҺ cӸu t֡  chֵ c và quӶn lý;/ Regulations on organizational 

structure and management; 

4. ņiԚu l  ֓c aֳ các GV, cán b֥, NV và SV;/ Regulations on lecturers, officials, 

staff and students; 

5. ņiԚu l  ֓c aֳ các m֝i quan h֓  qu֝ c tԒ;/ Regulations on international relations 

6. Các hoӴt Ľn֥g cֳ a công ngh֓, khoa h֙c v¨ ņT; ĽiԚu l  ֓c aֳ tài sӶn, tài chính 

- t  ֡chֵ c lӴi và kԒt thúc;/ Industry, science and training activities; regulations on 

assets, finance, re-organization and termination;  

7. ņiԚu l  ֓kiԜm tra, xác minh;/ Regulations on inspection and vesting 

8. Quy Ľn֗h ņiԚu l  ֓th cֽ hi֓ n./ Regulations of implementation 

TrҼ֧c Ľ·, trong nŁm 2009, Hi֥ Ľn֟g QuӶn tr֗  Ľ« kĨ bӶn ghi nh֧  (MOU) gi aֻ 

TTU v¨ ņH Rice [H2.02.01.07]. Bi°n bӶn ghi nh֧  g m֟ các th֛a thuԀn vԚ:/ In 2009, 

the Board of Management signed a Memorandum of Understanding (MOU) with 

Rice University (H2.02.01.07]. The Memorandum of Understanding includes: 

Å Trao Ľi֡ chuyên môn trong GD và NC v֧i TTU bao g֟ m thiԒt kԒ chҼҺng 

trình giӶng dӴy và phát triԜn;/ Professional exchange in education and research with 

TTU, including curriculum design and development; 

Å Trao Ľi֡ SV, GV và các NV khác; hoӴt Ľn֥g NC chung;/ Exchange of 

students, faculty and staff; joint research activities; 

Å T֡ chֵ c các cu֥c h֙ p vԚ h c֙ thuԀt, h֥ i thӶo; trao Ľi֡ các Ӹn phӼm, tài li֓ u 

h c֙ tԀp và các thông tin khác./ Organization of academic meetings, workshops; 

exchanges of publications, learning materials and other information. 

NŁm 2014, b¨ ņԊng Th֗ Hoàng YԒn, ngҼi֩ sáng lԀp và Chֳ  t c֗h cֳ a TTU và 

TiԒn sǫ David Leebron, Gi§m Ľc֝ ņH Rice (RU) Ľ« kĨ kԒt th a֛ thuԀn h֯ p tác giֻ a 

hai trҼn֩g. Theo Th֛a thuԀn n¨y, trҼn֩g ņH Rice sԐ giúp TTU phát triԜn 5 trҼn֩g 

m i֧ bao g֟ m phát triԜn các chҼҺng tr³nh giӶng dӴy, Ľ¨o tӴo GV v¨ trao Ľi֡ SV;/ In 

2014, Mme. Dang Thi Hoang Yen, the founding president of TTU, and Dr. David 

Leebron, Director of Rice University (RU) signed a cooperation agreement between 

two universities. According to this agreement, Rice University would support TTU to 
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develop five new schools, including curriculum design, faculty training, and student 

exchange; 

H p֯ tác giֻ a TTU và RU bao g֟m c§c lǫnh vcֽ sau:/ TTU and RU agree to 

collaborate in the following areas: 

Å C½ng tҼ vӸn cho NCS cֳa RU hoԊc TTU;/ Providing joint consultancy to 

reseachers of RU or TTU;  

Å TӴo cҺ hi֥ cho các SV t֝t nghi֓ p và tiԒn sǫ mi֧ ra trҼn֩g là h֙ c giӶ hay h֙ c 

tԀp tӴi RU hoԊc TTU;/ Creating the opportunity for new graduates and  new PhD 

graduates to be a scholar or to study at RU or TTU; 

Å Trao Ľi֡ GV-SV;/ Exchange of faculty and students; 

Å ņ֟ng tài tr֯  c aֳ h֥ i ngh֗  qu֝ c tԒ, h֥ i thӶo, h֥ i ngh֗  chuy°n ĽԚ;/ Co-sponsor 

of international conferences, workshops, and seminars; 

Å ņҼa c§c d ֽán NC mang lӴi l i֯ ích chung, bao g֟m cӶ nhֻ ng NC liên ngành 

có tӺm quan tr֙ng toàn cӺu;/ Implementation of research projects that bring in 

common interests, including interdisciplinary research projects of global 

importance;  

Å ņ֟ng xuӸt bӶn các bài viԒt, bài báo trong tӴp chí có uy tín hoԊc trình bày tӴi 

các h֥ i ngh֗ ;/ Co-publication of papers and articles in prestigious magazines or at 

presentation in conferences; 

Å  Trao Ľi֡ các Ӹn phӼm, tài li֓ u h֙ c tԀp và các thông tin khác;/ Exchange of 

publications, learning materials, and other information; 

Å  Tham gia c§c hi֥ thӶo, h֥ i ngh֗  chuy°n ĽԚ c aֳ hai bên t֡ chֵ c./ 

Participating in symposia and workshops held by the both sides. 

H i֥ Ľn֟g h֙ c thuԀt do Nguyên Chֳ t c֗h ĽӴi h c֙ Rice-gi§o sҼ Malcolm Gillis 

làm Chֳ  t c֗h và Nguyên Hi֓u trҼn֫g trҼn֩g ĽӴi h c֙ Rice-gi§o sҼ Eugene H. Levy 

làm Phó Chֳ  t c֗h, ĽҼc֯ thành lԀp ch֗u trách nhi֓m vԚ H c֙ thuԀt và Nghiên cֵu 

khoa h֙ c cֳ a TTU [H2.02.01.08]. Trách nhi֓m chính cֳa H֥ i Ľn֟g h֙ c thuԀt ĽԜ 

ĽӶm bӶo TTU thֽ c hi֓ n theo tiêu chuӼn cֳ a m¹ h³nh ĽӴi h c֙ khai phóng Hoa KȢ, 

khuyԒn khích và duy trì các tiêu chuӼn cao nhӸt trong giӶng dӴy, h֙ c tԀp, NC và bӶo 

v  ֓quyԚn tֽ  do h֙ c thuԀt cֳ a TTU. H֥i Ľn֟g h֙ c thuԀt cȈng c· tr§ch nhim֓ giám sát 

sֽ  phát triԜn cֳ a tӸt cӶ các hoӴt Ľn֥g h֙ c tԀp cֳ a trҼn֩g, xây dֽ ng và rà soát các 

ch²nh s§ch, hҼn֧g dӾn các thֳ  t cֱ li°n quan ĽԒn vӸn ĽԚ h c֙ tԀp v¨ Ľ·ng vai tr¸ t²ch 
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c cֽ trong vi֓c ņBCL giӶng dӴy, h֙ c tԀp và NC tӴi TTU./Prof. Malcolm Gillis - 

Former President of Rice University and Prof. Eugene H. Levy - Former Provost of 

Rice University are respectively Chair and Vice Chair of the Academic Committee 

that is established to be responsible of academics and scientific research of TTU 

[H2.02.01.08]. The main responsibility of the Academic Committee is to ensure 

TTUôs operations in compliance with the standards of American liberal arts higher 

education, to encourage and ensure the highest standards in teaching, learning and 

research, and to protect the academic freedom of TTU. The Academic Committee is 

also responsible for overseeing the development of all academic activities of the 

University, formulating and reviewing policies, guidelines and procedures in 

relation to the academics and playing an active role in assuring the quality of 

teaching, learning and reseach in TTU.  

TrҼ֩ng thֽ c hi֓ n nghi°m t¼c ņiԚu l  ֓trҼn֩g ņH [H2.02.01.09], Quy chԒ t  ֡

chֵ c và hoӴt Ľn֥g cֳ a TTU [H2.02.01.10], LuԀt GD ņH [H2.02.01.11] v¨ c§c quy 

Ľ֗nh khác cֳa pháp luԀt, TTU tiԒp tֱ c hoàn thi֓n b֥  máy T֡  chֵ c và QuӶn lĨ ĽiԚu 

hành hoӴt Ľn֥g./ The University strictly follows the University Charter 

[H2.02.01.09], Regulation on organization and operation of TTU [H2.02.01.10], 

Law on Higher Education [H2.02.01.11] and other regulations, TTU continues to 

complete its Organization and Management structure. 

2.1.2. ņiԜm mӴnh:/ Strengths: 

CҺ cӸu t֡  chֵ c cֳ a TTU ĽҼc֯ sԂp xԒp phù h֯ p v֧ i ch cֵ nŁng, nhim֓ vֱ  c aֳ 

nh¨ trҼn֩g tַ  khi ĽҼc֯ thành lԀp; luôn luôn tuân thֳ c§c quy Ľn֗h cֳ a ņiԚu l  ֓trҼn֩g 

ņH, c§c quy Ľn֗h khác cֳa Pháp luԀt và phù h֯p v֧ i th cֽ tԒ c aֳ TTU./ The 

organizational structure of TTU has been implemented in accordance with its 

function and  mission since its foundation; it has always been in compliance with the  

regulations of the University Charter, other regulations of the Laws and the actual 

situation of TTU.   

2.1.3. T֟ n tӴi:/ Weaknesses: 

Vi c֓ tuyԜn dֱ ng nhân sֽ am hiԜu vԚ h  ֓th n֝g ĽӴi h c֙ khai phóng cֳa Hoa KȢ 

v¨ Ľn֟g th֩ i có kinh nghi֓ m vԚ giáo dֱc ĽӴi h c֙ Vi t֓ Nam là m֥t kh· khŁn v¨ tr ֫

ngӴi l n֧ nhӸt. Chính vì vԀy, nhân sֽ c aֳ m֥ t s֝  b  ֥phԀn cֳ a TTU thԀt sֽ  chҼa Ľ§p 

nֵg ĽҺֽc y°u cӺu công tác và các mֱc ti°u ĽԚ ra./ The demand for recruitement of 

human resources and the unfamiliarity with American liberal arts in Vietnam higher 

education constitutes a big difficulty and obstacle. Therefore, human resources of 
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some TTU departments do not meet with the working requirements and the stated 

objectives. 

2.1.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 

ņԜ có thԜ hoàn thi֓n cҺ cӸu t֡  chֵ c phֱ c vֱ  cho vi֓ c theo Ľui֡ m cֱ tiêu cֳ a 

m³nh, TTU ĽԊt tr n֙g tâm vi֓c thu h¼t Ľ¨o tӴo Ľ֥i ngȈ c§n b ֥quӶn lý thông thӴo 

Anh- Vi t֓, ĽҼc֯ Ľ¨o tӴo chính quy tַ Hoa KȢ; song song v֧i vi c֓ ch֙ n l c֙, cֹ  

nhֻ ng sinh viên suӸt sԂc t t֝ nghi֓ p tַ  TTU ĽҼa Ľi nҼc֧ ngo¨i Ľ¨o tӴo ĽԜ tr  ֫thành 

Ľ֥i ngȈ kԒ th aַ cֳ a TTU, tiԒp tֱ c thֽ c hi֓ n sֵ  mӴng do nhֻ ng nhà sáng lԀp TTU ĽԊt 

ra. Các em là nhֻng ngҼi֩ ĽҼc֯ Ľ¨o tӴo v¨ trҼn֫g thành tַ  TTU, ĽҼc֯ hҼn֫g nԚn 

giáo dֱ c chӸt lҼn֯g tiên tiԒn cֳ a Hoa KȢ ngay tӴi Vi t֓ Nam, ĽҼc֯ giáo dֱc ĽԜ tr  ֫

thành m֥ t công dân có nhân cách, có trách nhim֓ v֧ i c n֥g Ľn֟g và bӶn thân các em 

cȈng t ֽmình kiԜm nghi֓m ĽҼc֯ sֽ  Ҽu vit֓ cֳ a TTU mang ĽԒn nhֻ ng l֯ i thԒ cho các 

em tr°n con ĽҼn֩g lԀp nghi֓ p, do vԀy các em sԐ tr  ֫th¨nh Ľi֥ ngȈ kԒ th aַ tiԚm nŁng 

cho TTU./ To complete the organization structure pursuant to its objectives, TTU 

focuses on the attraction and training of managerial staff who are fluent in English 

and Vietnamese and graduate from the US. Conversely, TTU is sending its 

outstanding graduates to study in foreign countries, by which TTU will, later on, 

continue to carry on the mission set out by its founders. They are students who have 

been trained and raised up in TTU, in an American modern education in Vietnam, to 

be a person with personality and responsibility with the community who can also 

ascertain the preeminence of TTU that provides them with advantages throughout 

their career path, hence,  becoming a potential inheritance force of TTU.  

2.1.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./ Self-Assessment: Meeting the requirements 

of the criterion. 

Tiêu chí 2.2./ Criterion 2.2. 

Có h  ֓th n֝g vŁn bӶn ĽԜ t  ֡ch cֵ, quӶn lý m t֥ cách có hi֓ u quӶ các hoӴt Ľn֥g 

c aֳ TTU./ Documentation system for effective organization and management of 

TTU activities 

2.2.1. Mô tӶ:/ Description 

ņԜ TTU luôn ֡ n Ľ֗nh t֡  chֵ c và hoӴt Ľn֥g b³nh thҼn֩g, Hi֓ u trҼn֫g Ľ« giao 

cho Ban T֡  chֵ c-Hành chính chֳ trì, ph֝ i h p֯ v֧ i c§c ĽҺn v ֗tham mҼu vi֧ Hi u֓ 

trҼ֫ng c§c vŁn bӶn quӶn lý n֥ i b  ֥phù h p֯ v֧ i ņiԚu l  ֓trҼ֩ng ņH v¨ c§c vŁn bӶn 

pháp luԀt khác. Tַ  nŁm 2011 ĽԒn nay, rà soát lӴi c§c vŁn bӶn Ľ« ban h¨nh, saֹ Ľ֡i 

nhֻ ng n֥ i dung không còn phù h֯p, b֡  sung nhֻng n֥ i dung còn thiԒu ĽӶm bӶo vŁn 
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bӶn ĽҼc֯ ban hành thֽc sֽ  là công cֱ  quӶn lý hi֓ u quӶ. ņ· l¨:/ To ensure the normal 

and effective organization and operation of TTU, the Provost has assigned the 

Department of Organization-Admisnistration to chair, collaborate with other 

departments to recommend to the Provost regarding internal managerial documents 

in accordance with the University Charter and other laws. Since 2011, TTU has 

reviewed published documents, amended the out-of-date content, and supplemented 

missing content to ensure that the published documents are effective managerial 

measures which include 

- S֡  tay giӶng viên/ Faculty handbook [H2.02.02.01]; 

- S֡  tay sinh viên/ Student handbook [H2.02.02.02]; 

- QuyԒt Ľn֗h ban hành Chֵc nŁng, nhim֓ vֱ  c aֳ Các Khoa và các Phòng, Ban 

chֵ c nŁng trcֽ thu֥ c TTU [H2.02.02.03]/ Decision on the function, 

responsibility of Schools, Offices, functional departments of TTU 

[H2.02.02.03];/ 

- Quy Ľn֗h vԚ Ľ֗nh mֵ c lao Ľn֥g cֳ a cán b֥, GV [H2.02.02.04];/ Regulations 

of working norm of staff and faculty [H2.02.02.04]; 

- Quy Ľn֗h vԚ Quy tr³nh ĽԚ xuӸt, chào giá, phê duy֓t mua sԂm tài sӶn, tu sֹ a 

CSVC nh¨ trҼn֩g [H2.02.02.05];/ Regulations on the process of proposal, 

offer, and approval for acquiring assets, and maintaining the University's 

infrastructure [H2.02.02.05]; 

- N i֥ Quy Ký túc xá [H2.02.02.06];/ Dormitory regulations [H2.02.02.06]; 

- Quy Ľn֗h vԚ Quy tԂc ֵ ng xֹ  vŁn h·a caֳ CB, GV, NV, SVHS [H2.02.02.07]; 

Cultural codes of conducts for offcials, faculty, staff and students 

[H2.02.02.07];  

- Quy Ľn֗h vԚ ņŁng kĨ m¹n hc֙, kiԜm tra, thi cֹ  [H2.02.02.08];  é/ 

Regulations on course registration, control, and examination [H2.02.02.08] 

2.2.2. ņiԜm mӴnh:/ Strengths: 

C§c vŁn bӶn ban hành phù h֯p v֧ i quy Ľn֗h cֳ a pháp luԀt Vi t֓ Nam v¨ ĽӶm 

bӶo các tiêu chí cֳa m֥t trҼn֩g ĽӴi h c֙ khai phóng Hoa KȢ. ņiԚu n¨y Ľ« c· t§c dnֱg 

rõ r֓ t trong công tác quӶn lĨ v¨ ĽiԚu hành th֝ng nhӸt vԚ mԊt t  ֡chֵ c, h¨nh Ľn֥g; tӴo 

sֵ c mӴnh tԀp thԜ, Ľn֟g th֩ i phát huy tính chֳ Ľ֥ng sáng tӴo cֳ a các t֡  chֵ c, cá nhân 

trong to¨n trҼn֩g./ The promulgated documents connect to regulations of 

Vietnamese laws and meet with criteria of an American liberal arts university. This 

fact has significant effects on the management, administration work, and on the 

unification of organization and action; this creates collective strengths, while 

promoting active creativity of the organization and individuals in the University.  
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Toàn b֥  h  ֓th n֝g vŁn bӶn cֳ a TTU ĽԚu ĽҼc֯ lҼu tr ֻm t֥ cách có h֓ th n֝g và 

khoa h֙ c thông qua h֓ th n֝g cҺ s ֫d  ֻli u֓ ĽԊc bi֓ t tiên tiԒn cֳ a TTU Ľ« gi¼p cho 

vi c֓ triԜn khai thֽ c hi֓ n, rà soát, kiԜm tra ĽҼc֯ nhanh chóng và k֗p th֩ i./ All of TTU 

documents are systematically and scientifically archived in the advanced database of 

TTU which helps to make the deployment of implementation, review and examination 

fast and timely.   

2.2.3. T֟ n tӴi:/ Weaknesses: 

M t֥ s֝  vŁn bӶn ban h¨nh chҼa kp֗ th֩ i, chҼa bao qu§t hԒt c§c kh©u, c§c lǫnh 

v cֽ hoӴt Ľn֥g do nhân sֽ c aֳ Ban hành chính và T֡ chֵ c c¸n chҼa Ľ ֳmӴnh v¨ nŁng 

Ľ֥ng./ A number of documents are not timely promulgated and do not embrace all 

processes; activities of the Deparment of Organization and Administrationôs human 

resources are not strong or active enough. 

2.2.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 

ThҼ֩ng xuyên b֡ sung, sֹa Ľ֡i c§c vŁn bӶn quӶn lý sao cho phù h֯p v֧ i tình 

hình chung cֳa TTU, phù h֯p v֧ i nh nֻg thay Ľi֡ vԚ chԒ Ľ֥ chính sách cֳa nhà 

nҼ֧c. Ban Nhân sֽ-Hành chính chֳ Ľ֥ng tham mҼu x©y dnֽg kԒ hoӴch hoӴt Ľn֥g 

c aֳ TTU, trong Ľ· c· phӺn tham mҼu vԚ rà soát b֡ sung, sֹa Ľ֡i c§c vŁn bӶn khi 

thӸy cӺn thiԒt; cֱ  thԜ h·a v¨ hҼn֧g dӾn triԜn khai thֽ c hi֓ n c§c vŁn bӶn quy phӴm 

m i֧; r¨ so§t c§c vŁn bӶn quy phӴm cֳ a nh¨ nҼc֧ Ľ« ban h¨nh ĽԜ kiԒn ngh֗ cӸp có 

thӼm quyԚn sֹ a Ľ֡i nh nֻg n֥ i d nֱg không còn phù h֯p hoԊc ch֟ ng chéo giֻa các 

vŁn bӶn./ To regularly supplement and amend the managerial documents in order to 

meet the general needs in the current situation of TTU and deal with the changes of 

government policies. The Departments of Human Resources and Administration 

actively recommend  formulating the action plan of TTU, including the 

recommendation on the review, amendment, and supplement of the documents if 

needed; to materialize and guide the implementation of new normative acts; to 

review promulgated gorvement normative acts to recommend that the competent 

authorities amend the out-of-date or overlapped regulations. 

Hoàn thi֓ n nhân sֽ c aֳ ban Hành chánh-Nhân sֽ  là m֥ t trong nhֻ ng nhi֓ m 

v  ֱmà Ban giám hi֓u nh¨ trҼn֩g cӺn phӶi th cֽ hi֓ n trong kԒ hoӴch 2017-2018 ĽԜ 

Ľ§p nֵg ĽҼc֯ Ľ֥i ngȈ l«nh ĽӴo nòng c֝t cho TTU theo Ľui֡ m cֱ tiêu và sֵ mӴng 

c aֳ mình./ To ensure the Departments of Human Resources and Administration are 

one of the missions that the Board of Trustees has to implement in the 2017-2018 

plan in order to meet the requirements of key managerial force in order for TTU to 

keep on pursuing its objectives and missions. 



42 

2.2.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./ Self-assessment: Meeting the requirements 

of the criterion. 

Tiêu chí 2.3./ Criterion 2.3. 

Ch cֵ nŁng, tr§ch nhim֓ và quyԚn hӴn cֳ a các b֥  phԀn, CBQL, GV và NV 

ĽҼ֯c ph©n Ľn֗h rõ ràng./ Functions, responsibities and rights of departments, 

managerial staff, faculty and staff are clearly specified. 

2.3.1. Mô tӶ:/ Description: 

ņԜ c§c ĽҺn v ֗ và cá nhân phát huy tính chֳ Ľ֥ng sáng tӴo trong công tác, 

giӶng dӴy, và làm vi֓c, ng¨y 05/07/2011, TTU Ľ« ban h¨nh Quy chԒ t  ֡chֵ c và hoӴt 

Ľ֥ng cֳ a TTU theo ņiԚu l  ֓trҼ֩ng ņH do Th ֳtҼ֧ng ban h¨nh. ņԒn nŁm 2015 c· 

ņiԚu l  ֓trҼ֩ng ņH mi֧, TTU Ľ« ĽiԚu ch֕nh, báo cáo v֧i UBND t n֕h vԚ Quy chԒ t  ֡

chֵ c và hoӴt Ľn֥g m֧ i v¨o nŁm 2016 [H2.02.03.01]. ņ©y l¨ cҺ s ֫ pháp lý quan 

tr n֙g ĽԜ t  ַĽ· x©y dnֽg c§c vŁn bӶn có tính chӸt n֥ i b  ֥ĽҼ֯c cֱ  thԜ, r» r¨ng nhҼ: 

chֵ c nŁng nhim֓ vֱ  c aֳ c§c ĽҺn v ֗tr cֽ thu֥ c; nhi m֓ vֱ  c§c khoa, GV; Ľn֗h mֵ c 

lao Ľn֥g cֳ a cán b֥, GV. TiԒp tֱ c sֹ  d nֱg c§c vŁn bӶn Ľ« ĽҼc֯ ban h¨nh trҼc֧ Ľ©y 

nhҼng vӾn còn phù h֯p v֧ i c§c quy Ľn֗h cֳ a Chính phֳ và thֽ c tԒ c aֳ TTU nhҼ: 

Quy Ľn֗h chֵc nŁng, nhim֓ vֱ  c aֳ c§c ĽҺn v ֗tr cֽ thu֥ c [H2.02.03.02]; Quy Ľn֗h vԚ 

quӶn lĨ, ĽiԚu hành và giӶi quyԒt công vi֓ c cֳ a c§c ĽҺn v ֗tr cֽ thu֥ c [H2.02.03.03]./ 

In order to promote activeness and creativity in training, teaching, and work, TTU 

issued the Regulation on organization and operation of TTU on 05/07/2011 in 

accordance with the University Charter approved by the Prime Minister. In 2015, 

TTU issued a new amended Regulation on organization and operation and reported 

to the Provincial Peopleôs Committee about the new Regulation on organization and 

operation in 2016 [H2.02.03.01]. It is the important legal basis for establishment of 

clear and detailed internal documents regarding functions and duties of directly 

dependent departments; duties of Schools, faculty; work norms of staff and faculty. 

TTU will continue to use the previously issued documents that are still in accordance 

with the Governmentôs regulations and the actual situation of TTU such as 

Regulation on functions and duties of directly dependent departments [H2.02.03.02]; 

Regulation on management, operation and resolution of tasks of directly dependent 

departments [H2.02.03.03]. 

2.3.2. ņiԜm mӴnh:/ Strengths: 

ņiԜm n֡ i bԀt  ֫Ľ©y l¨ vic֓ phân công, phân nhi֓m tӴi TTU r» r¨ng, Ľn֟g th֩ i 

có sֽ  ph֝ i h p֯ Ľ֟ng b֥  gi aֻ các b֥ phԀn ĽԜ ban h¨nh c§c vŁn bӶn quӶn lý m t֥ cách 

k p֗ th֩ i, có h֓  th n֝g, cȈng nhҼ thҼn֩g xuyên cԀp nhԀt c§c vŁn bӶn quy phӴm pháp 
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luԀt, c§c vŁn bӶn ch  ֕ĽӴo cֳ a cӸp tr°n ĽԜ sֹ a Ľ֡i b  ֡sung c§c vŁn bӶn quӶn lý phù 

h p֯./ It is noted that TTU tasks are clearly assigned; at the same time, there is a 

consistent cooperation between the deparments for timely and systematic issue of 

documents, as well as a regular update of normative texts and directions from the 

authority to amend and supplement documents appropriately.   

TrҼ֧c khi ban hành chính thֵc, các bӶn dֽ  thӶo lu¹n lu¹n ĽҼc֯ ĽҼa ra thӶo 

luԀn lӸy ý kiԒn góp ý cֳa l«nh ĽӴo, cán b֥, GV, vì vԀy tӴo ĽҼc֯ sֽ  Ľ֟ng thuԀn cao 

trong to¨n trҼn֩g. CŁn c ֵv¨o c§c vŁn bӶn Ľ·, v¨o ĽӺu nŁm hc֙ c§c ĽҺn v ֗xây dֽ ng 

kԒ hoӴch cֳ a ĽҺn v ֗m³nh tr³nh l«nh ĽӴo TTU duy֓ t./ Before being formally issued, 

the draft documents are always put forward for discussion and comments from 

managers, staff, and falculty; therefore, this represents a strong concensus of the 

entire universityôs opinions. Based on those documents, individual departments 

create their own plans to submit to the TTU leadership for approval at the beginning 

of the academic year.  

Tr°n cҺ s ֫kԒ hoӴch ĽҼc֯ duy֓t, c§c ĽҺn v ֗triԜn khai thֽ c hi֓ n./ Based on the 

approved plans, the individual deparments deploy the implementation. 

ņ֟ ng th֩ i, Ban l«nh ĽӴo TTU cȈng cŁn c ֵkԒ hoӴch ĽҼc֯ duy֓t ĽԜ theo dõi, 

Ľ§nh gi§ mcֵ Ľ֥ hoàn thành nhi֓m vֱ  c aֳ ĽҺn v,֗ c§c c§ nh©n trong ĽҺn v ֗Ľ·./ At 

the same time, the TTU leadership, based on the approved plans, can oversee and 

assess the dutiesô completion of departments and individuals in each department.  

2.3.3. T֟ n tӴi:/ Weaknesses: 

ņ¹i khi c¸n thiԒu sֽ  ph֝ i h p֯ giֻ a các b֥ phԀn chֵ c nŁng dӾn ĽԒn m֥ t s֝  vŁn 

bӶn ban hành còn chԀm hoԊc chҼa d ֽkiԒn hԒt các tình hu֝ng xӶy ra trong thֽ c tԒ./ 

Sometimes, due to the lack of collaboration among departments, the issuance of 

documents was not on time or failed to anticipate possible situations in reality.  

2.3.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 

TTU chֳ  trҼҺng thҼn֩g xuy°n r¨ so§t c§c vŁn bӶn Ľ« ban h¨nh ĽԜ k p֗ th֩ i b  ֡

sung, ĽiԚu ch֕nh cho phù h֯p v֧ i tình hình thֽ c tԒ c aֳ TTU và chֳ trҼҺng chính 

sách cֳa nh¨ nҼc֧; cԀp nhԀt thҼn֩g xuyên nhֻng vŁn bӶn quy phӴm pháp luԀt cֳ a 

nh¨ nҼc֧ m֧ i ban h¨nh ĽԜ triԜn khai thֽ c hi֓ n k֗ p th֩ i, nhԄm ĽӶm bӶo tính nghiêm 

túc cֳ a pháp luԀt và chԒ Ľ֥ c aֳ ĽҺn v,֗ ngҼi֩ lao Ľn֥g và các tiêu chí vԚ ĽӶm bӶo 

chӸt lҼn֯g tuyԜn sinh, Ľ¨o tӴo, NCKH./ TTU will constantly review the issued 

documents to timely supplement and amend them in accordance with the actual 

situation of TTU and the State regulations and policies. The university will 
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constantly update the newly issued legal documents of the State to timely deploy for 

ensuring strict compliance with the legal regulations, regulations of deparments, 

employees and criterion of ensuring quality of admission, training and scientific 

research. 

ņԜ nâng cao tinh thӺn trách nhi֓m và sֽ  t  ֽgiác ph֝ i h p֯ cֳ a m֣ i cá nhân 

cȈng nhҼ mi֙ cӸp, ch²nh s§ch thҼn֫g phӴt sԐ ĽҼ֯c áp dֱ ng tri֓ t ĽԜ hҺn./ To raise 

responsibility and voluntary collaboration of each individual at all levels, TTU will 

apply a stricter reward and penalty policy. 

2.3.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./ Self-Assessment: Meeting the requirements 

of the criterion. 

Tiêu chí 2.4./ Criterion 2.4. 

TΫ chοc ņͩng và các tΫ chοc Ľo¨n thΘ trong tr̯γng ņH hotͧ Ľίng hiΜu qu  ͩvà 

h ńg nŁm Ľ̯ιc Ľ§nh gi§ tΧt; các hoͧt Ľίng cνa tΫ chοc ņͩng và các tΫ chοc 

Ľo¨n thΘ thχc hiΜn theo quy ĽΠnh cνa pháp luͻt./ The Party committee and unions 

of the university have worked effectively and been well-evaluated; Activities of the 

Party committee and unions comply with the law 

TTU chҼa c· chi b ֥do ĽӴi Ľa s ֝giӶng viên cֳa TTU l¨ ngҼi֩ nҼc֧ ngoài./ 

TTU has not had a Party cell since most of TTU faculty are foreigners.  

Tuy nhiên có m֥t s֝  nhân sֽ  ĽҼ֯c tuyԜn dֱ ng sau khi Ľ« vԚ ngh֕  hҼu theo 

chính sách cֳa nh¨ nҼc֧ và sinh hoӴt ĽӶng tӴi Ľa֗ phҼҺng./ Nevertheless, some staff 

who have been recruited by TTU, after their retirement,  participate in the Partyôs 

activities in their residing localities.  

Tiêu chí 2.5./ Criterion 2.5. 

Có t  ֡ch cֵ ņBCL GDņH, bao gm֟ b  ֥phԀn chuy°n tr§ch; c· Ľi֥ ngȈ c§n b ֥có 

nŁng lcֽ ĽԜ triԜn khai các hoӴt Ľn֥g Ľ§nh gi§ nhԄm duy trì, nâng cao chӸt 

lҼ֯ng các hoӴt Ľn֥g cֳ a TTU./ Implementation of quality assurance of higher 

education, including specialised department; qualified staff to carry out evaluation 

to maintain and improve the quality of TTU's activities. 

2.5.1. Mô tӶ:/ Description 

TTU Ľ« th¨nh lԀp Ban chuyên trách vԚ ņBCL. Ban n¨y chu֗ trách nhi֓m t֡  

chֵ c thֽ c hi֓ n nhi֓ m vֱ  v¨ ĽiԚu hành toàn di֓n các hoӴt Ľn֥g ņBCL caֳ 

trҼ֩ng,tham mҼu cho Hiu֓ trҼn֫g và H֥i Ľn֟g nh¨ trҼn֩g trong vi֓ c b֡  sung quy 

chԒ làm vi֓ c cֳ a TTU, t֡  chֵ c cán b֥  viên chֵc trong ĽҺn v ֗ th cֽ hi֓ n các mӶng 
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c¹ng t§c ĽҼc֯ giao theo quy Ľn֗h cֳ a TTU, tham gia nhԀn x®t, Ľ§nh gi§; ĽԚ xuӸt 

khen thҼn֫g, kׁ  luԀt GV, CB, CNV cֳa ĽҺn v.֗/ TTU has established a Department 

of quality assurance. This department is responsible to carry out and manage the 

entire quality assurance activities of the University, making recommendations to the 

Provost and the University Committee on the supplement of working regulations of 

TTU, assigning staff in the department to carry out tasks according to the 

regulations of TTU, participating in the assessment; proposing rewards or 

disciplines for faculty and department staff.  

2.5.2. ņiԜm mӴnh:/ Strengths 

C¹ng t§c ņBCL thcֽ sֽ  ĽҼ֯c coi tr֙ ng: ñChӸt lҼn֯g Ľ¨o tӴo là uy tín, là yԒu 

t  ֝quyԒt Ľn֗h sֽ  t n֟ tӴi và phát triԜn cֳ a TTUò. Vi֧ nhԀn thֵ c Ľ·, TTU Ľ« ĽӺu tҼ 

xây dֽ ng Ľi֥ ngȈ, cҺ s ֫vԀt chӸt v¨ c§c ĽiԚu ki n֓ ĽӶm bӶo khác phֱc vֱ  công tác 

ņT, NCKH v¨ phcֱ vֱ  c n֥g Ľn֟g; coi tr֙ng c¹ng t§c thi Ľua, tӴo khí thԒ làm vi֓ c 

nŁng suӸt, hi֓ u quӶ. Công tác thanh tra, kiԜm tra ĽҼc֯ tiԒn h¨nh thҼn֩g xuy°n, ĽӶm 

bӶo m֙ i hoӴt Ľn֥g cֳ a TTU tuân thֳ quy chԒ, quy Ľn֗h cֳ a TTU và pháp luԀt cֳ a 

nh¨ nҼc֧; vi c֓ lӸy ý kiԒn phӶn h֟ i t  ַSV ĽҼc֯ tiԒn h¨nh thҼn֩g xuyên./ Quality 

assurance is seriously considered: "Training quality is the prestige and a decisive 

factor for the existence and development of TTU". With such a perception, TTU has 

invested in developing human resources, facilities and other conditions to serve 

training, scientific research and the community, considering the importance of 

competition activities to create an impetus for effectiveness and efficiency. 

Examination and inspection have been regularly implemented to ensure TTU 

operations in compliance with the regulations of TTU and the State laws; the 

collection of feedback from students are regularly carried out.    

Nh  ֩làm t֝ t công tác thanh tra, kiԜm tra nên chӸt lҼn֯g ņT, Ĩ thcֵ chӸp hành 

quy chԒ, quy Ľn֗h cֳ a cán b֥, GV, NV v¨ HSSV ĽҼc֯ nâng lên rõ r֓t./ Thanks to 

effective inspection and examination, the training quality and compliance of the 

regulations of staff, faculty and students have been clearly improved.  

2.5.3. T֟ n tӴi:/ Weaknesses: 

ņ©y l¨ lӺn ĽӺu tiên TTU triԜn khai TņG, do vԀy vi c֓ Ľ§nh gi§, tn֡g kԒt, công 

tác kiԜm Ľ֗nh chӸt lҼn֯g còn nhiԚu l¼ng t¼ng, c· khi chҼa kp֗ th֩ i./ This is the first 

time that TTU has conducted a self-assessment report, therefore, the evaluation, 

summary, and quality accreditation are not fully and timely implemented.  

2.5.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 
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Vi c֓ Ľ§nh gi§ c¹ng t§c ņBCL phӶi ĽҼc֯ l¨m thҼn֩g xuyên nhԄm giúp Hi֓ u 

trҼ֫ng v¨ Ban l«nh ĽӴo TTU nԂm bԂt ĽҼc֯ tình hình thֽc ti n֑ t֝ t hҺn ĽԜ có giӶi 

pháp thích h֯p trong vi֓c ĽӺu tҼ c§c yԒu t֝  ņBCL. TTU ch ֳtrҼҺng bi֟ dҼn֭g Ľi֥ 

ngȈ c§n b,֥ NV l¨m c¹ng t§c ņBCL chuyên trong nhֻng nŁm ti֧ v aַ theo Ľui֡ kiԜm 

Ľ֗nh Vi t֓ Nam và Hoa KȢ [H2.02.05.02]./ The assessment of quality assurance shall 

be constantly conducted to help Provost and the TTU leadership become aware of 

the actual situations  to take suitable measures of investment in factors determining 

quality assurance. TTU plans to train its staff and employees for quality assurance in 

the coming years, and pursue the accreditation in Vietnam and the United States. 

2.5.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./ Self -assessment: Meeting the requirements 

of the criterion. 

Tiêu chí 2.6./ Criterion 2.6. 

Có các chiԒn lҼc֯ và kԒ hoӴch phát triԜn ngԂn hӴn, trung hӴn, dài hӴn phù h p֯ 

v i֧ Ľn֗h hҼn֧g phát triԜn và sֵ  mӴng cֳ a TTU; có chính sách và bi֓n pháp 

gi§m s§t, Ľ§nh giá vi c֓ th cֽ hi n֓ các kԒ hoӴch cֳ a TTU./ Short-term, medium-

term and long term strategies and plans are in line with development direction and 

mission of TTU; adoption of policies and measures to oversee and evaluate the 

implementation of TTU's plans. 

2.6.1. Mô tӶ:/ Description: 

QuyԒt tâm thֽ c hi֓ n Ľ֗nh hҼn֧g xây dֽ ng TTU tr֫  thành m֥t cҺ s ֫ņT, 

NCKH chӸt lҼn֯g ng¨y c¨ng cao theo m¹ h³nh ĽӴi h c֙ khai phóng cֳa Hoa KȢ, Ban 

giám hi֓u Ľ« x©y dnֽg chҼҺng tr³nh h¨nh Ľn֥g, mֱ c tiêu phát triԜn toàn di֓n cֳ a 

TTU ĽԒn nŁm 2020, 2025 v¨ c§c nŁm tiԒp theo [H2.02.06.01]; trong quá trình thֽc 

hi n֓ tiԒp tֱ c ĽҼc֯ b֡  sung, hoàn thi֓n phù h֯ p v֧ i tình hình cֳ a tַ ng giai ĽoӴn./ 

With the determination of developing TTU into a high quality training and research 

institution modelled after the American liberal arts education, the Board of Trustees 

has created an action plan with the goal of  comprehensive development of TTU 

towards 2020, 2025 and onwards [H2.02.06.01]; during the implementation, TTU 

continues to supplement and amend the action plan subject to the actual situation in 

each period.   

H i֥ Ľn֟g h֙ c thuԀt do Gi§o sҼ Malcolm Gillis v¨ Gi§o sҼ Eugene Levy ch ֳ

tr³, ĽҼc֯ thành lԀp ĽԜ tham mҼu cho Hi֥ Ľn֟g quӶn tr֗  [H2.02.06.07]. H֥i Ľn֟g h֙ c 

thuԀt có trách nhi֓m ĽӶm bӶo chӸt lҼn֯g Ľ¨o tӴo v¨ NC cȈng nhҼ bӶo v֓  quyԚn tֽ  

do h֙ c thuԀt cֳ a TTU. H֥ i Ľn֟g h֙ c thuԀt cȈng c· tr§ch nhim֓ giám sát sֽ phát triԜn 

c aֳ tӸt cӶ các hoӴt Ľn֥g h֙ c tԀp cֳ a trҼn֩g, xây dֽ ng và rà soát các chính sách, 
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hҼ֧ng dӾn các thֳ  t cֱ li°n quan ĽԒn vӸn ĽԚ h c֙ tԀp v¨ Ľ·ng vai tr¸ t²ch ccֽ trong 

vi c֓ ņBCL giӶng dӴy, h֙ c b֡ ng, và NC cֳa trҼn֩g./ The Academic Committee 

chaired by Prof. Malcolm Gillis and Prof. Eugene Levy has been established to 

advise the Board of Management [H2.02.06.07]. The Academic Committee is 

responsible for training and research quality assurance and protecting the academic 

freedom of TTU. The Academic Committee is also responsible for overseeing the 

development of all academic activities of the University, formulating and reviewing 

policies, guidelines and procedures in relation to the academics and playing an 

active role in assuring the quality of teaching, scholarship, and reseach of TTU.  

Ngay tַ  ĽӺu, TTU Ľ« phi֝ h p֯ v֧ i ņH Rice v¨ ņH Illinois tӴi Chicago (UIC). 

Nh  ֩các thành viên cֳ a h֥i Ľn֟g sáng lԀp là nhֻng gi§o sҼ danh tiԒng cֳ a Hoa KȢ, 

TTU Ľ« kĨ kԒt th֛ a thuԀn v֧ i ņH Rice v¨ UIC, v¨ ĽԜ có thԜ áp dֱng m¹ h³nh Ľ¨o 

tӴo cֳ a h֙  vào các kԒ hoӴch v¨ chҼҺng tr³nh caֳ TTU./ From the beginning, TTU 

has collaborated with Rice University and the Universtiy of Illinois in Chicago 

(UIC). Since TTUôs founding members are prestigious professors in the US. TTU 

signed MOUs with Rice University and UIC, having the possibility to adopt their 

training model in the plans and curricula of TTU. 

TTU nԄm tr°n 103 hecta ĽӸt tӴi thành ph֝  T©n ņcֵ, ņcֵ Hòa, T֕nh Long An. 

TrҼ֩ng ĽҼc֯ thiԒt kԒ b i֫ Công ty kiԒn trúc Morris, có trֱ s֫  tӴi Texas. B¨ ņԊng Th֗ 

Hoàng YԒn và TԀp Ľo¨n T©n TӴo Ľ« ĽӺu tҼ tr°n 130 triu֓ Ľ¹ la M׃ và cam kԒt t n֡g 

m cֵ ĽӺu tҼ 500 triu֓ USD cho dֽ §n ĽҼc֯ chia th¨nh ba giai ĽoӴn. T֡ ng cҺ s ֫hӴ 

tӺng dֽ  kiԒn sԐ ĽҼ֯c ho¨n th¨nh trong v¸ng mҼi֩ lŁm nŁm./ Located in a 103-

hectare area in Tan Duc E-City, Duc Hoa District, Long An Province, TTU has been 

designed by the Morris Achitects Company headquartered in Texas, USA. Mme. 

Dang Thi Hoang Yen and Tan Tao Group have invested over $130 million and 

committed to investing a total of $500 million in the three phases of the project. The 

entire infrastructure is expected to be completed in 15 years. 

TTU d  ֽkiԒn qui mô 5.000 SV sau khi hoàn thành./ TTU is expected to enroll 

about 5,000 students after its completion. 

2.6.2. ņiԜm mӴnh:/ Strengths 

Các mֱc ti°u, chҼҺng tr³nh h¨nh Ľn֥g hoàn toàn phù h֯p v֧ i chֳ  trҼҺng ph§p 

luԀt cֳ a nh¨ nҼc֧, tình hình thֽc ti n֑ cֳ a TTU v¨ Ľa֗ phҼҺng, Ľ§p nֵg các tiêu 

chuӼn cֳ a m֥t ĽӴi h c֙ khai phóng Hoa KȢ l¨ Ľn֥g lֽ c th¼c ĽӼy các hoӴt Ľn֥g cֳ a 

TTU ngày m֥ t hi u֓ quӶ./ Objectives and action plans are entirely compliant with the 

State laws, the actual situation of TTU and the locality and meet the standards of an 



48 

American liberal arts university. This gives an impetus to promote TTUôs operations 

more effectively. 

2.6.3. T n֟ tӴi/ Weaknesses: 

Vi c֓ m֫  r n֥g Ľ¨o tӴo chԀm do nhֻng quy Ľn֗h phֵ c tӴp và bӸt h p֯ lý cֳ a vi֓ c 

m  ֫ngành m֧i. ņn֟g th֩ i công tác nghiên cֵu khoa h֙c cֳ a TTU b֗ Ӷnh hҼn֫g do 

nhֻ ng quy Ľn֗h bӸt h p֯ lý cֳ a B֥  GD&ņT, c ֱthԜ vi c֓ chԀm cho phép m֫ ngành 

ThӴc sǫ và TiԒn sǫ khiԒn cho công tác nghiên cֵu khoa h֙c cֳ a TTU b֗ Ӷnh hҼn֫g, 

nhiԚu ĽԚ tài các giӶng viên bu֥c phӶi nhԀn sinh viên h֓ tiԒn sǫ caֳ c§c trҼn֩g khác 

ĽԜ hҼ֧ng dӾn khoa h֙c./ The slow increase of the Universityôs training programs is 

due to the complicated and unreasonable regulations in the opening of a new 

training program. At the same time, the scientific research of TTU has been affected 

by the unreasonable regulations of MOET, specifically, MOET deplayed its approval 

for TTU to open Master and Doctoral degree programs, which affects scientific 

research of TTU. In several projects, TTU lecturers had to instruct doctoral students 

from other universities in their research projects. 

2.6.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 

TTU nŁm nay Ľ« ĽӴt tiêu chuӼn ĽԜ xin m  ֫ngành thӴc sǫ, Ľ©y cȈng l¨ mt֥ bҼc֧ 

giúp TTU cӶi thi n֓ ĽҼc֯ tiԒn Ľ֥ nghiên cֵ u các công trình khoa h֙c. Tuy nhiên TTU 

kiԒn ngh֗ B  ֥GD&ņT cӺn xem lӴi c§c ĽiԚu ki n֓ m֫  ng¨nh ĽԜ cho quyԚn chֳ  Ľ֥ng 

m  ֫ng¨nh nhҼ c§c ĽӴi h c֙ Hoa KȢ v¨ c§c nҼc֧ trên thԒ gi i֧. Ch֕  c· nhҼ vԀy TTU 

cȈng nhҼ c§c ĽӴi h c֙ khác m֧ i có thԜ linh hoӴt Ľ¨o tӴo Ľ¼ng ĽҼc֯ nhu cӺu cֳ a ĽӸt 

nҼ֧c trong tַ ng th֩ i kȢ./ This year, TTU has fulfilled the requirements to open a 

Masterôs degree program. It will enable TTU to improve the progress of its scientific 

research projects. However, TTU requests MOET to review the requirements of 

opening training programs to allow universities to have the right to open training 

programs like the universities in US and in other countries. In doing so, it will help 

TTU and other universities to provide flexible training programs to meet the needs of 

the country in each period of time. 

2.6.5. TņG:  ņӴt yêu cӺu cֳ a tiêu chí./ Self-Assessment: Meeting the 

requirements of the criterion. 

Tiêu chí 2.7./ Criterion 2.7. 

Th cֽ hi n֓ ĽӺy Ľֳ chԒ Ľ֥ Ľ֗nh kȢ b§o c§o cҺ quan ch ֳquӶn, c§c cҺ quan quӶn 

lý vԚ các hoӴt Ľn֥g v¨ lҼu tr ֻ ĽӺy Ľֳ các báo cáo cֳa TTU./Adequate 
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implementation of periodical reporting to the relevant authority, administration 

agencies on its activities and the complete archive of TTU's reports.  

2.7.1. Mô tӶ:/ Description: 

Các hoӴt Ľn֥g cֳ a TTU theo Ľn֗h kȢ h¨ng th§ng, quĨ, nŁm ĽҼc֯ t֡  chֵ c t֡ ng 

kԒt Ľ§nh gi§ v¨ b§o c§o kp֗ th֩ i cho các B֥, S֫ , Ngành có liên quan [H.2.02.07.01] 

v¨ ĽҼc֯ lҼu tr ֻtheo quy Ľn֗h hi֓ n hành./ TTU's activities are summarized, assessed 

and reported to the relevant Ministries and Departments on a monthly, quarterly, 

yearly basis and the reports are to be archived in accordance with the regulations.  

2.7.2. ņiԜm mӴnh:/ Strengths: 

C§c b§o c§o ĽԚu nêu bԀt ĽҼc֯ th¨nh t²ch cȈng nhҼ nhҼc֯ ĽiԜm cֳ a tַ ng vӸn 

ĽԚ và rút ra bài h֙c kinh nghi֓m ĽԜ t  ַĽ· l¨m cҺ s ֫cho vi֓ c phát huy Ҽu ĽiԜm, khԂc 

phֱ c nhҼc֯ ĽiԜm l¨m cho c¹ng t§c l«nh ĽӴo ch֕ ĽӴo cֳ a TTU cȈng nhҼ cӸp trên sát 

Ľ¼ng v¨ c· c§c giӶi ph§p gi¼p Ľ ֭ TTU tích cֽ c nhӸt./ The reports show the 

achievements and weaknesses of each subject and the drawn lessons will serve as a 

basis for promoting strengths, remedying weaknesses to make the direction and 

leadership of TTU more effective, and provide the most active solutions.  

H i֥ Ľn֟g quӶn tr֗  rӸt quan tâm và ch֕ ĽӴo sâu sát vi֓c thֽ c hi֓ n chԒ Ľ֥ báo 

c§o Ľn֗h kȢ c aֳ nh¨ trҼn֩g. Các Khoa v¨ c§c ĽҺn v ֗Phòng, Ban chֵc nŁng thcֽ 

hi n֓ nghiêm túc vi֓c b§o c§o th§ng cho HņQT v¨ BGH nh¨ trҼn֩g./ The Board of 

Management shows much attention and have a clear direction for the 

implementation of periodic reports of the University. Schools and functional 

departments have seriously carried out monthly reports to the Board of Management 

and the Board of Trustees of the University.  

2.7.3. T֟ n tӴi:/ Weaknesses: 

Trong c¹ng t§c b§o c§o c· l¼c chҼa kp֗ th֩ i. C¹ng t§c lҼu tr ֻh  ֟sҺ c¸n chҼa 

ĽҼ֯c áp dֱ ng công ngh֓ tin h c֙ 100%, mԊc d½ Ľi֥ ngȈ nh©n s ֽvà h֓  th n֝g IT cֳ a 

TTU ĽҼc֯ ĽӺu tҼ ln֧, hi֓ n ĽӴi, song do nhân sֽ chuy°n m¹n chҼa Ľ ֳkiԒn thֵ c vԚ 

công ngh֓ IT ĽԜ có thԜ ph֝ i h p֯ t֝ t nhӸt./ The Reports are sometimes not submitted 

timely. The document storage has not been fully supported by computer technology 

although the IT personnel and system of TTU have been largely invested; however, 

the professional staff has not acquired necessary IT skills to create the best 

collaboration. 

2.7.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 
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TTU tiԒp tֱ c quan tâm và cֳng c֝  c¹ng t§c vŁn thҼ lҼu tr ֻbԄng c§ch Ľ¨o tӴo 

nhân sֽ  v aַ có chuyên môn, vַa có khӶ nŁng tiԒng Anh và vַ a phӶi có kiԒn thֵ c và 

biԒt ph֝ i h p֯ v֧ i B  ֥phԀn IT ĽԜ hoàn thi֓n c¹ng t§c lҼu tr ֻvà truy cԀp thông tin, dֻ  

li u֓./ TTU continues to care and strengthen the document storage by providing 

training to the professional personnel in English skills, IT knowdedge and skills in 

order to collaborate with the IT Department to carry out the storage and the access 

of information and data.  

2.7.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./ Self-Assessment: Meeting the requirements 

of the criterion. 

KԒt luԀn vԚ Tiêu chuӼn 2:/ Conclusion on Standard 2: 

ņiԜm mӴnh n i֡ bԀt: MԊc d½ trҼn֩g ĽҼc֯ thành lԀp th i֩ gian chҼa d¨i 

nhҼng Ľ« sm֧ n֡ Ľ֗nh t  ֡ch cֵ, ban h¨nh kh§ ĽӺy Ľֳ h  ֓th n֝g vŁn bӶn ph cֱ vֱ  

công tác t֡  ch cֵ, quӶn lý, chuyên môn; chֵc nŁng, nhim֓ v  ֱc aֳ c§c ĽҺn v ֗và 

c§ nh©n ĽҼc֯ ph©n Ľn֗h rõ ràng./ Prominent strengths: Despite being a newly 

established University, TTUôs operations have been stable, including the issuance 

of sufficient documents to serve the organization, management, and professional 

activities; assignment of fuctions and duties of departments and individuals are 

clearly defined.  

T n֟ tӴi cҺ bӶn: Do TTU ĽҼc֯ thành lԀp v i֧ th i֩ gian chҼa d¨i, trong khi 

v aַ theo Ľui֡ mô hình khai phóng cֳ a ĽӴi h c֙ Hoa KȢ, v aַ phӶi tuân th  ֳpháp 

luԀt Vi t֓ Nam và chԂt l c֙ nhֻ ng giá tr  ֗vŁn ho§ tinh hoa caֳ dân t֥ c, do vԀy 

ĽiԚu ki n֓ vԚ con ngҼi֩ còn hӴn chԒ. Ban l«nh ĽӴo TTU Ľ« nhԀn th cֵ r» ĽҼc֯ 

nh nֻg t n֟ tӴi n¨y v¨ ĽԊt quyԒt t©m Ľ¨o tӴo nhân sֽ  trԎ t¨i nŁng, c· t©m huyԒt 

v i֧ sֽ  nghi p֓ giáo dֱ c ĽԜ giúp TTU th cֽ hi n֓ ĽҼc֯ m cֱ tiêu và sֵ  mӴng ĽԚ ra./ 

Basic weaknesses: Only operated just for a short period of time, while pursuing the 

American liberal arts education model, TTU functions in compliance with the 

Vietnamese laws, and adopts the dominant cultural values of the nation; in such 

conditions, the choice of suitable personnel becomes limited. Being aware of these 

weaknesses, TTUôs leadership has made a strong determination to form young 

talented personnel with dedication to education in order to help TTU to fulfill  its 

missions and objectives. 

 

S֝  ti°u ch² ĽӴt yêu cӺu: 7;/ Number of passed criteria: 7;  

S֝  ti°u ch² kh¹ng ĽӴt: 0./ Number of failed criteria: 0. 
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Tiêu chuӼn 3: ChҼҺng tr³nh Ľ¨o tӴo/ Standard 3: Curriculum 

M  ֫ĽӺu:/ Introduction  

ChҼҺng tr³nh ņT caֳ TTU ĽҼc֯ xây dֽ ng dֽ a trên nԚn tӶng chҼҺng tr³nh caֳ 

ņӴi h c֙ Rice và Duke là nhֻng ņӴi h c֙ h¨ng ĽӺu cֳ a Hoa KȢ, trong Ľ· ĽӶm  bӶo 

ĽҼ֯c chҼҺng tr³nh khung do B ֥GD&ņT ban h¨nh, ph½ hp֯ v֧ i sֵ  mӴng và tӺm 

nhìn, chֵc nŁng, nhim֓ vֱ  c aֳ TTU, gԂn v֧ i nhu cӺu cֳ a SV, nhu cӺu Ľi du hc֙, 

nhӸt là du h֙ c ֫  Hoa KȢ./ TTUôs curriculum is developed based on the curriculum of 

Rice University and Duke University which are two renowned universities in the US. 

Its curriculum meets the framework curriculum requirements of MOET, in line with 

the mission, vision and functions of TTU, in association with studentôs needs for 

overseas study, especially studying in the US. 

ChҼҺng tr³nh ņT ĽҼc֯ giӶng dӴy bԄng tiԒng Anh c· tr³nh Ľ ֥ngang bԄng v֧ i 

ņӴi h c֙ Hoa KȢ./ Academic Courses are taught in English equivalent to American 

university's standard. 

ChҼҺng tr³nh ĽҼc֯ ņT theo h ֓th n֝g tín ch֕ ngay tַ  ĽӺu thành lԀp./ Since the 

beginning, TTU has applied the credit-based curriculum. 

Tiêu chí 3.1./ Criterion 3.1. 

ChҼҺng tr³nh ņT caֳ trҼn֩g ņH ĽҼc֯ xây dֽ ng theo c§c quy Ľn֗h hi n֓ hành 

do B  ֥GD v¨ ņT ban h¨nh; c· tham khӶo chҼҺng tr³nh ņT caֳ c§c trҼn֩g ņH 

c· uy t²n trong nҼc֧ hoԊc trên thԒ gi i֧; có sֽ  tham gia cֳ a các nhà khoa h֙c 

chuy°n m¹n, GV, CBQL, ĽӴi di n֓ cֳ a các khoa./ Training programs of the 

University have been created in accordance with the applicable regulations of 

MOET; with reference to the programs of domestic and foreign prestigious 

universities; with participation of scientists, faculty, managerial staff, and 

representatives of Schools. 

3.1.1.Mô tӶ:/ Description:  

T  ַnŁm 2006, Ch ֳ t c֗h và Hi֓u trҼn֫g cֳ a ĽӴi h c֙ Rice, ĽӴi h c֙ Duke Ľ« 

cùng v֧i b¨ ņԊng Th֗ Hoàng YԒn Ľ֗nh hҼn֧g chuӼn b֗  vԚ cҺ s ֫vԀt chӸt v¨ chҼҺng 

tr³nh Ľ¨o tӴo ĽԜ xây dֽ ng TTU tr֫  th¨nh trҼn֩g ĽӴi h c֙ phi l֯ i nhuԀn theo mô hình 

khai phóng Hoa KȢ ĽӺu tiên tӴi Vi t֓ Nam./ Since 2006, President and Provost of 

Rice University and Duke University, together with Mme. Dang Thi Hoang Yen have 

directed the preparation of  facilities and curriculum to develop TTU into the first 

non-profit Vietnamese University in the model of American liberal arts education.  
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Chính vì vԀy, TTU Ľ« x§c Ľn֗h xây dֽng chҼҺng tr³nh ņT theo h ֓th n֝g tín 

ch֕  [H3.03.01.01]. Dֽa tr°n Ľn֗h hҼn֧g này, ngày 20/10/2010, TTU Ľ« kĨ kԒt bӶn 

ghi nh֧  v i֧ ņӴi h c֙ Rice và Duke cֳa M׃ vԚ vi c֓ sֹ  d nֱg chҼҺng tr³nh gc֝ cֳ a ņH 

Duke ĽԜ xây dֽ ng 8 ngành h֙c ĽӺu tiên, bao g֟m: K׃ thuԀt công trình xây dֽng, K׃ 

thuԀt Ľin֓- Ľi֓n tֹ , Khoa h֙ c máy tính, Tài chính-Ngân hàng, KԒ toán, Kinh doanh 

qu֝ c tԒ, QTKD và Ngôn ngֻ Anh [H3.03.01.02]. Tham gia vào quá trình xây dnֽg 

c§c chҼҺng n¨y l¨ c§c Gi§o sҼ, TiԒn sǫ trong hi֥ Ľn֟g c֝  vӸn cֳ a trҼn֩g, nhֻ ng 

ngҼ֩i Ľ« c· nhiԚu nŁm kinh nghim֓ trong công vi֓c quӶn lĨ v¨ Ľ¨o tӴo ֫  c§c trҼn֩g 

ņH n֡i tiԒng cֳ a M׃ [H3.03.01.03]. Ngày 25/02/2011, B֥ GD&ņT Ľ« c· quyԒt Ľn֗h 

vԚ vi c֓ giao cho TTU  Ľ¨o tӴo h֓  ch²nh quy tr³nh Ľ ֥ņH 8 ng¨nh hc֙ n·i tr°n ĽҼc֯ 

giӶng dӴy bԄng tiԒng Anh [H3.03.01.04]./ Therefore, TTU has implemented the 

credit-based system [H3.03.01.01]. Based on this direction, on 20/10/2010, TTU 

signed the Memorandum of Understanding (MOU) with Rice University and Duke 

University in the U.S. to use original training programs of Duke University to 

develop the first eight majors, including Civil Engineering, Electronics and 

Electrical Engineering, Computer Science, Finance-Banking, Accounting, 

International Business, Business Administration and English Studies [H3.03.01.02]. 

The establishment of TTU programs has the participation of Professors and Ph. Ds, 

and members of the TTU Advisory Board, who have long years of management and 

training experience in prestigious US Universities [H3.03.01.03]. On 25/02/2011, 

MOET issued the decision approving TTU to open the 08 English taught training 

programs [H3.03.01.04]. 

ChҼҺng tr³nh ņT b§c s׃ Ľa khoa tӴi TTU ĽҼc֯ xây dֽ ng dֽ a trên nԚn tӶng 

chҼҺng tr³nh Y khoa caֳ ņH Illinois thuc֥ bang Chicago (M׃) [H3.03.01.05] và 

ĽӶm bӶo chҼҺng tr³nh khung caֳ B֥  GD & ņT (v¨ B ֥Y tԒ) [H3.03.01.06]. Trong 

quá trình xây d nֽg, v֧ i uy tín cֳ a GS TS B½i Duy T©m, trҼn֫g khoa Y, rӸt nhiԚu GS 

TS ĽӺu ng¨nh trong v¨ ngo¨i nҼc֧ Ľ« tham gia g·p Ĩ cho chҼҺng tr³nh ņT b§c s׃ Ľa 

khoa h֓  chính quy cֳa TTU [H3.03.01.07]. Sau khi ĽҼc֯ sֽ  thӼm Ľ֗nh cֳ a ņӴi hoc 

CӺn ThҺ vԚ chҼҺng tr³nh ņT [H3.03.01.08] v¨ ņo¨n thӼm Ľ֗nh cֳ a B֥  GD v¨ ņT v¨ 

B  ֥Y tԒ vԚ c§c ĽiԚu ki n֓ m֫  ngành [H3.03.01.09], ngày 18/06/2013, B֥ GD-ņT Ľ« 

giao cho TTU ĽҼc֯ ph®p ņT ng¨nh Y Ľa khoa tr³nh Ľ ֥ ņH h֓ chính quy 

[H3.03.01.10]./ The general medicine training program at TTU has been developed 

based on the medical program of the University of Illinois, Chicago (US) 

[H3.03.01.05] and in compliance with the framework curriculum of MOET (and the 

Ministry of Medicine) [H3.03.01.06]. During the establishment, with the prestige of 

Prof. Dr. Bui Duy Tam, Dean of TTUôs School of Medicine,  a number of domestic 

and foreign leading professors and doctors have contributed their opinions to the 
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general medicine training program of TTU [H3.03.01.07]. After receiving the 

appraisal of Can Tho University [H3.03.01.08] and the appraisal delegation of 

MOET and the Ministry of Medicine on the requirements of establishing training 

programs [H3.03.01.09], on 18/06/2013, MOET approved TTU to establish the full-

time general medicine training program [H3.03.01.10] 

ChҼҺng tr³nh ņT vԚ CNSH và Sinh h֙c nֵg dֱ ng cֳ a TTU ĽҼc֯ xây dֽ ng 

d aֽ trên sֽ  tham khӶo vԚ chҼҺng tr³nh ņT caֳ ņH Konkuk H¨n Quc֝ dҼi֧ sֽ  

hҼ֧ng dӾn cֳ a H֥ i Ľn֟g h֙ c thuԀt cֳ a trҼn֩g [H3.03.01.11]. Khoa CNSH Ľ« x©y 

d nֽg và cӶi tiԒn 02 chҼҺng tr³nh ņT n¨y cho ph½ hp֯ v֧ i th cֽ tԒ c aֳ Vi t֓ Nam nói 

chung và Long An nói riêng. Trong quá trình  xây dֽ ng c§c chҼҺng tr³nh n¨y, Khoa 

CNSH Ľ« ĽҼc֯ hҼn֧g dӾn cֳ a H֥ i Ľn֟g h֙ c thuԀt do gi§o sҼ, nh¨ vԀt lý h c֙ danh 

tiԒng Eugene Levy trֽc tiԒp góp ý và tham khӶo chҼҺng tr³nh hc֙ cֳ a c§c ņH uy t²n 

c aֳ Hoa KȢ [H3.03.01.13]. Khoa CNSH Ľ« mi֩ ĽҼc֯ rӸt nhiԚu c§c gi§o sҼ, tiԒn s׃ 

ĽӺu ng¨nh tham gia Ľ·ng g·p Ĩ kiԒn trong qua trình xây dֽng chҼҺng tr³nh 

[H3.03.01.14]. Ngày 01/08/2013, B֥ GD & ņT Ľ« giao cho TTU ņT 02 ngành trình 

Ľ֥ ņH h֓ chính quy bao g֟m: CNSH và Sinh h֙c nֵg dֱ ng [H3.03.01.15]./ The 

Biotechnology and Applied Biology training programs of TTU have been developed 

based on the reference to the training programs of Konkuk University in South 

Korea, under the instruction of the Academic Committee of TTU [H3.03.01.11]. The 

School of Biotechnology has created and improved the two training programs in line 

with the actual situation of Vietnam in general and Long An Province in particular. 

During the creation of these programs, the School of Biotechnology has received the 

instruction of the Academic Committee, directly from Prof. Eugene Levy, a world 

famous physicist, and with reference to training programs of prestigious American 

Universities [H3.03.01.13]. The School of Biotechnology consulted many leading 

professors and doctors for their advice during the establishment of the training 

programs [H3.03.01.14]. On 01/08/2014, MOET approved TTU to establish two full-

time undergraduate training programs: Biotechonology and Applied Biology 

[H3.03.01.15].   

Ngo¨i chҼҺng tr³nh chuy°n ng¨nh n·i tr°n, TTU c¸n thcֽ hi֓ n ĽӺy Ľֳ chҼҺng 

trình các môn chung do B֥ GD&ņT quy Ľn֗h nhҼ: Quc֝ phòng và An ninh, GD thԜ 

chӸt và Lý luԀn chính tr֗ cho SV tӸt cӶ các ngành h֙c [H3.03.01.16]/ Apart from the 

above specialization programs, TTU also complies to the common courses required 

by MOET such as Defense and Security, Physical Education, political theory for 

students in all training programs [H3.03.01.16].  

3.1.2. ņiԜm mӴnh:/ Strengths:  
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Ngay tַ  khi bԂt ĽӺu xây dֽng chҼҺng tr³nh ņT, TTU Ľ« mi֩ ĽҼc֯ c§c gi§o sҼ 

có nhiԚu nŁm NC v¨ giӶng dӴy tӴi Hoa KȢ v¨ c§c nҼc֧ phát triԜn tham gia vào quá 

trình  xây dֽ ng c§c chҼҺng tr³nh ņT./ Since the beginning of the creation of  training 

programs, TTU has invited professors with years of experience in research and 

teaching at the institutions in U.S. and in other developped countries to participate 

in the establishment of training programs. 

Vi c֓ ngay tַ  ĽӺu c§c chҼҺng tr³nh Ľ¨o tӴo cֳ a TTU Ľ« ĽҼc֯ dֽ a tr°n chҼҺng 

tr³nh ņT caֳ c§c ņH uy t²n tr°n thԜ gi i֧ Ľ« gi¼p TTU c· c§c chҼҺng tr³nh ņT chӸt 

lҼ֯ng cao./ Since the beginning, the creation of TTU training program, based on the 

ones from worldwide renowned universities, has produced its own high quality 

training program. 

Bên cӴnh Ľ·, nhnֻg ý kiԒn Ľ·ng g·p caֳ Ľ֥i ngȈ GS, TS, nhnֻg ngҼi֩ có 

nhiԚu nŁm kinh nghim֓ NC, h֙ c tԀp và làm vi֓c trong m¹i trҼn֩g GD cȈng nhҼ c§c 

doanh nghi֓p l n֧, cȈng l¨ mt֥ ĽiԜm mӴnh cֳ a trҼ֩ng./ Besides, the contributing 

opinions of professors and doctors with years of research, study and work 

experience in education and business fields constitutes the strong point of the 

university.  

ChӸt lҼn֯g vԚ chҼҺng tr³nh ņT caֳ TTU cȈng Ľ« ĽҼc֯ kiԜm chֵ ng trong nŁm 

2016 khi mà 100% các SV t֝t nghi֓ p khoá 2011-2015 Ľ« c· vic֓ làm v֧ i thu nhԀp 

bình quân cao [H3.03.01.17]./ Quality of TTU's training programs was proven in 

2016 when 100% of the graduates of the term 2011-2015 obtained high paying jobs 

[H3.03.01.17]. 

3.1.3.T֟ n tӴi:/ Weaknesses: 

H  ֓th n֝g tín ch֕ v¨ chҼҺng tr³nh ņT khi xin m ֫trҼ֩ng trình lên B֥ GD và 

ņT xin giӸy ph®p chҼa ĽҼc֯ các GV trֽ c tiԒp Ľ·ng g·p do TTU chҼa ĽҼc֯ thành 

lԀp. Tuy nhiên trong quá trình giӶng dӴy, tַ  nhֻ ng Ľ·ng g·p caֳ GV, cӶ cҺ huֻ và 

th n֕h giӶng, TTU Ľ« nghi°n c uֵ và chԂt l c֙, tiԒp thu và ch֕nh sֹa ĽԜ chҼҺng tr³nh 

ņT vaַ ĽӶm bӶo chӸt lҼn֯g cֳ a m֥t ĽӴi h c֙ Hoa KȢ v aַ Ľ§p nֵg nhu cӺu cֳ a xã 

h i֥./ When the credit-based system and training programs were submitted to MOET 

for approval, it did not receive contributing opinions directly from faculty members 

since TTU was not formally established. However, during the teaching process, from 

contributing opinions of both full-time and visiting faculty, TTU has reviewed, 

selected and amended the programs to assure the quality of a standard  American 

university and to meet with the needs of the society.    
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3.1.4.KԒ hoӴch h¨nh Ľn֥g./ Action plan  

TTU d  ֽkiԒn có kԒ hoӴch thŁm d¸ Ĩ kiԒn GV, SV vԚ chҼҺng tr³nh ņT, sau Ľ· 

sԐ trình lên cho H֥i Ľn֟g H֙ c thuԀt ĽԜ tiԒp thu nhֻ ng ý kiԒn khoa h֙c giúp cho các 

chҼҺng tr³nh ņT caֳ TTU ĽҼc֯ cԀp nhԀt thҼn֩g xuyên, ֵ ng dֱ ng ĽҼc֯ các tiԒn b֥  

c aֳ thԒ gi i֧ v¨o ņT. ņ©y ch²nh l¨ ĽiԜm mӴnh cֳ a TTU do ĽҼc֯ l«nh ĽӴo b֫ i m t֥ h i֥ 

Ľ֟ng h֙ c thuԀt là các nhà khoa h֙c v¨ c§c gi§o sҼ h¨ng ĽӺu cֳ a Hoa KȢ./ TTU plans 

to collect opinions from faculty and students on its training programs, and then 

submit the results to the Academic Committee for scientific feedback to update its 

training programs and adopt advanced training methods in the world. This is the 

advantage of TTU since it is directed by the Academic Committee including leading 

U.S. professors and scientists. 

3.1.5.TņG: ņӴt yêu cӺu cֳ a tiêu chí/ Self-Assessment: Meeting the requirements 

of the criterion. 

Tiêu chí 3.2./ Criterion 3.2. 

ChҼҺng tr³nh ņT c· mcֱ tiêu rõ ràng, cֱ  thԜ, cӸu trúc h p֯ lĨ, ĽҼc֯ thiԒt kԒ 

m t֥ cách h֓  th n֝g, Ľ§p nֵg yêu cӺu vԚ chuӼn kiԒn th cֵ, k׃ nŁng caֳ ņT tr³nh 

Ľ֥ ņH v¨ Ľ§p nֵg linh hoӴt nhu cӺu nhân lֽ c cֳ a th  ֗trҼ֩ng lao Ľn֥g./ 

Training programs have clear and specific objectives, appropriate structures and 

systematic designs, and meet the requirements of standard knowledge and training 

skills at higher education level and flexibly satisfy the manpower needs of the 

labor market. 

3.2.1.Mô tӶ:/ Description: 

C§c chҼҺng tr³nh ņT caֳ TTU ĽԚu có mֱ c tiêu rõ ràng, có chuӼn ĽӺu ra cֱ  thԜ 

v¨ ĽҼc֯ công b֝ . TTU bao g֟m 5 khoa: (1) Kinh tԒ và QTKD; (2) Ngôn ngֻ và 

Nh©n vŁn; (3) K׃ thuԀt; (4) CNSH; (5) khoa Y. NgoӴi tr  ַkhoa Y, chҼҺng tr³nh ņT 

c aֳ 4 khoa ĽҼc֯ thiԒt kԒ v i֧ 3 mֱ c tiêu cֱ  thԜ bao g֟ m: ngoӴi ng ,ֻ k׃ nŁng v¨ kiԒn 

th cֵ [H3.03.02.01], [H3.03.02.02], [H3.03.02.03]./ TTU's training programs have 

clear objectives and specific standard outputs, and are publically announced. TTU 

consists of five Schools, namely (1) School of Economics and Business 

Administration; (2) School of Languages and Humanities; (3) School of 

Engineering; (4) School of Biotechonology; (5) School of Medicine. Except for the 

School of Medicine, the curricula of four Schools are designed with three detailed 

objectives: English proficiency, skills and knowledge [H3.03.02.01], [H3.03.02.02], 

[H3.03.02.03]. 
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VԚ ngoӴi ng ,ֻ trҼn֩g ņT 100% bԄng tiԒng Anh. SV ĽҼc֯ yêu cӺu ĽӴt tr³nh Ľ ֥

tiԒng Anh nhӸt Ľn֗h (tùy ngành h֙c) ĽԜ ĽҼ֯c phép theo h֙c các môn chuyên ngành 

[H3.03.02.04]./ All academic courses of TTU are taught in English. Students are 

required to have a certain English proficiency level (subject to individual majors) to 

attend academic courses[H3.03.02.04]. 

VԚ k׃ nŁng, trҼ֩ng x§c Ľn֗h theo mô hình khai phóng cֳa Hoa KȢ (American 

liberal arts), toàn b֥ SV cֳ a 4 khoa ĽԚu phӶi h c֙ 10 môn bԂt bu֥ c (TTU CORE). 

Nh nֻg môn h֙c này nhԄm hoàn thi֓n k׃ nŁng sn֝g và làm vi֓c cho SV v֧ i các kiԒn 

th cֵ vԚ t  ֽnhiên, xã h֥i, kinh tԒ, quӶn lý, ngh֓  thuԀt giao tiԒp v¨ l«nh ĽӴo, v.vé 

Nh nֻg môn h֙c n¨y ĽҼc֯ sԂp xԒp  ֫nŁm th ֵnhӸt và thֵ  hai cֳ a chҼҺng tr³nh c ֹ

nh©n 4 nŁm [H3.03.02.05]. C§c k׃ nŁng n¨y sԐ ĽҼ֯c tiԒp tֱ c hoàn thi֓n  ֫các h֙ c 

phӺn chuy°n ng¨nh v¨o c§c nŁm sau [H3.03.02.06]./ In the model of American 

liberal arts education, all students of the four Schools of TTU are required to study 

ten core subjects (TTU CORE). These subjects aim to bring to perfection student 

working and living skills by consolidating the knowledge of nature, society, 

economics, management, the art of communication, and leadership. The subjects are 

offered in the first and second years of the four-year undergraduate program 

[H3.03.02.05]. Such skills will continue to be perfected in the specialization credits 

in the following years [H3.03.02.06]. 

VԚ phӺn kiԒn thֵ c, chҼҺng tr³nh ņT caֳ TTU ĽҼc֯ thiԒt kԒ th n֝g nhӸt gi aֻ 

các khoa và có cӸu trúc h֯ p lý v i֧ các kh֝ i kiԒn thֵ c cҺ bӶn, chuyên ngành, nâng 

cao và tֽ  ch֙ n nhԄm mֱ c Ľ²nh Ľa dӴng hoá các lֽa ch֙ n cֳ a SV ĽԜ Ľ§p nֵg nhu cӺu 

linh hoӴt cֳ a th֗ trҼn֩g lao Ľn֥g. Các môn h֙c cȈng ĽҼc֯ thiԒt kԒ v i֧ ràng bu֥ c vԚ 

môn h֙ c tiên quyԒt và/hoԊc môn h֙ c song song nhԄm ĽӶm bӶo kiԒn thֵ c truyԚn tӶi 

cho SV ĽҼc֯ thֽ c hi֓ n m֥ t cách có h֓ th n֝g [H3.03.02.07]./ Regarding knowledge, 

TTU's training programs have been designed consistently among Schools, and have 

an appropriate structure with general, academic, advanced and elective knowledge 

for the purpose of offering the students diverse options to acquire in order to cope 

with the flexible needs of the labor market. Courses are also arranged with the 

requirements of prerequisite courses and/or paralel courses to ensure that 

knowledge is systematically presented to students [H3.03.0207]. 

ChҼҺng tr³nh ņT caֳ Khoa Y có mֱc Ľ²ch r» r¨ng l¨ ņT nhnֻg bác s׃  có y 

Ľֵc truyԚn th֝ ng cֳ a ông t֡  nԚn y h֙ c Vi t֓ Nam HӶi ThҼn֯g Lãn Ông, vַa có kiԒn 

th cֵ và k׃ nŁng cҺ bӶn vԚ y h c֙ theo tiêu chuӼn nhҼ mt֥ ĽӴi h c֙ y khoa cֳa Hoa KȢ 

ĽԜ có thԜ làm m֥ t ngҼi֩ thӺy thu֝ c ñnhҼ mԌ hiԚnò gii֛ chuyên môn, có khӶ nŁng 

Ľ֙c sách, nghiên cֵu bԄng tiԒng Anh ĽԜ tiԒp thu nԚn y khoa m֧ i c aֳ thԒ gi i֧ nֵg 

d nֱg vào bӶo v֓ , chŁm s·c v¨ n©ng cao scֵ khoԎ ngҼ֩i dân và c֥ng Ľn֟g 
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[H3.03.03.08]./ The curriculum of the School of Medicine has a specific objective of 

training physicians with traditional medical ethics of the great Vietnamese physician 

Hai Thuong Lan Ong, and US standard medical knowledge and skills in order to 

become good physicians with medical ethics (ñA doctor as a gentle motherò), have 

good expertise, and have an ability to read and study in English to grasp and adopt 

new medical knowledge in providing better health care for people and the 

community [H3.03.03.08].  

C  ֱthԜ vԚ kiԒn thֵ c, SV ĽҼc֯ ņT c· kiԒn thֵ c vԚ:  khoa h֙c cҺ bӶn, y h֙ c cҺ 

s֫  làm nԚn tӶng cho y h c֙ lâm sàng; chӼn Ľo§n, ĽiԚu tr֗  và phòng b֓nh; ņBCL luԀn 

khoa h֙ c trong công tác phòng b֓nh, chֻ a b֓ nh và NCKH; nԂm vֻ ng pháp luԀt và 

chính sách vԚ bӶo v֓ , chŁm s·c v¨ n©ng cao scֵ khoԎ nhân dân. VԚ k׃ nŁng: chӼn 

Ľo§n, x ֹlý, theo dõi và dֽ phòng các b֓nh thҼn֩g gԊp và các cӸp cֵ u th¹ng thҼn֩g; 

Ľ֗nh hҼn֧g chӼn Ľo§n mt֥ s֝  b n֓h chuyên khoa; ch֕ Ľ֗nh v¨ Ľ§nh gi§ ĽҼc֯ m֥ t s֝  

xét nghi֓ m và k׃ thuԀt thŁm d¸ chcֵ nŁng cҺ bӶn phֱ c vֱ  cho chӼn Ľo§n c§c bn֓h 

th¹ng thҼn֩g; ĽԚ xuӸt nhֻ ng bi֓ n pháp xֹ  lý thích h֯ p, lԀp kԒ hoӴch chŁm s·c, bӶo 

v ,֓ nâng cao sֵc khoԎ toàn di֓ n và liên tֱc cho c§ nh©n, gia Ľ³nh, cn֥g Ľn֟g và bӶo 

v  ֓m¹i trҼn֩g; thֽ c hi֓ n m֥ t s֝  xét nghi֓m ĽҺn giӶn tӴi c n֥g Ľn֟g; phát hi֓n s֧ m 

các d֗ch b֓ nh, tham gia phòng ch֝ng d֗ch và quӶn lý b֓ nh nhân ngoӴi trú toàn di֓ n, 

liên tֱ c; áp dֱ ng y h֙ c c֡  truyԚn trong công tác phòng và chֻa b֓ nh; thֽ c hi֓ n ĽҼc֯ 

c¹ng t§c tҼ vӸn, GD sֵ c khoԎ, t֡  chֵ c chŁm s·c, bӶo v֓  và nâng cao sֵc khoԎ nhân 

dân; nhԀn Ľ֗nh vӸn ĽԚ m i֧ trong y h֙ c cӺn giӶi quyԒt và t֡  chֵ c NCKH cho nhֻ ng 

vӸn ĽԚ Ľ·. S ֹd nֱg ĽҼc֯ t֝ i thiԜu m֥ t ngoӴi ng  ֻvà tin h֙c ĽԜ NC và h֙ c tԀp nâng 

cao tr³nh Ľ ֥chuyên môn. VԚ th§i Ľ:֥ tԀn tuֿ  v i֧ sֽ  nghi֓ p chŁm s·c, bӶo v֓  và nâng 

cao sֵ c khoԎ nhân dân; tôn tr֙ng, cӶm thông và hԒt lòng phֱ c vֱ  ngҼ֩i b n֓h; tôn 

tr n֙g và chân thành h֯p tác v֧i Ľn֟g nghi֓ p; giֻ  gìn và phát huy truyԚn th֝ ng t֝ t 

ĽԌp cֳ a ngành; coi tr֙ng vi֓ c kԒt h p֯ y h֙ c hi֓ n ĽӴi v i֧ y h c֙ c֡  truyԚn; tôn tr֙ ng 

luԀt pháp [H3.03.02.09], [H3.03.02.10]./ Specifically, students are provided with 

knowledge of basic science, basic medical science as a base of clinical medicine, 

diagnosis, treatment and prevention; scientific theory quality assurance in disease 

prevention, treatment and scientific research; and firm understanding of laws and 

policies on protection, treatment and health improvement. Regarding skills: 

diagnosis, solving, monitoring and prevention of common diseases and common 

emergencies; oriented diagnosis of some diseases; indication and assessment of 

some tests and basic medical technologies to serve diagnosis of common diseases; 

proposing appropriate solutions, creating comprehensive and continuous plans of 

treatment, protection, health improvement for individual, family, community and 

environmental protection; conducting some simple tests in the community; early 
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detection of epidemics, participating in prevention of epidemics, and comprehensive 

and continuous management of outpatients; utilizing traditional medicine in disease 

prevention and treatment; providing consultation, health education, treatment, 

protection and health improvement for people; anticipating new medical issues to be 

addressed and conducting scientific research for resolutions; proficiency in at least 

a foreign language and IT skills to learn and pursue the improvement of professional 

qualification. Regarding the attitude: dedication to the treatment, protection and 

health improvement for people; showing respect and sympathy to serve patient, 

respect and have sincere cooperation with colleagues; keeping and promoting the 

medical tradition; considering the important combination of modern medicine and 

traditional medicine; complying with the laws [H3.03.02.09], [H3.03.02.10]. 

Ngoài các mֱc tiêu cֱ  thԜ vԚ ngoӴi ng ,ֻ k׃ nŁng v¨ kiԒn thֵ c tr°n, chҼҺng 

tr³nh ņT caֳ TTU cȈng tu©n th ֳĽӺy Ľֳ c§c quy Ľn֗h cֳ a B֥  GD&ņT vԚ kh i֝ kiԒn 

th cֵ lý luԀn chính tr֗, GD qu֝ c phòng-An ninh và GD thԜ chӸt [H3.03.02.11], 

[H3.03.02.12]./ Besides the above specific objectives of foreign language, skills and 

knowledge, TTU's training programs comply with MOETôs regulations of political 

theory, defense-security education and physical education [H3.03.02.11], 

[H3.03.02.12]. 

3.2.2. ņiԜm mӴnh:/ Strengths: 

TӸt cӶ c§c chҼҺng tr³nh ņT caֳ ņH T©n TӴo ĽԚu dֽ a v¨o chҼҺng tr³nh gc֝ 

c aֳ c§c ņH Ľi֝ t§c c· uy t²n cao. Do Ľ· ngay t ַĽӺu chҼҺng tr³nh Ľ« c· mcֱ tiêu rõ 

ràng, cֱ  thԜ, có cӸu trúc h֯p lĨ, ĽҼc֯ xây dֽ ng m֥ t cách h֓ th n֝g lô gic, khoa h֙c 

và thֽ c ti n֑ v¨ ĽӶm bӶo t²nh li°n th¹ng Ľa dӴng giֻ a các ngành nghԚ v¨ tr³nh Ľ ֥

khác nhau (xem thêm tiêu chí 3.5)./ All training programs of Tan Tao University are 

based on the original curricula of the prestigious universities. Therefore, from the 

beginning, its programs has had clear and specific objectives with an appropriate 

structure, built on a logical system, with a scientific and practical design to ensure a 

diversified connection among various fields at different levels (see criterion 3.5).    

ChҼҺng tr³nh ņT Ľ§p nֵg ĽҼc֯ các chuӼn kiԒn thֵ c, k׃ nŁng v¨ quy Ľn֗h cֳ a 

chuӼn ĽӺu ra Ľ« ban h¨nh./ Training programs meet the requirements of knowledge, 

skills and the announced graduation standards. 

3.2.3. T֟ n tӴi:/ Weaknesses: 

Do TTU m֧ i thành lԀp ĽҼc֯ 6 nŁm, khoa Y ch ֕m i֧ Ľ¨o tӴo ĽԒn nŁm th ֵba, 

cho d½ kho§ ĽӺu ti°n ra trҼn֩g v֧ i kԒt quӶ rӸt Ӹn tҼn֯g: 100% sinh viên có vi֓c làm 

ĽҼ֯c trӶ lҼҺng cao, 01 sinh vi°n l¨ mt֥ trong 03 ngҼi֩ c aֳ Vi t֓ Nam d¨nh ĽҼc֯ h֙ c 

b n֡g Thֳ  lǫnh trԎ c aֳ T֡ ng th֝ ng Hoa KȢ, tuy nhiên minh chֵng thֽ c tԒ chֵ ng minh 
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cho chӸt lҼn֯g Ľ¨o tӴo m֧ i ch֕  d nַg lӴi  ֫ m t֥ khoá t֝ t nghi֓ p./ TTU was only  

established 6 years ago, and its School of Medicine has offered training for only 

three years; however, its first graduates have achieved impressive results: 100% of 

graduates have obtained high paying jobs, and a student from TTU was one of three 

Vietnamese people to be granted the full YSEALI scholarship  by the US President. 

In reality, TTUôs training quality is shown more than just in the first-term graduates. 

3.2.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 

TTU sԐ tiԒp tֱ c cԀp nhԀt chҼҺng tr³nh ĽӴo tӴo theo m¹ h³nh ĽӴi h c֙ khai 

phóng Hoa KȢ ĽԜ ngày càng hoàn thi֓n chӸt lҼn֯g Ľ¨o tӴo. ņn֟g th֩ i sԐ tiԒn hành 

khӶo sát tַ  các nhà tuyԜn dֱ ng sinh vi°n TTU Ľ« ra trҼn֩g ĽԜ t  ַĽ· c· s ֽĽ§nh gi§ 

chӸt lҼn֯g ngu֟ n nhân l cֽ do TTU Ľ¨o tӴo. Tr°n cҺ s ֫Ľ· sԐ có nhֻ ng rút t֕a và b֡  

sung, sֹa Ľ֡i (nԒu có) nhԄm hoàn thi֓n chҼҺng tr³nh ņT caֳ TTU vַ a Ľ§p nֵg nhu 

cӺu vԚ nhân lֽc cho ĽӸt nҼc֧; vַ a Ľ§p nֵg nhu cӺu cֳ a sinh viên vԚ tiԒp tֱ c h֙ c lên 

hoԊc Ľi l¨m vic֓ v֧ i các công ty nҼ֧c ngoài./ TTU continues to update its 

curriculum in the model of American liberal arts education to improve training 

quality. At the same time, TTU will conduct surveys of employers who have employed 

TTUôs graduates in order to assess the quality of human resources trained by TTU. 

On such basis, TTU will review and amend its curricula to meet the human resources 

needs of the country, and also support students to pursue graduate programs or work 

in foreign corporations. 

3.2.5.TņG: ņӴt yêu cӺu cֳ a tiêu chí./ Self-Assessment: Meeting the requirements 

of the criterion. 

Tiêu chí 3.3./ Criterion 3.3. 

ChҼҺng tr³nh ņT ch²nh quy v¨ GD thҼn֩g xuy°n ĽҼc֯ thiԒt kԒ theo quy Ľn֗h, 

ņBCL ņT./ Curriculum of formal education and continuing education are 

created according to the regulations and ensure training quality. 

3.3.1. Mô tӶ:/ Description: 

ChҼҺng tr³nh ņT ch²nh quy ĽҼc֯ thiԒt kԒ Ľ¼ng theo h ֓ th n֝g ņT h ֓ tín ch֕ 

c aֳ m֥t ĽӴi h c֙ khai phóng Hoa KȢ; ĽӶm bӶo tuân thֳ  quy chԒ ņT caֳ ņH T©n TӴo 

[H3.03.03.01] v¨ Quy Ľn֗h cֳ a B֥  GD&ņT v¨ B ֥ Y tԒ [H3.03.03.02] và 

H3.03.03.03]./ Curricula of formal education have been designed according to the 

credit system of an American liberal arts university while also ensuring compliance 

with the training regulations of Tan Tao University [H3.03.03.01] and the 

regulations of MOET and Ministry of Health [H3.03.03.02] and [H3.03.03.03].  
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M i֣ chҼҺng tr³nh ņT ĽԚu bao g֟m kh֝ i kiԒn thֵ c TiԒng Anh, kiԒn thֵ c ĽӴi 

cҼҺng, khi֝ kiԒn thֵ c chuyên môn, kh֝i kiԒn thֵ c tֽ  ch֙ n, thֽ c tԀp b֓ nh vi֓ n, các 

k׃ nŁng v¨ y Ľcֵ nghԚ nghi֓ p [H3.03.03.04], [H3.03.03.05], [H3.03.03.06], 

[H3.03.03.07], [H3.03.03.08], [H3.03.03.09], [H3.03.03.10]./ Each curriculum 

includes English studies, general knowledge, academic knowledge, optional 

knowledge, clinical practice, skills, and medical ethics [H3.03.03.04], 

[H3.03.03.05], [H3.03.03.06], [H3.03.03.07], [H3.03.03.08], [H3.03.03.09], 

[H3.03.03.10]. 

Các k׃ nŁng mԚm cȈng ĽҼc֯ l n֟g ghép vào các môn h֙c trӶi ĽԚu tַ  nŁm nhӸt 

ĽԒn khi t֝ t nghi֓ p nhԄm ĽӶm bӶo ĽӴt tiêu chuӼn ĽӺu ra theo quy Ľinh [H3.03.03.11]./ 

Soft skills are also included into courses from the first year to assure graduation 

standards according to the regulations [H3.03.03.11]. 

C§c ĽԚ cҼҺng m¹n hc֙ ĽԚu tuân thֳ  Ľ¼ng quy Ľn֗h vԚ kiԜm tra Ľ§nh gi§, chӸm 

ĽiԜm [H3.03.03.12], [H3.03.03.13]. Quy trình công b ֝ĽiԜm k֗ p th֩ i, khách quan và 

công bԄng [H3.03.03.14]./ Syllabi comply with the regulations on examination, 

assessment and grading [H3.03.03.12], [H3.03.03.13]. Score announcement is 

timely, objective and fair [H3.03.03.14]. 

Các h֙ c phӺn vԚ Lý luԀn chính tr֗ và GD thԜ chӸt ĽӶm bӶo Ľ¼ng y°u cӺu c aֳ 

B  ֥GD&ņT vԚ s֝  lҼ֯ng và n֥ i dung [H3.03.03.15], [H3.03.03.16], [H3.03.03.17]. 

Các h֙ c phӺn vԚ GD qu֝ c ph¸ng ĽӶm bӶo Ľ¼ng y°u cӺu cֳ a b֥  Qu֝ c Phòng 

[H3.03.03.18]./ The credits of Political Theory and Physical Education satisfy the 

quality and quantity requirements of MOET [H3.03.03.15], [H3.03.03.16], 

[H3.03.03.17]. Credits of defense education meet with the requirements  of the 

Ministry of National Defense [H3.03.03.18]. 

TTU kh¹ng Ľ¨o tӴo h֓  GD thҼn֩g xuyên./ TTU doesnôt offer continuing 

education programs. 

 

3.3.2. ņiԜm mӴnh:/ Strengths: 

ChҼҺng tr³nh ņT Ľ« ĽҼc֯ thiԒt kԒ Ľ¼ng quy Ľn֗h, ĽӶm bӶo ĽҼc֯ chӸt lҼn֯g 

ņT v¨ Ľ« c¹ng b ֝công khai trên website cֳa trҼn֩g nhԄm tiԒp thu các ý kiԒn phӶn 

h i֟ t  ַc§c cҺ quan, t ֡chֵ c, c§ nh©n trong v¨ ngo¨i trҼn֩g. KԒt quӶ khӶo sát SV t֝t 

nghi֓ p khoá 2011-2015 v֧ i 100% SV có vi֓c l¨m trҼc֧ và ngay sau khi t֝t nghiêp 

càng chֵng minh t²nh Ľ¼ng ĽԂn cֳ a vi֓ c thiԒt kԒ chҼҺng tr³nh ņT [H3.03.03.19]./ 

The curricula have been designed in compliance with the regulations, ensuring 

training quality, and have been published on the website of the university in order to 

have feedback from institutions, organizations, and individuals inside and outside the 
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university. According to the 2011ï2015 survey, 100% of the graduates obtained jobs 

right before or after their graduation, which has demonstated the effective design of 

individual curricula [H3.03.03.19].  

3.3.3. T֟ n tӴi:/ Weaknesses: 

MԊc dù quy trình xây dֽng chҼҺng tr³nh Ľ¨o tӴo Ľ« tu©n th ֳĽ¼ng quy Ľn֗h và 

ĽӶm bӶo Ľ§p nֵg ĽҼc֯ chӸt lҼn֯g theo yêu cӺu cֳ a chuӼn ĽӺu ra.Tuy nhi°n, chҼҺng 

tr³nh ņT caֳ 2 khoa (Khoa Y v¨ CNSH) do chҼa c· sinh vi°n tt֝ nghi֓ p, do vԀy hӴn 

chԒ phӺn nào vi֓ c kiԜm chֵ ng thֽ c tԒ; tuy nhiên Khoa Y khoá 1, mԊc dù ch֕ m i֧ 

nŁm th ֵ3 nhҼng phӺn l n֧ sinh vi°n Ľ« ĽӴt Ľ ֳĽiԚu ki n֓ ĽԜ sang Hoa KȢ th cֽ tԀp, 

trong Ľ· hai Ľt֯ ĽӺu ti°n Ľ« ch²nh thcֵ sang dֽ h i֥ thӶo và thֽ c tԀp tӴi b n֓h vi֓ n ֫  

Hoa KȢ và tham gia hai cu֥c h֥ i thӶo l n֧ tӴi BԂc Kinh cȈng nhҼ ĽҼc֯ tài tr֯  sang 

tham quan tӴi NhԀt BӶn và viԒt s§ch c½ng c§c gi§o sҼ caֳ Hoa KȢ cȈng phӺn nào 

minh chֵng ĽҼc֯ chӸt lҼn֯g Ľ¨o tӴo cֳ a Khoa Y Tân TӴo./ The creation of 

curriculum complies with regulations and assures quality according to the 

graduation standards. However, the respective curricula of the School of Medicine 

and the School of Biotechonology, which  have not yet produced any graduates, have 

undergone limited evaluation due to limitations in practice.  So, the first term 

students of the School of Medicine, who are still in their third-year, have qualified to 

have medical internships in the US. The first two groups of students have 

participated in medical workshops and made internship in US hospitals. They have 

attended two important conferences in Beijing, China, and they were financed to visit 

Japan, and assisted in drafting a book with American professors; these facts prove 

the training quality of the School of Medicine at TTU.  

3.3.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 

Cu֝ i nŁm 2017, SV kho§ 2013-2017 cֳ a khoa CNSH sԐ t t֝ nghi֓ p. Do Ľ· 

TTU sԐ tiԒn hành khӶo s§t Ľ§nh gi§ mcֵ Ľ֥ hài lòng cֳ a các nhà tuyԜn dֱ ng Ľi֝ v i֧ 

SV t֝ t nghi֓ p khoa này vԚ chҼҺng tr³nh ņT cȈng nhҼ t ׁl  ֓SV có vi֓ c làm ngay sau 

khi t t֝ nghi֓ p./ In late 2017, students of the 2013 cohort of the School of 

Biotechonology will graduate. Therefore, TTU will implement the investigation of 

employerôs evaluation of graduates of this school in relation with the curricula as 

well as investigation of the percentage of students who find jobs right after their 

graduation.   

3.3.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./ Self-Assessment: Meeting the requirements 

of the criterion. 
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Tiêu chí 3.4./ Criterion 3.4. 

ChҼҺng tr³nh ņT ĽҼc֯ Ľ֗nh kȢ b  ֡sung, ĽiԚu ch n֕h d aֽ tr°n cҺ s ֫tham khӶo 

c§c chҼҺng tr³nh ti°n tiԒn qu c֝ tԒ, các ý kiԒn phӶn h i֟ t  ַcác nhà tuyԜn d nֱg 

lao Ľn֥g, ngҼi֩ t t֝ nghi p֓, các t֡  ch cֵ GD và các t֡  ch cֵ khác nhԄm Ľ§p nֵg 

nhu cӺu ngu֟ n nhân lֽ c phát triԜn KT -XH c aֳ Ľ֗a phҼҺng hoԊc cӶ nҼ֧c./ 

Curricula are periodically supplemented and adjusted based on references to 

international advanced curricula, feedback from employers, graduates, 

educational institutions and other organizations to meet the needs of human 

resources of the socio-economic development of the locality and the country. 

3.4.1. Mô tӶ:/ Description: 

TrӶi qua quá trình giӶng dӴy cùng v֧i xu hҼn֧g phát triԜn ngành nghԚ, m֥ t s֝  

chҼҺng tr³nh ņT cȈng Ľ« c· mt֥ s֝  b  ֡sung, ĽiԚu ch֕nh dֽ a trên ý kiԒn Ľ·ng g·p 

c aֳ các GV trֽ c tiԒp Ľֵng l֧ p, trҼn֫g khoa, trҼn֫g b֥  môn hoԊc c§c gi§o sҼ thn֕h 

giӶng tַ  c§c trҼn֩g ņH trong v¨ ngo¨i nҼc֧, cȈng nhҼ tham khӶo nhֻ ng chҼҺng 

tr³nh Ľ¨o tӴo ĽҼc֯ cԀp nhԀt cֳ a ņӴi h c֙ h¨ng ĽӺu cֳ a Hoa KȢ [H3.03.04.01], 

[H3.03.04.02], [H3.03.04.03], [H3.03.04.04],[H3.03.04.05]. Trong trҼn֩g h֯ p này, 

trҼ֫ng khoa l¨ ngҼi֩ thu thԀp ý kiԒn Ľ·ng góp cֳ a c§c nh¨ chuy°n m¹n, sau Ľ· c½ng 

v i֧ Phó Hi֓u trҼn֫g phֱ  tr§ch ņT thӶo luԀn v¨ ĽҼa ra hi֥ Ľn֟g h֙ c thuԀt ĽԜ quyԒt 

Ľ֗nh [H3.03.04.06]. Dֽa trên quyԒt Ľn֗h cֳ a h֥i Ľn֟g h֙ c thuԀt, hi֓ u trҼn֫g sԐ ký 

quyԒt Ľn֗h ban hành các b֡ sung, ch֕nh sֹ a này. Hi֓ n nay, tӸt cӶ c§c chҼҺng tr³nh 

ņT ĽԚu Ľ« ĽҼc֯ công b֝  trên Website cֳa trҼn֩g [H3.03.04.07], [H3.03.04.08], 

[H3.03.04.09], [H3.03.04.10],[H3.03.04.11]. Vi֓c thu thԀp ý kiԒn phӶn h֟ i di n֑ ra 

thҼ֩ng xuy°n trong nŁm th¹ng qua c§c bui֡ thӶo luԀn cֳ a GV v֧ i các trҼ֫ng b֥  

môn hoԊc trֽ c tiԒp v֧ i trҼn֫g khoa. C§c trҼn֫g b֥  m¹n cȈng c· thԜ ĽiԚu ch֕nh trֽ c 

tiԒp chҼҺng tr³nh ņT theo khuyԒn cáo cֳa m֥ t s֝  t  ֡chֵ c chuyên ngành có uy tín 

[H3.03.04.12]./ Through teaching experience and along with the career development 

trend, several curricula have been supplemented and adjusted based on the 

contributing opinions of deans, heads of department, faculty members and visiting 

professors from domestic and foreign universities, as well as with the reference to 

the latest curricula of leading US universities [H3.03.04.01], [H3.03.04.02], 

[H3.03.04.03], [H3.03.04.04],[H3.03.04.05]. In this case, the Dean is responsible 

for collecting opinions from specialists, and with Vice Provost, the Dean is 

responsible for training in terms of discussing and submitting proposals to the 

Academic Committee for decision [H3.03.04.06]. Based on the decision of the 

Academic Committee, Provost will sign and issue the decision for implementation of 

supplements and amendments. Currently, all curricula have been published on the 
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universityôs website [H3.03.04.07], [H3.03.04.08], [H3.03.04.09], 

[H3.03.04.10],[H3.03.04.11]. The feedback collection is regularly implemented each 

year via discussions between faculty and heads of department or directly with deans. 

Heads of department can also adjust curricula according to the recommendation of 

some prestigious professional institutions. 

3.4.2. ņiԜm mӴnh:/ Strengths: 

ņӴi Ľa s ֝Ľ֥i ngȈ GV caֳ TTU ĽҼc֯ Ľ¨o tӴo chính quy tַ Hoa KȢ, có kinh 

nghi֓ m giӶng dӴy t  ַc§c nҼc֧ c· tr³nh Ľ ֥khoa h֙ c tiên tiԒn nhҼ Ph§p, H¨n Quc֝, 

NhԀt BӶn, Anh Qu֝cé; Ľn֟g th֩ i l cֽ lҼn֯g GV có khӶ nŁng NC v¨ quan h ֓qu֝ c tԒ 

t t֝, ngoài vi֓ c giӶng dӴy Ľ« thu h¼t ĽҼc֯ nhiԚu ngu֟ n tài tr֯  t  ַnҼ֧c ngoài cho công 

tác nghiên cֵu.  Do vԀy chҼҺng tr³nh ņT caֳ TTU không nhֻng thҼn֩g xuy°n ĽҼc֯ 

cԀp nhԀt m¨ c¸n ĽҼc֯ gԂn liԚn v֧ i hoӴt Ľn֥g nghiên cֵu./ The majority of TTUôs 

faculty graduated from US universities and have acquired teaching experience in 

developed countries such as US, France, South Korea, Japan, and England. In 

addition to teaching, its faculty have great research potential and good international 

relations, which has attracted several foreign funding sources for the research 

activity. Thus, TTU's curriculum is not just frequently updated but also associated 

with research activities.   

V i֧ sֽ  quyԒt tâm và ý thֵc ĽҼc֯ sֽ  quan tr֙ ng cֳ a vi֓ c cԀp nhԀt chҼҺng tr³nh 

theo xu thԒ th i֩ ĽӴi c aֳ l«nh ĽӴo TTU, các ý kiԒn phӶn h֟ i ĽҼc֯ tiԒp thu nghiêm túc 

v¨ nhanh ch·ng ĽҼc֯ cԀp nhԀt v¨o chҼҺng tr³nh ņT./ With TTU leadershipôs 

determination and understanding, the importance of curriculum revision in line with 

the current trend is recognized, while feedback and opinions are seriously 

considered and quickly integrated into the curricula.  

Các ch֕nh sֹ a vԚ chҼҺng tr³nh ņT ĽҼc֯ GV Ľn֟g thuԀn cao, do Ľ· vic֓ triԜn 

khai rӸt r  ֑r¨ng, kh¹ng c· kh· khŁn n¨o./ Adjustments of curricula have the 

consensus of all faculty; therefore, they have been easily carried out without any 

difficulties.  

ChҼҺng tr³nh ĽҼc֯ ņT bԄng tiԒng Anh, do Ľ· vic֓ cԀp nhԀt rӸt k p֗ th֩ i các xu 

hҼ֧ng cֳ a thԒ gi i֧./ Academic courses are taught in English, therefore, they have 

been updated to the latest world trends. 

3.4.3. T֟ n tӴi:/ Weaknesses: 
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Vi c֓ tham khӶo ý kiԒn cֳ a các nhà tuyԜn dֱ ng ĽԜ ĽiԚu ch֕nh chҼҺng tr³nh vӾn 

c¸n chҼa ĽҼc֯ thֽ c hi֓ n nhiԚu./ Adjustment of curricula via consultation of 

employers' opinions has not been sufficiently implemented. 

3.4.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 

TTU Ľ« c· kԒ hoӴch tiԒn hành khӶo sát ý kiԒn cֳ a nhà tuyԜn dֱ ng l֧ n song 

song v֧ i vi c֓ lӸy ý kiԒn cֳ a SV Ľ« tt֝ nghi֓ p vԚ Ľ֥ phù h֯ p cֳ a chҼҺng tr³nh ņT 

v i֧ nhu cӺu vi c֓ làm và phát triԜn sֽ  nghi֓ p cֳ a SV ĽԜ có thԜ cӶi tiԒn t֝ t hҺn naֻ 

chӸt lҼn֯g ņT./ To improve the training quality, TTU plans to conduct a survey of 

big employers' opinions in parallel with its graduates' opinions regarding the 

curriculaôs adaptability to the needs of jobs and carreer development of students. 

3.4.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí/ Self-Assessment: Meeting the requirements 

of the criterion. 

Tiêu chí 3.5./ Criterion 3.5. 

ChҼҺng tr³nh ņT ĽҼc֯ thiԒt kԒ theo hҼn֧g ĽӶm bӶo liên thông v֧ i c§c tr³nh Ľ ֥

ņT v¨ chҼҺng tr³nh ņT kh§c./ Curricula are designed to ensure connection to 

the training levels and other training programs. 

3.5.1.Mô tӶ:/ Description: 

NgoӴi tr  ַkhoa Y v֧ i ĽԊc thù nghԚ nghi֓ p và các yêu cӺu khác tַ  B  ֥GD&ņT 

và B֥  Y tԒ, c§c chҼҺng tr³nh ņT caֳ 4 khoa (Kinh tԒ-QTKD, K׃ thuԀt, CNSH, NV 

v¨ NN) ĽҼc֯ thiԒt kԒ ĽӶm bӶo tiêu chuӼn cֳ a m֥t ĽӴi h c֙ h¨ng ĽӺu cֳ a Hoa KȢ, v aַ 

ĽӶm bӶo tính liên thông v֧i c§c tr³nh Ľ ֥ņT v¨ c§c chҼҺng tr³nh ņT kh§c caֳ Hoa 

KȢ, cȈng nhҼ c§c nҼc֧ kh§c cȈng nhҼ ĽӶm bӶo tính liên thông v֧i c§c ĽӴi h c֙ trong 

nҼ֧c [H3.03.05.01]. Tính liên thông v֧i c§c chҼҺng tr³nh ņT kh§c ĽҼc֯ thԜ hi n֓ 

qua vi֓ c các SV tַ  tӸt cӶ c§c ng¨nh, trҼc֧ khi bҼc֧ vào h֙c chuy°n s©u, ĽԚu phӶi 

h c֙ m֥ t s֝  lҼ֯ng kiԒn thֵ c chung cֳa TrҼn֩g và cֳ a Khoa, các kiԒn thֵ c này bao 

g m֟: TiԒng Anh, khoa h֙c tֽ  nhiên, xã h֥i, kinh tԒ, vŁn chҼҺng v¨ nh©n vŁn, cȈng 

nhҼ k׃ nŁng mԚm [H3.03.05.02]. ņiԚu này giúp SV d֑ dàng chuyԜn Ľ֡i ngành h֙c 

trong th֩i gian ĽӺu nԒu cӶm thӸy không phù h֯p v֧ i ngành nghԚ Ľ« chn֙ ban ĽӺu 

[H3.03.05.03]. V֧ i s֝  lҼ֯ng các h֙c phӺn tֽ  ch֙ n chiԒm khoӶng ӎ tn֡g s֝  tín ch֕ 

theo yêu cӺu, giúp cho SV chֳ Ľ֥ng trong vi֓ c ch֙ n các môn h֙c tַ  các ngành h֙c 

kh§c ĽԜ hoàn thi֓ n bԄng Ľ¹i hoԊc vŁn bԄng hai nԒu có nhu cӺu [H3.03.05.04], 

[H3.03.05.05]./ Except for the School of Medicine with specific professional 

requirements and other requirements of MOET and Ministry of Medicine, curricula 

of the four Schools (School of Economics & Business Administration, School of 
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Engineering, School of Biotechonology, and School of Humanities & Languages) 

are designed to meet the stadards of a leading US university, and ensure a 

connection to other training levels and other training programs in the US and in 

other countries, and a connection to all domestic universities [H3.03.05.01]. The 

connection with other curricula demonstrates that students before engaging in their 

major have to complete general knowledge courses from the university and the 

school, including English, natural science, social studies, economics, litterature and 

humanities, as well as soft skills [H3.03.05.02]. It enables students to easily change 

their major if they donôt find themselves fit for their initially chosen major 

[H3.03.05.03]. With optional credits making up for about 1/3 of the total number of 

credits, students are able to actively pick courses from other majors to obtain a dual 

degree or a second degree if needed [H3.03.05.04], [H3.03.05.05]. 

T²nh li°n th¹ng ngang n¨y c¨ng ĽҼc֯ cֳ ng c֝  mӴnh mԐ khi chҼҺng tr³nh ņT 

c aֳ ņH T©n TӴo ĽҼc֯ thiԒt kԒ ĽԜ cho phép SV tích lu׃ các h֙ c phӺn tַ  c§c trҼn֩g 

ņH kh§c trong v¨ ngo¨i nҼc֧ và chuyԜn Ľ֡i thành tín ch֕ cӺn thiԒt ĽԜ t t֝ nghi֓ p 

[H3.03.05.06]./ This horizontal connection is strengthened as TTUôs curricula are 

designed to allow students to use credits from other domestic and foreign 

universities to transfer to the required credits for graduation [H3.03.05.06]. 

VԚ tính liên thông v֧i c§c tr³nh Ľ ֥ņT th³ mi֣ chҼҺng tr³nh ņT caֳ ņH T©n 

TӴo  ֫tr³nh Ľ ֥c  ֹnhân ĽԚu Ľ§p nֵg nhu cӺu cӺn thiԒt cho phép SV t֝t nghi֓ p tiԒp 

t cֱ h֙ c thԆng l°n tr³nh Ľ ֥ cao h֙ c, h֙ c tiԒn s׃ Ľ¼ng chuy°n ng¨nh kh¹ng cӺn b֡  

sung thêm kiԒn thֵ c [H3.03.05.07], [H3.03.05.08]./ Regarding the connection to 

other training levels, each undergraduate curriculum of TTU meets the needs of 

graduates to pursue graduate and dotoral programs in their training areas without 

supplemental knowledge [H3.03.05.07], [H3.03.05.08]. 

ChҼҺng tr³nh ņT caֳ Khoa Y ņH T©n TӴo ĽҼc֯ thiԒt kԒ ĽԜ liên thông v֧ i các 

chҼҺng trình Y khoa khác cֳa M׃ nhԄm giúp các SV Y khoa cֳa trҼn֩g có thԜ Ľi 

th cֽ tԀp tӴi M׃ ngay trong quá trình h֙c [H3.03.05.09], cȈng nhҼ c· thԜ thi lӸy 

chֵ ng ch֕ USMLE ngang bԄng tr³nh Ľ ֥nhҼ c§c Sinh vi°n Y khoa Hoa KȢ sau khi 

t t֝ nhi֓ p [H3.03.05.10]./ Curriculum of TTUôs School of Medicine is designed to 

connect with other medicine programs in US universities to enable students from the 

TTU School of Medicine to do medical internships in the US during their study [ 

H3.03.05.09], as well as to take the USMLE exam as American medical graduates 

do [H3.03.05.10]. 

Các h֙ c phӺn vԚ chính tr֗, GD thԜ chӸt cȈng nhҼ quc֝ ph¸ng ĽҼc֯ thiԒt kԒ 

Ľ¼ng quy Ľn֗h cֳ a các b֥ ng¨nh li°n quan, do Ľ· SV kh¹ng gԊp kh· khŁn n¨o khi 

xin chuyԜn Ľ֡i các tín ch֕ này giֻ a trong v¨ ngo¨i trҼn֩g./ Credits of Politics, 
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Physical Education, and Defense are designed in compliance with the regulations of 

the relevant ministries and departments, therefore, students won't confront 

difficulties in converting these credits inside and outside the university.  

3.5.2. ņiԜm mӴnh:/ Strengths: 

ChҼҺng tr³nh ņT cֳ a TTU ĽҼc֯ dֽ a trên tiêu chuӼn cֳ a h֓  th n֝g giáo dֱc ĽӴi 

h c֙ Hoa KȢ, có tuân thֳ c§c quy Ľn֗h vԚ Ľ¨o tӴo cֳ a B֥  GD&ņT v¨ ĽҼc֯ giӶng dӴy 

bԄng tiԒng Anh cho c§c khoa, ri°ng khoa Y ĽҼc֯ giӶng dӴy song ngֻ  Vi t֓-Anh ĽԜ 

ĽӶm bӶo B§c sǫ Ľa khoa T©n TӴo sԐ phֱ c v  ֱĽҼ֯c b֓ nh nhân Vi֓ t Nam, song có khӶ 

nŁng kp֗ th֩ i cԀp nhԀt, nghiên cֵu các kiԒn thֵ c Y khoa thԒ gi i֧ [H3.03.05.11], do 

Ľ· chҼҺng tr³nh ņT caֳ TTU có tính liên thông cao giֻa c§c ng¨nh ņT trong v¨ 

ngo¨i nҼc֧, cȈng nhҼ giaֻ c§c tr³nh Ľ ֥ņT. ņiԚu này tӴo cho SV m֥ t s֝  l i֯ ĽiԜm 

sau:/ TTU's curricula that are based on the American higher education standards, in 

compliance with the regulations of MOET are taught in English in all Schools, 

except for the School of Medicine where its curriculum is taught in both English and 

Vietnamese. This enables TTUôs general practioners can serve Vietnamese patients 

with the ability to learn the latest world medical knowledge [H3.03.05.11]. 

Therefore, TTUôs curricula have strong connections to other domestic and foreign 

ones at various training levels. This has provided the following advantages for 

TTUôs students:  

(i) Có thԜ ĽŁng kĨ v¨o hc֙ lên cao tӴi c§c trҼn֩g cֳ a Hoa KȢ và Qu֝ c TԒ;/ 

Ability to be enrolled into graduate programs in the US and in other 

countries; 

(ii)   ThuԀn l i֯ trong vi֓ c tìm vi֓ c làm và phát triԜn sֽ  nghi֓ p;/ Qualification to 

obtain jobs and for carreer development; 

(iii)  ThuԀn l i֯ cho SV trong vi֓c chuyԜn Ľ֡i ngành h֙c ngay sau khi nhԀn thӸy 

không phù h֯p./ Allowing students to change their majors when they find 

not fit to their current major.  

(iv) SV cȈng c· thԜ theo h֙ c bԄng Ľ¹i m¨ kh¹ng mӸt quá nhiԚu th֩ i gian vào 

h c֙ lӴi nh nֻg kiԒn thֵ c t֡ ng quát và TiԒng Anh./ Pursuing a dual degree 

without taking much time to catch up with required general knowledge and 

English. 

3.5.3. T֟ n tӴi:/ Weaknesses: 

ChҼҺng tr³nh ņT caֳ khoa Y theo tiêu chuӼn Y khoa Hoa kȢ là tiêu chuӼn 

khԂt khe h¨ng ĽӺu trên thԒ gi i֧, h c֙ tԀp lu¹n ĽҼc֯ gԂn liԚn v֧ i th cֽ hành và nghiên 

c uֵ. Chính vì vԀy kiԒn thֵ c cֳ a SV Khoa Y Tân TӴo có thԜ vҼ֯t xa c§c SV trҼn֩g 
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ĽӴi h c֙ Y khác nԒu so s§nh theo c½ng nŁm hc֙, do vԀy SV d֑  dàng b֗ nhàm chán nԒu 

liên thông v֧i c§c trҼn֩g ĽӴi h c֙ y khoa khác cֳa Vi t֓ Nam./ Curriculum of the 

School of Medicine complies with the American medical standards, which is one of 

the strictest standards in the world, learning is always integrated with practice and 

research. Therefore, the knowledge that TTUôs medical students have gained is far 

more than from other domestic medical universities of the same academic year; thus, 

TTUôs students may not feel motivated if connected to other medical universities in 

Vietnam.   

3.5.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 

T n֟ tӴi chҼҺng tr³nh Ľ¨o tӴo hi֓ n tӴi c aֳ khoa Y thֽ c chӸt lӴi l¨ ĽiԜm ĽԊc thù 

riêng bi֓ t cֳ a Khoa Y Tân TӴo v¨ Ľ· cȈng ch²nh l¨ ĽiԜm mӴnh thu hút tuyԜn sinh 

c aֳ Khoa Y. TTU sԐ tiԒp tֱ c cԀp nhԀt chҼҺng tr³nh ĽӶm bӶo liên thông v֧ i các trình 

Ľ֥ cao hҺn  ֫c§c ņH h¨ng ĽӺu thԜ gi i֧, Ľn֟g th֩ i rà soát tӸt cӶ c§c chҼҺng tr³nh ņT 

vԚ tính liên thông giֻa các ngành nghԚ  ֫các nhóm ngành khác nhau v֧i c§c ĽӴi h c֙ 

nҼ֧c ngoài ĽԜ tŁng cҺ hi֥ cho sinh viên trong xu thԒ h i֥ nhԀp vԚ giáo dֱc v¨ Ľ¨o 

tӴo./ The limitation of current curriculum is the unique characteristic of the School of 

Medicine of TTU, but is also an attracting strength to enroll students for the School 

of Medicine. TTU will continue to update its curricula to ensure connection to higher 

training levels at the worldôs leading universities, while at the same time review all 

of its curriculas for the connection between different majors with foreign universities 

to provide the opportunity for students in education and integration of current 

training trends.   

3.5.5. TņG: ņӴt yêu cӺu theo tiêu chí/ Self-Assessment: Meeting the 

requirements of the criteria. 

Tiêu chí 3.6./ Criteria 3.6. 

ChҼҺng tr³nh ņT ĽҼc֯ Ľ֗nh kȢ Ľ§nh gi§ v¨ thcֽ hi n֓ cӶi tiԒn chӸt lҼn֯g dֽ a 

trên kԒt quӶ Ľ§nh gi§./ Curricula are periodically evaluated and improved based 

on the assessment results. 

3.6.1.Mô tӶ:/ Description 

Song song v֧i vi c֓ cԀp nhԀt chҼҺng tr³nh ņT thҼn֩g xuyên, nhà trҼ֩ng cȈng 

có kԒ hoӴch Ľ§nh gi§, r¨ so§t chҼҺng tr³nh ņT Ľn֗h kȢ theo nŁm [H3.03.06.01]. 

Ngay sau khi m֣i khoá SV t֝ t nghi֓ p, bԄng vi֓ c khӶo sát mֵc Ľ֥ hài lòng cֳ a SV vԚ 

chҼҺng tr³nh ņT [H3.03.06.02], cȈng nhҼ theo d»i s ֽthŁng tiԒn cֳ a sinh viên ra 

trҼ֩ng và ý kiԒn Ľ§nh gi§ caֳ các nhà tuyԜn dֱ ng ĽԜ ng¨y c¨ng n©ng cao hҺn naֻ 
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chӸt lҼn֯g Ľ¨o tӴo. KԒt quӶ phӶn h֟ i c aֳ doanh nghi֓p khi SV thֽ c tԀp cȈng ĽҼc֯ 

xem x®t ĽҼa v¨o kԒ hoӴch cӶi tiԒn chӸt lҼn֯g chҼҺng tr³nh ņT [H3.03.06.03]. Hin֓ 

nay trҼn֩g Ľ« c· 10/11 chҼҺng tr³nh ņT ĽҼc֯ Ľ§nh gi§ lӺn ĽӺu [H3.03.06.04], 

[H3.03.06.05]./ In paralell with a regular update of its curricula, the university also 

plans to assess and review its curricula annually [H3.03.06.01]. Right after each 

graduation term, the university will conduct a survey of student's feedback on the 

satisfaction of the curricula [H3.03.06.02], as well as the tracking of graduatesô 

advancement and employersô evaluation for the training qualityôs improvement. 

Employersô feedback on internships is also considered and incorporated into the 

process to improve TTUôs curricula [H3.03.06.03]. Currently, 10/11 curricula of 

TTU have received the first assessment [H3.03.06.04], [H3.03.06.05].  

3.6.2. ņiԜm mӴnh:/ Strengths: 

TTU thҼn֩g xuyên t֡  chֵ c và tӴo ĽiԚu ki n֓ cho SV ĽҼc֯ tham gia vào các 

hoӴt Ľn֥g trao Ľi֡ sinh viên, thֽ c tԀp tӴi nҼc֧ ngoài, tham gia trình bày tӴi các h֥ i 

thӶo danh tiԒng trên thԒ gi i֧. ņn֟g th֩ i v i֧ Ľi֥ ngȈ GV phӺn l n֧ l¨ c§c gi§o sҼ, nh¨ 

khoa h֙c Ľ« ĽҼc֯ khԆng Ľn֗h tên tu֡ i trên thԒ gi i֧ tr cֽ tiԒp giӶng dӴy, làm cӺu n֝ i 

cho các em h֥i nhԀp v֧ i c§c ĽӴi h c֙ Hoa KȢ. ņԊc bi֓ t chҼҺng tr³nh mi֩ s֝  lҼ֯ng 

l n֧ c§c gi§o sҼ h¨ng ĽӺu cֳ a Hoa KȢ m i֣ nŁm 2-3 lӺn vԚ giӶng dӴy, h֥ i thӶo, trao 

Ľ֡i v¨ Ľ§nh gi§ tr³nh Ľ ֥ c aֳ SV. TӸt cӶ c§c GV n¨y ĽԚu c· Ľ§nh gi§ cao kh¹ng 

nhֻ ng vԚ khӶ nŁng chuy°n m¹n, khӶ nŁng TiԒng Anh lҼu lo§t caֳ SV, mà  còn có Ӹn 

tҼ֯ng t֝ t vԚ khӶ nŁng din֑ ĽӴt, sֽ  phân tích và phӶn bi֓ n cֳ a SV TTU./ TTU has 

regularly organized and provided support to students to participate in student 

exchanges, overseas intership programs, and international conferences. 

Additionally, its faculty consists of prestigious professors and worldwide renowned 

scientists who provide direct training and support studentsô integration with US 

universities. Particularly, TTU invites a number of renowned US professors two or 

three times per year to offer courses, to jointly hold seminars, conferences, and 

student exchanges, and to evaluate their level. All the visiting professors have not 

just appreciated TTUôs students with respect to their professional knowledge, 

capacity, and English proficiency, but have also been impressed by their capacity of 

expression, analysis and critical thinking skills.  

Bên cӴnh Ľ·, TTU Ľ« t ֡chֵ c cho c§c khoa Ľ§nh gi§, r¨ so§t chҼҺng tr³nh ņT 

hԄng nŁm theo tinh thӺn cֳ a Th¹ng tҼ 08/2011/TT-BGDņT ng¨y 17/02/2011 caֳ B֥  

GD&ņT./ In addition, TTU annually conducts self-assessment and review of its 

curricula in accordance with MOETôs Circular No. 08/2011/TT-BGDDT dated 

17/02/2011. 
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C§c khoa ĽԚu có cԀp nhԀt, b֡  sung chҼҺng tr³nh kp֗ th֩ i, ĽӶm bӶo tính khoa 

h c֙ và tiên tiԒn./ Schools have timely updated and supplemented curricula to ensure 

advanced and scientific characteristics. 

3.6.3. T֟ n tӴi:/ Weaknesses: 

Vi c֓ t֡  chֵ c Ľ§nh gi§ to¨n di n֓ m֥ t chҼҺng tr³nh ņT sau mt֥ chu kȢ chҼa 

th cֽ hi֓ n ĽҼc֯ v֧ i khoa CNSH v¨ khoa Y do chҼa c· SV tt֝ nghi֓ p./ The 

comprehensive assessment of curriculum of the School of Biotechonology and that of 

the School of Medicine after a complete training period have not been conducted yet 

since those Schools have not yet produced their graduates. 

3.6.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 

- TiԒp tֱ c triԜn khai c¹ng t§c Ľ§nh gi§ chӸt lҼn֯g ņT qua sӶn phӼm Ľ¨o tӴo là 

các SV b֫i Ľi֥ ngȈ gi§o sҼ gii֛ c aֳ Hoa KȢ h¨ng nŁm vԚ h p֯ tác giӶng dӴy, ph֝ i 

h p֯ nghiên cֵu. ņ©y l¨ li֯ thԒ riêng cֳa TTU c· ĽҼc֯ nh֩  các GV uy tín và H֥i 

Ľ֟ng h֙ c thuԀt cֳ a TTU bao g֟m nhֻ ng nhà khoa h֙c tên tu֡ i c aֳ Hoa KȢ mang 

lӴi./Continuing to collaborate with prestigious visiting professors from U.S. 

universities to deploy assessment of the training quality. It is a unique advantage that 

TTU has prestigious faculty members as well as the Academic Committee members 

who are renowned American scientists. 

- Cu֝ i nŁm 2016, TTU sԐ tiԒn hành khӶo sát các doanh nghi֓p có SV cֳ a TTU 

Ľang l¨m vic֓ vԚ Ľ֥ Ľ§p nֵg nhu cӺu công vi֓ c cֳ a doanh nghi֓p sau m֥t nŁm SV  

TTU làm vi֓ c tӴi c§c cҺ s ֫Ľ·./ In late 2016, TTU will conduct a survey to collect 

feedback from the companies about the job satisfaction where TTU graduates have 

worked for after one year. 

3.6.5. TņG: ņӴt yêu cӺu/Self-Assessment:Meeting the requirements of the 

criterion 

KԒt luԀn vԚ Tiêu chuӼn 3:/ Conclusion on Standard 3: 

ņiԜm mӴnh n i֡ bԀt: ChҼҺng tr³nh ņT ĽҼc֯ xây dֽ ng theo quy trình trên 

cҺ s ֫chҼҺng trình c aֳ c§c trҼn֩g ĽӴi h c֙ h¨ng ĽӺu cֳ a Hoa KȢ, trong Ľ· ĽӶm 

bӶo ĽҼc֯ quy Ľn֗h chҼҺng tr³nh khung caֳ B  ֥GD&ņT v¨ B ֥Y tԒ v i֧ khoa Y. 

Tuy nhi°n ĽiԜm mӸu ch֝ t quyԒt Ľn֗h chӸt lҼn֯g ņT caֳ TTU cao hҺn mԊt bԄng 

chung c§c trҼn֩g ĽӴi h c֙ trong nҼc֧ l¨ do Ľi֥  ngȈ GV chӸt lҼn֯g t  ַc§c trҼn֩g 

ĽӴi h c֙ Hoa KȢ v¨ nҼc֧ ngoài vԚ tham gia giӶng dӴy và th cֽ hi n֓ hoӴt Ľn֥g NC 

dҼ֧i sֽ  hҼ֧ng dӾn và giám sát cֳ a H i֥ Ľn֟g h֙ c thuԀt TTU l¨ c§c gi§o sҼ, nh¨ 

khoa h֙ c danh tiԒng cֳ a c§c ĽӴi h c֙ h¨ng ĽӺu tӴi Hoa KȢ. 



70 

Prominent strengths: The curricula have been developed based on the 

curricula of leading American universities, in accordance with the framework 

program of MOET and the Ministry of Medicine regarding the School of 

Medicine. Nevertheless, the key element that makes TTUôs training quality better 

than most other domestic universities is the highly qualified faculty from 

prestigious US universities or from other foreign universities. They have 

participated in training and scientific research activities under the guidance and 

supervision of the TTU Academic Committee comprising of renowned professors 

and scientists of leading US universities.   

HԄng nŁm, tnַg khoa ĽԚu có t֡  chֵ c rà soát, b֡ sung, ch֕nh sֹa chҼҺng tr³nh, 

có sֽ  tham gia c aֳ các nhà khoa h֙c, các GV trֽ c tiԒp giӶng dӴy, các nhà tuyԜn dֱ ng 

và các cֽu SV./ Annually, individual Schools have carried out review, supplement, 

and amendment to curricula with the participation of scientists, faculty, employers 

and alumni.   

C§c chҼҺng tr³nh ĽҼc֯ xây dֽ ng m֥ t cách liên thông, phӶn ánh sֵ  mӴng và 

m cֱ tiêu cֳa trҼn֩g phát triԜn theo hҼn֧g Ľa cӸp, Ľa ng¨nh, ph½ hp֯ v֧ i nhu cӺu xã 

h i֥ và xu thԒ h i֥ nhԀp cֳ a Vi t֓ Nam vԚ giáo dֱ c và kinh tԒ./ The curricula have 

been consistently developed to ensure a connection, and reflect the mission and 

objectives towards a multi-level and interdisciplinary direction to meet the needs of 

society and the economic and educational intergration trend of Vietnam.  

T n֟ tӴi cҺ bӶn: Do TTU m i֧ ch  ֕có m֥ t khoá t t֝ nghi p֓ ĽӺu tiên và kԒt 

quӶ SV ra trҼn֩g ĽԚu nhԀn ĽҼc֯ vi c֓ l¨m v¨ thŁng tiԒn nhanh. Tuy nhiên TTU 

chҼa t ֡ch cֵ lӸy ý kiԒn cֳ a các nhà tuyԜn d nֱg lao Ľn֥g.  

Basic weaknesses: TTU has had only one graduation term, and all of its 

graduates have obtained well paid jobs and good promotion. Nevertheless, TTU 

has not conducted a survey to collect feedback from employers.  

S֝  ti°u ch² ĽӴt yêu cӺu: 6;/ Number of passed criteria: 6  

S֝  ti°u ch² kh¹ng ĽӴt: 0./ Number of failed criteria: 0 

 

Tiêu chuӼn 4: HoӴt Ľn֥g Ľ¨o tӴo/ Standard 4: Training activity 

M  ֫ĽӺu:/ Introduction  

HoӴt Ľn֥g Ľ¨o tӴo là hoӴt Ľn֥g chiԒm nhiԚu th֩ i gian nhӸt trong nh¨ trҼn֩g, bao 

g m֟ nhiԚu n֥ i dung, nhiԚu hoӴt Ľn֥g, li°n quan ĽԒn nhiԚu Ľ֝i tҼn֯g trong và ngoài 

nh¨ trҼn֩g, là hoӴt Ľn֥g quan tr֙ng và có tính quyԒt Ľn֗h nhӸt ĽԒn chӸt lҼn֯g Ľ¨o 
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tӴo cֳ a m֥ t trҼ֩ng h֙ c./ Training is the most time-consuming activity of the 

university, including various contents and activities relating to many entities both 

inside and ouside the university,  the most important and most decisive factor 

determining the training quality of an institution.  

Tiêu chí 4.1./ Criterion 4.1. 

ņa dӴng hoá các hình thֵc ņT, Ľ§p nֵg yêu cӺu h c֙ tԀp cֳ a SV theo quy Ľn֗h./ 

Diversification of the training methods to meet with the study needs of students in 

accordance with the regulations. 

4.1.1. Mô tӶ:/ Description: 

Ngay tַ  khi m i֧ thành lԀp, TTU Ľ« nhԀn thֵ c ĽҼc֯ tӺm quan tr֙ng cֳ a vi֓ c 

Ľ§p nֵg yêu cӺu h֙ c tԀp cֳ a SV. TTU Ľ« ch ֳtrҼҺng Ľa dӴng h·a chҼҺng tr³nh ņT 

c aֳ m³nh theo m¹ h³nh Ľ¨o tӴo ĽӴi h c֙ khai phóng Hoa KȢ - L¨ ĽiԚu Ľ« ĽҼa h ֓th n֝g 

giáo dֱc ĽӴi h c֙ cֳ a M׃ Ľֵng h¨ng ĽӺu thԒ gi i֧; trong Ľ· ĽӶm bӶo theo yêu cӺu cֳ a 

B  ֥GD &ņT [H4.04.01.01] (QuyԒt Ľn֗h thành lԀp trҼn֩g); H4.04.01.02] (ņn֗h 

hҼ֧ng chҼҺng tr³nh ņT)./ Since its establishment, TTU has understood the 

importance of the student academic requirements. TTU plans to diversify the training 

programs following the American liberal arts model, which is the American higher 

education system and the top ranking of the world with assurance to fulfill 

requirements of MOET [H4.04.01.01] (University Establishment Decision); 

[H4.04.01.02] (Orientation of Training Program). 

C  ֱ thԜ vԚ loӴi h³nh ņT, TTU ch ֳtrҼҺng ņT h ֓ņH ch²nh quy tԀp trung./ 

Regarding the training model, TTU provides full-time higher education programs.  

VԚ cách thֵ c t֡  chֵ c, TTU tԀp trung vào giӶng dӴy h  ֓ch²nh quy, ņT tԀp 

trung ngay tӴi campus cֳa trҼn֩g ņH, kԒt h p֯ cho sinh viên tham gia thֽc tԀp tӴi 

các công ty tӴi các khu CN cֳa TԀp Ľo¨n T©n TӴo./ Regarding the organizational 

method, TTU focuses on official training programs with centralized implementation 

on the campus of the university, arranging trainee programs for students with 

corporations in the industrial parks of Tan Tao Group.  

ņԊc bi֓ t chҼҺng tr³nh caֳ Khoa Kinh tԒ ĽҼ֯c chú tr֙ng ĽԒn Ľ¨o tӴo Doanh 

nh©n th¨nh ĽӴt v i֧ c§c chҼҺng tr³nh cho SV trcֽ tiԒp tham gia làm kinh tԒ ngay 

trong khu trҼn֩g h֙ c. Khoa Y, thֽ c hi֓ n cho SV ĽҼc֯ thֽ c tԀp tӴi các B֓ nh vi֓ n tַ  

nŁm th ֵ nhӸt./ In particular, the training program of the School of Business and 

Economics  focuses on the training of successful entrepreneurs with programs that 

allow students to participate in doing business within the university. The School of 
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Medicine has arranged internships for its students in hospitals since the first 

academic year.  

ChҼҺng tr³nh ņT ĽҼc֯ thiԒt kԒ không nhֻng theo hҼn֧g Ľa ng¨nh m¨ c¸n gԂn 

liԚn h֙ c Ľi Ľ¹i vi֧ th cֽ h¨nh ĽԜ Ľ§p nֵg nhu cӺu cֳ a SV theo tiêu chuӼn cֳ a m֥t ĽӴi 

h c֙ Hoa KȢ v¨ theo Ľ¼ng quy Ľn֗h cֳ a B֥  GD&ņT. C ֱthԜ:/ The curricula are not 

only designed in accordance with a multi-sectoral orientation, but also in 

association with the practice to meet students' needs following the standards of an 

American university and the regulations of MOET.  

- Khoa Kinh tԒ v¨ QTKD: ņT 4 ng¨nh KԒ toán, Tài chính ngân hàng, Kinh 

doanh qu֝c tԒ, NC th֗ trҼn֩g và quӶn lý chu֣ i giá tr֗ ;/ School of Business 

Administration and Economics includes 4 majors: Accounting, Finance and 

Banking, International Business (Global Business Management), and Business 

Administration (with a concentration in Marketing and Supply Chain Management). 

- Khoa K׃ thuԀt: ņT chuy°n s©u 2 ng¨nh trn֙g ĽiԜm l¨ ņin֓-ņi֓n tֹ  và Khoa 

h c֙ máy tính;/ School of Engineering includes 2 key majors, namely Electrical 

Engineering and Computer Science; 

- Khoa Nh©n vŁn & Ng¹n ng:ֻ ņT ng¨nh Ng¹n ng ֻ Anh;/ School of 

Humanities & Languages provides English studies; 

- Khoa CNSH: ņT 2 ng¨nh l¨ CNSH v¨ Sinh hc֙ nֵg dֱ ng;/ School of 

Biotechonology includes 2 majors: Biotechonology and Applied Biology;  

- Khoa Y: TԀp trung ņT b§c s׃ Ľa khoa./ School of Medicine trains General 

Practitionner. 

Trong Ľ· chҼҺng tr³nh ņT caֳ 08 ngành: K׃ thuԀt công trình xây dֽng; K׃ 

thuԀt Ľin֓-Ľi֓n tֹ ; Khoa h֙ c máy tính; Tài chính ngân hàng; KԒ toán; Kinh doanh 

qu֝ c tԒ; v¨ QTKD ĽҼc֯ xây dֽng theo chҼҺng tr³nh gc֝ cֳ a ņH Duke v¨ ņH Rice 

(Hoa KȢ) [H4.04.01.03], [H4.04.01.04]. C§c chҼҺng tr³nh n¨y ĽҼc֯ ņT theo chҼҺng 

trình tiên tiԒn cֳ a B֥  GD&ņT. TӸt cӶ các ngành h֙c ĽԚu ĽҼc֯ giӶng dӴy 100% bԄng 

tiԒng Anh; NgoӴi tr  ַng¨nh Y Ľa khoa ĽҼc֯ ņT song ng ֻbԄng cӶ tiԒng Anh và tiԒng 

Vi t֓ [H4.04.01.05]./ The curricula of 8 majors, namely Civil Engineering, Electrical 

Engineering, Computer Science, Finance and Banking, Accounting, International 

Business, and Business Administration are based on the original curricula of Duke 

University and Rice University (US) [H4.04.01.03], [H4.04.01.04]. The majors 

comply with the advanced programs of MOET. All majors are instructed in English, 

except the School of Medicineôs General Practitioner, which is instructed in both 

English and Vietnamese [H4.04.01.05]. 
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T n֡g s֝  chuy°n ng¨nh ņT  ֫5 khoa cֳa TTU là 11 ngành. Tuy nhiên, m֣i m t֥ 

ng¨nh ņT TTU lӴi ĽҼc֯ Ľa dӴng hóa n֥i dung ņT v¨ mcֱ Ľ²ch ņT. Ni֥ dung ņT 

c aֳ m֣i ng¨nh ĽԚu xoay quanh 3 vӸn ĽԚ: (1) kiԒn thֵ c chuyên môn; (2) k׃ nŁng 

nghԚ nghi֓ p; (3) k׃ nŁng mԚm [H4.04.01.06]./ The total number of majors in the 5 

Schools at TTU is 11. However, each major is diversified in training contents and 

training targets. Training content of each major focuses on 3 issues, namely (1) 

professional knowledge; (2) professional skills; (3) soft skills [H4.04.01.06]. 

VԚ m cֱ Ľ²ch ņT, TTU Ľn֗h hҼn֧g sԐ ņT con ngҼi֩ cho c§c Ľn֗h hҼn֧g phát 

triԜn sֽ  nghi֓ p cֳ a c§ nh©n theo hҼn֧g:/ Regarding training targets, TTU intends to 

train people to develop their own careers by 

(i) ChԂp cánh và tӴo nԚn tӶng cӶ vԚ lý luԀn, thֽ c hành và nhân sinh quan cho 

nhֻ ng ngҼi֩ có khát v֙ ng tr֫  thành nhֻng ngҼi֩ Ľi ĽӺu trong c§c lǫnh vcֽ kinh tԒ, 

Y khoa, Nghiên cֵu Khoa h֙ c và Xã h֥ i;/ providing support and foundation of 

theory, practice, and perspective to people who aspire to become leaders in 

economics, medicine, science, and social research;  

(ii) Trang b֗ kiԒn thֵ c và kinh nghi֓m cȈng nhҼ khuyԒn kh²ch Ҽc֧ mҺ mun֝ 

tr  ֫thành nhֻng doanh nh©n th¨nh ĽӴt và nhֻng B§c sǫ t¨i nŁng, nhnֻg nhà khoa h֙ c 

gi i֛;/ providing knowledge and experience, as well as encouraging people who wish 

to become successful entrepreneurs, talented practitioners, or good scientists;  

(iii) Trang b֗  nhֻ ng kiԒn thֵ c và các k׃ nŁng cӺn thiԒt cho Ľi֝ tҼn֯g mong 

mu֝ n có m֥ t cu֥ c s֝ ng n֡ Ľinh, c· nhiԚu cҺ hi֥ tiԒp cԀn vi c֓ làm. Ví dֱ , Khoa 

ngôn ngֻ  v¨ nh©n vŁn tԀp trung ņT tiԒng Anh nhҼng lӴi hҼn֧g t֧ i Ľa dӴng hóa vi֓c 

nֵg dֱ ng ngôn ngֻ tiԒng Anh  ֫c§c m¹i trҼn֩g làm vi֓ c khác nhau cho SV 

[H4.04.01.07]./ providing necessary knowledge and skills to people who want a 

stable life and more opportunities to find a job. For example, School of Humanities 

and Languages focuses on English training toward diversification of English 

application in different working environments [H4.04.01.07].  

VԚ n i֥ dung ņT, TTU rӸt chֳ  tr n֙g t֧ i vi c֓ ņT k׃ nŁng mԚm cho SV. Vì vԀy, 

bên cӴnh c§c m¹n chuy°n ngh¨nh, SV TTU ĽҼc֯ h֙ c nhֻ ng k׃ nŁng mԚm quan 

tr n֙g và nhֻ ng môn h֙c ĽiԜn hình cֳ a m֥ t trҼn֩g ņH theo m¹ h³nh khai ph·ng./ 

Regarding the training content, TTU attaches special importance to providing soft 

skills training for students. Therefore, in addition to academic courses, TTU students 

are taught important soft skills and typical courses of a university following the 

liberal arts model. 

ChҼҺng tr³nh ņT cȈng ĽҼc֯ thiԒt kԒ cân bԄng giֻ a lý thuyԒt và thֽ c hành. 

M¹i trҼn֩g ņT ĽҼc֯ x§c Ľn֗h không ch֕ trong khuôn viên TTU mà cӶ  ֫m¹i trҼn֩g 

làm vi֓ c thԀt sֽ  tӴi các t֡  chֵ c, doanh nghi֓p. ChҼҺng tr³nh ņT ĽҼc֯ chia làm 2 
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phӺn. PhӺn lý thuyԒt bao g֟ m kiԒn thֵ c và k׃ nŁng c§c m¹n cҺ bӶn và chuyên 

ngh¨nh. Sau Ľ· c§c em sԐ ĽҼ֯c tӴo ĽiԚu ki n֓ tiԒp xúc v֧ i m¹i trҼn֩g làm vi֓ c thֽ c 

tԒ thông qua các chuyԒn Ľi thcֽ tԀp tӴi c§c m¹i trҼn֩g làm vi֓ c khác nhau ֫ các t֡  

chֵ c, doanh nghi֓p ĽԜ t²ch lȈy th°m kinh nghim֓ làm vi c֓ [H4.01.01.08]; 

[H4.01.01.09]. ChҼҺng tr³nh ņT caֳ SV khoa y ĽҼc֯ thiԒt kԒ theo hҼn֧g h֙ c Ľi Ľ¹i 

v i֧ hành ngay tַ nŁm th ֵ1. Sau m֣i phӺn h֙ c lý thuyԒt c§c em ĽҼc֯ thֽ c tԀp tӴi các 

b n֓h vi֓ n trong nҼc֧ v¨ ngo¨i nҼc֧. SV khoa y h֙c song song 2 chҼҺng tr³nh: 

chҼҺng tr³nh quy Ľn֗h cֳ a B֥  GD&ņT v¨ chҼҺng tr³nh cӸp chֵ ng ch֕ hành 

nghԚ  c aֳ M׃. SV khoa y v¨ khoa CNSH ĽҼc֯ qua M׃ v¨ c§c nҼc֧ tiên tiԒn kh§c ĽԜ 

th cֽ tԀp./ The design of curricula also assures a balance between theory and 

practice. The training environment is identified not only on the campus of TTU but 

also in real working environments in organizations and enterprises. The curricula 

consist of 2 parts: the theory that includes knowledge and skills of general and 

academic courses, and the practice that creates the opportunity for students to get in 

touch with real working environments through trainee programs in different working 

environments in organizations and enterprises to accumulate work experience 

[H4.01.01.08]; [H4.01.01.09]. The curriculum of the School of Medicine was 

designed to strike a balance between theory and practice from the first academic 

year. After theory classes, students will do internships in domestic and foreign 

hospitals. Medical students pursue 2 programs in parallel, namely the stipulated 

program of MOET and the program for certification of practice in the US. Students 

of medicine and biotechonology can do internships in the US and other developed 

countries. 

TTU vӾn không ngַng tìm tòi, phát huy sáng kiԒn ĽԜ Ľa dӴng h·a hҺn naֻ 

chҼҺng tr³nh ņT caֳ mình nhԄm Ľ§p nֵg ngày m֥t t t֝ hҺn nhu cӺu cֳ a SV. TTU 

Ľang tnַg bҼc֧ hҼn֧g t֧ i m  ֫ r n֥g loӴi h³nh ņT sang ņT sau ņH cho c§c 

nghành  Khoa h֙ c máy tính; QTKD; B§c sǫ nghi°n cuֵ v¨ chuy°n s©u v¨o c§c lǫnh 

v cֽ tim mӴch, gan và công ngh֓ sinh h֙ c cӶi tiԒn gi֝ ng và cây tr֟ng giúp cho phát 

triԜn nông nghi֓p chӸt lҼn֯g cao và công ngh֓ cao cֳ a Vi t֓ Nam nói chung và Long 

An nói riêng [H4.04.01.07]./ TTU keeps on searching and promoting initiatives to 

diversify more of its curricula to meet with students' needs. TTU is taking steps 

towards establishing a post-graduate degree programs in computer science and in 

business administration, specialized research practitioners in cardiovascular amd 

hepatic fields, and in biotechnology with a program to improve seeds and plantôs 

genetic manipulation for the development of the high quality and hightech 

agricultural industry in Vietnam in general and Long An Province in particular 

[H4.04.01.07].  
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4.1.2. ņiԜm mӴnh:/ Strengths: 

TTU Ľ« c ֝gԂng t֝ i Ҽu v¨ Ľa dӴng hóa các hình thֵc ņT vԚ n i֥ dung, Ľn֗h 

hҼ֧ng, mֱc Ľ²ch v¨ c§ch thcֵ t֡  chֵ c ņT, TTU ĽԊc bi֓ t quan t©m ĽԒn ņT kiԒn thֵ c 

t n֡g quan, m֫ r n֥g tӺm nhìn, khuyԒn khích khӶ nŁng ph©n t²ch Ľ§nh gi§ gi¼p cho 

SV ĽҼc֯ trang b֗ kh i֝ lҼn֯g kiԒn thֵ c phong phú, giúp SV tֽ tin khi bҼc֧ v¨o Ľi֩ 

v¨ Ľ§p nֵg m֙ i nhu cӺu, mֱ c tiêu sֽ  nghi֓ p cֳ a nhiԚu Ľ֝i tҼn֯g SV. ņiԚu này góp 

phӺn rӸt quan tr֙ ng cho vi֓c ņT ngun֟ nhân lֽ c chӸt lҼn֯g cao cֳa ĽӸt nҼc֧ nói 

chung và t֕nh Long An nói riêng./ TTU has strived to optimize and diversify training 

models in relation with content, orientation, objectives and organization of training. 

TTU pays special attention to training general knowledge, opening vision, 

encouraging analysis and evaluation capabilities to have students equipped with 

abundant knowledge, confidence to step into life and cope with all needs and career 

goals of many different people. This fact contributes an important part to the training 

of high quality human resources of the country in general and Long An Province in 

particular.  

4.1.3. T֟ n tӴi/ Weaknesses: 

ņ֝i tҼn֯g chính SV cֳa TTU là các em h֙c gi֛ i, hiԒu h֙ c ĽԒn tַ  nhֻ ng gia 

Ľ³nh ngh¯o kh· v¨ t ַcác t֕nh th¨nh kh· khŁn caֳ ĽӸt nҼc֧, do vԀy khӶ nŁng hi֥ 

nhԀp cֳ a các em rӸt yԒu. Bên cӴnh Ľ· cuc֥ s֝ ng ít ĽҼc֯ tiԒp xúc, dӴy d  ֣b i֫ nԚn vŁn 

hoá tiên tiԒn cȈng l¨ mt֥ tr  ֫ngӴi không nh֛  khiԒn TTU phӶi mӸt th i֩ gian ĽԜ giúp 

c§c em ph§t huy ĽҼc֯ chҼҺng tr³nh ņT v¨ hҼn֧g dӾn các em hoà nhԀp vào môi 

trҼ֩ng giáo dֱc Ľ¸i hi֛ tính tֽ  giác cao và khӶ nŁng l¨m vic֓ Ľ֥c lԀp cֳ a mô hình 

ņT ĽӴi h c֙ khai phóng Hoa KȢ./ The principal targeted students of TTU are 

outstanding and eager-to-learn students coming from poor families and provinces of 

the country, hence their capability of intergration is limited. In addition, since they 

don't have opportunities to have had contact with and be taught in advanced culture, 

TTU needs more time to help them pursue the curriculum and guide them through 

the process of intergration in an education environment that requires self-discipline 

and the ability to work independently as in the environment of American liberal arts 

model.   

4.1.4. KԒ hoӴch h¨nh Ľn֥g/ Action plan 

- H i֥ Ľn֟g h֙ c thuԀt c½ng ban Ľ¨o tӴo, các giӶng vi°n v¨ Ban l«nh ĽӴo TTU 

tiԒp tֱ c nghiên cֵu tìm hiԜu ĽԜ xây dֽ ng chҼҺng tr³nh ņT phong ph¼ vaַ ĽӶm bӶo 

Ľ¼ng y°u cӺu vԚ chӸt lҼn֯g cֳ a H֓  th n֝g chӸt lҼn֯g Hoa KȢ và Vi t֓ Nam, vַ a chԂt 

l c֙ nhֻ ng truyԚn th֝ ng vŁn ho§ tt֝ ĽԌp cֳ a Vi t֓ Nam và Hoa KȢ ĽԜ b  ֡sung, ĽiԚu 
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ch֕nh chҼҺng tr³nh cho SV c· ĽҼc֯ kiԒn thֵ c t֡ ng h֯ p, Ľa dӴng, bên cӴnh có kiԒn 

th cֵ chuyên sâu vԚ chuy°n m¹n. L¨m ĽҼc֯ ĽiԚu này sԐ giúp SV tԀn dֱ ng ĽҼc֯ m֙ i 

l i֯ thԒ trong tìm vi֓ c làm và phát triԜn sֽ  nghi֓ p, biԒn Ҽ֧c mҺ caֳ các em thành 

hi n֓ thֽ c;/ Academic Committee together with education department, falculty and 

TTU's leaders continue to examine, study different possibilities to formulate the 

abundant training programs to assure as well  to reach the US and Vietnamôs quality 

norms as to preserve  good cultural traditions of the US and Vietnam in order to 

supplement, amend the curricula so the students can obtain general and diversified 

knowledge beside specialist knowledge. This mission will help students take all 

advantages in job seeking and in the development of their career, and make their 

dreams come true; 

- V aַ thֽ c hi֓ n hoӴt Ľn֥g ņT, vaַ k֗ p th֩ i rút kinh nghi֓m ĽiԚu ch֕nh nhԄm 

t i֝ Ҽu h·a qu§ tr³nh ņT: ĽҼc֯ thֽ c hi֓ n t֝ i thiԜu m i֣ h c֙ kȢ 1 lӺn, do Ph¸ng ņT v¨ 

SV vֱ  cùng ph֝ i h p֯ t֡  chֵ c v֧ i sֽ  tham gia cֳa tӸt cӶ c§c ĽҺn v ֗ c aֳ TTU;/ 

Implementation of the training activities, together with learning and amendment to 

optimize the training processes based on experiences is implemented at least 1 time 

per semester, by Registrar Office and Department of Student Affairs with the 

participation of all departments of TTU;  

Implementing training activities, drawing experience and adjusting them in 

time to optimize the training processes are implemented at least once per semester 

by Registrar Office and Department of Student Affairs with the participation of all 

departments of TTU;  

- Nghiên cֵ u xu thԒ phát triԜn cֳ a Vi t֓ Nam và ThԒ gi i֧ trong c§c lǫnh vcֽ 

kinh tԒ, khoa h֙ c, Y h֙ c, VŁn hoá, Xã h֥ i, Công ngh֓ ĽԜ Ľ֗nh hҼn֧g xin m֫  các mã 

ngành m֧ i phֱ c vֱ  nhu cӺu phát triԜn ĽӸt nҼc֧ và xu thԒ h i֥ nhԀp khu vֽ c và toàn 

cӺu cֳ a Vi t֓ Nam./ Studying the development trend of Vietnam and the world in 

sectors of economics, science, medicine, culture, society and technology to determine 

new majors to be opened  in order to serve the needs of countryôs development and 

its regional and global intergration trend of Vietnam. 

4.1.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./ Self-Assessment: Meeting the requirements 

of the criterion. 

Tiêu chí 4.2./ Criterion 4.2. 

Th cֽ hi n֓ công nhԀn kԒt quӶ h c֙ tԀp cֳ a SV theo niên chԒ kԒt h p֯ v i֧ h c֙ 

phӺn; có kԒ hoӴch chuyԜn quy tr³nh ņT theo ni°n chԒ sang h֙ c chԒ tín ch  ֕có 
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tính linh hoӴt và thích h p֯ nhԄm tӴo ĽiԚu ki n֓ thuԀn l i֯ cho SV./ Recognition of 

academic results of the students according to the academic year in combination 

with modules; plan for switching the training process from academic year system 

to credit-based system with flexibility and suitability to create favorable conditions 

for students. 

4.2.1.Mô tӶ:/ Description: 

Ngay tַ  ng¨y ĽӺu TrҼn֩g ņH T©n TӴo Ľ« triԜn khai ņT theo quy chԒ ņT theo 

hình thֵ c h֙ c chԒ tín ch֕ [H4.04.02.01], dֽa tr°n m¹ h³nh ĽӴi h c֙ khai phóng Hoa 

KȢ và quy chԒ c aֳ B֥  GD v¨ ņT [H4.04.02.02]./ Since the beginning, Tan Tao 

University  has executed the credit-based training system regulation [H4.04.02.01], 

based on the American liberal arts model and regulations of MOET [H4.04.02.02]. 

Do tӸt cӶ c§c chҼҺng tr³nh Ľ¨o tӴi trҼn֩g ĽԚu thֽ c hi֓ n theo h֙c chԒ tín ch֕ 

(ngoӴi tr  ַng¨nh Y ņa khoa kԒt h p֯ ņT theo h³nh thcֵ niên chԒ kԒt h p֯ v֧ i tín ch֕ ) 

[H4.04.02.03], SV tֽ ch֙ n các môn h֙c v¨ t²ch lȈy s ֝tín ch֕ cӺn thiԒt theo chuyên 

ngành mình ch֙n, bao g֟m các môn bԂt bu֥ c cֳ a trҼn֩g, các môn bԂt bu֥ c cֳ a 

khoa, các môn bԂt bu֥ c cֳ a ngành và chuyên ngành, v֧i s֝  lҼ֯ng tín ch֕ theo yêu 

cӺu. SV ĽҼc֯ chֳ  Ľ֥ng ĽŁng kĨ c§c m¹n hc֙ khi Ľ§p nֵg ĽiԚu ki n֓ tiên quyԒt cho 

môn h֙c m³nh ĽŁng kĨ, v¨o ĽӺu m֣ i h c֙ kȢ; h yֳ ĽŁng kĨ khi thӸy môn h֙ c không 

phù h֯ p hay tiԒp tֱ c h֙ c theo ĽŁng kĨ [H4.04.02.04], qua tҼ vӸn cֳ a các GV c֝ vӸn 

h c֙ tԀp [H4.04.02.05]. V֧ i vi c֓ triԜn khai nhҼ vԀy, khi bӶo ĽӶm ĽӺu vào tuyԜn sinh 

theo Ľ¼ng khi֝ thi, v¨ t²ch lȈy Ľ ֳs֝  môn h֙ c theo ngành mình mu֝n t֝ t nghi֓ p, SV 

ĽҼ֯c ĽŁng kĨ x®t tt֝ nghi֓ p (v֧ i m t֥ hay nhiԚu hҺn) ng¨nh ņT m¨ m³nh ho¨n th¨nh 

chҼҺng tr³nh ņT (mt֥ nŁm hai lӺn) [H4.04.02.06]; [H4.04.02.07]./ Since all 

curricula of the university apply the credit-based system (except the School of 

Medicine that apply the credit-based system together with academic-year system) 

[H4.04.02.03], students choose courses and accumulate the necessary credits 

according to their chosen majors, including courses required by the university, by 

the school, by the majors, with required number of credits. Students can actively 

register to study a course when they meet with all pre-conditions of such as course, 

at the beginning of the semester. Students are able to cancel their early registered 

courses or continue the registered courses [H4.04.02.04], with academic advisors 

[H4.04.02.05]. With this implementation, when students guarantee entrance 

standards according to their groups of university entrance exam, and accumulate 

enough courses of their majors, students can register for approval of the graduation 

of (1 or more) major(s) twice per year [H4.04.02.06]; H4.04.02.07]. 
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NhҼ vԀy, vi c֓ công nhԀn kԒt quӶ các môn h֙c theo h֙c chԒ tín ch֕ giúp cho 

SV hoàn toàn chֳ Ľ֥ng trong vi֓ c sԂp xԒp th֩ i gian h֙ c, ch֙ n môn h֙c, Ľn֗h hҼn֧g 

nghԚ nghi֓ p sau khi t֝ t nghi֓ p, cȈng nhҼ chuyԜn kԒt quӶ sang c§c cҺ s ֫ņT trong v¨ 

ngo¨i nҼc֧ có cùng hình thֵc ņT; Ngo¨i ra vic֓ chӸp nhԀn kԒt quӶ h c֙ tԀp cֳ a SV 

t  ַc§c cҺ s ֫ņT kh§c cȈng g·p phӺn m֫  th°m cҺ hi֥ h c֙ tԀp tӴi TTU cho các sinh 

viên cֳ a c§c trҼn֩g ĽӴi h c֙ kh§c trong v¨ ngo¨i nҼc֧./ Therefore, the recognition of 

the credit-based courses helps students become completely active in arranging study 

time, selecting courses, navigating careers after their graduation,  as well as 

transferring their results to other domestic and foreign training institutions who have 

the same training model; In addition, the recognition of academic results of students 

from other training institutions also contributes to creating more opportunity for 

students of other domestic and foreign universities to study in TTU.  

Riêng v֧i ng¨nh Y ņa khoa, do ĽԊc th½ ņT caֳ ng¨nh Ľ¨o tӴo chֻ a b֓ nh vì 

vԀy hӺu hԒt các môn h֙c chuyên ngành sԐ ĽҼ֯c sԂp xԒp theo niên chԒ, SV có thԜ 

ĽŁng kĨ t ֽch֙ n m֥ t s֝  môn kiԒn thֵ c chung và TiԒng Anh dành cho khoa Y, và 

ĽҼ֯c quӶn lý theo hình th cֵ tín ch֕./ Regarding the School of Medicine, because of 

the training characteristics of the general medicine, almost all academic courses will 

be arranged according to the academic-year system, and students can take some 

general courses and Medical English that follow the credit-based system.  

4.2.2. ņiԜm mӴnh:/ Strengths: 

ņҼ֯c thiԒt kԒ và triԜn khai ņT theo hc֙ chԒ tín ch֕ ngay tַ  ĽӺu, trҼn֩g không 

phӶi chuyԜn Ľ֡i theo dӴng tַ  niên chԒ sang tín ch֕ nhҼ B ֥GD&ņT ĽԊt ra. Thay vào 

Ľ·, trҼn֩g thֽ c hi֓ n t t֝ theo Ľ¼ng quy Ľn֗h vi֓ c ņT theo hc֙ chԒ tín ch֕./ Since the 

credit-based system has been applied from the beginning, the university doesn't have 

to switch from the academic year system to the credit-based system according to the 

decision of MOET. The university's good performance of credit-based system 

complies with the regulation of MOET instead. 

V i֧ vi c֓ triԜn khai nhҼ vԀy, SV ĽҼc֯ linh hoӴt ch֙ n l aֽ các môn h֙c và th֩ i 

gian h֙ c phù h֯ p./ With this implementation, students will have the flexibility in 

selection of appropriate courses and study time.  

TrҼ֩ng Ľ« t ֡ chֵ c ņT v¨ Ľ§nh gi§ kԒt quӶ h c֙ tԀp m֥ t cách nghiêm túc, 

khách quan (tiêu chí 4.4), bӶo ĽӶm vi c֓ xét công nhԀn t֝ t nghi֓ p khi SV h֥i Ľ ֳyêu 

cӺu t֝ t nghi֓ p theo ngành mình ch֙n./ The university has implemented  the serious 

and objective evaluation of training activities (Criterion 4.4) to assure the 

graduation of students when they meet with graduation requirements of their majors. 
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4.2.3. T֟ n tӴi:/ Weaknesses: 

Do ĽԊc thù riêng, hi֓n vi c֓ triԜn khai ņT caֳ ng¨nh Y ņa khoa vӾn là kԒt h p֯ 

niên chԒ và tín ch֕./ Due to its own characteristics, the implementation of the 

General Practitioner curriculum still combines the academic-year system and credit-

based system.  

4.2.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 

TiԒp tֱ c hoàn thi֓n c§c ĽiԚu ki n֓ cӺn thiԒt ĽԜ Ľ§p nֵg nhu cӺu vԚ ņT t²n ch ֕

t t֝ nhӸt./ Continuing to complete necessary conditions to meet with the requirements 

of the credit-based system. 

Có thԜ nghiên cֵu phҼҺng ph§p giӶng dӴy cֳ a c§c ĽӴi h c֙ y khoa Hoa KȢ ĽԜ 

c  ֝gԂng xây dֽ ng và triԜn khai dӺn dӺn ņT theo h ֓th n֝g chԒ tín ch֕ cho ng¨nh Y ņa 

khoa./ Learning from teaching methods of the American universities of medicine to 

formulate and implement the credit-based system for the General Practitioner.   

T  ֡chֵ c ph©n t²ch, Ľ§nh gi§ kh§ch quan nhnֻg Ҽu ĽiԜm, hӴn chԒ c aֳ quá trình 

th cֽ hi֓ n ņT theo t²n ch,֕ qua Ľ· r¼t kinh nghim֓ và triԜn khai ņT c· hiu֓ quӶ hҺn 

nhԄm nâng cao chӸt lҼn֯g ņT./ Analyzing, objectively evaluating the strengths and 

weaknesses of the implentation of credit-based system to learn and more efficiently 

implement the training activities to improve the training quality. 

4.2.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./ Self-Assessment: Meeting the requirements 

of the criterion. 

Tiêu chí 4.3./ Criterion 4.3. 

Có kԒ hoӴch v¨ ņBCL Ľ§nh gi§ hp֯ lý các hoӴt Ľn֥g giӶng dӴy cֳ a GV; chú 

tr n֙g vi c֓ triԜn khai Ľi֡ m i֧ ņBCL dӴy và h֙ c, ņBCL Ľ§nh gi§ kԒt quӶ h c֙ tԀp 

c aֳ SV theo hҼn֧g phát triԜn nŁng lcֽ t  ֽh c֙, tֽ  NC và làm vi֓ c theo nhóm 

c aֳ SV./ Having a plan and reasonable quality assuranceôs evaluation for training 

activities; attaching importance to the development and renewal of quality 

assurance in teaching and learning, of the student learning results in the direction 

of development of their self-training potential, independent research and 

teamwork. 

4.3.1.Mô tӶ:/ Description: 

ņԜ nâng cao chӸt lҼn֯g giӶng dӴy, TTU nhԀn thֵ c rõ tӺm quan tr֙ng cֳ a vi֓ c 

lӸy ý kiԒn Ľ§nh gi§ vic֓ giӶng dӴy các môn h֙c ĽԜ l¨m cŁn c ֵĽ§nh gi§ chӸt lҼn֯g 

giӶng dӴy v¨ gi¼p GV ĽiԚu ch֕nh ņBCL kp֗ th֩ i [H4.04.03.01]. Quy chԒ tuyԜn sinh 
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v¨ ņT [H4.04.03.02], cȈng ĽҼc֯ ch֕nh sֹ a, b֡  sung h¨ng nŁm vi֧ m cֱ tiêu nâng cao 

chӸt lҼn֯g ņT v¨ NC caֳ TTU.  Theo KԒ hoӴch ņT, cui֝ m i֣ kȢ, trҼc֧ kȢ thi final, 

SV sԐ ĽҼ֯c ph®p Ľ§nh gi§ GV online./ To improve training quality, TTU is clearly 

aware of the importance of the collection of opinions on teaching courses to evaluate 

the teaching quality and help faculty members adjust the quality assurance in time 

[H4.04.03.01]. Regulations on admission and training [H4.04.03.02], are also 

annually amended and supplemented in order to improve training and research 

quality of TTU. According to the training plan, at the end of each semester, before 

the final exam, students can evaluate their instructors, using an online evaluation.  

Vi c֓ Ľ§nh gi§ kh§ch quan, SV khi chҼa biԒt gì vԚ ĽiԜm h֙ c tԀp cֳ a mình. N֥ i 

dung Ľ§nh gi§ ĽҼc֯ thֽ c hi֓ n bԄng phӺn mԚm cho sԈn, n°n ĽӶm bӶo tính chính xác 

hҺn. C§c ti°u ch² Ľ§nh gi§ bao gm֟ ņBCL giӶng dӴy cֳ a GV, ņBCL Ľ§nh gi§ SV, 

vi c֓ chuӼn b֗  c aֳ GV, chӸt lҼn֯g và sֽ  phù h֯ p cֳ a tài li֓ u giӶng dӴyé 

[H4.04.03.03] (PhiԒu Ľ§nh gi§ m¹n hc֙-khóa h֙ c)./ For an impartial evaluation, the 

evaluation will be conducted prior to the exam results. The evaluation is 

implemented by software to assure accuracy. The evaluation criteria include 

assurance quality of instructorsô teaching, assurance of evaluation quality of 

students, preparedness of instructors, and the quality and compliance of teaching 

materials. [H4.04.03.03] (Course evaluation form).   

TTU quan t©m ĽԊc bi֓ t ĽԒn c¹ng t§c NC, ĽԜ giúp GV tích cֽ c tham gia NC, 

thҼ֩ng xuyên cԀp nhԀt ĽҼc֯ kiԒn thֵ c m֧ i trong lǫnh vcֽ chuyên môn cֳa mình 

cȈng nhҼ trong Ľi֡ m i֧ ņBCL giӶng dӴy, TTU quy Ľn֗h m֣i GV h¨ng nŁm phӶi có 

ít nhӸt 1 b¨i NC ĽҼc֯ công b֝  trên các tӴp chí danh tiԒng cֳ a thԒ gi i֧ [H4.04.03.04] 

(H p֯ Ľ֟ng GV). Quy chԒ c aֳ TTU quy Ľn֗h rõ hàng quý các GV phӶi c· b¨i ĽŁng 

trên tӴp chí riêng cֳa trҼn֩g (TTU Review)./ TTU pays special attention to research 

activities to help faculty to actively participate in research, frequently update with 

new knowledge in their concentration areas as well as in the innovation of 

teachingôs quality, TTU requires that each lecturer has at least 1 research article 

published on prestigious worldwide renown magazines per year [H4.04.03.04] 

(according to the employment contract). TTU regulations clearly stipulate that 

faculty shall have articles published on TTUôs magazines every quarter (according 

to TTU Review). 

TTU ĽԊc bi֓ t chú tr֙ng ĽԒn vi c֓ triԜn khai Ľi֡ m i֧ ņBCL dӴy và h֙c, ņBCL 

Ľ§nh gi§ kԒt quӶ h c֙ tԀp cֳ a SV theo hҼn֧g phát triԜn nŁng lcֽ tֽ  h c֙, tֽ  NC và làm 

vi c֓ theo nhóm cֳa SV. Theo quy Ľn֗h vԚ cҺ cӸu ĽiԜm, ĽԜ Ľ§nh gi§ SV, GV phӶi Ľa 

dӴng hóa các hình thֵc Ľ§nh gi§ v¨ dӴng bài tԀp Ľ§nh gi§ ĽԜ có thԜ Ľ§nh gi§ SV 

chính xác, k֗p th֩ i và phát triԜn k׃ nŁng t ֽh c֙ cֳ a SV. SV ĽҼc֯ Ľ§nh giá không ch֕ 
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vԚ kiԒn thֵ c mà còn vԚ k׃ nŁng, v² d:ֱ k׃ nŁng thuyԒt trình, k׃ nŁng l¨m Ľc֥ lԀp, 

làm vi֓ c theo nhóm, k׃ nŁng l«nh ĽӴo. Do Ľ· c§c dӴng bài thiԒt kԒ bao g֟ m cӶ bài 

tԀp Ľ§nh gi§ c§ nh©n v¨ b¨i tԀp dӴng dֽ  án làm vi֓ c theo nhóm./ TTU attaches 

special importance to implementation of innovation in teaching and learning quality 

assurance, the quality assurance of evaluation of student academic results oriented 

toward the development of self-learning, independent research and teamwork 

potential capabilities. According to the regulations on the grading structure, to 

evaluate students, instructors shall diversify assessment methods and exercises in 

order to accurately evaluate students and develop self-learning skills of students. 

Students are evaluated in relation to not only knowledge but also to skills, namely 

presentation skills, individual work, teamwork integration, and leadership. 

Therefore, the designed exercises for students include both individual evaluation 

exercises and teamwork projects.  

SV TTU không ch֕ ĽҼ֯c Ľ§nh gi§ vԚ kiԒn thֵ c lý thuyԒt mà còn cӶ vԚ k׃ nŁng 

th cֽ hành. Các em có thԜ tiԒn hành m֥t cu֥ c khӶo sát thֽ c tԒ, hoԊc có thԜ th cֽ hi֓ n 

m t֥ d  ֽán thֽ c tԒ [H4.04.03.05] (ņԚ cҼҺng giӶng dӴy cֳ a GV)./ TTU's students are 

evaluated not only on theorical knowledge but also on practictical skills. They can 

conduct a real life survey, or carry out a real project [H4.04.03.05] (according to 

instructor syllabuses). 

Ngoài bài kiԜm tra chính là kiԜm tra giֻ a kȢ và cu֝ i kȢ, các bài kiԜm tra khác 

ĽҼ֯c sԂp xԒp trong su֝t quá trình h֙c ĽԜ có thԜ Ľ§nh gi§ SV kp֗ th֩ i và chính xác./ 

In addition to main exams, namely mid-term and final exams, other tests are to be 

taken during the learning process in order to evaluate students accurately and in 

time.   

VԚ cҺ cӸu ĽiԜm, theo quy chԒ ņT, GV phӶi có it nhӸt 2 loӴi ĽiԜm: 20%-50% là 

ĽiԜm bài tԀp, ngoӴi khóa, thuyԒt trình, thi giֻ a h֙ c kȢ. Bài thi và thֽ c hi֓ n ĽԚ tài 

cu֝ i cùng chiԒm t֕  l  ֓ĽiԜm 50%. Nh֩  vԀy, kԒt quӶ h c֙ tԀp sԐ ĽҼ֯c Ľ§nh gi§ to¨n 

di n֓ hҺn./ Regarding the grading structure, according to the training regulations, 

Faculty shall give at least 2 kinds of scores: 20% - 50% of the grade for the 

exercises, extracurricular activities, presentation, and the mid-term exam, while the 

final exam and writing project make up 50% of the final grade. Thus, the academic 

result will be more comprehensively evaluated.  

4.3.2. ņiԜm mӴnh:/ Strengths: 

- TTU ch֕  ĽӴo thҼn֩g xuyên, k֗p th֩ i các hoӴt Ľn֥g chuyên môn, thԜ hi n֓ qua 

sֽ  ch֕  ĽӴo thҼn֩g xuyên trong các cu֥c h֙ p giao ban; có kԒ hoӴch kiԜm tra, giám sát 

vi c֓ thֽ c hi֓ n nԚ nԒp chuyên môn; chú tr֙ng ĽӺu tҼ cҺ s ֫vԀt chӸt, trang thiԒt b֗  

phֱ c vֱ  nhu cӺu Ľ֡i m i֧ ņBCL;/ TTU's frequent and timely instructions of 



82 

academic activities take place through regular meetings; having plans of inspection 

and overseeing the implementation order of professional skills; investing in facilities 

and equipment to serve the needs of quality assurance innovation;   

- ThҼ֩ng xuyên cֹ  cán b֥, GV Ľi tham gia c§c hi֥ ngh֗ , h֥ i thӶo cֳ a các 

trҼ֩ng ĽԜ h c֙ tԀp kinh nghi֓ m;/ Regularly sending faculty to attend conferences and 

workshops held by other universities to learn from their experiences;  

- ņ֗nh kȢ h¨ng nŁm triԜn khai các kԒ hoӴch viԒt giáo trình n֥ i b ,֥ bài giӶng, 

ĽԚ cҼҺng m¹n hc֙ cȈng l¨ mt֥ hoӴt Ľn֥g l֧ n góp phӺn nâng cao chӸt lҼn֯g ņT;/ 

Plans on the formulation of in-house textbooks, lectures, syllabuses are annually 

implemented, and this activity also plays an important role in contributing to the 

improvement of training quality;  

- TŁng cҼn֩g các hoӴt Ľn֥g h֯ p t§c trong ņT qua Ľ· trao Ľi֡, h c֙ tԀp kinh 

nghi֓ m v֧ i c§c trҼn֩g  ֫nҼ֧c ngoài; k׃ nŁng l¨m vic֓, k׃ nŁng sn֝g cֳ a HSSV 

ĽҼ֯c tŁng cҼn֩g; chú tr֙ng tŁng cҼn֩g kiԒn thֵ c thֽ c tԒ cho HSSV thông qua nhiԚu 

hình thֵ c...;/ Promoting cooperation activites in training to exchange and gain 

experiences with foreign universities; working and living skills of students are 

enhanced; attaching importance to enhance real knowledge of students via various 

methods; 

- Các b֥  m¹n, c§c khoa Ľ« ch ֳĽ֥ng trong vi֓ c thֽ c hi֓ n Ľ֡i m i֧ ņBCL dӴy 

h c֙, Ľi֡ m i֧ ņBCL kiԜm tra, Ľ§nh gi§ kԒt quӶ h c֙ tԀp cֳ a HSSV m֥t cách linh hoӴt, 

phù h֯ p v֧ i ĽԊc thù c aֳ tַ ng h֙ c phӺn;/ Individual departments and  Schools have 

actively innovated teaching quality assurance, flexibly evaluate students' academic 

testing results in compliance with characteristics of individual courses; 

- ņ« x©y dnֽg ĽҼc֯ h֓  th n֝g tiêu chí Ľ§nh gi§ giӶng dӴy cֳ a GV sau m֣i h c֙ 

kȢ thông qua m֥t h֓  th n֝g câu chuӼn Ľ§nh gi§;/ The teaching evaluation criteria 

system have been established after a semester through a systematic standard 

evaluation form; 

- TrҼ֩ng Ľ« x©y dnֽg ĽҼc֯ c§c khung chҼҺng tr³nh ņT mi֧, trong Ľ· c· quy 

Ľ֗nh cách thֵc kiԜm tra, Ľ§nh gi§ cho tӸt cӶ các môn h֙c, các ngành phù h֯p v֧ i yêu 

cӺu thֽ c tԒ. ņiԚu này góp phӺn cung cӸp c§c th¹ng tin cho qu§ tr³nh Ľi֡ m i֧ ņT./ 

The university has established the new training program framework including 

testing and evaluation methods for all courses, all majors in accordance with actual 

requirements. This contributes in providing information to go along with the 

innovation of training process. 

4.3.3. T֟ n tӴi:/ Weaknesses: 

Các khoa còn thֱ Ľ֥ng trong ĽŁng kĨ thao giӶng, dֽ  gi ,֩ chҼa tr ֫thành m֥ t 

hoӴt Ľn֥g chuyên môn r֥ng thu h¼t Ľ¹ng ĽӶo GV tham gia./ Schools are still passive 
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in model class teaching and class observation, which has not become a professional 

activity for active participation of faculty. 

4.3.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 

T  ַnŁm hc֙ 2016-2017, ngay tַ ĽӺu nŁm hc֙, Ph¸ng ņT sԐ kԒt h֯ p v֧ i các 

phòng, ban liên quan, các khoa, b ֥môn trֽ c thu֥ c xây dֽ ng kԒ hoӴch thao giӶng, dֽ  

gi  ֩ĽԜ c§c ĽҺn v ֗ chֳ  Ľ֥ng ĽŁng kĨ nhԄm ĽҼa hoӴt Ľn֥g này tr֫  thành m֥ t hoӴt 

Ľ֥ng chuyên môn  trong to¨n trҼn֩g, thu h¼t Ľ¹ng ĽӶo GV tham gia. CӺn x§c Ľn֗h 

ĽҼ֯c nhân t֝  ĽiԜn h³nh ĽԜ thông qua dӴy mӾu, nhân r֥ng trong to¨n trҼn֩g;/ From 

the beginning of the 2016 - 2017 academic year, Registrar Office will collaborate 

with other relating departments, Schools and divisions to formulate the plans of 

model class teaching and class attendance to help these units register in order to 

make this activity become specialized activity of the University, attract the 

participation of all Faculty. It's necessary to identify typical factor to be propagated 

in the university via lecture model;  

T  ַnŁm hc֙ 2016-2017, Ph¸ng ņT ch ֳtrì triԜn khai cho các khoa, b֥ môn chֳ  

Ľ֥ng xây dֽ ng kԒ hoӴch Ľi֡ m i֧ ņBCL giӶng dӴy th¹ng qua c§c ĽԚ xuӸt vԚ cӶi tiԒn 

ņBCL, x°mina, hi֥ thӶo, .../ From 2016 - 2017 academic year, Registrar Office will 

guide Schools and Departments to actively formulate the plans of innovation of 

teaching quality assurance through quality assurance improvement proposals, 

seminars, and conferences. 

TŁng cҼn֩g c¹ng t§c ņBCL th¹ng qua vic֓ nâng cao chӸt lҼn֯g lӸy ý kiԒn 

phӶn h֟ i t  ַSV vԚ hoӴt Ľn֥g giӶng dӴy cֳ a GV;/ Promoting the quality assurance 

activities through the improvement of the quality of student feedbackôs collection in 

relation with teaching activities of faculty; 

ņ֗nh kȢ t  ֡chֵ c h֥ i thӶo (m֣ i nŁm) r¼t kinh nghim֓ vԚ Ľ֡i m i֧ ņBCL giӶng 

dӴy, tַ  Ľ· laֽ ch֙ n hình thֵ c và n֥i dung Ľi֡ m i֧ cho phù h֯p;/ Periodically 

organizing (annual) conferences to learn from experiences of teaching quality 

assurance innovation, based on which, the appropriate form and content of 

innovation will be selected; 

TiԒp tֱ c ĽӺu tҼ, n©ng cӸp cҺ s ֫vԀt chӸt phֱ c vֱ  vi c֓ dӴy và h֙c, ĽԊc bi֓ t h  ֓

th n֝g các phòng h֙c TN-TH nhԄm nâng cao chӸt lҼn֯g ņT./ Continuing to invest 

and improve facilities serving teaching and learning activities, especially the system 

of laboratories to improve the training quality. 
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4.3.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./ Self-Assessment: Meeting the requirements 

of the criterion. 

Tiêu chí 4.4./ Criterion 4.4. 

ņBCL v¨ quy tr³nh kiԜm tra Ľ§nh gi§ ĽҼc֯ Ľa dӴng ho§, ĽӶm bӶo nghiêm túc, 

khách quan, chính xác, công bԄng và phù h֯ p v i֧ hình th cֵ ņT, h³nh thcֵ h֙ c 

tԀp, m cֱ tiêu môn h֙ c v¨ ĽӶm bӶo mԊt bԄng chӸt lҼn֯g giֻ a các hình thֵ c ņT; 

Ľ§nh gi§ ĽҼc֯ m cֵ Ľ֥ tích lu׃ c aֳ SV vԚ kiԒn th cֵ chuyên môn, k׃ nŁng thcֽ 

h¨nh v¨ nŁng lcֽ phát hi֓ n, giӶi quyԒt vӸn ĽԚ./ Quality assurance and testing 

and evaluation process are diversified to ensure the seriousness, objectivity, 

accuracy, fairness and comply with the training modes, learning styles, course 

objectives and ensure the quality ground between training modes; evaluating the 

students' accumulation of knowledge and practical skills and capabilities to detect 

and solve problems. 

4.4.1. Mô tӶ:/ Description: 

TTU Ľ« ban h¨nh c§c quy Ľn֗h vԚ hoӴt Ľn֥g Ľ§nh gi§ hc֙ tԀp cho SV 

[H4.04.04.01], sֹ d nֱg thang ĽiԜm 4 [H4.04.04.02] ĽԜ Ľ§nh gi§ theo c§ch Ľ§nh gi§ 

h c֙ tԀp ֫  c§c trҼn֩g ņH Hoa KȢ, Ľi֝ chiԒu hҼn֧g dӾn cֳ a B֥  GD&ņT vԚ ņT theo 

h c֙ chԒ tín ch֕./ TTU has promulgated regulations on studentsô learning assessment 

activity[H4.04.04.01], and utilised a 4-point grading scale [H4.04.04.02] in order to 

follow the evaluation of the American universities, in comparison with guidance of 

MOET in relation with the credit-based system. 

V i֧ vi c֓ các môn h֙c ĽҼc֯ xây dֽ ng bài bӶn, theo yêu cӺu cֳ a chҼҺng tr³nh 

ņT, ĽԜ ĽӴt ĽҼc֯ yêu cӺu ĽӺu ra (learning outcomes), m֣i m t֥ h֙ c phӺn ĽԚu ĽҼc֯ 

Ľ§nh gi§ qua t ֡h p֯ nhiԚu ĽiԜm thành phӺn ĽiԜm khác nhau phù h֯p v֧ i tr³nh Ľ ֥

nhԀn thֵ c cȈng nhҼ tӶi tr n֙g chҼҺng tr³nh v¨ ĽҼc֯ quy Ľn֗h trong quy Ľn֗h vԚ thi cֹ  

(nhҼ b¨i thi giaֻ kì, cu֝ i kȢ, hoӴt Ľn֥g tӴi l p֧, làm vi֓ c nhóm, trình bày báo cáo, 

NC (seminars), Ľ ֟án, khóa luԀn, thֽ c tԀp,é) [H4.04.04.03]. Daֽ tr°n chҼҺng tr³nh 

ņT (curriculum), v¨ daֽ tr°n c§c quy Ľn֗h vַ a nêu, GV chuӼn b֗  ĽԚ cҼҺng chi tiԒt 

môn h֙ c (syllabuses) phù h֯p v֧ i m cֱ tiêu ņT, v¨ ĽҼc֯ thông qua b֫i b  ֥môn phֱ  

tr§ch trҼc֧ khi thֽ c hi֓ n [H4.04.04.04]./ With the fact that courses are methodically 

designed according to the requirements of training programs, in order to meet with 

requirements of learning outcomes, every credit is evaluated through a combination 

of different component points, in compliance with a conceivable level as well as the 

load of the program, and it is regulated in regulations on examination (such as mid-

term test, final test, activity in class, teamwork, presentation of report, research, 

project, thesis, and internship.) [H4.04.04.03]. Based on the curriculum and the 
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above regulations, instructors prepare syllabuses of their courses in accordance 

with training objectives, the syllabuses shall be approved by Heads of Department 

before implementation [H4.04.04.04]. 

Hình thֵ c kiԜm tra Ľ§nh gi§ m¹n hc֙ ĽҼc֯ GV cung cӸp cho SV v¨o ĽӺu h֙ c 

kȢ, v¨ lҼu trong ĽԚ cҼҺng chi tiԒt lҼu tr ֻtӴi thҼ vin֓ [H4.04.04.05]./ The testing and 

evaluation methods of courses are provided to students by faculty at the beginning of 

the semester, and the methods are stated in the syllabuses being archived at the 

library [H4.04.04.05]. 

TTU thҼn֩g xuy°n theo d»i v¨ Ľ§nh gi§ hoӴt Ľn֥g giӶng dӴy và kiԜm tra h֙ c 

tԀp cֳ a GV (xem Tiêu chí 4.3) ĽԜ ņBCL giӶng dӴy và chuӼn ĽӺu ra cho tַ ng khóa 

h c֙./ TTU regularly oversees and evaluates teaching activities and academic testing 

activities of Faculty (see Criterion 4.3) to assure teaching quality and learning 

outcomes of each term.  

SV ĽҼc֯ cԀp nhԀt thông tin vԚ quá trình h֙c và kԒt quӶ ĽӴt ĽҼc֯ qua các bài 

thi, kiԜm tra, bài tԀp,.. tӴi l p֧ và qua h֓ th n֝g mӴng-moodle [H4.04.04.06] (xem tiêu 

ch² 4.5) ĽԜ ĽiԚu ch֕nh hoӴt Ľn֥g h֙ c tԀp cֳ a mình m֥t cách tích cֽc./ Students get 

updated information on learning history and achieved results through exams, tests, 

exercises, etcé performed in class and on Moodle through a network system 

[H4.04.04.06] (see Criterion 4.5) to adjust their own leaning activities.  

SV thֽ c hi֓ n Ľ§nh gi§ ngҼc֯ lӴi vi c֓ giӶng dӴy và kiԜm tra môn h֙c cֳ a GV 

vào cu֝ i kȢ [H4.04.04.07], cȈng nhҼ phӶn Ӷnh trong quá trình h֙c. ņiԚu n¨y ĽӶm 

bӶo tính công bԄng, minh bӴch, và hi֓ u quӶ trong vi֓ c giӶng dӴy v¨ Ľ§nh gi§ vic֓ 

h c֙./ Students evaluate teaching and testing activities of Faculty at the end of 

semester [H4.04.04.07] as well as give feedback during the learning process. This 

assures the fairness, impartiality and effectiveness of teaching and learning. 

4.4.2. ņiԜm mӴnh:/ Strengths: 

HoӴt Ľn֥g chuӼn b֗  trong ĽԚ cҼҺng m¹n hc֙, thֽ c hi֓ n t֡  chֵ c Ľ§nh gi§ hc֙ 

tԀp theo ĽԚ cҼҺng l¨ nghi°m t¼c, chԊt chԐ, v¨ Ľ§p nֵg mֱc ti°u ņT. Mi֙ GV ĽԚu 

phӶi n p֥ ĽԚ cҼҺng chi tiԒt giӶng dӴy vào h֓  th n֝g cҺ s ֫d  ֻli u֓ ņT caֳ TTU, do vԀy 

tӴo thành m֥t hԒ th n֝g chҼҺng tr³nh ņT li°n tcֱ, kԒ th aַ và giúp cho các GV nhֻng 

khoá tiԒp sau d֑ dàng ch֙n l c֙ nhֻ ng Ҽu vic֓ cֳ a c§c ĽԚ cҼҺng giӶng dӴy cֳ a các 

Ľ֟ng nghi֓p Ľi trҼc֧ kԒt h֯ p v֧ i vi c֓ b֡  sung và cԀp nhԀt k p֗ th֩ i các kiԒn thֵ c m֧ i 

nhӸt cֳ a thԒ gi i֧ vào giӶng dӴy./ Preparation activity of syllabuses and assessment 

implementation of learning activities according to the syllabuses are serious and 

close, meeting with training objectives. All Faculty shall submit the syllabuses to the 

TTU training database, hence a continuous and inherited curriculum system is 

formulated to help future faculty to easily select essences in syllabus of former 
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faculty, together with supplementing and timely updating the worldôs newest 

knowledge into teaching activity. 

Ý th cֵ giӶng dӴy và Ľ§nh gi§ hc֙ tԀp cֳ a GV cao, bӶo ĽӶm chӸt lҼn֯g./ 

Teaching consciousness and evaluation of Faculty learning is acute,  the quality, 

therefore, is assured. 

Quy trình xét t֝ t nghi֓ p ĽҼc֯ thֽ c hi֓ n khách quan, công bԄng, nghiêm túc, 

Ľ¼ng quy chԒ./ Graduation review process is objectively, impartially and seriously 

implemented in compliance with regulations. 

4.4.3. T֟ n tӴi:/ Weaknesses: 

ChҼa x©y dnֽg h֓  th n֝g ng©n h¨ng ĽԚ thi, do vԀy có thԜ khiԒn cho m֥ t s֝  GV 

mӸt nhiԚu th֩ i gian ĽҼa ra ĽԚ thi cֳ a m֥ t s֝  h c֙ phӺn, Ľn֟g th֩ i dӾn ĽԒn vi c֓ kԒt 

quӶ thi sԐ b  ֗phֱ  thu֥ c vào m֣ i cá nhân GV./ The examination tests bank has not 

been established, hence some lecturers must spend a lot of time to formulate tests of 

certain credits, the test results will inherently be dependent to each lecturer. 

4.4.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 

TiԒp tֱ c hoàn thi֓n tӸt cӶ các quy trình kiԜm tra, Ľ§nh gi§, ĽӶm bӶo theo tiêu 

chuӼn, góp phӺn nâng cao chӸt lҼn֯g ņT;/ Continuing to complete all control, 

testing and evaluation processes to assure the standards and improve the training 

quality; 

TiԒp tֱ c thֽ c hi֓ n kiԜm tra, Ľ§nh gi§ Ľ¼ng quy tr³nh; Ľa dӴng hoá các hình 

th cֵ kiԜm tra Ľ§nh gi§, nhҼ: Ľ§nh gi§ bԄng hình thֵ c tֽ  luԀn, vӸn Ľ§p, trԂc nghi֓ m 

trên máy tính, tֽ luԀn kԒt h p֯ v֧ i trԂc nghi֓ m khách quan, ...;/ Continuing to 

implement the control, testing and evaluation activities in compliance with the 

process; diversifying testing and evaluation methods such as writing essays, Q&A, 

multiple choice test on computers, writing essays in combination with transparent 

multiple choice tests, etcé; 

Xây d nֽg ng©n h¨ng ĽԚ thi theo Ľ¼ng y°u cӺu, ņBCL, Ľ§nh gi§ to¨n din֓: ĽԚ 

thi phӶi ĽҼc֯ nghi֓ m thu tַ  cӸp b֥  m¹n, ĽԒn cӸp khoa, cӸp trҼn֩g./ Establishing the 

test bank in compliance with the requirements, quality assurance and comprehensive 

evaluation. The tests shall be approved by the Departments, the Schools and the 

University. 

4.4.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí/ Self-Assessment: Meeting the requirements 

of the criterion. 
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Tiêu chí 4.5./ Criterion 4.5. 

KԒt quӶ h c֙ tԀp cֳ a SV ĽҼc֯ thông báo k֗p th i֩, ĽҼc֯ lҼu tr ֻĽӺy Ľֳ, chính 

x§c v¨ an to¨n. VŁn bԄng, chֵ ng ch֕  ĽҼ֯c cӸp theo quy Ľn֗h v¨ ĽҼc֯ công b֝  

tr°n trang th¹ng tin Ľin֓ t  ֹc aֳ TTU./ The academic results of students shall be 

informed promptly and archived completely, accurately and safely. Diplomas and 

Certificates shall be awarded in compliance with the regulations and shall be 

published on TTUôs website. 

4.5.1. Mô tӶ:/ Description: 

Qua h֓  th n֝g website quӶn tr֗  ņT (moodle v¨ web hrm) [H4.04.05.01], 

[H4.04.05.02], GV cԀp nhԀt kԒt quӶ các bài kiԜm tra cȈng nhҼ kԒt quӶ môn h֙ c. 

TTU c· quy Ľn֗h vԚ vi c֓ chӸm bài và cung cӸp kԒt quӶ Ľ§nh gi§ hc֙ tԀp cho SV, bao 

g m֟ quy Ľn֗h cho tӸt cӶ các hình thֵc kiԜm tra, thi cֹ  nhҼ l¨m b¨i tԀp hԄng tuӺn, thi 

gi aֻ kȢ, cu֝ i kȢ, viԒt báo cáo,... [H4.04.05.03]. Các kԒt qu§ Ľ§nh gi§ ĽҼc֯ GV cԀp 

nhԀt trên h֓  th n֝g moodle; ĽiԜm t֡ ng h֯ p ĽҼc֯ g֫ i cho Ph¸ng ņT theo quy Ľn֗h./ 

Through the training administration website system (moodle and web hrm) 

[H4.04.05.01], [H4.04.05.02], Faculty update tests and results of the courses. TTU 

has regulations on grading and providing academic evaluation results for students, 

including regulations on all test and exam methods such as  weekly assignments, 

mid-term test, final test, report, etc... [H4.04.05.03]. The evaluation results are 

updated on Moodle system by Faculty; the combined grade is sent to the Registrar 

Office according to the regulation.  

KԒt quӶ h c֙ tԀp ĽҼc֯ SV theo dõi qua h֓ th n֝g website./ Students can track 

their academic results on the website.  

KԒt quӶ ĽҼ֯c lҼu tr ֻĽӺy Ľֳ, chính xác và an toàn. Hi֓n tӴi, toàn b֥  h  ֓th n֝g 

website và dֻ li u֓ ĽҼc֯ quӶn lý tӴi Phòng IT cֳa trҼn֩g, v֧ i h  ֓th n֝g server mӴnh 

và bӶo ĽӶm an to¨n th¹ng tin, ĽҼc֯ kiԜm tra nghiêm ngԊt v¨ sao lҼu (backup) 

thҼ֩ng xuyên. H֓ th n֝g bӶng ĽiԜm giӸy và các tài li֓u li°n quan ĽҼc֯ quӶn lý tӴi 

ph¸ng ņT, ĽҼc֯ quӶn lý bài bӶn, theo h֓ th n֝g, an toàn (an toàn cháy n֡, ĽҼc֯ bӶo 

v  ֓an ninh trong tòa nhà admin, khu vֽc ph¸ng ņT kh¹ng cho ph®p ngҼi֩ ngoài ra 

vào tùy ti֓n,...), v¨ lu¹n ĽҼc֯ kiԜm tra Ľn֗h kȢ./ The result is stored completely, 

accurately and safely. Actually, all website system and database system are managed 

by the IT department of the university, with a powerful server system to assure the 

information safety, and the system is strictly tested and regularly backed up. The 

paper grade point average (GPA) sheets and relating documents are managed 

methodically, systematically and safely by the Registrar Office (Fire safety, security 
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safety of admin building, and access to the Registrar Office is restricted, only 

accessed with authorization, etc...), and are always periodically tested.  

Quy tr³nh l°n ĽiԜm, ghi ĽiԜm ĽҼc֯ quy Ľn֗h chԊt chԐ giȈa GV, Khoa v¨ Ph¸ng 

ņT vaַ li°n th¹ng ĽԜ giám sát, kiԜm tra lӾn nhau, vַa ĽӶm bӶo quyԚn chֳ  Ľ֥ng cֳ a 

GV, v aַ ĽӶm bӶo quyԚn l i֯ SV./ Faculty, Schools and Registrar Office strictly 

cooperate to implement the scoring processes in order to allow cross-checking, and 

ensure the autonomy of Faculty and the right of the students. 

BӶng ĽiԜm v¨ vŁn bԄng ĽҼc֯ cӸp theo quy Ľn֗h [H4.04.05.04]. SV có thԜ ĽŁng 

ký xin cӸp bӶng ĽiԜm th¹ng qua website TTU, ĽҼc֯ l c֗h hԌn rõ ràng, tӴo quyԚn chֳ  

Ľ֥ng cֳ a SV [H4.04.05.05]. VŁn bԄng t֝ t nghi֓ p ĽҼc֯ quӶn lĨ Ľ¼ng nguy°n tԂc bӶo 

mԀt (nhҼ Ľ« ĽԚ cԀp b°n tr°n, v¨ ĽҼc֯ quӶn lý b֫ i t  ֳriêng). Vi֓ c xem xét, cӸp phát 

Ľ¼ng quy tr³nh caֳ B֥  GD&ņT quy Ľn֗h [H4.04.05.06]. Thông tin vԚ c§c vŁn bԄng 

Ľ« cӸp ĽҼc֯ cԀp nhԀt trên website TTU [H4.04.05.07]./ The transcript and diploma 

are delivered according to the regulations [H4.04.05.04]. Students can register to 

request their transcript via TTU website with clear appointment making 

[H4.04.05.05]. Diploma is managed in compliance with secret-keeping regulations 

(as described above) and is stored in a seprate locker. The diploma reviewing and 

awarding activities are implemented in compliance with regulations of MOET 

[H4.04.05.06]. Information on delivered diplomas is updated on TTU website 

[H4.04.05.07].   

4.5.2. ņiԜm mӴnh/ Strengths: 

- Toàn b֥  vi c֓ quӶn lý kԒt quӶ h c֙ tԀp cֳ a SV ĽԚu ĽҼc֯ thֽ c hi n֓ chҼҺng 

trình hoá bԄng phӺn mԚm tin h֙ c v¨ m§y t²nh ĽӶm bӶo thuԀn l i֯ cho vi֓ c quӶn lý, 

truy cԀp, t֡ ng h֯ p b§o c§o, Ľn֟g th֩ i ĽӶm bӶo an toàn và tính minh bӴch cho dֻ  

li u֓./ All student academic results management activities are computerized, as the 

management software offers favourable conditions for managing, accessing, 

summarizing, reporting, simultaneously ensuring the safety and transparency of the 

data. 

- TrҼ֩ng Ľ« t ֽthiԒt kԒ phӺn mԚm chuyên dֱng quӶn lĨ ņT bi֫ Ľi֥ ngȈ IT gii֛ 

c aֳ TTU, nên vi֓c quӶn lý và chiԒt xuӸt d  ֻli u֓ thuԀn l i֯, nhanh chóng, tӴo ĽiԚu ki n֓ 

cho vi֓ c quӶn lý d֑  dàng, nhanh g֙n, hi֓ u quӶ./ The university has its own specific 

management sofware designed by its highly qualified TTUôs IT staff to manage 

training activities. This provides the convenient management and quick access of 

data as well as gives way to easy, fast and effective management. 

4.5.3. T֟ n tӴi:/ Weaknesses: 
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ņ֥i ngȈ s ֹd nֱg các phӺn mԚm quӶn lĨ ņT c¸n thiԒu, tr³nh Ľ ֥ngҼ֩i sֹ  d nֱg 

chҼa Ľn֟g ĽԚu./ Thereôs a lack and uniformity of staff using the training 

management software. 

4.5.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 

NŁm hc֙ 2016 - 2017, TTU Ľ« c· kԒ hoӴch tԀp huӸn vԚ sֹ  d nֱg phӺn mԚm 

quӶn lĨ ņT cho Ľi֥ ngȈ ngҼi֩ sֹ  d nֱg và công tác này sԐ ĽҼ֯c l¨m thҼn֩g xuyên 

liên tֱ c giúp cho CB quӶn lĨ, GV, SV ng¨y c¨ng ĽҼc֯ b֡  sung k׃ nŁng s ֹd nֱg 

công ngh֓ tin h c֙ vào kiԜm soát chӸt lҼn֯g ņT./ In the 2016 - 2017 academic year, 

TTU has established a training plan for the training management softwareôs users, 

this activity will be regular and continuous to complement and facilitate managerial 

staff, Faculty, students in integrating IT in training quality control.  

M cֱ tiêu quӶn lý bԄng phӺn mԚm và h֓  th n֝g máy tính cho tӸt cӶ lǫnh vcֽ cֳ a 

TTU t  ַņT ĽԒn hoӴt Ľn֥g SV, công tác t֡ chֵ c CB, Ľ§nh gi§ kiԜm Ľ֗nh, v.vé sԐ tӴo 

sֽ  Ľ֟ng b֥ , hӴn chԒ t i֝ Ľa s ֽ sai sót và tiêu cֽc do con ngҼi֩ gây ra./ The 

management of all fields of TTU from the training to student activities, staff 

organization, and accreditation by software programs will create sychronization and 

limit the defects and negative factors caused by humans. 

4.5.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./ Self-Assessment: Meeting the requirements 

of the criterion. 

Tiêu chí 4.6./ Criterion 4.6. 

C· cҺ s ֫d  ֻli u֓ vԚ hoӴt Ľn֥g ņT caֳ TTU, tình hình SV t֝ t nghi p֓, tình hình 

vi c֓ làm và thu nhԀp sau khi t֝ t nghi p֓./ Having data of training activities of 

TTU, Status of the new graduates, their jobs and revenues after graduattion. 

4.6.1. Mô tӶ:/ Description: 

Các hoӴt Ľn֥g ņT caֳ trҼn֩g nhҼ c§c m¹n hc֙ m֫  theo tַ ng h֙ c kȢ, s֝  SV 

ĽŁng kĨ, lc֗h giӶng dӴy, ĽiԜm s֝ , l c֗h GV làm vi֓ c v i֧ SV, h֟  sҺ tt֝ nghi֓ p bao g֟m 

các QuyԒt Ľn֗h công nhԀn t֝ t nghi֓ p, bӶng ĽiԜm, s֡  cӸp bԄng t֝ t nghi֓ p... ĽҼc֯ lҼu 

tr  ֻĽӺy Ľֳ trên h֓  th n֝g cҺ s ֫ d  ֻ li u֓ n֥ i b  ֥ c aֳ TTU [H4.04.06.01]./ Training 

activities of the university, such as courses of each semester, number of registered 

students, teaching schedule, grades, student guidance schedule of faculty, graduation 

documents including graduation decisions, transcript, diploma-awarding 

certificate... are completely archived in the internal database system of TTU 

[H4.04.06.01]. 
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Song song các dֻ li u֓ khác vԚ hoӴt Ľn֥g ņT caֳ TTU, nhҼ hoӴt Ľn֥g tuyԜn 

sinh, quyԒt Ľn֗h cho phép m֫ ngành h֙c cֳ a B֥  GD&ņT, h ֟sҺ nhԀp h֙ c, chҼҺng 

tr³nh ņT, chuӼn ĽӺu ra, quy Ľn֗h xét t֝ t nghi֓ p, l֗ ch giӶng, bӶng ĽiԜm  é cȈng ĽҼc֯ 

lҼu tr  ֻĽӼy Ľֳ tӴi ph¸ng ņT caֳ trҼn֩g [H4.04.06.02]./ In addition, other data in 

relation to TTUôs training activities such as admission, decision on approval for 

establishment of majors by MOET, entrance documents, curricula, learning 

outcomes, regulations on consideration of graduation, teaching schedule, 

transcript... are also completely archived in the Registrar Office of the University 

[H4.04.06.02]. 

Toàn b֥  vԚ chҼҺng tr³nh Ľ¨o tӴo, tài li֓ u giӶng dӴy, ĽԚ kiԜm tra, m֥ t s֝  bài 

làm cֳ a sinh vi°n (ĽӴt ĽiԜm gi֛ i, khá, trung bình, yԒu) Ľ« ĽҼc֯ lҼu tr ֻtrên h֓  th n֝g 

d  ֻli u֓ tӴi thҼ vin֓ Ľin֓ tֹ  c aֳ nh¨ trҼn֩g [H4.04.06.03] ĽԜ phֱ c vֱ  cho hoӴt Ľn֥g 

Ľ¨o tӴo, giӶng dӴy cֳ a giӶng viên và h֙c tԀp cֳ a sinh viên./ All of the curricula, 

teaching documents, tests, some of the student exercises (excellent, good, fair grade) 

have been archived in data systems of the Universityôs e-library [H4.04.06.03] to 

serve the training and teaching activities of faculty and learning activities of 

students.  

Th§ng 10 nŁm 2015, TTU ch²nh th cֵ làm l֑  t t֝ nghi֓ p cho khóa SV t֝t 

nghi֓ p ĽӺu ti°n. Ph¸ng ņT phi֝ h p֯ v֧ i TTU Ľ« tiԒn hành khӶo sát tình hình SV t֝t 

nghi֓ p, tình hình vi֓c làm và thu nhԀp sau khi t֝ t nghi֓ p cho thӸy 100% sinh viên có 

vi c֓ l¨m trong Ľ· 85% c· ĽҼc֯ nhԀn làm vi֓c trҼc֧ khi t t֝ nghi֓ p v֧ i m cֵ lҼҺng 

cao hҺn hԆn so v֧ i mԊt bԄng chung cֳa sinh viên t֝t nghi֓ p tַ  c§c trҼn֩g ĽӴi h c֙ 

khác ֫  Vi t֓ Nam. KԒt quӶ c aֳ khӶo s§t Ľ« ĽҼc֯ cԀp nhԀt, ph©n t²ch v¨ ĽҼa ra kԒ 

hoӴch h¨nh Ľn֥g cho TTU (PhiԒu khӶo s§t, B§o c§o Ľ§nh gi§ t³nh h³nh SV sau khi 

t t֝ nghi֓ p) [H4.04.06.04]. TӸt cӶ nhֻ ng th¹ng tin n¨y ĽԚu ĽҼc֯ lҼu tr ֻ tӴi Phòng 

Ľ¨o tӴo và Phòng Sinh vֱ c aֳ TTU./ In October 2015, TTU officially organized its 

first Graduation ceremony. Registrar Office has collaborated with TTU to conduct 

the survey of graduates' situations, job status and revenues after graduation. The 

results of the survey shows that 100% of graduates have obtained jobs, 85% of them 

have been recruited before their graduation with a salary higher than that of 

graduates from other universities in Vietnam. The survey results are updated, 

analyzed to formulate the action plan of TTU (survey form; report on evaluation of 

graduates' situation) [H4.04.06.04]. All information are archived in the Registrar 

Office and Department of Student Affairs. 

Ngoài ra, b֥ phԀn IT cֳ a TTU Ľang thiԒt kԒ m t֥ phӺn mԚm cho phép quӶn lý 

d  ֻli u֓ cֳ a các cֽu SV TTU cȈng nhҼ duy tr³ mӴng lҼi֧ v i֧ h  ֙[H4.04.06.05]./ In 
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addition, the IT Department of TTU is designing sofware for the management of 

TTU's alumni's data as well as for maintaining their network [H4.04.06.05]. 

4.6.2. ņiԜm mӴnh:/ Strengths: 

- TTU Ľ« coi trn֙g v¨ ĽӺu tҼ tha֛ Ľ§ng cho c¹ng t§c lҼu tr ֻĽӺy Ľֳ toàn b֥  

thông tin dֻ  li u֓ vԚ hoӴt Ľn֥g ņT caֳ trҼn֩g tַ  khi thành lԀp và h֓  th n֝g lҼu tr ֻ

th¹ng tin ĽҼc֯ thֽ c hi֓ n ĽӺy Ľֳ, k p֗ th֩ i, phֱ c vֱ  khá t֝ t cho hoӴt Ľn֥g Ľ¨o tӴo cֳ a 

nh¨ trҼn֩g./ TTU has attached great importance to and appropriately invested into 

the fully archiving activities of all information and data of training activities of the 

university since its establishment. The information storage system is completely and 

promptly implemented, and it has adequately served the training activities of the 

University. 

- PhӺn l n֧ thông tin, dֻ  li u֓ li°n quan ĽԒn hoӴt Ľn֥g ņT ĽҼc֯ thֽ c hi֓ n t֝ t 

trên s֡  sách và phӺn mԚm quӶn lĨ ņT, phӺn mԚm máy tính,  thuԀn ti n֓ cho công tác 

tra cֵ u và xֹ  lý các s֝  li u֓ th֝ ng kê khi cӺn thiԒt./ Most of the information and data 

relating to the training activities are well recorded in books and by computer 

training management software,  to facilitate the search and statistical process work 

when needed.  

4.6.3. T֟ n tӴi:/ Weaknesses: 

TTU chҼa c· ĽҼc֯ cҺ s ֫d  ֻli u֓ ĽӺy Ľֳ thông tin vԚ tình hình vi֓ c làm, thu 

nhԀp cֳ a toàn b֥ SV sau khi ra trҼn֩g hԄng nŁm. Nguy°n nh©n ch ֳyԒu là thông tin 

liên lӴc v֧ i SV sau khi ra trҼn֩g gԊp m֥ t s֝  kh· khŁn nhҼ: SV Ľi l¨m  ֫nhֻ ng Ľa֗ 

bàn xa ngoài t֕nh, ֫  nҼ֧c ngo¨i th¹ng tin ĽԜ liên lӴc thay Ľi֡ .../ TTU does not have 

complete database and annual information on the job status or income of all 

graduates due to the difficult reach-out communication with graduates, such as 

graduates working in areas far from the province or abroad, and their contact 

information needs to be updated. 

4.6.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 

- Vi c֓ thành lԀp H i֥ c uֽ sinh viên TTU sԐ giúp cֳ ng c֝  m i֝ liên kԒt chԊt chԐ 

gi  ֻTTU v¨ SV Ľ« ra trҼn֩g. ņn֟g th֩ i Ban SV vֱ  sԐ tŁng cҼn֩g các bi֓n pháp nԂm 

bԂt thông tin cֳ a tַ ng SV sau khi ra trҼn֩g nhҼ: tuy°n truyԚn ĽԒn tַ ng SV vԚ chֳ  

trҼҺng caֳ TTU vԚ nԂm bԂt tình hình vi֓ c làm, thu nhԀp cֳ a SV ĽԜ các em biԒt, chֳ  

Ľ֥ng liên lӴc v֧ i TTU; nԂm bԂt c§c Ľa֗ ch֕ liên lӴc nhҼ s ֝Ľi֓n thoӴi cá nhân, gia 

Ľ³nh, face book... ĽԜ k p֗ th֩ i liên h֓  khi cӺn thiԒt./ The establishment of TTU Alumni 

association will help to strengthen the close connection between TTU and graduates. 

Simultaneously, the Department of Student Affairs will strengthen measures to obtain 
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and update information of each graduate, informing them of the policy of TTU, job 

status, revenue of graduates and their initiatives to keep in touch with TTU; it will 

track the latest contact information such as personal phone numbers, homephone 

numbers, Facebook accounts, etc., to promptly contact alumni if needed. 

- Ph֝ i h p֯ v֧ i H i֥ SV v¨ c§c cҺ quan c· li°n quan ĽԜ l¨m ĽӺu m֝ i thu nhԀp 

các thông tin cӺn thiԒt và triԜn khai các hoӴt Ľn֥g nhԄm duy trì m֝ i quan h֓  c aֳ 

trҼ֩ng Ľi֝ v i֧ c uֽ SV./ Coordinating with the TTU Future Flicker and other related 

departments to act as the key factor to collect necessary information and implement 

activities to maintain relationship between the University and Alumni.  

4.6.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./ Self-Assessment: Meeting the requirements 

of the criterion. 

Tiêu chí 4.7./ Criterion 4.7. 

Có kԒ hoӴch Ľ§nh gi§ chӸt lҼn֯g ņT Ľi֝ v i֧ SV sau khi ra trҼn֩g và kԒ hoӴch 

ĽiԚu ch֕ nh hoӴt Ľn֥g ņT cho ph½ hp֯ v i֧ yêu cӺu cֳ a xã h֥ i./ Having training 

quality evaluation plans in relation to the graduates and plans for amending the 

training activities to comply with requirements of the society. 

4.7.1. Mô tӶ:/ Description: 

TTU m i֧ c· kh·a SV ra trҼn֩g vào tháng 10/2015, hi֓n Ľang thcֽ hi֓ n kԒ 

hoӴch Ľ§nh gi§ chӸt lҼn֯g ņT Ľi֝ v i֧ SV sau khi ra trҼn֩g.  TTU x§c Ľn֗h rӸt rõ 

chӸt lҼn֯g ņT SV thԜ hi n֓ ֫  tình hình vi֓ c làm cֳ a SV và thu nhԀp cȈng nhҼ v ֗trí, 

chӸt lҼn֯g vi֓ c l¨m m¨ SV c· ĽҼc֯ và sֽ  thŁng tiԒn cֳ a SV tӴi nҺi l¨m vic֓. Do Ľ·, 

PhiԒu khӶo sát tình hình vi֓c làm cֳ a SV t֝ t nghi֓ p ĽҼc֯ xây dֽ ng dֽ a trên các tiêu 

chí này [H4.04.07.01] (PhiԒu khӶo sát tình hình SV t֝t nghi֓ p)./ TTU just got its first 

graduation cohort in October of 2015, and is deploying  the plan to evaluate training 

quality of graduates in post graduation. TTU will clearly determine the student 

training quality through job status, income as well as the position, the quality of the 

job and the promotion of graduates. Thus, the graduateôs job status investigation 

form is formulated based on these criteria. [H4.04.07.01] (Situation investigation 

form for graduates).  

TTU triԜn khai nhiԚu hoӴt Ľn֥g ĽԜ th cֽ hi֓ n kԒ hoӴch n¨y nhҼ: tiԒn hành khӶo 

sát SV các h֓ ņT, khӶo s§t Ľ§nh gi§ chӸt lҼn֯g to¨n kh·a Ľi֝ v i֧ SV chuӼn b֗  t t֝ 

nghi֓ p [H4.04.07.02], tiԒn h¨nh TņG hoӴt Ľn֥g toàn di֓n cֳ a TTU tr°n lǫnh vcֽ 

này [H4.04.07.03]./ TTU deploys different activities to implement this plan, such as 

conducting the student investigation in training disciples, investigating and 

evaluating quality of the entire term for Senior students [H4.04.07.02], and 
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conducting the comprehensive self-assessment of TTU in relation to this field [ 

H4.04.07.03].  

Sau khi lӸy ĽҼc֯ ĽӺy Ľֳ s֝  li u֓, phiԒu khӶo s§t ĽҼc֯ ph©n t²ch, Ľ§nh gi§, ĽҼa 

ra ĽԚ xuӸt ĽiԚu ch֕nh chҼҺng tr³nh ņT tr°n cҺ s ֫ĽԊt m cֱ ti°u ņT ra mt֥ l cֽ lҼn֯g 

lao Ľn֥g chӸt lҼn֯g ng¨y c¨ng cao, Ľ§p nֵg ĽҼc֯ sֽ  vԀn Ľ֥ng và phát triԜn cֳ a thԒ 

gi i֧ và Vi t֓ Nam [H4.04.07.04] (KԒ hoӴch ĽiԚu ch֕nh hoӴt Ľn֥g ņT)./ After 

collecting necessary data, having investigation forms analyzed and evaluated, an 

amendment to the training program will be prososed, based on the purpose of 

having better training for higher quality, to cope with the changes and development 

of the world and Vietnam [H4.04.07.04] (Training activities amendment plan).  

TrҼ֩ng Ľ« x©y dnֽg kԒ hoӴch hoӴt Ľn֥g h¨ng nŁm, trong Ľ· c· kԒ hoӴch ņT, 

phù h֯ p v֧ i tình hình thֽ c ti n֑ cֳ a Ľ֗a phҼҺng v¨ nhu cӺu cֳ a xã h֥ i 

[H4.04.07.05]./ The university has formulated the annual action plan, including the 

training plan, to accommodate the reality of the locality and needs of the society 

[H4.04.07.05]. 

Vi c֓ Ľ§nh gi§ chӸt lҼn֯g ņT Ľi֝ v i֧ SV sau khi ra trҼn֩g và xây dֽng kԒ 

hoӴch ĽiԚu ch֕nh hoӴt Ľn֥g ņT cho ph½ hp֯ v֧ i yêu cӺu cֳ a xã h֥ i là vӸn ĽԚ chiԒn 

lҼ֯c cֳ a nh¨ trҼn֩g./ The evaluation of training quality of graduates and the 

adjustment of training activity plan to accommodate the demands of the society are 

the Universityôs  strategic keys. 

4.7.2. ņiԜm mӴnh:/ Strengths: 

- TTU Ľ« quan t©m, c· Ĩ thcֵ xây dֽng ĽҼc֯ kԒ hoӴch Ľ§nh gi§ chӸt lҼn֯g 

ņT Ľi֝ v i֧ SV sau khi t֝ t nghi֓ p ra trҼn֩g m֥ t cách có h֓ th n֝g và mang tính lâu 

dài;/ TTU pays attention and become fully aware of building a systematic and long-

term quality evaluation plan for graduates; 

- Bên cӴnh Ľ·, TTU cȈng Ľ« triԜn khai khá nhanh nhiԚu hoӴt Ľn֥g nhԄm Ľ§nh 

giá chӸt lҼn֯g ņT, trong Ľ· tԀp trung Ľi֝ tҼn֯g cֽ u SV các khóa; lӸy ý kiԒn cֳ a 

doanh nghi֓p nhԄm ĽiԚu ch֕nh các hoӴt Ľn֥g ņT caֳ TTU ĽԜ phù h֯p hҺn vi֧ yêu 

cӺu xã h֥ i. NhiԚu ngành h֙c ĽҼc֯ m֫  thêm nhԄm Ľ§p nֵg nhu cӺu cao cֳa xã h֥ i và 

thu h¼t ĽҼc֯ nhiԚu SV theo h֙c./ Besides, TTU has also relatively quickly 

implemented many activities to evaluate training quality, especially for alumni, to 

collect opinions of entreprises in order to adjust training activities of TTU to comply 

with the demands of the society. Many majors have been offered to respond to high 

demand of the society and have attracted students. 

- HԄng nŁm, TTU ĽԚu tiԒn hành khӶo sát nhu cӺu chӸt lҼn֯g ngu֟ n nhân lֽ c, 

ĽԊc bi֓ t tԀp trung v¨o c§c c¹ng ty Ľa quc֝ gia, c§c lǫnh vcֽ tr֙ ng yԒu phát triԜn Kinh 

tԒ - Xã h֥ i ï Khoa h֙ c và Công ngh֓ ĽԜ NC, ĽiԚu ch֕nh chҼҺng tr³nh Ľ¨o tӴo sao 
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cho phù h֯p v֧ i Ľi֝ tҼn֯g ņT nhԄm Ľ§p nֵg yêu cӺu cֳ a ngҼi֩ h c֙ và xã h֥i./ 

Every year, TTU conducts the survey on the needs of human resources quality, 

espcially the needs of multinational corporations, of important sectors necessary for 

the development of the economy, society, science and techonology in order to 

research and adjuct the training program to accommodate the needs of learners and 

the society. 

4.7.3. T֟ n tӴi:/ Weaknesses: 

Vi c֓ tiԒn hành lӸy ý kiԒn cֳ a cֽ u SV, ngҼi֩ sֹ  d nֱg lao Ľn֥g ch֕ m i֧ ĽҼc֯ 

bԂt ĽӺu trong nŁm 2016, chҼa ĽҼc֯ thֽ c hi֓ n thҼn֩g xuyên, r֥ng rӶi./ The collection 

of opinions of alumni and employers has not started until 2016 nor been regularly 

and widely been implemented yet. 

4.7.4. KԒ hoӴch h¨nh Ľn֥g:/ Action plan: 

- Ngoài lӸy ý kiԒn SV Ľn֗h kȢ t nַg h֙ c kȢ, h¨ng nŁm, bԂt ĽӺu tַ  nŁm hc֙ 

2016- 2017, Phòng KhӶo th² v¨ ņBCL sԐ ph֝ i h p֯ v֧ i Phòng SV vֱ  xây dֽ ng kԒ 

hoӴch ĽiԚu tra, khӶo sát ý kiԒn cֳ a SV chuӼn b֗  t t֝ nghi֓ p vԚ chӸt lҼn֯g ņT caֳ 

khóa h֙ c nhԄm góp phӺn Ľ§nh gi§ mt֥ cách khách quan, chính xác chӸt lҼn֯g ņT 

to¨n kh·a, l¨m cҺ s ֫ĽԜ lԀp kԒ hoӴch t n֡g thԜ và kԒ hoӴch chi tiԒt h¨ng nŁm,/ In 

addition to regularly collecting student's opinion every semester, annually, from the 

2016 - 2017 academic year, the Department of Testing and Quality Assurance will 

coordiate with the Department of Student Affairs to formulate the plan for 

investigating opinions of senior students about training quality of the term to 

objectively and accurately evaluate the training quality of the term. It will be used 

tolay down the overall plan and the annual detailed plan,   

- T nַg Khoa có trách nhi֓m ĽiԚu ch֕nh chҼҺng tr³nh Ľ¨o tӴo và các hoӴt Ľn֥g 

ņT ph½ hp֯ hҺn, Ľ§p nֵg yêu cӺu cֳ a xã h֥ i, th cֽ hi֓ n t֝ t sֵ  mӴng và mֱ c tiêu 

ĽҼ֯c giao./ Schools each are responsible for modifying its curricula and training 

activities to comply and meet the demands of the society and fulfill  the set missions 

and objectives.  

4.7.5. TņG: ņӴt yêu cӺu/Self-Assessment:Meeting the requirements of the 

criterion 

KԒt luԀn vԚ Tiêu chuӼn 4:/ Conclusion on Standard 4: 

ņiԜm mӴnh n i֡ bԀt:/ Prominent strengths: 

- Vi c֓ t֡  chֵ c ņT caֳ TTU ĽӶm bӶo theo Ľ¼ng ti°u chuӼn cֳ a m¹ h³nh ĽӴi 

h c֙ khai phóng Hoa KȢ v¨ theo Ľ¼ng Quy chԒ c aֳ B֥  GD&ņT;/ The training 
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organization of TTU complies with standards of American liberal arts higher 

education model and regulations of MOET; 

- ņ֟ ng th֩ i TTU Ľ« ĽԊc bi֓ t chú tr֙ng ĽӺu tҼ nhiԚu trang thiԒt b ,֗ các phòng 

th² nghi°m, cҺ s ֫vԀt chӸt, cҺ s ֫th cֽ tԀp, hӴ tӺng cҺ s ֫phֱ c vֱ  giӶng dӴy, h֙ c tԀp 

và NC;/ In addition, TTU has attached special importance to investment of 

equipment, laboratories, facilities, practice facilities, infrastructure for teaching, 

learning and research; 

- Công tác tuyԜn sinh ĽӺu vào yêu cӺu khá cao và yêu cӺu bԂt bu֥ c phӶi vҼt֯ 

qua kȢ ph֛ ng vӸn ĽҼc֯ thֽ c hi֓ n nghi°m t¼c kh§ch quan, Ľ¼ng quy chԒ dҼ֧ i sֽ  

giám sát cֳa Ban Thanh tra, Phòng HC-NS, Phòng KiԜm Ľ֗nh ņGCLGD. ņiԚu này 

tӴo ra ĽӺu vào chӸt lҼn֯g cao cho TTU và tӴo nԚn tӶng thuԀn l i֯ cho công tác theo 

Ľu֡i m cֱ ti°u ņT chӸt lҼn֯g Hoa KȢ c aֳ TTU./ TTU admission requires quite high 

standards and students to pass a considerably serious and objective inverview, in 

compliance with regulations, under the supervision of Department of Inspection, 

Department of Administration and Human Resources, Department of Testing and 

Accreditation. This insures high quality inputs for TTU and favourable foundation to 

pursue American training quality. 

- H  ֓th n֝g vŁn bӶn quӶn lý giӶng dӴy và h֙ c tԀp ĽӺy Ľֳ, k p֗ th֩ i; quӶn lý kԒt 

quӶ h c֙ tԀp cֳ a SV bԄng công ngh֓ thông tin thuԀn l֯ i cho vi֓ c truy cԀp và t֡ ng h֯ p 

báo cáo./ The management of teaching and learning documents is complete and up 

to date; student's academic results are managed by Information Techonology 

services which facilitate data access and reports. 

T n֟ tӴi cҺ bӶn:/ Basic weaknesses: 

- L¨ trҼn֩g ņT theo Ľui֡ m¹ h³nh ĽӴi h c֙ khai phóng cֳa Hoa KȢ, nên trong 

h  ֓th n֝g hành lang pháp lý cֳa Vi t֓ Nam chҼa ĽҼc֯ chֳ  Ľ֥ng ho¨n to¨n nhҼ c§c 

trҼ֩ng ĽӴi h c֙ Hoa KȢ.Vì vԀy Ľ« c· nhnֻg tr֫  ngӴi nhӸt Ľn֗h và khiԒn cho TTU b֗ 

chԀm lӴi trong c¹ng t§c ņT, NC cȈng nhҼ ph§t triԜn m֫  r n֥g quy mô cֳa mình;/ As 

a University following the American libaral arts model and complying with the legal 

system of Vietnam, TTU doesnôt have the freedom to operate similarly to American 

universities. For this reason, there are certain obstacles which slow down TTUôs 

training, research activities as well as expansion; 

- TTU chҼa c· h ֓th n֝g ng©n h¨ng ĽԚ thi ĽӺy Ľֳ, do vԀy chӸt lҼn֯g ņT v¨ s ֽ

Ľ§nh gi§ sinh vi°n c¸n ph ֱthu֥ c phӺn n¨o v¨o tr³nh Ľ ֥c aֳ GV v¨ cȈng c· t§c Ľn֥g 

không tích cֽc ĽԒn vi c֓ kiԜm soát chӸt lҼn֯g Ľn֟g ĽԚu giֻ a các môn h֙c./ TTU 

doesnôt have a complete test bank system, therefore, the training quality and student 

evaluation still depend on the level of the Faculty, and this induces impacts on the 

uneven quality control of subjects.  
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S֝  ti°u ch² ĽӴt yêu cӺu: 7/ Number of passed criterion: 7     

S֝  ti°u ch² kh¹ng ĽӴt: 0/ Number of failed criterion: 0 

 

Tiêu chuӼn 5: ņi֥ ngȈ CBQL, GV v¨ NV 

Standard 5: Managerial personnel, faculty and staff 

M  ֫ĽӺu/Introduction:  

ņ֥i ngȈ CBQL, GV, NV l¨ lcֽ lҼn֯g nòng c֝t cֳ a TTU trong các hoӴt Ľn֥g. 

Vì vԀy, vi c֓ xây dֽng Ľi֥ ngȈ ĽӶm bӶo vԚ chӸt lҼn֯g, tŁng cҼn֩g cֳ ng c֝  Ľ֥i ngȈ 

n¨y c· Ĩ nghǫa, vai tr¸ hԒt sֵ c quan tr֙ng trong vi֓ c nâng cao chӸt lҼn֯g và m֫  r n֥g 

quy m¹ ņT; thcֽ hi n֓ sֵ  mӴng, tӺm nhìn cֳ a TTU và góp phӺn Ľ§ng kԜ trong sֽ  

phát triԜn bԚn vֻ ng cֳ a nh¨ trҼn֩g./Managerial personnel, faculty and staff are a 

key factor in TTU's activities. Therefore, the development quality of personnel, 

reinforcement of this team play a very important role in the training quality 

improvement and expansion, significantly contribute to  fulfill the mission and vision 

of TTU and the sustainable development of the university. 

Tiêu chí 5.1./Criterion 5.1 

Có kΔ ho cͧh tuyΘn dλng, bΩi d̯ηng,  phát triΘn  Ľίi  ngȈ GV v¨ NV; quy hocͧh bΫ 

nhiΜm CBQL Ľ§p οng mλc tiêu,  chοc  nŁng,  nhiΜm  vλ  và  phù  hιp  vαi  ĽiΖu 

kiΜn  cλ  thΘ cνa tr̯γng ņH; c· quy tr³nh, ti°u ch² tuyΘn dλng, bΫ nhiΜm rõ ràng, 

minh bͧ ch./Plan for recruitment, training and development of faculty and staff; 

plan for appointment of managerial staff in compliance with the objectives, 

functions, mission and specific conditions of the University; Clear and transparent 

regulations and procedures for recruitment and appointment.  

5.1.1. Mô tӶ/Description: 

GV TTU ĽҼc֯ tuyԜn dֱ ng thông qua m֥t s֝  tiêu chí lֽ a ch֙n ĽԜ ņBCL giӶng 

dӴy và h֣  tr  ֯SV TTU NCKH. Các tiêu chí g֟m có:/ The faculty are recruited in 

accordance with a number of criteria to ensure the training quality and student 

support in scientific research. These criteria include:  

ņIԓU KI N֒/REQUIREMENTS: 

Å һu ti°n nhnֻg GV t֝ t nghi֓ p và có kinh nghi֓m giӶng dӴy tӴi c§c trҼn֩g ĽӴi 

h c֙ Hoa KȢ và thԒ gi i֧;/In priority, lecturers with graduate degrees and teaching 

experiences in the U.S. and foreign universities; 
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Å Nhnֻg ngҼi֩ rӸt thông minh, ham hiԜu biԒt, có thành tích trong hoӴt Ľn֥g 

NCKH và các công b֝ khoa h֙ c trên thԒ gi i֧;/ Individuals who are brilliant, eager 

to learn, and have participated in scientific research activities and achieved 

worldwide scientific publications. 

Å TiԒn sǫ hoԊc tҼҺng ĽҼҺng, t ַc§c trҼn֩g ņH ni֡ tiԒng chӸt lҼn֯g h¨ng ĽӺu 

c aֳ Hoa KȢ và thԒ gi i֧;/Obtaining a Ph.D degree (or equivalent) from the top 

universities in U.S. and in the world;  

Å ņ֝i v i֧ GV tiԒng Anh/ESL, phӶi có bԄng ThӴc sǫ v¨ kinh nghim֓; Ҽu ti°n 

cho nhֻ ng nֵg viên có bԄng TiԒn sǫ;/For English (ESL), teachers must have a 

Master's degree and experience, and candidates with a Ph. D degree are given 

priority. 

Å GiӶng dӴy gi i֛ và tԀn tâm v֧ i SV/Good teaching ability and dedication to 

students; 

Å C· khӶ nŁng thu h¼t t¨i tr ֯cho c§c ĽԚ tài NCKH tַ  c§c nҼc֧ khác;/Being 

able to call for funding for scientific research projects from other countries.  

Å TiԒng Anh lҼu lo§t/Excellent English proficiency. 

MONG MU N֜/PREFERRED 

Å TiԒn sǫ mi֧ ra trҼn֩g ĽҼc֯ Ҽa chun֥g;/New graduates from doctoral 

programs are preferred; 

Å Có kinh nghi֓m vԚ châu Á hoԊc nҼc֧ ngoài; kinh nghi֓m vԚ Vi t֓ Nam ĽҼc֯ 

Ľ§nh gi§ cao;/ Having experience in Asia or abroad, and applicants of experience in 

Vietnam are preferred; 

ÅNŁng lcֽ tiԚm tàng và sֽ nhi֓ t tình;/Demonstrating capability and 

enthusiasm; 

Sau 5 nŁm, TTU l¨ mt֥ trong nhֻng trҼn֩g ņH h¨ng ĽӺu tӴi Vi t֓ Nam trong 

vi c֓ tuyԜn dֱ ng GV qu֝ c tԒ. HӺu hԒt các GV t֝ t nghi֓ p tַ  c§c trҼn֩g ņH ni֡ tiԒng 

 ֫M׃ nhҼ ņH Harvard, ņH Stanford, ņH New York, ņH California, ņH Indiana, 

ņH Illinois tӴi Urbana-Champaign .../After 5 years, TTU is one of the leading 

universities in recruiting international teachers. Most of TTU's foreign teachers have 

graduated from renowned U.S. universities such as Harvard University, Stanford 

University, New York University, University of California, University of Indiana, 

and University of Illinois in Urbana-Champaigné 
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NVTTU là m֥ t trong nhֻ ng phӺn quan tr֙ng nhӸt cֳ a c§c trҼn֩g ņH. H ֙

ĽҼ֯c tuyԜn ch֙ n dֽ a trên các tiêu chí sau:/TTU's staff is one of the most important 

parts in the university. Their recruitment shall meet the following criteria: 

Å Có nhiԚu kinh nghi֓ m trong quӶn lý GD;/Extensive experience in education 

management; 

Å Có bԄng cӸp cֳ a trҼn֩g ņH chӸt lҼn֯g h¨ng ĽӺu;/Graduates from the top 

universities; 

Å Có nhiԚu kinh nghi֓ m làm vi֓c trҼc֧ Ľ©y;/Proven working experience in the 

past; 

Å TiԒng Anh lҼu lo§t/Excellent English proficiency; 

ÅSֽ  nhi֓ t t³nh v¨ nŁng lcֽ cùng xây dֽng TTU;/Enthusiasm and capacity to 

develop TTU; 

Å Trung thֽ c;/Honesty; 

Å Sáng tӴo;/Innovativeness; 

- V i֧ kԒ hoӴch tuyԜn dֱ ng nhҼ tr°n, quy tr³nh, ti°u ch² tuyԜn dֱ ng, b֡  nhi֓ m 

rõ ràng, minh bӴch [H5.05.01.01]./The aforementioned plans demonstrate the clear 

and transparent procedures and criteria for recruitment and appointment 

[H5.05.01.01]. 

- CŁn c ֵnhu cӺu vԚ nhân sֽ, nh¨ trҼn֩g Ľ« th¹ng b§o c¹ng khai tr°n website 

TTU, nֵg vi°n Ľ§p nֵg yên cӺu ĽҼc֯ m֩ i ph֛ ng vӸn và thֹ  vi c֓ 2 th§ng trҼc֧ khi 

ĽҼ֯c tuyԜn dֱ ng cҺ huֻ [H5.05.01.02]./Based on the human resources demand, the 

university makes public announcement on the website of TTU, the candidates 

meeting the requirements will be interviewed and will experience as two-month 

probation period before being employed as a full-time lecturer [H5.05.01.02] 

- HԄng nŁm, TTU tӴo ĽiԚu ki n֓ cho cán b֥, viên chֵc Ľi hc֙ thӴc sǫ, tiԒn sǫ 

trong v¨ ngo¨i nҼc֧; tham dֽ  các l֧ p b֟ i dҼn֭g ngԂn hӴn nhҼ: bi֟ dҼn֭g nghi֓ p vֱ  

[H5.05.01.03]./Every year, TTU provides support for faculty and staff to participate 

in Master and doctoral programs inside and outside the country as well as short-

term professional training [H5.05.01.03] 

- Công tác quy hoӴch, b֡  nhi֓ m ĽԚ bӴt cán b֥  lu¹n ĽҼc֯ chú tr֙ ng và thֽ c 

hi n֓ Ľ¼ng quy tr³nh, công khai minh bӴch nên cán b֥ ĽҼ֯c ĽԚ bӴt b  ֡nhi֓ m ĽԚu phát 
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huy ĽҼc֯ nŁng lcֽ, có uy tín và hoàn thành t֝t nhi֓ m vֱ  ĽҼ֯c giao 

[H5.05.01.04]./Planning, appointment and promotion of staff have been paid much 

attention and implemetnted transparently  in compliance with the procedures. 

Therefore, the appointed or promoted staff have demonstrated their ability and 

prestige, and have well completed the assigned tasks [H5.05.01.04] 

5.1.2. ņiԜm mӴnh/Strengths: 

- TrҼ֩ng có chính sách t֝t vԚ thu nhԀp, vԚ bӶo hiԜm sֵ c khoԎ c aֳ công ty Hoa 

KȢ, c· cҺ s ֫vԀt chӸt hi n֓ ĽӴi, khang trang trong m֥t m¹i trҼn֩g thiên nhiên thân 

thi n֓, do vԀy Ľ« thu h¼t ĽҼc֯ ngu֟ n nhân lֽ c chӸt lҼn֯g cao vԚ GV./The University 

has had good policies on income and on health insurance similar to American 

companies. In addition to modern and spacious facilities in a nature-friendly 

environment, TTU has attracted a number of highly qualified teachers. 

- H i֥ Ľn֟g h֙ c thuԀt v¨ l«nh ĽӴo các khoa có uy tín trong gi֧i h c֙ thuԀt Qu֝ c 

tԒ và Vi t֓ Nam, nh֩  vԀy Ľ« thu h¼t ĽҼc֯ sֽ  h  ֣tr  ֯c aֳ nhiԚu gi§o sҼ, nh¨ khoa hc֙ 

tên tu֡ i c aֳ Hoa KȢ và Vi t֓ Nam tham gia giӶng dӴy và h֯ p tác NC./ With an 

Academic Committee and Deans of Schools are composed of well-known 

international and Vietnamese scholars, TTU has attracted and received much 

support and cooperation of renowned professors and scientists in the United States 

and in Vietnam in participating in teaching and research. 

5.1.3. T֟ n tӴi/Weaknesses: 

M t֥ s֝  v  ֗trí quӶn lĨ nŁng lcֽ chҼa Ľ§p nֵg ĽҼc֯ yêu cӺu cֳ a m֥t ĽӴi h c֙ 

khai phóng cֳa Hoa KȢ./Several management positions have not met the 

requirements of an American liberal arts university.  

5.1.4. KԒ hoӴch h¨nh Ľn֥g/Action plan 

- Ban  giám  hi֓u  có  các  chֳ  trҼҺng,  ngh ֗ quyԒt  vԚ  kԒ  hoӴch tuyԜn dֱ ng, 

xây dֽ ng Ľi֥ ngȈ c§n b,֥ GV Ľ§p nֵg ĽӺy Ľֳ yêu cӺu cho c¹ng t§c ņT v¨ NCKH  ֫

bԀc GDņH. TiԒp tֱ c thֽ c hi֓ n chính sách thu hút ngu֟n nhân lֽ c chӸt lҼn֯g cao; có 

ch²nh s§ch Ľ ֳmӴnh ĽԜ tuyԜn dֱ ng ĽҼc֯ nhiԚu ngҼi֩ c· tr³nh Ľ ֥tiԒn sǫ./ The Board 

of Trustees issued policies and resolutions on the recruitment plan and development 

of faculty and staff to fully meet the training requirements and scientific research at 

higher education level. The university continues to implement the policy for 

attracting high-quality human resources and have strong enough policies to recruit 

more doctoral graduates. 
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- ņ֝ i v i֧ Ľi֥ ngȈ hin֓ có, tiԒp tֱ c thֽ c hi֓ n kԒ hoӴch ņT, bi֟ dҼn֭g m֥ t cách 

quyԒt li t֓. ņn֟g th֩ i, TTU tӴo c§c ĽiԚu ki n֓ thuԀn l i֯ vԚ th i֩ gian, vԀt chӸt, Ľi֝ v i֧ 

ngҼ֩i có nguy֓ n v֙ ng mu֝ n h֙ c lên cao./For the current personnel, the university 

continues to energetically carry out the training plan. At the same time, TTU will 

create favorable time and material conditions for faculty members who wish to 

pursue further study. 

- Có kԒ hoӴch ĽԊc bi֓ t chú tr֙ng ĽԒn vi c֓ thu h¼t c§c Ľi֝ tҼn֯g trԎ t¨i nŁng v¨ 

có nhi֓ t huyԒt ĽԜ Ľ¨o tӴo ngu֟ n nhân lֽc cho TTU trong tҼҺng lai l©u d¨i./The 

university has a plan to attract young, dedicated and talented teachers to provide 

training for TTUôs long-lasting future human resources. 

5.1.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./Self-assessment: Meeting requirements of 

the criterion. 

Tiêu chí 5.2./Criterion 5.2 

 ņίi  ngȈ  c§n  bί  qu nͩ  lý,  giͩ ng  vi°n  v¨  nh©n  vi°n  Ľ̯ιc Ľͩm bͩ o các quyΖn 

dân chν trong tr̯γng ņH./Mangerial staff, faculty and employees have the 

assurance of their democratic rights in the University.  

5.2.1. Mô tӶ/Description: 

Ph§t  huy,  ĽӶm  bӶo  quyԚn  dân  chֳ c aֳ  Ľi֥  ngȈ  c§n  b ֥ quӶn  lý  trong 

trҼ֩ng ņH l¨ mt֥ trong nhֻng ĽiԚu ki n֓ quan tr֙ng ĽԜ ph§t huy nŁng lcֽ cֳ a ngҼi֩ 

lao Ľn֥g./Promotion and protection of the democratic rights for managerial staff in 

the university is one of the important conditions to develop the capacity of 

employees.  

TTU luôn coi tr֙ ng vi c֓ thֽ c hi֓ n, ĽӶm bӶo các quyԚn dân chֳ. TTU tӴo m֙ i 

ĽiԚu ki n֓ ĽԜ CBQL và GV phát huy t֝t khӶ nŁng caֳ bӶn thân trong công tác; tӴo 

ĽҼ֯c sֽ  Ľ֟ng thuԀn cao trong công vi֓c./TTU always emphasizes the importance of 

implementation and assurance of the democratic rights. TTU creates all favorable 

conditions for managerial staff and faculty to develop their capacity in their work, 

and creates a high consensus in the implementation of tasks. 

Quy chԒ dân chֳ  ĽҼ֯c ban hành phù h֯p v֧ i th cֽ tԒ c aֳ TTU, quyԚn làm chֳ  

c aֳ CBQL, GV v¨ NV ĽҼc֯ tôn tr֙ng. CBQL, GV v¨ NV ĽҼc֯ tham gia ĽӺy Ľֳ các 

cu֥ c h֙ p, ĽҼc֯ tham gia bàn bӴc thӶo luԀn xây dֽ ng các kԒ hoӴch hoӴt Ľn֥g, chiԒn 

lҼ֯c phát triԜn và tham gia giám sát các hoӴt Ľn֥g cֳ a TTU [H5.05.02.01]./The 

issued democratic regulations are in line with the actual situation of TTU, and show 

respect for the democratic rights of managerial staff, faculty and employees. 
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Managerial staff, facuty and employees are fully involved in meetings and 

discussions of the creation of action plans, development strategies and inspection of 

the operations of TTU [H5.05.02.01]. 

5.2.2. ņiԜm mӴnh/Strengths: 

QuyԚn dân chֳ và trách nhi֓m dám làm, dám ch֗u trách nhi֓m cֳ a CBQL, 

GV v¨ NV lu¹n ĽҼc֯ khuyԒn khích tӴo ĽҼc֯ sֽ  Ľo¨n kԒt nhӸt trí cao. Ban lãnh ĽӴo 

TTU ĽԊt m cֱ ti°u, khҺi dԀy trong tַ ng cá nhân chia xԎ tӺm nhìn, sֵ  mӴng, tֽ  thӸy 

trách nhi֓m v¨ nghǫa v ֱc aֳ m³nh Ľ·ng g·p v¨o s ֽphát triԜn TTU tr֫  thành m֥t ĽӴi 

h c֙ phi l֯ i nhuԀn mô hình Hoa KȢ tӴi Vi t֓ Nam./The democratic rights and 

decision-making and its accountability of managerial staff, faculty and employees 

have always been encouraged creating high consensus level. TTU's leadership aims 

to inspire each individual to share the vision, mission, self-responsibility and 

obligations to contribute to the development of TTU and turn the University  into 

becoming a non-profit U.S.-style university in Vietnam.  

Cán b֥, GV, NV ĽҼc֯ th¹ng b§o, ĽҼc֯ tham gia ý kiԒn, thӶo luԀn Ľ֝i v i֧ các 

quyԒt sách, chֳ trҼҺng, bin֓ pháp cֳa TTU./Managerial staff, faculty, employees are 

informed and involved in consultation and discussion on policies, guidelines and 

measures of TTU. 

5.2.3. T֟ n tӴi/Weaknesses: 

 ֪m t֥ s֝  ít nhân sֽ  còn b֗ Ӷnh hҼn֫g cֳ a h֓  th n֝g bao cӸp, thֱ  Ľ֥ng chҼa 

phát huy t֝ t quy chԒ dân chֳ  và trách nhi֓m dám làm, dám ch֗u trách nhi֓m./A few 

personnel, who have still been influenced by the centrally planned system, are 

passive and have not well promoted democracy and accountability. 

5.2.4. KԒ hoӴch h¨nh Ľn֥g/Action plan 

ņԜ quyԚn dân chֳ, tính tֽ  giác và tinh thӺn trách nhi֓m cֳ a cán b֥, GV và NV 

ng¨y c¨ng ĽҼc֯ ĽӶm bӶo hҺn naֻ, c§c ch²nh s§ch thҼn֫g, phӴt cֳ a TTU sԐ phӶi 

ĽҼ֯c áp dֱ ng tri֓ t ĽԜ. ņ֟ng th֩ i, TTU cӺn tŁng cҼn֩g công tác kiԜm tra, giám sát, rà 

soát các chֳ trҼҺng, quy chԒ n i֥ b  ֥ĽԜ b  ֡sung, sֹa Ľ֡i k p֗ th֩ i nhԄm làm cho cán 

b ,֥ GV v¨ NV c· ĽiԚu ki n֓ phát huy hԒt khӶ nŁng caֳ mình trong vi֓c xây dֽ ng 

TTU ngày càng phát triԜn./ In order to further faciliate the democratic rights, self-

discipline and responsibility of staff, faculty and employees, the reward and penalty 

policy of TTU will be strictly applied. At the same time, TTU will strengthen the 

inspection, supervision and review of policies and internal regulations to timely 

supplement or amend to help staff, faculty and employees to fully bring on their 

capacity for TTUôs further development.   
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Bên cӴnh Ľ·, tuy°n truyԚn ĽԜ c§c th¨nh vi°n trong trҼn֩g hiԜu ĽҼc֯ quyԚn, 

nghǫa v ֱvà trách nhi֓m cֳ a mình trong vi֓c phát huy quyԚn dân chֳ chung phֱc vֱ  

m cֱ tiêu phát  triԜn TTU thành m֥t ĽӴi h c֙ h¨ng ĽӺu cֳ a Vi t֓ Nam và khu vֽc./In 

addition, the dissemination needs to be undertaken to inform all members in the 

university to understand their rights, obligations and responsibilities in the 

promotion of democracy to realize the development goal of TTU to become a leading 

university in Vietnam and in the region. 

5.2.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./Self-assessment: Meeting requirements of 

the criterion. 

Tiêu chí 5.3./Criterion 5.3 

Có chính sách, biΜn pháp tͧo ĽiΖu kiΜn cho Ľίi ngȈ CBQL v¨ GV tham gia c§c 

ho tͧ Ľίng chuyên môn, nghiΜp vλ ε trong v¨ ngo¨i n̯αc./Policies and measures 

to support managerial staff and faculty to participate in professional, training 

activities in the country and abroad.   

5.3.1. Mô tӶ/Description: 

Vi c֓ tham gia các hoӴt Ľn֥g chuyên môn, nghi֓p vֱ   ֫trong v¨ ngo¨i nҼc֧ là 

ĽiԚu ki n֓ quan tr֙ng ĽԜ CB, GV ֫  trҼ֩ng ņH n©ng cao tr³nh Ľ ֥chuyên môn nghi֓p 

v ,ֱ trao Ľi֡ h c֙ thuԀt, tìm kiԒm cҺ hi֥ h p֯ t§c, NCKH v¨ ņT. TTU h¨ng nŁm ĽԚu có 

ngân sách cho GV tham gia h֥i thӶo, h֯ p tác khoa h֙c, trao Ľi֡ v i֧ c§c ĽӴi h c֙ Qu֝ c 

tԒ. ņԊc bi֓ t TTU h֣  tr  ֯cho GV tìm kiԒm và sֹ  d nֱg t֝ t nhӸt các ngu֟n tài tr֯  NC, 

c§c chҼҺng tr³nh hc֙ b֡ ng  ֫ngo¨i nҼc֧ ĽԜ c  ֹCB, GV tham gia nhԄm nâng cao 

tr³nh Ľ ֥chuyên môn, nghi֓p vֱ , m֫  r n֥g giao lҼu hp֯ t§c trong v¨ ngo¨i nҼc֧. TTU 

luôn luôn tӴo ĽiԚu ki n֓ ĽԜ CB, GV tham gia các hoӴt Ľn֥g này [H5.05.03.01], 

[H5.05.03.02], [H5.05.03.03], [H5.05.03.04]./The participation in professional and 

training activities in the country and abroad plays a important role in helping staff 

and faculty to improve professional ability, exchange academic matters, seeking 

opportunities for cooperation, scientific research and training. TTU annually plans 

the budget for faculty to participate in seminars and scientific cooperation, 

exchanges with international universities. Especially, TTU supports its faculty to 

seek and effectively use funding sources for research, and overseas scholarship 

programs providing the opportunity for its managerial staff to perfect their 

professional ability and for its faculty to promote cooperation inside the country and 

abroad . TTU has always given support to staff and faculty to participate in those 

activities [H5.05.03.01], [H5.05.03.02], [H5.05.03.03], [H5.05.03.04]. 

5.3.2. ņiԜm mӴnh/Strengths: 
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TTU c· ch²nh s§ch Ҽu ti°n, c· ng©n s§ch h ֣tr  ֯cán b֥ , GV tham gia các hoӴt 

Ľ֥ng chuyên môn, nghi֓p vֱ  trong v¨ ngo¨i nҼc֧ [H5.05.03.04]./TTU has the 

priority policy and the budget to support managerial staff and faculty to participate 

in professional, training activities in the country and abroad.  

Có bi֓ n ph§p gi¼p Ľ ֭ cán b֥ , GV tiԒp cԀn c§c cҺ hi֥ tham gia hoӴt Ľn֥g 

chuyên  môn nghi֓p vֱ ; TrҼn֩g có m֝ i quan h֓  h p֯ tác v֧ i nhiԚu trҼn֩g ņH  ֫M׃ 

n°n Ľ« tӴo nhiԚu cҺ hi֥ Ľi֝ v i֧ cán b֥ , GV tham gia các hoӴt Ľn֥g chuyên môn, 

NCKH./The university has the measures to help staff and faculty to have the 

opportunities to participate in professional activities; The university has 

collaborative relationships with many universities in the United States, which has 

offered opportunities for staff and faculty to participate in professional training and 

scientific research. 

5.1.3. T֟ n tӴi/Weaknesses: 

Các chính sách, chԒ Ľ֥ Ҽu ti°n Ľi֝ v i֧ các hoӴt Ľn֥g này còn ֫ m cֵ khiêm t֝ n 

do TTU hi֓n nay c¸n Ľang nhԀn tài tr֯  cho m֙ i hoӴt Ľn֥g, ngu֟n thu chҼa Ľ§ng 

kԜ./The policies and priorities for these activities are still at low level since TTU is 

still sponsoring all of operations, and its revenues are still very limited.  

5.3.4. KԒ hoӴch h¨nh Ľn֥g/Action plan 

TTU ĽԊt m cֱ tiêu ph֝ i h p֯, tham gia ĽӺu tҼ NC vi֧ các nhà khoa h֙c tiԚm 

nŁng Hoa KȢ vào các sӶn phӼm công ngh֓ cao ĽԜ tӴo ĽiԚu ki n֓ cho GV c· cҺ hi֥ 

h c֙ h֛ i th°m v¨ ĽԊc bi֓ t m cֱ tiêu nhԂm ĽԒn ngu֟ n thu mang lӴi t  ַcác hoӴt Ľn֥g 

này sԐ h  ֣tr  ֯cho c¹ng t§c Ľ¨o tӴo chuy°n m¹n v¨ tŁng cҼn֩g thêm ngân sách dành 

cho NCKH cֳ a TTU./TTU plans to coordinate with potential American scientists 

and participate in investment and research of high-tech products offering faculty the 

opportunities to learn, and in particular, targeting the revenues generated from these 

activities to support professional training and bring in additional budget for 

scientific research of TTU. 

Ban h¨nh ch²nh s§ch ĽӺy Ľֳ bԄng vŁn bӶn ĽԜ th n֝g nhӸt th cֽ hi֓ n./The 

university issues sufficient policies in writing for consistent implementation. 

5.3.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./Self-assessment: Meeting requirements of 

the criteria. 
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Tiêu chí 5.4./Criteria 5.4 

ņίi ngȈ CBQL c· phmͯ chͫ t Ľoͧ Ľοc, nŁng lχc quͩ n lý chuyên môn, nghiΜp vλ 

và hoàn thành nhiΜm vλ Ľι̯c giao./Managerial staff have good ethics, 

professional management capacity and effectively complete assigned work  

5.4.1. Mô tӶ/Description: 

ņԜ áp dֱ ng mô hình GD Hoa KȢ, thành viên cֳa Ban quӶn tr֗ , GV phӺn l n֧ 

chuyên nghi֓p là nhֻng ngҼi֩ Ľang cҼ tr¼, hc֙, làm vi֓ c tӴi M׃, và có kinh nghi֓m 

v i֧ vi c֓ kiԜm Ľ֗nh cӸp phép cֳa Hoa KȢ. Trong H֥i Ľn֟g quӶn tr֗ , 5 trong s֝ các 

thành viên là công dân M׃ g m֟ Gi§o sҼ Malcolm Gillis, gi§o sҼ Eugene H.Levy, 

ņӴi sֵ  Michael W.Michalak, TiԒn sǫ Charles J.Henry,...[H5.05.04.01]./In order to 

adopt the American education model, members of the Board of Management and 

majority of faculty are residing, studying and working in the U.S., and have 

experience in the U.S. accreditation and licensing. In particular, five members of  

the Board of Management are U.S. citizens including Prof. Malcolm Gillis, Prof. 

Eugene H. Levy, former U.S. Ambassador to Vietnam Michael W. Michalak, and Dr. 

Charles J. Henry [H5.05.04.01]. 

Trong Ban quӶn lý cӸp cao cֳa c§c trҼn֩g ņH, c· 4/10 th¨nh vi°n c· kinh 

nghi֓ m làm vi֓ c và t֝ t nghi֓ p tַ  M׃ (B¨ ņԊng Th֗ Hoàng YԒn, Gi§o sҼ B½i Duy 

Tâm, Gi§o sҼ ThӴch Nguy֑ n, TiԒn sǫ Michael Loc Pham, Gi§o sҼ Nguyn֑ Hùng 

Vân). [H5.05.04.02]./Among ten senior leaders of the University, four members have 

experience and obtained graduate degrees from universities in the U.S., including 

Mme. Dang Thi Hoang Yen, Prof. Bui Duy Tam, Prof. Thach Nguyen, Dr. Michael 

Loc Pham, Prof. Nguyen Hung Van). [H5.05.04.02]. 

ņ֥i ngȈ CBQL c aֳ trҼn֩g ĽҼc֯ ĽԚ bӴt b  ֡nhi֓ m thông qua quy trình công 

khai dân chֳ, ĽӶm bӶo vԚ phӼm chӸt, nŁng lcֽ chuy°n m¹n. Cho ĽԒn nay chҼa c· 

cán b֥  nào b֗ vi phӴm kׁ  luԀt do vi phӴm ĽӴo Ľֵc. Hai tuӺn m֥ t lӺn, TTU t֡  chֵ c 

h p֙ giao ban Ľ§nh gi§ c§c nhim֓ vֱ  ĽҼ֯c giao, mֵ c Ľ֥ hoàn thành cֳa c§c ĽҺn v ֗và 

trách nhi֓ m cֳ a các CBQL trong vi֓c thֽ c hi֓ n chֵ c trách cֳa mình. TTU thֽc hi֓ n 

nghiêm túc chԒ Ľ֥ báo cáo tuӺn v¨ b§o c§o th§ng cho Ban l«nh ĽӴo trҼn֩g, vì vԀy 

vi c֓ thֽ c thi nhi֓ m vֱ  c aֳ m֙ i thành viên ban quӶn lý ĽԚu ĽҼc֯ ch֕  ĽӴo sát sao và 

h  ֣ tr  ֭c aֳ Ban l«nh ĽӴo TTU, do vԀy phӺn l n֧ CBQL ĽԚu hoàn thành nhi֓m vֱ  

ĽҼ֯c giao [H5.05.04.03]./Managerial staff of the University have been promoted and 

appointed through a democratic process to meet the professional qualification 

requirements. There have not been any cases in breach of ethics. Every two weeks, 

TTU holds a meeting to assess the implementation and completion of assigned tasks, 

and responsibilities of managerial staff in the accomplishment of their functions. 
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TTU earnestly makes weekly and monthly reports to the leadership of the University. 

Therefore, the implementation of duties of all managers has been closely monitored 

and supported by TTUôs leadership and majority of managerial staff have well 

completed assigned tasks [H5.05.04.03]. 

5.4.2. ņiԜm mӴnh/Strength: 

TTU n i֡ bԀt c· Ľi֥ ngȈ gi§o sҼ danh tiԒng và nhֻng ngҼi֩ có tâm huyԒt v i֧ 

sֽ  nghi֓ p giáo dֱ c là thành viên sáng lԀp và tham gia vào hoӴt Ľn֥g ņT v¨ quӶn lý 

m t֥ cách tֽ  nguy֓ n, không nhԀn thù lao và hiԒn tԊng tài sӶn, sách quý cho sֽ nghi֓ p 

phát triԜn GD cֳa TTU. ņ· l¨ ĽiԚu riêng có cֳa TTU v¨ Ľ· cȈng ch²nh l¨ t¨i sӶn vô 

giá cֳ a TTU./TTU is well known for its renowned professors and founding members 

who are dedicated to the cause of education, voluntarily participating in the 

education and management without compensation and have donated their wealth 

and precious books contributing to the educational development of TTU. This is a 

unique and also priceless asset of  TTU. 

TrҼ֩ng c· Ľi֥ ngȈ CBQL c· phӼm chӸt ĽӴo Ľֵc, nŁng lcֽ quӶn lý chuyên 

môn, nghi֓p vֱ ; nhi֓ t tình công tác, có ý chí phӸn ĽӸu, kh¹ng c· xung Ľt֥ l i֯ ích, 

trong Ľ· c· mt֥ s֝  thành viên coi vi֓c phát triԜn TTU là lԐ s֝ ng cֳ a mình, c֝ng hiԒn 

hԒt mình, không nhֻng làm vi֓ c không kԜ ng¨y Ľ°m nhҼng kh¹ng nhԀn th½ lao nhҼ 

TrҼ֫ng khoa Y, B§c sǫ, gi§o sҼ B½i Duy T©m hay ngҼi֩ Ľ« hiԒn tԊng toàn b֥ thҼ 

vi n֓ cֳ a mình v֧ i 3000 cu֝n s§ch cho TTU nhҼ gi§m Ľc֝ PR-TruyԚn thông và 

TuyԜn sinh Dr. TrӺn DҼҺng./Managerial staff have professional management skills 

and good ethics, enthusiasm, dedication and persistence, without conflict of interest. 

Some members consider the development of TTU as their lifelong purpose, and have 

dedicated their whole time without any compensation such as Dean of the School 

Medicine Dr. Bui Duy Tam, MD or Dr. Tran Duong, Director of Communications 

and Admissions of TTU who donated his entire library of 3000 books to TTUôs 

library. 

Có nhiԚu ngҼi֩ có thành tích xuӸt sԂc, ĽҼc֯ tԊng thҼn֫g nhiԚu bԄng 

khen./Many staff with outstanding achievements have been awarded many 

certificates of merit. 

5.4.3. T֟ n tӴi/Weakness: 

M t֥ s֝  v  ֗tr² c¹ng t§c chҼa Ľ§p nֵg Ľ ֳtiêu chuӼn vԚ tr³nh Ľ ֥theo quy Ľn֗h 

c aֳ ņiԚu l  ֓trҼ֩ng ņH;/Some positions have not met the qualification standards 

prescribed by the Charter of the university; 
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M t֥ s֝  cán b֥  còn thiԒu kinh nghi֓ m, ý thֵ c trách nhi֓m trong công vi֓c chҼa 

cao, chҼa ch ֳĽ֥ng trong công vi֓c./Some staff are short of experience, sense of 

responsibility and activeness at work.  

5.4.4. KԒ hoӴch h¨nh Ľn֥g/Action plan 

TTU có kԒ hoӴch và chiԒn lҼc֯ xây dֽ ng, phát triԜn Ľ֥i ngȈ CBQL trong 

nhֻ ng nŁm ti֧ ĽԜ c· ĽҼc֯ Ľ֥i ngȈ CBQL thԀt sֽ  có phӼm chӸt, nŁng lcֽ t֝ t, tinh 

g n֙, hi֓ u quӶ cao, Ľ§p nֵg yêu cӺu cֳ a c¹ng t§c ņT v¨ NCKH  ֫bԀc GDņH./TTU 

has plans and strategies to build and develop quality, qualified, efficient and 

effective streamlined managerial personnel to meet the requirements of training and 

scientific research at higher education level in the coming years.  

Làm t֝ t công tác quy hoӴch cán b֥; chú tr֙ ng b֡  nhi֓ m CBQL ĽӶm bӶo tiêu 

chuӼn cֵ ng vԚ tr³nh Ľ;֥ Ҽu ti°n thu h¼t v¨ Ľ¨o tӴo cán b֥  trԎ có tâm huyԒt, chia xԎ 

tӺm nhìn và sֵ mӴng cֳ a nhֻ ng nhà sáng lԀp, chuӼn b֗  cho sֽ  kԒ th aַ cֳ a 

TTU./Effective implementation of staff planning; Appointment of managerial staff 

meeting the hard standards of qualification; Giving priority to attract and train 

young staff dedicated to the common vision and mission with the founders in 

preparation for the succeeding leaders of TTU. 

C· cҺ chԒ giám sát b֡  nhi֓ m, b֡  nhi֓ m lӴi chԊt chԐ hҺn./Carry out stricter 

appointment inspection and reappointment. 

5.4.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./Self-assessment: Meeting requirements of 

the criteria. 

Tiêu chí 5.5/Criteria 5.5 

C· Ľν sΧ lι̯ng GV ĽΘ thχc hiΜn ch̯̭ng tr³nh ņT v¨ NCKH; Ľtͧ Ľ̯ιc mλc tiêu 

cνa chiΔn l̯ιc phát triΘn GD nh́ m giͩ m tϋ lΜ trung bình SV/GV./Sufficient 

number of faculty to implement training programs and scientific research; 

Achieve the target of the educational development strategy by reducing the average 

student to faculty ratio. 

5.5.1. Mô tӶ/Description: 

Hi n֓ tӴi,s֝  GV c· 2 gi§o sҼ, 3 ph· gi§o sҼ, tr³nh Ľ ֥tiԒn sǫ: 24 ngҼi֩, tr³nh Ľ ֥

thӴc sǫ: 39 ngҼi֩ trong t֡ ng s֝  GV cҺ huֻ tham gia giӶng dӴy: 69 ngҼi֩. S֝  lҼ֯ng 

GV Ľֳ Ľ§p nֵg vi֓ c  thֽ c hi n֓ chҼҺng tr³nh Ľ¨o tӴo, nghiên cֵu khoa h֙c./TTU 

currently has two Professors, three Associate Professors, 24 PhD, 39 Masters 

Degrees participating in training and in total 69 permanent lecturers. The number of 
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faculty members meets the implementation of training programs and scientific 

research  

H¨ng nŁm TTU tuyԜn dֱ ng thêm GV tùy theo v֧i s֝  lҼ֯ng SV tŁng l°n; thu  

h¼t  Ľi֥ ngȈ c§n b,֥ giӶng viên có kinh nghi֓m v¨ c· tr³nh Ľ ֥cao vԚ công tác tӴi 

trҼ֩ng [H5.05.05.01], [H5.05.05.02], [H5.05.05.03]./TTUôs annual additional 

recruitment of lecturers is subject to the increase of students and attract highly 

qualified and experienced staff and lecturers to the University [H5.05.05.01], 

[H5.05.05.02], [H5.05.05.03]. 

T  ׁl  ֓GV/SV h֯ p lĨ theo Ľ¼ng quy Ľn֗h./The teacher to student ratio meets 

the regulation. 

5.5.2. ņiԜm mӴnh/Strength: 

TrҼ֩ng c· Ľ ֳs֝  lҼ֯ng GV cҺ huֻ ĽԜ th cֽ hi֓ n nhi֓ m vֱ  ņT v¨ NCKH, Ľn֟g 

th i֩ c· Ľi֥ ngȈ thn֕h giӶng Ľ¹ng ĽӶo hàng chֱc ngҼi֩ l¨ c§c gi§o sҼ t ַc§c ĽӴi h c֙ 

danh tiԒng Hoa KȢ, ĽԊc bi֓ t l¨ khoa Y, thҼn֩g xuyên vԚ tham gia h֥i thӶo, nói 

chuy֓n, hҼn֧g dӾn SV h֙ c tԀp, NC./The University has a sufficient number of 

permanent lecturers to implement training and scientific research, and dozens of 

visiting professors from prestigious Universities in the US have come to teach at 

TTU, particularly the School of Medicine, and frequently hold seminars and 

exchanges with students on training and research.  

ņ֥i ngȈ GV nhit֓ tình tham gia giӶng dӴy, nghiên cֵu khoa h֙c, có ý thֵ c 

trách nhi֓ m cao, có phӼm chӸt ĽӴo Ľֵc t֝ t; yêu nghԚ, có ý chí phӸn ĽӸu h֙ c tԀp nâng 

cao tr³nh Ľ ֥ĽԜ Ľ§p nֵg yêu cӺu ngày càng cao cֳa công tác giӶng dӴy và 

NCKH./Lecturers are enthusiastic and dedicated to teaching, scientific research, 

with high responsibility and good ethics; passion and determination to improve their 

ability to meet the increasing requirements of teaching and scientific research. 

5.5.3. T֟ n tӴi/Weakness: 

ChҼa c· Ľ ֳGV v aַ c· tr³nh Ľ ֥và vַ a có kinh nghi֓m thֽ c ti n֑ cֳ a Vi t֓ Nam 

ĽԜ có thԜ giӶng dӴy các ngành liên kԒt ņT theo nhu cӺu cֳ a t֕ nh./There are not 

enough qualified teachers with practical experience in Vietnam to offer affiliate 

training programs meeting the needs of the province.  

5.5.4. KԒ hoӴch h¨nh Ľn֥g/Action plan: 

Chú tr֙ng ĽԊc bi֓ t ĽԒn KH Ľ¨o tӴo GV và CBQL lâu dài cho TTU bԄng cách 

ĽҼa nh©n s ֽtrԎ Ľi hc֙ tӴi Hoa KȢ v¨ c§c nҼc֧ khác h֙c tԀp v¨ n©ng cao tr³nh Ľ.֥/ 
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Focus on the long-term plan of training faculty and managerial staff for TTU with 

the support of young personnel to study and improve their expertise in the United 

States and in other countries.  

Bên cӴnh Ľ· khuyԒn khích GV và SV cùng tham gia nghiên cuֵ v֧ i c§c ĽӴi 

h c֙ Hoa KȢ v¨ c§c nҼc֧ tiên tiԒn kh§c ĽԜ nâng cao không ngַng tr³nh Ľ ֥GV./In 

addition, encourage faculty and students to participate in research projects with 

Universities from the United States and other developed countries to improve their 

expertise and skills. 

5.5.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./Self-assessment: Meeting requirements of 

the criteria. 

Tiêu chí 5.6./Criteria 5.6 

ņίi ngȈ GV Ľmͩ bͩ o tr³nh Ľί chu nͯ Ľ̯ιc ņT cνa nh¨ gi§o theo quy ĽΠnh. Giͩ ng 

d yͧ theo chuy°n m¹n Ľ̯ιc ņT; Ľmͩ bͩ o c̭ cuͫ chuy°n m¹n v¨ tr³nh Ľί theo quy 

ĽΠnh; c· tr³nh Ľί ngoͧ i ngυ, tin hΣc Ľ§p οng yêu cͭ u vΖ nhiΜm vλ ņT, 

NCKH./Faculty shall meet the teaching qualification requirements in accordance 

with the regulations. Faculty provide instruction in courses in their fields; 

ensuring the structure of expertise and qualifications according to the regulation; 

foreign language and computer skills to meet training and scientific research 

requirements.  

5.6.1. Mô tӶ/Description: 

PhӺn l n֧ các GV hi֓n có cֳa TTU c· tr³nh Ľ ֥tiԒn sǫ, ĽҼc֯ ņT  ֫nҼ֧c ngoài 

n°n c· tr³nh Ľ ֥ ngoӴi ng ,ֻ tin h֙ c Ľ§p nֵg nhi֓ m vֱ  ņT v¨ NCKH./Most of the 

current faculty of TTU have doctoral or graduate degrees from foreign Universities, 

therefore, their English skills and computer skills meet the requirements of training 

and scientific research. 

TӸt cӶ GV ĽԚu ĽҼc֯ b֝  trí giӶng dӴy theo Ľ¼ng chuy°n m¹n ĽҼc֯ ņT/All 

faculty members are arranged to offer courses in their expertise [H5.05.06.01], 

[H5.05.06.02], [H5.05.06.03]. 

ChҼҺng tr³nh giӶng dӴy: D aֽ trên nԚn pháp lý là thoӶ thuԀn cֳ a ņH Rice, 

không nhֻng cho ph®p TTU ĽҼc֯ sֹ  d nֱg chҼҺng tr³nh ņT, m¨ c¸n gi¼p ņT bi֟ 

dҼ֭ng GV cֳa TTU ĽԜ ĽӶm bӶo th cֽ hi֓ n ĽҼc֯ mֱ c tiêu, nhi֓ m vֱ , tӺm nhìn và 

phát triԜn bԚn vֻ ng cֳ a TTU./Curriculum is based on the agreement between Rice 

University and TTU, which not only allows TTU to use the curriculum of Rice 



109 

University but also provides training to TTU faculty to ensure the implementation of 

the objectives and tasks, vision and sustainable development of TTU. 

T  ׁl  ֓GV/SV: hi֓ n nay tׁ  l  ֓tӴi TTU là 1/5 so v֧ i 1/30 trên toàn qu֝c. ņiԚu 

này cho phép sֽ tҼҺng t§c nhiԚu hҺn giaֻ GV và SV,và giֻa các SV v֧i nhau và 

Ӷnh hҼ֫ng tích cֽc ĽԒn chӸt lҼn֯g ņT./The lecturer to student ratio of TTU is 1/5 

compared to the average national ratio of 1/30 in other universities across the 

country. It offers more and closer interaction between instructors and students, 

between students themselves and has a positive impact on the training quality. 

Kh i֝ lҼn֯g vi֓ c giӶng dӴyvà NC cֳa GV ĽҼc֯ cân bԄng t֝ t. Các GV quӶn lý 

ĽҼ֯c giӶm kh֝ i lҼn֯g vi֓ c giӶng dӴy. Ch֕  trong v¸ng 5 nŁm sau khi th¨nh lԀp 

TrҼ֩ng, s֝  lҼ֯ng các Ӹn phӼm NC trên các tӴp chí khoa h֙c qu֝ c tԒ n i֡ tiԒng Ľ« ĽӴt 

ĽԒn trên 80./Work load of faculty members in training and research is well balanced. 

Faculty managers have their teaching load reduced. Within 5 years after its 

foundation, there have been more than 80 papers published in internationally 

acclaimed research journals. 

5.6.2. ņiԜm mӴnh/Strengths: 

TrҼ֩ng c· Ľi֥ ngȈ GV ngang bԄng v֧ i c§c ĽӴi h c֙ Hoa KȢ v¨ ĽӶm bӶo trình 

Ľ֥ chuӼn cֳ a nh¨ gi§o theo quy Ľn֗h. Riêng khӶ nŁng lҼu lo§t tiԒng Anh là yêu cӺu 

bԂt bu֥ c ĽԜ ĽҼ֯c tuyԜn dֱ ng làm GV cֳ a TTU;/The university has its faculty 

equivalent to that of U.S. universities and in accordance with the teacher 

qualification regulations. English proficiency is a requirement for faculty 

recruitment of TTU; 

GV ĽҼc֯ b֝  trí giӶng dӴy Ľ¼ng chuy°n ng¨nh ĽҼc֯ ņT n°n ĽԚu ph§t huy ĽҼc֯ 

khӶ nŁng caֳ m³nh trong c¹ng t§c chuy°n m¹n. ņn֟g th֩ i v i֧ m cֵ thù lao cao, cùng 

c§c chŁm s·c vԚ sֵ c khoԎ v¨ ĽiԚu ki n֓ cҺ s ֫vԀt chӸt t t֝ cȈng g·p phӺn làm cho GV 

yên tâm giӶng dӴy và làm công tác NC./Faculty members are arranged to offer 

courses in their expertise which has facilitated their professional ability. 

Additionally, high compensation, healthcare service and facilities have also created 

peace of mind in their teaching and research work. 

5.6.3. T֟ n tӴi/Weaknesses: 

M t֥ s֝  ngành mԊc d½ ĽҼc֯ ph®p ņT, song tuyԜn sinh kh· khŁn n°n sau nhiԚu 

nŁm GV kh¹ng ĽҼc֯ tham gia giӶng dӴy, nhҼng TTU vӾn phӶi trӶ lҼҺng h¨ng triu֓ 

Ľ¹ la v¨ Ľ·ng thuԒ thu nhԀp, bu֥ c TTU phӶi cho ngh֕ ĽԜ không tiԒp tֱ c b֗  lãng 

phí./Several disciplines face difficulty in enrollment. As a result, many faculty 
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members have not participated in teaching for years; however, TTU still has to pay 

millions of dollars and income tax, and has resorted to terminate their employment. 

5.6.4. KԒ hoӴch hành Ľn֥g/Action plan: 

TiԒp tֱ c n©ng cao hҺn naֻ chӸt lҼn֯g Ľi֥ ngȈ CB, GV bԄng các chính sách 

tŁng lҼҺng, thҼn֫gé ĽԜ khuyԒn khích CB, GV h֙c tԀp n©ng cao tr³nh Ľ ֥chuyên 

môn, nghi֓p vֱ , giӶng dӴy kԒt h p֯ v֧ i công tác NC và thֽc hành./Continuing to 

further improve the quality of its staff and faculty by the policy of salary raise, 

bonus, etc... to encourage faculty and staff to improve their expertise and teaching 

along with research and practice.   

5.6.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./Self-assessment: Meeting requirements of 

the criterion. 

Tiêu chí 5.7./Criterion 5.7 

ņίi  ngȈ  ginͩg  vi°n  Ľ̯ιc  Ľmͩ  bͩ o  cân  b́ ng  vΖ  kinh nghiΜm công tác 

chuyên môn và trΐ hoá cνa Ľίi ngȈ GV theo quy ĽΠnh./Faculty ensure a balance 

of professional experience and  age in accordance with the regulations. 

5.7.1. Mô tӶ/Description: 

ņ֥i ngȈ GV caֳ TrҼn֩g ĽӶm bӶo cân bԄng vԚ kinh nghi֓m c¹ng t§c, c· Ľi֥ 

ngȈ GV c· nhiԚu nŁm kinh nghim֓ giӶng dӴy v¨ NCKH; Ľn֟g th֩ i có s֝  lҼ֯ng GV 

trԎ, kinh nghi֓ m giӶng dӴy v¨ NCKH cȈng tt֝, ĽӶm bӶo tính kԒ th aַ vԚ Ľ֥i 

ngȈ./Faculty of TTU ensure a balance of  much working experience with many years 

of teaching and scientific research and young-age of faculty members who are also 

experienced in teaching and scientific research will ensure the succession of faculty.  

Vi c֓  tuyԜn  dֱ ng  giӶng  viên  trԎ  t t֝  nghi֓ p  TiԒn sǫ, ThӴc sǫ loӴi  gi i֛,  xuӸt  

sԂc ĽҼc֯ TTU quan tâm. S֝ GV c· Ľ ֥ tu i֡ 30-40 chiԒm tׁ  l  ֓ cao trên 43,5% 

[H5.05.07.01]./TTU cares much about recruitment of young faculty with honorable 

doctoral and Master degrees. The number of faculty members of age 30-40 accounts 

for over 43.5%  [H5.05.07.01] 

5.7.2. ņiԜm mӴnh/Strengths: 

TrҼ֩ng c· ch²nh s§ch thu h¼t GV c· tr³nh Ľ ֥cao, có kinh nghi֓m giӶng dӴy 

ņH v¨ NCKH vԚ công tác tӴi trҼn֩g, nhanh chóng b֡  sung Ľi֥ ngȈ GV c· tr³nh Ľ ֥

cao, có kinh nghi֓m giӶng dӴy./The university has its policies to attract highly 

qualified lecturers with  teaching and scientific research experience to the university 

and to swiftly supplement its qualified and experienced faculty. 
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5.7.3. T֟ n tӴi/Weaknesses: 

S֝  giӶng viên trԎ chiԒm tׁ  l  ֓khá cao nên  kinh nghi֓m giӶng dӴy và NCKH 

có phӺn nào hӴn chԒ./The important young faculty ratio induces a slight limitation in 

teaching experience and scientific research. 

5.7.4. KԒ hoӴch h¨nh Ľn֥g/Action plan: 

TTU có kԒ hoӴch tuyԜn dֱ ng h֯ p lĨ, ĽӶm bӶo yêu cӺu vԚ tiêu chuӼn Ľ֥ tu i֡, 

tr³nh Ľ,֥ cҺ cӸu chuy°n ng¨nh ņT./TTU will make a reasonable recruitment plan to 

ensure the requirements for age, qualification, and concentration areas.  

5.7.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./Self-assessment: Meeting requirements of 

the criterion. 

Tiêu chí 5.8./Criterion 5.8 

ņίi ngȈ kύ thuͻt vi°n, NV Ľν sΧ lι̯ng, c· nŁng lχc chuy°n m¹n v¨ Ľ̯ιc ĽΠnh kȢ 

bΩi d̯ηng chuyên môn, nghiΜp vλ, phλc vλ có hiΜu quͩ  cho viΜc giͩ ng dͧ y, hΣc 

tͻp và NCKH./Sufficient number of technicians and staff with professional 

qualification are periodically offered professional training and development 

upgrades to effectively serve teaching, learning and scientific research. 

5.8.1. Mô tӶ/Description: 

TTU c· Ľ ֳĽ֥i ngȈ K׃ thuԀt viên, NV phֱ c vֱ  c· nŁng lcֽ chuy°n m¹n, ĽҼc֯ 

ņT cҺ bӶn, Ľ§p nֵg ĽҼc֯ yêu cӺu phֱ c vֱ  có hi֓ u quӶ cho công tác giӶng dӴy và 

NCKH. NhiԚu ngành có tӺn suӸt phֱ c vֱ  cao, nhҼ tiԒng Anh, Công ngh֓ thông tin, 

Khoa Y [H5.05.08.01]./TTU has a sufficient number of technicians and staff with 

professional qualification that meets the requirements to effectively serve the 

training and scientific research. Many training programs have a high demand such 

as English studies, Information Technology, and School of Medicine  [H5.05.08.01].  

HԄng nŁm, t½y thuc֥ nhu cӺu công vi֓c, Ľi֥ ngȈ n¨y ĽҼc֯ b֟ i dҼn֭g chuyên 

môn, nghi֓p vֱ , ĽҼc֯ tԀp huӸn k׃ thuԀt m i֧ [H5.05.08.02]./Each year, depending 

on the needs of work, they will be offered professional training courses and new 

technical practice [H5.05.08.02] 

5.8.2. ņiԜm mӴnh/Strengths: 

ņ֥i ngȈ NV, k׃ thuԀt viên có tu֡ i khá trԎ, ĽҼc֯ ņT b¨i bӶn, ĽҼc֯ b֝  trí công 

vi c֓ phù h֯p n°n cҺ bӶn Ľ§p nֵg ĽҼc֯ công tác phֱc vֱ  giӶng dӴy, hҼn֧g dӾn h֣  tr  ֯

SV thֽ c tԀp, thֽ c hành, NCKH./Fairly young staff and technicians have been 

professionally trained and have their work appropriately assigned, therefore, the 
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teaching, instruction and support of students in practice and scientific research have 

been effectively served. 

5.8.3. T֟ n tӴi/Weaknesses: 

M t֥ s֝  ít k׃ thuԀt vi°n chҼa c· kinh nghim֓ phֱ  trách phòng thí nghi֓m ֫  bԀc 

GDņH./A few technicians havenôt yet acquired adequate experience to take care of 

laboratories at higher education level. 

5.8.4. KԒ hoӴch h¨nh Ľn֥g/Action plan: 

TTU có kԒ hoӴch Ľn֗h kȢ b i֟ dҼn֭g, tԀp huӸn vi c֓ sֹ  d nֱg máy móc, thiԒt b֗  

m i֧ cho Ľi֥ ngȈ NV, k׃ thuԀt viên./TTU plans to provide periodic training to staff 

and technicans in the use of new equipment and devices. 

5.8.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./Self-assessment: Meeting requirements of 

the criterion. 

KԒt luԀn vԚ Tiêu chuӼn 5:/Conclusion on Standard 5:  

ņiԜm mӴnh n i֡ bԀt: TrҼ֩ng c· Ľi֥ ngȈ CBQL, GV v¨ NV ĽӶm bӶo s֝  

lҼ֯ng, chӸt lҼn֯g, cҺ cӸu, Ľ§p nֵg ĽҼc֯ yêu cӺu giӶng dӴy, NCKH. ņa s ֝ n֡ Ľ֗nh, 

an tâm, phӸn kh֫ i th cֽ hi֓ n t֝ t nhi֓ m vֱ ./Prominent Strengths: The university has 

sufficient high quality managerial staff, faculty and employees that meet the 

requirements of teaching and scientific research. Most of them are settled, confident 

and happy to implement the tasks. 

TrҼ֩ng có kԒ hoӴch xây dֽng Ľi֥ ngȈ CBQL, GV, NV, c· ch²nh s§ch Ҽu Ľ«i 

xây dֽ ng và phát triԜn Ľ֥i ngȈ./The University has plans and preferential policies to 

build and develop quality teams. 

T n֟ tӴi cҺ bӶn: M t֥ s֝  ít k׃ thuԀt vi°n chҼa c· kinh nghim֓ phֱ  trách phòng 

thí nghi֓ m./Basic weaknesses: A few technicians havenôt yet acquired adequate 

experience to take care of laboratories at higher education level 

S֝  ti°u ch² ĽӴt/Number of passed criteria: 8;  

S֝  tiêu chí kh¹ng ĽӴt/Number of failed criteria: 0. 

Tiêu chuӼn 6: NgҼi֩ h c֙ 

Standard 6: Learners 

M  ֫ĽӺu/Introduction: 
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NgҼ֩i h c֙ là lý do t֟ n tӴi và phát triԜn cֳ a trҼn֩g h֙ c. M i֙ hoӴt Ľn֥g cֳ a trҼn֩g ĽӴi 

h c֙ phӶi lӸy m cֱ ti°u Ľ¨o tӴo sinh viên làm trung tâm; cӺn phát huy dân chֳ, tính 

tích cֽ c, chֳ  Ľ֥ng, sáng tӴo cֳ a ngҼi֩ h c֙; tuyԜn sinh Ľ¨o tӴo ĽӺu vào phӶi có chӸt 

lҼ֯ng và phӶi ĽӶm bӶo chӸt lҼn֯g ĽӺu ra cֳa ngҼi֩ h c֙. ņ©y l¨ nhnֻg vӸn ĽԚ quan 

tr n֙g, cӺn phӶi c· quan ĽiԜm Ľ¼ng ĽԂn xuyên su֝t trong qu§ tr³nh Ľ¨o tӴo cֳ a Nhà 

trҼ֩ng./Learners are the reason for the existence and development of schools. 

Student training is at the center of all university activities. Democracy, positiveness, 

initiativeness and creativity of learners are promoted, and enrollment of quality 

students and quality of graduates are guaranteed. These important issues require 

proper perspectives throughout the training process of the University. 

Tiêu chí 6.1/Criterion 6.1. 

SV Ľ̯ιc h̯αng d͵ n Ľͭy Ľν vΖ ch̯̭ng tr³nh ņT, kiΘm tra Ľ§nh gi§ v¨ c§c quy 

ĽΠnh trong quy chΔ ņT cνa Bί GD v¨ ņT/Learners are given full instruction about 

curriculum, inspection, evaluation and regluations of training of MOET. 

6.1.1. Mô tӶ/Description: 

TӴo ĽiԚu ki n֓ cho SV nԂm ĽҼc֯ nhֻ ng th¹ng tin vŁn bӶn cӺn thiԒt vԚ chҼҺng 

trình h c֙ và quy chԒ ņT l¨ mt֥ trong nhֻ ng nhi֓ m vֱ  tr n֙g tâm cֳa trҼn֩g. 

[H6.06.01.01]/ Providing support to students to be informed of necessary 

information and documents about training programs and regulations is one of the 

main tasks of the University. [H6.06.01.01]  

ņԜ th cֽ hi֓ n ĽiԚu này, tַ  ĽӺu khóa h֙c, TTU t֡  chֵ c tuӺn sinh hoӴt Ľn֗h 

hҼ֧ng cho SV v֧ i các n֥ i dung giáo dֱc Ľ֗nh hҼn֧g [H6.06.01.02], bao g֟ m ph֡  

biԒn các quy chԒ ņT caֳ B֥  GD&ņT [H6.06.01.03]; quy Ľn֗h ņT caֳ trҼn֩g; n֥ i 

dung, mֱ c tiêu cֳ a khóa h֙c; c§c quy Ľn֗h vԚ kiԜm tra, Ľ§nh gi§, ĽiԚu ki n֓ ĽҼc֯ xét 

t t֝ nghi֓ p, công nhԀn t֝ t nghi֓ p [H6.06.01.04]; quy Ľn֗h cҺ bӶn vԚ ĽiԜm rèn luy֓ n 

v¨ Ľ§nh gi§ kԒt quӶ rèn luy֓ n cֳ a SV [H6.06.01.05]./ In fact, from the beginning of 

the semester, TTU will hold an orientation week for students with the oriented 

educational contents [H6.06.01.02], including the dissemination of the training 

regulations of MOET [H6 .06.01.03]; training regulations of the University; 

contents and objectives of the training program; regulations on inspection and 

assessment, requirements of graduation evaluation and recognition [H6.06.01.04]; 

basic regulations on training and assessment of training results of students 

[H6.06.01.05]. 

Website cֳa TTU cung cӸp ĽӺy Ľֳ và cԀp nhԀt các thông tin vԚ chҼҺng tr³nh 

h c֙ ֫  tӸt cӶ c§c ng¨nh ņT caֳ trҼn֩g v¨ ĽԚ cҼҺng chi tiԒt cֳ a m֥ t s֝  môn h֙c cȈng 
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ĽҼ֯c ĽҼa l°n cҺ s ֫d  ֻli u֓ cֳ a trҼn֩g cȈng  nhҼ s ֡tay SV ĽҼc֯ gi֧ i thi u֓ ĽԒn SV 

ngay tַ  ĽӺu nŁm hc֙. N i֥ dung cֳ a s֡  tay tԀp trung c§c th¹ng tin Ľi֝ v i֧ vi c֓ h֙ c 

tԀp và rèn luy֓n cֳ a SV. Nhֻ ng thông tin trong s֡ tay giúp SV chֳ Ľ֥ng hҺn trong 

vi c֓ tֽ  t  ֡chֵ c h֙ c tԀp trong su֝t m t֥ nŁm hc֙. Ngoài ra, các thông tin cӺn thiԒt liên 

quan ĽԒn SV mang tính cԀp nhԀt ĽҼc֯ công khai cho SV biԒt bԄng hình thֵ c email 

và/hoԊc sֹ  d nֱg bӶng thông tin cֳa TTU [H6.06.01.06]/ TTU website provides 

complete and updated information on curricula of all training programs of the 

University, and syllabi of some subjects are also published on TTUôs database, and 

the University's student handbook is introduced to students at the beginning of the 

academic year. The content of the handbook focuses on the training and study 

information of students. Information in the handbook helps students to actively 

orgarnize their study throughout the academic year. In addition, necessary and 

uplated information relating to students is made public to students via email and/or 

bulletin of TTU [H6.06.01.06] 

Vi c֓ cung cӸp nhֻ ng th¹ng tin n¨y do c§c ĽҺn v  ֗chֵ c nŁng thuc֥ Ban ņT v¨ 

SVV tr cֽ tiԒp tr³nh b¨y, hҼn֧g dӾn, trao Ľi֡ cho SV. ņi֝ v i֧ nh nֻg vӸn ĽԚ chҼa r», 

SV có thԜ tham khӶo ý kiԒn cֳ a giáng viên và c֝ vӸn trong gi֩  hԌn gԊp mԊt v i֧ c  ֝

vӸn hoԊc SV ĽԒn trֽ c tiԒp c§c khoa, ph¸ng, Ban ņT v¨ SVV ĽԜ ĽҼ֯c giӶi Ľ§p kp֗ 

th i֩ [H6.06.01.07]./ The information is directly provided, presented and instructed 

to students by the functional units of the Registrar Office and the Student Affairs 

Department. If any information is unclear, students can schedule an appointment 

with faculty advisors and instructors or directly go to the Schools, departments and 

divisions to receive timely answers. [ H6.06.01.07] 

6.1.2. ņiԜm mӴnh/Strengths: 

Sinh vi°n ĽҼc֯ tӴo m֙ i ĽiԚu ki n֓ ĽԜ d  ֑dàng tiԒp cԀn v֧ i nԚn giáo dֱ c tiên 

tiԒn cֳ a TTU. 100% SV ĽԚu ĽҼc֯ tr֯  cӸp tuȢ theo kԒt quӶ h c֙ tԀp. H֙ c phí cֳ a SV 

ĽҼ֯c Qu׃ h c֙ b֡ ng tài tr֯  50% ĽԒn 70%, chính vì vԀy SV c· cҺ hi֥ h c֙ tԀp trong 

m¹i trҼn֩g ņT caֳ m֥t ĽӴi h c֙ Hoa KȢ v i֧ m cֵ h֙ c phí thӸp hҺn rӸt nhiԚu 

lӺn./Students are provided with all favorable conditions to access the advanced 

education of TTU. 100%  of students are provided with an allowance based on their 

academic performance. Between 50% and 70% of students' tuition is sponsored by 

the  scholarship foundation, therefore, students have the opportunity to study in the 

environment of an American university at much lower tuition cost.   

C§c th¹ng tin li°n quan ĽԒn chҼҺng tr³nh hc֙ v¨ c§c quy Ľn֗h trong quy chԒ 

ņT caֳ B֥  GD&ņT ĽԚu ĽҼc֯ công khai cho SV bԄng nhiԚu hình thֵ c khác 
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nhau./The information concerning training programs and provisions in MOET 

training regulation is made public to students in various ways. 

6.1.3. T֟ n tӴi/Weaknesses: 

ChҼa c· c§c kԒt quӶ Ľ§nh gi§ ch²nh thcֵ hoԊc nhԀn xét cֳ a SV vԚ các tài li֓ u 

hҼ֧ng dӾn và các hình th cֵ ph֡  biԒn hҼn֧g dӾn cho SV./There has not been yet a 

formal evaluation or students' comment on the instruction documents and other 

common forms of instruction for students.  

6.1.4. KԒ hoӴch h¨nh Ľn֥g/Action plan: 

NŁm hc֙ 2016-2017, TTU ch֕ ĽӴo Ban ņT và SVV tiԒn hành cԀp nhԀt nhֻ ng 

thông tin cӺn thiԒt vԚ chҼҺng tr³nh hc֙ và quy chԒ ņT ĽԜ ph֡  biԒn cho toàn thԜ 

SV./For the academic year 2016-2017, TTU directs the Registrar Office and the 

Student Affairs Department to update necessary information about curricula and 

training regulations to disseminate to all students.  

TTU tiԒn hành b֡ sung c§c vŁn bӶn vԚ các chuӼn kiԒn thֵ c và k׃ nŁng  ֫ĽӺu 

v¨o v¨ ĽӺu ra cֳa chҼҺng tr³nh ņT; vŁn bӶn quy Ľn֗h vԚ vi c֓ kiԜm tra Ľ§nh gi§ kԒt 

quӶ h c֙ tԀp; các kԒt quӶ khӶo sát hoԊc ph֛ ng vӸn: SV, cán b֥ ņT, CBQL, GV vԚ các 

vӸn ĽԚ trên./TTU carries out an addition of documents on the standards of 

knowledge and skills required at the enrollment and graduation stages of the 

training programs; documents regarding examinations and assessments of learning 

outcomes; results of survey or interviews of students, training staff, managerial staff, 

and lecturers on the aforementioned matters.  

6.1.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí/Self-assessment: Meeting requirements of 

the criterion 

Tiêu chí 6.2./ Criterion 6.2 

SV Ľ̯ιc Ľͩm bͩ o chΔ Ľί chính sách xã hίi, Ľ̯ιc khám sοc khΥe theo quy ĽΠnh y 

tΔ hΣc Ľ̯γng; Ľ̯ιc tͧ o ĽiΖu kiΜn hoͧ t Ľίng, tͻp luyΜn vŁn nghΜ, TDTT v¨ Ľ̯ιc 

Ľͩm bͩ o an toàn trong khuôn viên cνa TTU./Criteria 6.2. Students are entitled to 

receive social welfare benefits, health check-ups in accordance with the school 

health care regulations; being encouraged to participate in activities, arts and 

sports training and being safe in TTU 's campus. 

6.2.1. Mô tӶ/Description: 

ChԒ Ľ֥ chính sách xã h֥ i cho SV ĽҼc֯ TTU t֡  chֵ c thֽ c hi֓ n nghiêm túc và 

ĽҼ֯c ph֡  biԒn tַ  ĽӺu nŁm hc֙ [H6.06.02.01]./Regulations on social welfare benefits 
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for students are strictly carried out and disseminated to all students at the begnning 

of the academic year [H6.06.02.01].  

TTU c· ĽҺn v ֗chuyên trách các vӸn ĽԚ vԚ sinh viên là Ban SVV, trֽc tiԒp 

tham gia vào vi֓c xét cӸp h֙ c b֡ ng khuyԒn khích h֙ c tԀp [H6.06.02.02] và xác nhԀn 

cho vay Ľ·ng hc֙ phí cho tӸt cӶ các SV TTU h֙c khá, gi֛ i, có ngh֗ l cֽ, có ý chí 

vҼҺn l°n, tham gia tích cֽ c các hoӴt Ľn֥g phong tr¨o TDTT, vŁn thԜ m׃, báo chí và 

có hoàn cӶnh kh· khŁn [H6.06.02.03]./TTU has a specialized department on student 

affairs which is the Student Affairs Department, directly involved in evaluation of 

scholarship eligibility  [H6.06.02.02]. Also, the Student Affairs department has its 

authorization to confirm the offer of tuition loans to all TTU students with good and 

excellent academic performance, with determination and dedication, actively 

participating in sports, arts, cultural, journalism activities, and with disadvantaged 

background [H6.06.02.03] 

Các chính sách xã h֥i v¨ danh s§ch SV hҼn֫g chԒ Ľ֥ ch²nh s§ch n¨y ĽҼc֯ 

công b֝  công khai  trên website, s֡ tay SV, email v¨ th¹ng qua c§c ĽҺn v ֗chuyên 

tr§ch ĽӺu khóa h֙c [H6.06.02.04]./Social welfare benefits and the list of student 

entitled to the benefits are publicly available on the website, student handbook, 

email and via specialized units at the beginning of the semester [H6.06.02.04]. 

TTU th cֽ hi֓ n chŁm s·c scֵ khoԎ cho SV qua vi֓ c bӶo hiԜm và khám sֵc 

kh e֛ theo y tԒ h c֙ ĽҼn֩g. TTU có b֥  phԀn y tԒ tr cֽ thu֥ c Ban quӶn lý KTX TTU 

v i֧ nhân sֽ  hi n֓ tӴi g m֟ có 1 bác s׃ và 1 y s׃. SV khi có nhu cӺu vԚ y tԒ sԐ ĽҼ֯c 

khám chֻ a b֓ nh, cӸp phát thu֝c, ĽiԚu tr֗, tҼ vӸn sֵ c kh֛ e, dֽ  phòng hoԊc hҼn֧g dӾn 

chuyԜn lên B֓ nh vi֓ n Tân TӴo nԄm trong bán kính 1 km [H6.06.02.05]. Cֱ thԜ, tַ  

27-30/7/2015, toàn thԜ cán b֥, NV, GV, gi§o vi°n v¨ HS, SV TTU ĽҼc֯ tiêm ngַ a 

viêm gan B mi֑n phí. Bên cӴnh Ľ·, TTU triԜn khai vi֓ c thֽ c hi֓ n chԒ Ľ֥ BHYT bԂt 

bu֥ c và BHTN k֗p th֩ i cho SV v¨o ĽӺu nŁm hc֙ [H6.06.02.06]./TTU provides 

healthcare for students through health insurance and health check-up for students. 

TTU has a healthcare division under the TTU dormitory management department 

comprising of a doctor and a nurse. Students in need of medical attention will be 

provided with health care services, medicine, treatment, health advice, and 

prevention, or they will be instructed to be transferred to Tan Tao Hospital within 1 

km diameter [H6.06.02.05]. Specifically, from July 27-30, 2015, all faculty, staff, 

and students at TTU were offered free hepatitis B vaccination. Besides, TTU adopts 

compulsory health insurance and unemployment insurance for students at the 

beginning of the academic year. [H6.06.02.06].  
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VԚ hoӴt Ľn֥g phong tr¨o VŁn ThԜ M׃ c aֳ SV, tַ  nŁm hc֙ 2012-2013, TTU 

b  ֝trí m t֥ khoӶn kinh ph² Ľ§ng kԜ và tӴo ĽiԚu ki n֓ sֹ  d nֱg cҺ s ֫vԀt chӸt cֳ a TTU 

cho H֥ i SV t֡  chֵ c các hoӴt Ľn֥g cho SV nhҼ hoӴt Ľn֥g vŁn h·a, vŁn ngh,֓ thԜ 

thao. [H6.06.02.07]./Regarding cultural, sports and arts activities, from the 

academic year 2012-2013, TTU allocates a substantial budget and facilitates the use 

of facilities for TTU's Student Association to organize activities for students such as 

cultural, arts, and sports events.[H6.06.02.07]. 

KTX c aֳ trҼn֩g v֧ i hҺn 800 ch ֣  ֫r n֥g rãi v֧ i nhiԚu chӸt lҼn֯g cŁn h ֥t  ַgiá 

rԎ ĽԒn cao cӸp, Ľ§p nֵg 100% nhu cӺu ĽŁng k²  ֫ n i֥ trú [H6.06.02.08]./The 

University's dormitory with both from affordable to expensive apartments is capable 

of accommodating over 800 students, meeting the student housing demand  

[H6.06.02.08]. 

TTU Ľ« x©y dnֽg h֥i trҼn֩g Canary, sân vԀn Ľ֥ng, sân tennis, h֟ bҺi,... ĽԜ 

phֱ c vֱ  các hoӴt Ľn֥g vŁn h·a, vŁn ngh,֓ TDTT, các nhu cӺu vui chҺi, giӶi trí khác 

cho SV./TTU has built the Canary Hall, a stadium, a tennis court, and a swimming 

pool to serve cultural, arts, sports activities and entertainment demand of students.   

TTU cȈng lԂp ĽԊt m t֥ s֝  phòng máy tính phֱc vֱ  h c֙ tԀp ngoài gi֩  thҼ vin֓ 

và m t֥ s֝  khu vֽ c; lԂp ĽԊt và xây dֽ ng h֓  th n֝g mӴng wifi, mӴng LAN trong khuôn 

vi°n trҼn֩g ĽԜ SV ti n֓ vi c֓ sֹ  d nֱg trong truy cֵu cԀp nhԀt thông tin và h֙c tԀp 

[H6.06.02.09]./TTU has also installed a number of computer stations to serve the 

study off the library hours and some areas ; wireless networks and LANs have been 

built and installed in the campus to support students in information updating  and 

study.[H6.06.02.09] 

TTU Ľ« k² kԒt quy chԒ ĽӶm bӶo an ninh trҼn֩g h֙ c; ĽŁng k² v¨ thcֽ hi֓ n cҺ 

quan an toàn an ninh trԀt t ,ֽ xây dֽng cҺ quan vŁn h·a; trang b ֗bình chֻ a cháy 

phòng ch֝ng cháy n֡ theo quy Ľn֗h cֳ a luԀt phòng cháy, chֻa cháy [H6.06.02.10]; 

b  ֝tr² ngҼi֩ tr cֽ bӶo v֓  cҺ quan, bӶo v֓  KTX 24/24 ĽԜ theo dõi và quӶn lý an ninh 

trԀt t  ֽ  ֫KTX, khuôn viên trҼ֩ng n°n ĽӶm bӶo an ninh trԀt t  ֽtrong trҼn֩g h֙ c; b֝  

tr² ngҼi֩ v  ֓sinh m¹i trҼn֩g thҼn֩g xuyên hԄng ngày [H6.06.02.11]./TTU has 

signed a regulation on ensuring the university's security; registering and 

implementing the safe and secure institution, building a cultural institution; being 

equipped with fire extinguishers as prescribed by the law on fire prevention and 

fighting [H6.06.02.10]; arranging 24-hour on duty guard for the campus and 

dormitory to monitor and ensure security in the dormitory and in the campus; 
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arranging sanitation workers to ensure the everyday clean environment 

[H6.06.02.11] 

6.2.2. ņiԜm mӴnh/Strengths: 

- ChԒ Ľ֥ chính sách xã h֥i Ľi֝ v i֧ SV ĽҼc֯ ĽӶm bӶo theo Ľ¼ng quy 

Ľ֗nh./Social welfare benefits for students are guaranteed in accordance with the 

regulations  

- TTU xây dֽ ng qu׃ h c֙ b֡ ng h֣  tr  ֯cho nhֻ ng SV có hoàn cӶnh kh· khŁn 

tiԒp tֱ c tham gia h֙c tԀp./TTU establishes the scholarship foundation to encourage 

disadvantaged students to continue their education.  

- Chֳ  Ľ֥ng b֝  trí kinh ph² ĽԜ t  ֡chֵ c các hoӴt Ľn֥g vŁn h·a, vŁn ngh,֓ TDTT 

cho SV. SV ĽҼc֯ ĽӶm bӶo an ninh, an toàn khi h֙c tԀp, sinh hoӴt tӴi trҼn֩g./ 

Actively allocating funds for organizing cultural, sports and entertainment activities 

for students. Studentsô security and safety are ensured while studying and living at 

the University. 

- Các hoӴt Ľn֥g cֳ a SV ng¨y c¨ng phong ph¼ Ľa dӴng, tַ  vi c֓ xây dֽ ng 

truyԚn th֝ ng t֡  chֵ c các hoӴt Ľn֥g kׁ  ni m֓ các ngày l֑ l n֧ cֳ a ĽӸt nҼc֧, ngày h֥ i 

c aֳ Hoa KȢ nhҼ l ֑h i֥ Halloween, SVV còn t֡ chֵ c các cu֥c thi hùng bi֓n, thi Thֳ  

lǫnh SV, thi vŁn ngh,֓ thԜ d cֱ thԜ thao é C§c hoӴt Ľn֥g VŁn-ThԜ-M׃ n¨y Ľ« tӴo 

sֵ c s֝ ng cho SV và các cu֥c thi mô ph֛ng theo c§c chҼҺng tr³nh caֳ c§c nҼc֧ giúp 

SV rèn luy֓ n k׃ nŁng l«nh ĽӴo, k׃ nŁng l¨m vic֓ Ľ֟ng Ľi֥, nâng cao khӶ nŁng x ֹlý 

tình hu֝ ng và khӶ nŁng tҼ duy Ľc֥ lԀp, phân tích m֥t cách khoa h֙c, phát huy cao 

nhӸt mԊt mӴnh và khӶ nŁng s§ng tӴo cֳ a SV./Student activities are increasingly 

diverse, from establishing the tradition of organizing activities to commemorate the 

country's major holidays and US celebration such as Halloween festival; the Student 

Affairs Department organizes speaking contests, student leadership competition, 

singing contests, and sports activities. Those activities have motivated students and 

the competitions in the model of foreign competitions have helped students to 

practice leadership and teamwork skills, improving problem solving and 

independent thinking ability, scientific analysis, promoting strengths and creativity 

of students to the highest level. 

- L«nh ĽӴo quӶn lý SV có nhi֓ t huyԒt, có khӶ nŁng s§ng tӴo và có kinh nghi֓m 

là nhân t֝  quan tr֙ng ĽҼa ĽҼc֯ các hoӴt Ľn֥g cֳ a SV ngày càng phát triԜn r֥ ng và 

có sֵ c lan toӶ mӴnh hҺn./ Managers of the Student Affairs Department are 

enthusiastic, creative and experienced, which is an important factor to promote 

students' activities deeply and widely.  
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- CSVC phֱ c vֱ  cho các hoӴt Ľn֥g cֳ a SV Ľ« ĽҼc֯ xây dֽ ng khang trang, 

hi n֓ ĽӴi, r n֥g rãi./Facilities reserved for students' activities are spacious, large and 

modern. 

6.2.3. T֟ n tӴi/Weaknesses: 

Sinh viên còn thֱ Ľ֥ng trông ch֩ vào tài tr֯  c aֳ trҼn֩g trong các hoӴt 

Ľ֥ng./Students still passively rely on the University's funding for the activities.   

SV chҼa c· khӶ nŁng tranh th ֳĽҼ֯c kinh phí tài tr֯  c aֳ các t֡  chֵ c nhҼ SV 

c§c trҼn֩g ĽӴi h c֙ cֳ a Hoa KȢ v¨ c§c nҼc֧ tiên tiԒn khác./ Students haven't been 

able to reach fund raising organizations like the students in American universities 

and other developed countries.   

6.2.4. KԒ hoӴch h¨nh Ľn֥g/Action plan: 

CӺn lên KH cֱ  thԜ ĽԜ xây dֽ ng vŁn ho§ TTU trong Ľ· SV t ֽnhԀn thֵ c ĽҼc֯ 

trách nhi֓ m cֳ a mình tham gia tӴo ra ngu֟n tài chính cho các hoӴt Ľn֥g cֳ a SV nhҼ 

m t֥ k׃ nŁng mԚm b֡  sung cho chҼҺng tr³nh ņT ch²nh thcֵ. ņ©y ch²nh l¨ mt֥ trong 

nhֻ ng tiêu chí cֳa h֓  th n֝g giáo dֱc ĽӴi h c֙ khai phóng cֳa Hoa KȢ, Ľ¨o tӴo ra 

nhֻ ng sӶn phӼm con ngҼi֩ luôn biԒt t  ֽĽֵng tr°n Ľ¹i ch©n caֳ chính mình, không ׁ 

lӴi v¨o ngҼi֩ khác và xã h֥ i./It is necessary to formulate a specific plan to build 

TTU's culture, in which students are aware of their responsibility in the participation 

in generating financial resources for the student activities and regard it as an 

additional soft skill, a complement to their formal training program. It is one of the 

criteria of American liberal arts higher education that trains students to be able to 

stand on their own feet, not relying on others and the society. 

6.2.5. TņG: ņӴt yêu cӺu cֳ a tiêu chí./Self-assessment: Meeting requirements of 

the criterion. 

Tiêu chí 6.3./Criterion 6.3 

Công tác rèn luyΜn chính trΠ, t̯ t̯εng, Ľoͧ Ľοc và lΧi sΧng cho SV Ľ̯ιc thχc hiΜn 

có hiΜu quͩ ./The education of politics, ideology, ethics and lifestyle for students 

has been effectively implemented. 

6.3.1. Mô tӶ/Description: 

TTU là m֥ t mô hình m֧ i áp dֱ ng h֓  th n֝g h֙ c thuԀt cֳ a ĽӴi h c֙ Hoa KȢ, 

song phӶi xây dֽ ng m֥t vŁn ho§ caֳ TTU, trong Ľ· ĽӶm bӶo nu¹i dҼn֭g, phát huy 

ĽҼ֯c nhֻ ng tinh hoa vŁn ho§ caֳ m֥ t dân t֥ c con R֟ ng cháu Tiên, s֝ng c· ĽӴo Ľֵc, 

c· nh©n c§ch, d§m nghǫ, d§m làm, có trách nhi֓m v֧ i c n֥g Ľn֟g, v֧ i xã h֥ i. Tr°n cҺ 






























































































































































































































